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SPECIAL NOTE REGARDING FORWARD-LOOKING STATEMENTS

This Quarterly Report on Form 10-Q contains forward-looking statements within the meaning of Section 27A of the Securities Act of 1933, as amended
(the “Securities Act”), and Section 21E of the Securities Exchange Act of 1934, as amended (the “Exchange Act”), which statements involve substantial risk
and uncertainties. All statements other than statements of historical facts contained in this Quarterly Report on Form 10-Q, including statements regarding our
future results of operations or financial condition; business strategy and plans; and objectives of management for future operations are forward-looking
statements. In some cases, you can identify forward-looking statements because they contain words such as “anticipate,” “believe,” “contemplate,”
“continue,” “could,” “estimate,” “expect,” “intend,” “may,” “plan,” “potential,” “predict,” “project,” “should,” “target,” “will,” or “would” or the negative of
these words or other similar terms or expressions. Forward-looking statements contained in this Quarterly Report on Form 10-Q include, but are not limited to,
statements about: our ability to grow or maintain our dollar-based net retention rate, expand usage of our platform within organizations, and sell subscriptions
to our platform; our ability to convert individuals, teams, and organizations on our free and trial versions into paying customers; the timing and success of new
features, integrations, capabilities, and enhancements by us, or by our competitors to their products, or any other changes in the competitive landscape of our
market; our ability to achieve widespread acceptance and use of our platform; growth in the work management market; the amount and timing of operating
expenses and capital expenditures, as well as entry into operating leases, that we may incur to maintain and expand our business and operations and to remain
competitive; our focus on growth to drive long-term value; the timing of expenses and our expectations regarding our cost of revenues, gross margin, and
operating expenses; the effect of uncertainties related to the global COVID-19 pandemic on our business, results of operations, and financial condition;
performance of our sales and marketing activities; our protections against security breaches, technical difficulties, or interruptions to our platform; our ability
to successfully defend litigation brought against us, potential dispute-related settlement payments, or other litigation-related costs; potential pricing pressure as
a result of competition or otherwise; anticipated fluctuations in foreign currency exchange rates; potential costs and the anticipated timing of expenses related
to the acquisition of businesses, talent, technologies, or intellectual property, including potentially significant amortization costs and possible write-downs; and
general economic conditions in either domestic or international markets, including a downturn or recession, rising inflation and rising interest rates, the
societal and economic impact of the COVID-19 pandemic, including on the rate of global IT spending, anticipated charges and future cost savings in
connection with our recently announced reduction in force; and geopolitical uncertainty and instability.
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You should not rely on forward-looking statements as predictions of future events. We have based the forward-looking statements contained in this
Quarterly Report on Form 10-Q primarily on our current expectations and projections about future events and trends that we believe may affect our business,
financial condition, and operating results. The outcome of the events described in these forward-looking statements is subject to risks, uncertainties, and other
factors described in the section titled “Risk Factors” and elsewhere in this Quarterly Report on Form 10-Q. Moreover, we operate in a very competitive and
rapidly changing environment. New risks and uncertainties emerge from time to time, and it is not possible for us to predict all risks and uncertainties that
could have an impact on the forward-looking statements contained in this Quarterly Report on Form 10-Q. The results, events, and circumstances reflected in
the forward-looking statements may not be achieved or occur, and actual results, events, or circumstances could differ materially from those described in the
forward-looking statements.

In addition, statements that “we believe” and similar statements reflect our beliefs and opinions on the relevant subject. These statements are based on
information available to us as of the date of this Quarterly Report on Form 10-Q. While we believe that such information provides a reasonable basis for these
statements, that information may be limited or incomplete. Our statements should not be read to indicate that we have conducted an exhaustive inquiry into, or
review of, all relevant information. These statements are inherently uncertain, and investors are cautioned not to unduly rely on these statements.

The forward-looking statements made in this Quarterly Report on Form 10-Q relate only to events as of the date on which the statements are made. We
undertake no obligation to update any forward-looking statements made in this Quarterly Report on Form 10-Q or to reflect new information or the occurrence
of unanticipated events, except as required by law. We may not actually achieve the plans, intentions, or expectations disclosed in our forward-looking
statements, and you should not place undue reliance on our forward-looking statements. Our forward-looking statements do not reflect the potential impact of
any future acquisitions, mergers, dispositions, joint ventures, or investments.



You should read this Quarterly Report on Form 10-Q and the documents that we reference in this Quarterly Report on Form 10-Q and have filed with the
Securities and Exchange Commission (the “SEC”) as exhibits to this Quarterly Report on Form 10-Q with the understanding that our actual future results,
levels of activity, performance, and events and circumstances may be materially different from what we expect.

Additional Information
Unless the context otherwise requires, all references in this Quarterly Report on Form 10-Q to “we,” “us,” “our,” “our company,” and “Asana” refer to
Asana, Inc. and its consolidated subsidiaries. The Asana design logo, “Asana,” and our other registered or common law trademarks, service marks, or trade
names appearing in this Quarterly Report on Form 10-Q are the property of Asana, Inc. Other trade names, trademarks, and service marks used in this
Quarterly Report on Form 10-Q are the property of their respective owners.



SELECT RISK FACTORS AFFECTING OUR BUSINESS

Investing in our common stock involves numerous risks, including the risks described in “Part [I—Other Information, Item 1A. Risk Factors” of this
Quarterly Report on Form 10-Q. Below are some of these risks, any one of which could materially adversely affect our business, financial condition, results of
operations, and prospects.

We have experienced rapid growth in recent periods, and our recent growth rates may not be indicative of our future growth.

We have a limited operating history at our current scale, which makes it difficult to evaluate our future prospects and may increase the risk that we
will not be successful.

We have a history of losses and may not be able to achieve profitability or, if achieved, sustain profitability.

We believe our long-term value as a company will be greater if we focus on growth, which may negatively impact our profitability in the near and
medium term.

Our quarterly results may fluctuate significantly and may not meet our expectations or those of investors or securities analysts.

Our recent restructuring, announced on November 15, 2022, may not result in anticipated savings or operational efficiencies, could result in total
costs and expenses that are greater than expected and could disrupt our business.

The ongoing COVID-19 pandemic has affected how we and our customers operate and has adversely affected the global economy, and the duration
and extent to which this will affect our business, future results of operations, and financial condition remains uncertain.

If we are unable to attract new customers, convert individuals, teams, and organizations using our free and trial versions into paying customers, and
expand usage within organizations or develop new features, integrations, capabilities, and enhancements that achieve market acceptance, our revenue
growth would be harmed.

If the market for work management solutions develops more slowly than we expect or declines, our business would be adversely affected, and the
estimates of market opportunity and forecasts of market growth may prove to be inaccurate.

We operate in a highly competitive industry, and competition presents an ongoing threat to the success of our business.

Failure to effectively develop and expand our direct sales capabilities would harm our ability to expand usage of our platform within our customer
base and achieve broader market acceptance of our platform.

The loss of one or more of our key personnel, in particular our co-founder, President, Chief Executive Officer, and Chair, Dustin Moskovitz, would
harm our business.

We must continue to attract and retain highly qualified personnel in very competitive markets to continue to execute on our business strategy and
growth plans.

Our failure to protect our sites, networks, and systems against security breaches, or otherwise to protect our confidential information or the
confidential information of our users, customers, or other third parties, would damage our reputation and brand, and substantially harm our business
and results of operations.

If we fail to manage our technical operations infrastructure, or experience service outages, interruptions, or delays in the deployment of our platform,
our results of operations may be harmed.

If we are unable to ensure that our platform interoperates with a variety of software applications that are developed by others, including our
integration partners, we may become less competitive and our results of operations may be harmed.



Our culture has contributed to our success, and if we cannot maintain this culture as we grow, we could lose the high employee engagement fostered
by our culture, which could harm our business.

Our business depends on a strong brand, and if we are not able to maintain and enhance our brand, our ability to expand our base of customers may
be impaired, and our business and results of operations will be harmed.

We rely on third parties maintaining open marketplaces to distribute our mobile application. If such third parties interfere with the distribution of our
platform, our business would be adversely affected.

We receive, process, store, and use business and personal information, which subjects us to governmental regulation and other legal obligations
related to privacy, data protection and data security, and our actual or perceived failure to comply with such obligations could harm our business and
expose us to liability.

Sales to customers outside the United States and our international operations expose us to risks inherent in international sales and operations.
The trading price of our Class A common stock may be volatile and may decline regardless of our operating performance.

The dual class structure of our common stock has the effect of concentrating voting control with those stockholders who held our capital stock prior
to the listing of our Class A common stock on the New York Stock Exchange, or NYSE, including our founders, directors, executive officers, and
their respective affiliates, limiting or precluding your ability to influence corporate matters.

Sales of substantial amounts of our Class A common stock in the public markets, or the perception that sales might occur, could cause the market
price of our Class A common stock to decline.

If we are unable to adequately address these and other risks we face, our business may be harmed.



PART I—FINANCIAL INFORMATION

ITEM 1. FINANCIAL STATEMENTS (UNAUDITED)

ASANA, INC.
CONDENSED CONSOLIDATED BALANCE SHEETS
(in thousands)

(unaudited)
October 31, 2022 January 31, 2022
Assets
Current assets
Cash and cash equivalents $ 509,091 $ 240,403
Marketable securities 36,322 71,628
Accounts receivable, net 59,345 59,085
Prepaid expenses and other current assets 50,955 40,278
Total current assets 655,713 411,394
Property and equipment, net 94,632 99,632
Restricted cash, noncurrent 1,499 —
Operating lease right-of-use assets 179,639 174,083
Investments, noncurrent — 2,760
Other assets 21,525 19,166
Total assets $ 953,008 $ 707,035
Liabilities and Stockholders’ Equity
Current liabilities
Accounts payable $ 8,119 § 11,557
Accrued expenses and other current liabilities 75,432 60,915
Deferred revenue, current 212,194 170,143
Operating lease liabilities, current 14,627 12,573
Total current liabilities 310,372 255,188
Term loan, net 30,458 34,612
Deferred revenue, noncurrent 2,644 4,082
Operating lease liabilities, noncurrent 212,935 208,422
Otbher liabilities 1,630 891
Total liabilities 558,039 503,195
Commitments and contingencies (Note 8)
Stockholders' equity
Common stock 2 2
Additional paid-in capital 1,540,200 1,034,252
Accumulated other comprehensive loss (2,703) (626)
Accumulated deficit (1,142,530) (829,788)
Total stockholders’ equity 394,969 203,840
Total liabilities and stockholders’ equity $ 953,008 $ 707,035

See accompanying Notes to Condensed Consolidated Financial Statements.



ASANA, INC.
CONDENSED CONSOLIDATED STATEMENTS OF OPERATIONS
(in thousands, except per share amounts)

(unaudited)
Three Months Ended October 31, Nine Months Ended October 31,
2022 2021 2022 2021

Revenues $ 141,439 $ 100,337 $ 396,981 $ 266,488
Cost of revenues 15,160 9,581 41,354 27,364
Gross profit 126,279 90,756 355,627 239,124
Operating expenses:

Research and development 75,509 53,788 215,947 142,209

Sales and marketing 113,713 73,295 320,228 194,009

General and administrative 38,165 31,761 128,064 81,027
Total operating expenses 227,387 158,844 664,239 417,245
Loss from operations (101,108) (68,088) (308,612) (178,121)
Interest income and other income (expense), net 1,291 (446) (219) (766)
Interest expense (457) (353) (1,125) (18,078)
Loss before provision for income taxes (100,274) (68,887) (309,956) (196,965)
Provision for income taxes 631 393 2,786 1,328
Net loss $ (100,905) $ (69,280) $ (312,742) $ (198,293)
Net loss per share:

Basic and diluted $ 049) 8 037) $ (1.60) $ (1.15)
Weighted-average shares used in calculating net loss per share:

Basic and diluted 204,657 185,022 195,261 172,684

See accompanying Notes to Condensed Consolidated Financial Statements.



ASANA, INC.
CONDENSED CONSOLIDATED STATEMENTS OF COMPREHENSIVE LOSS
(in thousands)

(unaudited)
Three Months Ended October 31, Nine Months Ended October 31,
2022 2021 2022 2021

Net loss $ (100,905) $ (69,280) $ (312,742) $ (198,293)
Other comprehensive loss:

Net unrealized gains (losses) on marketable securities 176 (37 (29) (44)

Change in foreign currency translation adjustments (1,225) (100) (2,048) (195)
Comprehensive loss $ (101,954) $ (69,417) $ (314,819) $ (198,532)

See accompanying Notes to Condensed Consolidated Financial Statements.



ASANA, INC.

CONDENSED CONSOLIDATED STATEMENTS OF STOCKHOLDERS’ EQUITY (DEFICIT)

Balances at July 31, 2022
Issuance of common stock upon the exercise of options
Vesting of early exercised stock options

Issuance of common stock upon the vesting and settlement
of restricted stock units

Issuance of common stock under employee share purchase
plan

Issuance of common stock upon private placement—related
party, net of issuance costs

Stock-based compensation expense

Net unrealized loss on marketable securities
Foreign currency translation adjustments
Net loss

Balances at October 31, 2022

(in thousands)
(unaudited)

Three Months Ended October 31, 2022

Common Stock Accumulated Total
Additional Other Stockholders’

Paid-In Comprehensive Accumulated Equity

Shares Amount Capital Income (Loss) Deficit (Deficit)
191,666 $ 2 $1,135398 $ (1,654) $ (1,041,625) $ 92,121
321 — 978 — — 978
_ — 134 — — 134
1,065 — — — — —
367 — 7,959 — — 7,959
19,273 — 347,288 — — 347,288
— — 48,443 — — 48,443
— — — 176 — 176
— — — (1,225) — (1,225)
— — — — (100,905) (100,905)
212,692 $ 2 $ 1,540,200 $ (2,703) $ (1,142,530) $ 394,969

See accompanying Notes to Condensed Consolidated Financial Statements.



ASANA, INC.

CONDENSED CONSOLIDATED STATEMENTS OF STOCKHOLDERS’ EQUITY (DEFICIT) - CONTINUED

Balances at July 31, 2021
Issuance of common stock upon the exercise of options
Vesting of early exercised stock options

Issuance of common stock upon the vesting and settlement of
restricted stock units

Issuance of common stock for employee share purchase plan
Stock-based compensation expense

Net unrealized loss on marketable securities

Foreign currency translation adjustments

Net loss

Balances at October 31, 2021

(in thousands)
(unaudited)

Three Months Ended October 31, 2021

Accumulated Total
Common Stock Add_itional Other ) Stockhqlders’
Paid-In Comprehensive Accumulated Equity
Shares Amount Capital Income (Loss) Deficit (Deficit)
183,725 $ 2§ 949,784 § 63) $ (670,459) $ 279,264
1,434 — 3,836 — 3,836
— — 588 — 588
777 — — — — —
287 — 7,223 — — 7,223
— — 25,967 — — 25,967
— — — (37) — (37)
— — — (100) (100)
— — — — (69,280) (69,280)
186,223 $ 2§ 987,398 § (200) $ (739,739) $ 247,461

See accompanying Notes to Condensed Consolidated Financial Statements.



ASANA, INC.

CONDENSED CONSOLIDATED STATEMENTS OF STOCKHOLDERS’ EQUITY (DEFICIT) - CONTINUED

Balances at January 31, 2022
Issuance of common stock upon the exercise of options
Vesting of early exercised stock options

Issuance of common stock upon the vesting and settlement
of restricted stock units

Issuance of common stock under employee share purchase
plan

Issuance of common stock upon private placement—related
party, net of issuance costs

Stock-based compensation expense

Net unrealized loss on marketable securities
Foreign currency translation adjustments
Net loss

Balances at October 31, 2022

(in thousands)
(unaudited)

Nine Months Ended October 31, 2022

Accumulated Total
Common Stock Add?tional Other ) Stockho'lders’

Paid-In Comprehensive Accumulated Equity

Shares Amount Capital Income (Loss) Deficit (Deficit)
188,298 $ 2 $1,034252 § (626) $ (829,788) $ 203,840
1,599 — 4,607 — — 4,607
— — 595 — — 595
2,802 — — — — —
720 — 17,115 — — 17,115
19,273 — 347,288 — — 347,288
— — 136,343 — — 136,343
_ _ — (29) — (29)
— — — (2,048) — (2,048)
— — — — (312,742) (312,742)
212,692 $ 2 $ 1,540,200 $ (2,703) $ (1,142,530) $ 394,969

See accompanying Notes to Condensed Consolidated Financial Statements.



Balances at January 31, 2021
Issuance of common stock upon the exercise of options
Vesting of early exercised stock options
Repurchases of common stock

Issuance of common stock upon the vesting and settlement of
restricted stock units

Issuance of common stock under employee share purchase
plan

Issuance of common stock upon conversion of convertible
notes—related party

Stock-based compensation expense

Net unrealized loss on marketable securities
Foreign currency translation adjustments
Net loss

Balances at October 31, 2021

See accompanying Notes to Condensed Consolidated Financial Statements.

ASANA, INC.
CONDENSED CONSOLIDATED STATEMENTS OF STOCKHOLDERS’ EQUITY (DEFICIT) - CONTINUED
(in thousands)

(unaudited)
Nine Months Ended October 31, 2021
Accumulated Total
Common Stock Add.itional . Stockhqlders’
Paid-In Comprehensive Accumulated Equity
Shares Amount Capital Income (Loss) Deficit (Deficit)
161,480 $ 2 § 528616 $ 39§ (541,446) $ (12,789)
5,470 — 12,651 — — 12,651
_ — 1,893 — — 1,893
(10) — — — — —
1,733 — — — — —
537 — 13,350 — — 13,350
17,013 — 368,459 — — 368,459
— — 62,429 — — 62,429
— — — (44) — (44)
— — — (195) — (195)
— — — — (198,293) (198,293)
186,223 $ 2 $ 987,398 § (200) $ (739,739) $ 247,461




ASANA, INC.
CONDENSED CONSOLIDATED STATEMENTS OF CASH FLOWS
(in thousands)

(unaudited)
Nine Months Ended October 31,
2022 2021
Cash flows from operating activities
Net loss $ (312,742) $ (198,293)
Adjustments to reconcile net loss to net cash used in operating activities:
Allowance for expected credit losses 1,045 1,238
Depreciation and amortization 9,507 5,501
Amortization of deferred contract acquisition costs 10,509 5,939
Stock-based compensation expense 135,834 62,260
Net amortization of premium on marketable securities 50 701
Non-cash lease expense 11,426 13,242
Amortization of discount on convertible notes and term loan issuance costs 13 10,640
Non-cash interest expense — 6,670
Changes in operating assets and liabilities:
Accounts receivable (1,377) (13,979)
Prepaid expenses and other current assets (22,155) (8,988)
Other assets (3,201) (6,316)
Accounts payable (3,333) 9,063
Accrued expenses and other liabilities 15,225 10,571
Deferred revenue 40,614 48,827
Operating lease liabilities (10,374) 8,464
Net cash used in operating activities (128,959) (44,460)
Cash flows from investing activities
Purchases of marketable securities (72,216) (61,923)
Sales of marketable securities — 373
Maturities of marketable securities 110,204 124,588
Purchases of property and equipment (3,140) (40,303)
Capitalized internal-use software costs (952) (487)
Net cash provided by investing activities 33,896 22,248
Cash flows from financing activities
Proceeds from term loan, net of issuance costs — 9,000
Repayment of term loan (2,667) (1,167)
Proceeds from private placement—related party, net of offering costs 347,384 —
Repurchases of common stock 2) (36)
Proceeds from exercise of stock options 4,627 12,827
Proceeds from employee stock purchase plan 17,115 13,350
Net cash provided by financing activities 366,457 33,974
Effect of foreign exchange rates on cash, cash equivalents, and restricted cash (1,207) 178
Net increase in cash, cash equivalents, and restricted cash 270,187 11,940
Cash, cash equivalents, and restricted cash
Beginning of period 240,403 259,878
End of period $ 510,590 $ 271,818

See accompanying Notes to Condensed Consolidated Financial Statements.



ASANA, INC.
CONDENSED CONSOLIDATED STATEMENTS OF CASH FLOWS - CONTINUED
(in thousands)

(unaudited)
Nine Months Ended October 31,
2022 2021
Reconciliation of cash, cash equivalents, and restricted cash to the consolidated balance sheets
Cash and cash equivalents $ 509,091 $ 271,818
Restricted cash 1,499
Total cash, cash equivalents, and restricted cash $ 510,590 § 271,818
Supplemental cash flow data
Cash paid for income taxes $ 3,617 $ 943
Cash paid for interest $ 900 $ 611
Supplemental non-cash investing and financing information
Purchase of property and equipment in accounts payable and accrued expenses $ 651 $ 818
Vesting of early exercised stock options $ 595 $ 1,893
Issuance of common stock upon conversion of convertible notes—related party $ — 368,459
Private placement—related party offering costs not yet paid $ 9% §

See accompanying Notes to Condensed Consolidated Financial Statements.



ASANA, INC.
NOTES TO CONDENSED CONSOLIDATED FINANCIAL STATEMENTS
(unaudited)

Note 1. Organization

Organization and Description of Business

Asana, Inc. (“Asana” or the “Company”’) was incorporated in the state of Delaware on December 16, 2008. Asana is a work management platform that
helps teams orchestrate work, from daily tasks to cross-functional strategic initiatives. The Company is headquartered in San Francisco, California.

Note 2. Basis of Presentation and Summary of Significant Accounting Policies
Principles of Consolidation

The accompanying unaudited condensed consolidated financial statements have been prepared in conformity with generally accepted accounting
principles in the United States of America (“GAAP”) and include the accounts of the Company’s wholly-owned subsidiaries. All intercompany transactions
and balances have been eliminated on consolidation.

The unaudited condensed consolidated balance sheet as of January 31, 2022 included herein was derived from the audited financial statements as of that
date, but does not include all disclosures, including certain notes required by GAAP on an annual reporting basis. In management's opinion, the unaudited
condensed consolidated financial statements reflect all normal recurring adjustments necessary to state fairly the balance sheet, statements of comprehensive
loss, and stockholders' equity (deficit), and statements of cash flows for the interim periods, but are not necessarily indicative of the results of operations to be
anticipated for the full fiscal year or any future period.

These condensed consolidated financial statements should be read in conjunction with the audited consolidated financial statements and notes included in
the Company’s Annual Report on Form 10-K filed with the SEC on March 24, 2022.

Use of Estimates

The preparation of consolidated financial statements in conformity with GAAP requires management to make estimates and assumptions that affect the
amounts reported and disclosed in the consolidated financial statements and accompanying notes. Estimates and assumptions reflected in the consolidated
financial statements include, but are not limited to, revenue recognition, the useful lives and carrying values of long-lived assets, the fair value of the
Convertible Notes (as defined in Note 6), the fair value of common stock for periods prior to the Company’s direct listing of its Class A common stock on the
NYSE (the “Direct Listing”), stock-based compensation expense, the period of benefit for deferred contract acquisition costs, and income taxes. Actual results
could differ from those estimates.

Risks and Uncertainties

At the onset of the COVID-19 pandemic, the Company temporarily closed its headquarters and other physical offices, required its employees and
contractors to work remotely, and implemented travel restrictions, all of which represented a significant disruption in how the Company operates its
business. While the Company’s headquarters and certain other physical offices have since reopened and business travel has resumed, due to ongoing variants
of COVID-19 and other public health concerns, we anticipate that operations may continue to be affected by the COVID-19 pandemic. The operations of the
Company’s partners and customers have likewise been disrupted. While the duration and extent of the COVID-19 pandemic depends on future developments
that cannot be accurately predicted at this time, such as the extent and effectiveness of containment and mitigation actions, the emergence of variant strains of
the virus, and the availability and widespread use of effective vaccines, it has already had an adverse effect on the global economy and the ultimate societal
and economic impact of the COVID-19 pandemic remains unknown. In particular, the conditions caused by this pandemic could affect the rate of global IT
spending and could adversely affect demand for the Company’s platform, lengthen the Company’s sales cycles, reduce the value or duration of subscriptions,
negatively impact collections of accounts receivable, reduce expected spending from new customers, cause some of the Company’s paying customers to go
out of business, limit the ability of the Company’s direct sales force to travel to customers and potential customers, and affect contraction or attrition rates of
the Company’s customers, all of which could adversely affect the Company’s business, results of operations, and financial condition. As of the date of
issuance of the financial statements, the Company is not aware of any specific event or circumstance related to COVID-19 that would require it to update its
estimates or judgments or adjust the
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ASANA, INC.
NOTES TO CONDENSED CONSOLIDATED FINANCIAL STATEMENTS
(unaudited)

carrying value of its assets or liabilities. Actual results could differ from those estimates and any such differences may be material to the condensed
consolidated financial statements.

Concentration of Credit Risk

Financial instruments that potentially subject the Company to a concentration of credit risk consist of cash, cash equivalents, and marketable securities.
Substantially all the Company’s cash and cash equivalents are held with financial institutions that management believes are of high credit quality. Such
deposits may, at times, exceed federally insured limits. Cash equivalents are invested in highly rated money market funds.

A large portion of the Company’s customers authorize the Company to bill their credit card accounts through the Company’s third-party payment
processing partners, presenting additional credit risk. For the three and nine months ended October 31, 2022 and October 31, 2021, there was no individual
customer that accounted for 10% or more of the Company’s revenues. No customer accounted for more than 10% of accounts receivable as of October 31,
2022 and January 31, 2022.

Fair Value of Financial Instruments

The carrying amounts reflected in the condensed consolidated balance sheets for cash equivalents, accounts receivable, and accounts payable approximate
their respective fair values due to the short maturities of those instruments. Available-for-sale marketable securities are recorded at fair value on the condensed
consolidated balance sheets.

The Company accounts for certain of its financial assets at fair value. In determining and disclosing fair value, the Company uses a fair value hierarchy
established by U.S. GAAP. The guidance defines fair value as an exit price, representing the amount that would be received upon the sale of an asset or paid to
transfer a liability in an orderly transaction between market participants. As such, fair value is a market-based measurement that should be determined based
on assumptions that market participants would use in pricing an asset or liability. As a basis for considering such assumptions, the Company utilizes a three-
tier fair value hierarchy, which prioritizes the inputs used in measuring fair value as follows:

Level 1—Observable inputs such as quoted prices in active markets.
Level 2—Inputs other than the quoted prices in active markets that are observable either directly or indirectly.
Level 3—Unobservable inputs in which there is little or no market data and that are significant to the fair value of the assets or liabilities.

In determining fair value, the Company utilizes valuation techniques that maximize the use of observable inputs and minimize the use of unobservable
inputs to the extent possible as well as considers counterparty credit risk in its assessment of fair value.

Reclassifications

The Company reclassified $4.1 million of deferred revenue, noncurrent from other liabilities, noncurrent for the comparative condensed consolidated
balance sheets to conform to the current year presentation.

Recently Issued Accounting Pronouncements Not Yet Adopted

In October 2021, the FASB issued ASU No. 2021-08, Business Combinations - Accounting for Contract Liabilities from Contracts with Customers, which
requires an acquirer in a business combination to recognize and measure contract assets and contract liabilities from acquired contracts using the revenue
recognition guidance under Accounting Standards Codification Topic 606 in order to align the recognition of a contract liability with the definition of a
performance obligation. The guidance is effective for acquisitions completed during the Company’s fiscal years beginning after February 1, 2023. Adoption of
the ASU should be applied prospectively. Early adoption is also permitted, including adoption in an interim period. If early adopted, the amendments are
applied retrospectively to all business combinations for which the acquisition date occurred during the fiscal year of adoption. The Company is currently
evaluating the impact of adopting ASU 2021-08.
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Recently Adopted Accounting Pronouncements

On February 1, 2022, the Company adopted ASU No. 2020-06, Accounting for Convertible Instruments and Contracts in an Entity's Own Equity, which
simplifies the accounting for certain convertible instruments, amends the guidance on derivative scope exceptions for contracts in an entity's own equity, and
modifies the guidance on diluted earnings per share calculations as a result of these changes. The adoption of the guidance did not have an impact on the
Company’s condensed consolidated financial statements.

Note 3. Revenues
Deferred Revenue and Remaining Performance Obligations

The Company recognized $32.1 million and $19.8 million of revenues during the three months ended October 31, 2022 and 2021, respectively, that were
included in the deferred revenue balances at January 31, 2022 and 2021, respectively. The Company recognized $156.3 million and $95.6 million of revenues
during the nine months ended October 31, 2022 and 2021, respectively, that were included in the deferred revenue balances at January 31, 2022 and 2021,
respectively.

Deferred revenue that will be recognized within the next twelve months is recorded as current deferred revenue, and the remaining portion is recorded as
noncurrent. As of October 31, 2022, the Company's remaining performance obligations from subscription contracts was $271.6 million, of which the
Company expects to recognize approximately 86% as revenues over the next 12 months and the remainder thereafter.

Deferred Contract Acquisition Costs

Deferred contract acquisition costs are amortized over a period of benefit of three years. The period of benefit was estimated by considering factors such
as historical customer attrition rates, the useful life of the Company’s technology, and the impact of competition in the software-as-a-service industry.

The following table summarizes the activity of deferred contract acquisition costs (in thousands):

Three Months Ended October 31, Nine Months Ended October 31,
2022 2021 2022 2021
Beginning balance $ 28,227 $ 16,974 $ 22,771 $ 12,093
Capitalization of contract acquisition costs 7,399 4,268 19,427 12,771
Amortization of deferred contract acquisition costs (3,937) (2,317) (10,509) (5,939)
Ending balance $ 31,689 §$ 18,925 $ 31,689 $ 18,925
Deferred contract acquisition costs, current $ 15513  $ 9,099 $ 15,513  $ 9,099
Deferred contract acquisition costs, noncurrent 16,176 9,826 16,176 9,826
Total deferred contract acquisition costs $ 31,689 § 18,925 § 31,689 §$ 18,925

Deferred contract acquisition costs, current is presented within prepaid expenses and other current assets in the condensed consolidated balance sheets.
Deferred contract acquisition costs, noncurrent is presented within other assets in the condensed consolidated balance sheets.
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Note 4. Fair Value Measurements

The following table summarizes, for assets and liabilities measured at fair value, the respective fair value and classification by level of input within the
fair value hierarchy (in thousands):

October 31, 2022

Level 2 Total
Current Assets
Cash equivalents
Money market funds 121,075 § — 3 121,075
Total cash equivalents 121,075 $ — 3 121,075
Marketable securities
U.S. government agency securities 25,848 § — $ 25,848
Commercial paper — 472 472
Corporate bonds — 10,002 10,002
Total marketable securities 25,848 $ 10,474 $ 36,322
Total assets 146,923 $ 10,474 $ 1 57,397
January 31, 2022
Level 2 Total
Current Assets
Cash equivalents
Money market funds 176,855 § — $ 176,855
Total cash equivalents 176,855 $§ — 3 176,855
Marketable securities
Commercial paper — 8 44943 § 44,943
Corporate bonds — 26,685 26,685
Total marketable securities — 3 71,628 $ 71,628
Non-current Assets
Corporate bonds — 3 2,760 $ 2,760
Total assets 176,855 $ 74,388 $ 251 ,243
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The following table summarizes the Company's investments in marketable securities on the condensed consolidated balance sheets (in thousands):

October 31, 2022

Gross

Amortized Unrealized Estimated
Cost Gains Gross Unrealized Losses Fair Value
Current Assets
U.S. government agency securities $ 25,891 $ —  $ 43) $ 25,848
Commercial paper 473 — (1) 472
Corporate bonds 10,054 — (52) 10,002
Total marketable securities $ 36418 § — § %96) $ 36,322
Total assets $ 36,418 § — 96) $ 36,322
January 31, 2022
Gross
Amortized Unrealized Estimated
Cost Gains Gross Unrealized Losses Fair Value
Current Assets
Commercial paper $ 44951 § — 3 ®) $ 44,943
Corporate bonds 26,730 3 (48) 26,685
Total marketable securities $ 71,681 § 3% (56) $ 71,628
Non-current Assets
Corporate bonds $ 2,774 $ — § 14) 3 2,760
Total assets $ 74,455 $ 33 (70) $ 74,388

The Company periodically evaluates its investments for expected credit losses. The unrealized losses on the available-for-sale securities were primarily
due to unfavorable changes in interest rates subsequent to the initial purchase of these securities. Gross unrealized losses of the Company’s available-for-sale
securities that have been in a continuous unrealized loss position for 12 months or longer were immaterial as of October 31, 2022 and January 31, 2022. The
Company expects to recover the full carrying value of its available-for-sale securities in an unrealized loss position as it does not intend or anticipate a need to
sell these securities prior to recovering the associated unrealized losses. The Company also expects any credit losses would be immaterial based on the high-
grade credit rating for each of such available-for-sale securities. As a result, the Company does not consider any portion of the unrealized losses as of October
31,2022 or January 31, 2022 to represent credit losses.

In April 2020, the Company entered into a five-year $40.0 million term loan agreement with Silicon Valley Bank (the “Existing Credit Facility”). As of
October 31, 2022, $40.0 million was drawn and $35.7 million was outstanding under this term loan. The fair value of the term loan approximates its carrying
value since the interest rate is at market. The Existing Credit Facility was terminated on November 7, 2022, in connection with the entry by the Company into
the Credit Agreement (as defined and further described in Note 16. Subsequent Events below).

In January 2020 and June 2020, the Company issued convertible notes to a trust affiliated with the Company’s Chief Executive Officer (“CEO”). The fair
value of the convertible notes at issuance on January 30, 2020 and June 26, 2020 was $203.0 million and $112.0 million, respectively. The Company considers
the fair values of the convertible notes to be a Level 3 measurement as the fair value is estimated using significant unobservable inputs. The fair value of the
convertible notes was measured using a binomial lattice model. Inputs used to determine the estimated fair value of the convertible notes include the equity
volatility of comparable companies, the risk-free interest rate, and the estimated fair value of the Company’s common stock.
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On July 1, 2021, pursuant to the terms of the Convertible Notes (as defined in Note 6), upon meeting the closing trading price criteria for optional
conversion by the Company, the Company elected to convert the Convertible Notes into the Company’s Class B Common Stock. Refer to Note 6. Convertible
Notes—Related Party for additional information.

Note 5. Balance Sheet Components
Property and Equipment, Net

Property and equipment, net, consisted of the following (in thousands):

October 31, 2022 January 31, 2022

Desktop and other computer equipment $ 1,707 $ 2,217
Furniture and fixtures 9,504 8,788
Leasehold improvements 96,242 94,458
Capitalized internal-use software 13,686 12,249
Construction in progress' 1,158 1,327

Total gross property and equipment 122,297 119,039
Less: Accumulated depreciation and amortization (27,665) (19,407)

Total property and equipment, net $ 94,632 § 99,632

! Construction in progress is primarily related to the build-out and improvements across the Company’s global offices. Refer to Note 9. Leases for additional information.

Depreciation and amortization expense was $3.2 million and $3.1 million for the three months ended October 31, 2022 and 2021, respectively and $9.5
million and $5.5 million for the nine months ended October 31, 2022 and 2021, respectively.

Prepaid Expenses and Other Current Assets

Prepaid expenses and other current assets consisted of the following (in thousands):

October 31, 2022 January 31, 2022
Prepaid expenses $ 23,970 $ 22,970
Deferred contract acquisition costs, current 15,513 10,797
Other current assets 11,472 6,511
Total prepaid expenses and other current assets $ 50955 § 40,278
Accrued Expenses and Other Current Liabilities
Accrued expenses and other current liabilities consisted of the following (in thousands):
October 31, 2022 January 31, 2022
Accrued payroll liabilities $ 16,158 $ 16,906
Accrued taxes for fringe benefits 7,092 3,953
Accrued advertising expenses 9,014 9,359
Accrued property and equipment 445 465
Accrued consulting expenses 5,682 4,303
Accrued sales and value-added taxes 11,860 7,219
Other liabilities 25,181 18,710
Total accrued expenses and other current liabilities $ 75432 § 60,915
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Note 6. Convertible Notes—Related Party

The Company issued two 3.5% unsecured senior mandatory convertible promissory notes in January 2020 (“January 2020 Convertible Note”) and June
2020 (“June 2020 Convertible Note”) (collectively, the “Convertible Notes”) in principal amounts of $300.0 million and $150.0 million, respectively. The
Convertible Notes were not transferable except to affiliates, contained no financial or restrictive covenants, and were expressly subordinated in right of
payment to any of the Company’s existing or future secured indebtedness. Consistent with the terms of the Convertible Notes, in April and June 2020, the
Dustin Moskovitz Trust entered into subordination agreements with Silicon Valley Bank to confirm the parties’ agreement that the Convertible Notes are
subordinated to the five-year $40.0 million secured term loan facility.

On July 1, 2021, upon meeting the closing trading price criteria for optional conversion by the Company (based on the Company’s Class A common stock
closing trading price during the last 30 trading days of the previous calendar quarter as stated in the original terms of the Convertible Notes), the Company
elected to convert both of the Convertible Notes into an aggregate of 17,012,822 shares of the Company’s Class B Common Stock pursuant to the original
terms of the embedded, substantive conversion features in the Convertible Notes. The Company accounted for the conversion by adjusting its additional paid-
in capital for the net carrying amount of the Convertible Notes as of July 1, 2021 of $368.5 million (including accrued interest of $20.4 million and the
unamortized debt discount of $101.9 million).

Interest expense related to the Convertible Notes recorded prior to the conversion was as follows (in thousands):

Three Months Ended October 31, Nine Months Ended October 31,
2022 2021 2022 2021
Amortization of debt discount $ — 3 — 3 — 3 10,628
Contractual interest expense — — — 6,670
Total interest expense $ — § — $ — § 17,298

Note 7. Debt

In April 2020, the Company entered into the Existing Credit Facility with Silicon Valley Bank with a maturation date of April 2025. As of October 31,
2022, $40.0 million was drawn and $35.7 million was outstanding under this term loan. As of October 31, 2022, the Company was in compliance with all
financial covenants related to the term loan. The Existing Credit Facility was terminated on November 7, 2022 in connection with the entry by the Company
into the Credit Agreement (as defined and further described in Note 16. Subsequent Events below).

The net carrying amount of the term loan was as follows (in thousands):

October 31, 2022 January 31, 2022
Principal $ 35,667 $ 38,333
Accrued interest 161 74
Unamortized loan issuance costs (42) (54)
Net carrying amount $ 35,786 $ 38,353
Term loan, current $ 5,328 $ 3,741
Term loan, noncurrent $ 30,458 $ 34,612

Note 8. Commitments and Contingencies
Standby Letters of Credit

As of October 31, 2022, the Company had several letters of credit outstanding related to its operating leases totaling $23.5 million. The letters of credit
expire at various dates between 2023 and 2034.
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Purchase Commitments

In January 2021, the Company entered into a 60-month contract with Amazon Web Services for hosting-related services. Pursuant to the terms of the
contract, the Company is required to spend a minimum of $103.5 million over the term of the agreement. The commitment may be offset by up to $7.3 million
in additional credits subject to the Company meeting certain conditions of the agreement, of which $5.0 million have been earned as of October 31, 2022 and
the remainder of which the Company has determined are probable to be earned. As of October 31, 2022, the Company had purchase commitments remaining
of $60.4 million for hosting-related services and $21.8 million with various parties primarily for software-based services which are not reflected on the
Company’s condensed consolidated balance sheet.

Indemnification Agreements

The Company has entered into indemnification agreements with its directors and officers that may require the Company to indemnify its directors and
officers against any liabilities that may arise by reason of their status or service as directors or officers, other than liabilities arising from willful misconduct of
the individual.

Additionally, in the ordinary course of business, the Company enters into agreements of varying scope and terms pursuant to which it agrees to indemnify
customers, vendors, lessors, business partners, and other parties with respect to certain matters, including, but not limited to, losses arising out of the breach of
such agreements, services to be provided by the Company, or from intellectual property infringement claims made by third parties. For the nine months ended
October 31, 2022 and 2021, no demands have been made upon the Company to provide indemnification under such agreements, and there are no claims that
the Company is aware of that could have a material adverse effect on its financial position, results of operations, or cash flows.

Contingencies

From time to time in the normal course of business, the Company may be subject to various claims and other legal matters arising in the ordinary course
of business. As of October 31, 2022, the Company believes that none of its current legal proceedings would have a material adverse effect on its financial
position, results of operations, or cash flows.

Note 9. Leases

The Company leases real estate facilities under non-cancelable operating leases with various expiration dates through fiscal 2034. The Company has no
lease agreements that are classified as finance leases.

The components of lease costs, lease term, and discount rate for operating leases are as follows:

Three Months Ended October 31, Nine Months Ended October 31,
2022 2021 2022 2021

Operating lease costs (in thousands) $ 9,444 §$ 9,545 § 26,993 § 27,909
Short-term lease costs (in thousands) 718 955 2,204 2,580
Variable lease costs (in thousands) 644 91 1,665 688

Total lease costs (in thousands) $ 10,806 $ 10,591 $ 30,862 $ 31,177

October 31, 2022 October 31, 2021

Weighted-average remaining lease term (in years) 10.4 11.7
Weighted-average discount rate 9.6 % 9.5 %
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Supplemental cash flow information related to operating leases are as follows (in thousands):

Nine Months Ended October 31,
2022 2021
Cash paid for amounts included in the measurement of operating lease liabilities $ 25999 $ 25,544
Right-of-use assets obtained in exchange for new operating lease liabilities $ 17,529 $ 5,864

The cash paid for the operating lease liability amount in 2021 in the table above has been updated to include all cash payments.

Future minimum lease payments (net of tenant improvement receivables) under non-cancelable operating leases with initial lease terms in excess of one
year included in the Company’s lease liabilities as of October 31, 2022 are as follows (in thousands):

Operating Lease Payments

Fiscal year ending January 31, (Net)
2023 $ 8,742
2024 34,227
2025 32,598
2026 31,871
2027 and thereafter 261,508
Total undiscounted operating lease payments $ 368,946
Less: imputed interest (141,384)
Total operating lease liabilities $ 227,562

The Company has additional operating lease arrangements for office space in San Francisco which had not yet commenced as of October 31, 2022. The
San Francisco lease commences and rent payments begin in the first quarter of fiscal 2024 and will expire in the third quarter of fiscal 2029. The future
minimum lease payments related to this lease totaled $30.2 million as of October 31, 2022.

The Company has an operating lease arrangement for office space in New York City, which commenced in August 2022 and expires in the first quarter of
fiscal 2029. As part of the agreement, the Company was required to restrict $1.5 million of cash which is reflected on the condensed consolidated balance
sheet as of October 31, 2022.

Note 10. Net Loss per Share
The Company computes net loss per share using the two-class method required for multiple classes of common stock and participating securities. The

rights, including the liquidation and dividend rights, of the Class A common stock and Class B common stock are substantially identical, other than voting
rights. Accordingly, the Class A common stock and Class B common stock share equally in the Company’s net income and losses.

The following table presents the calculation of basic and diluted net loss per share (in thousands, except per share data):

Three Months Ended October 31, Nine Months Ended October 31,
2022 2021 2022 2021

Numerator:
Net loss $ (100,905) $ (69,280) $ (312,742) $ (198,293)
Denominator:
Weighted-average shares used in calculating net loss per share, basic
and diluted 204,657 185,022 195,261 172,684
Net loss per share, basic and diluted $ (0.49) § 0.37) § (1.60) $ (1.15)
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The potential shares of common stock that were excluded from the computation of diluted net loss per share for the period presented because including
them would have been anti-dilutive are as follows (in thousands):

Three Months Ended October 31, Nine Months Ended October 31,
2022 2021 2022 2021
Stock options 12,405 16,238 12,405 16,238
Restricted stock units 12,048 8,629 12,048 8,629
Early exercised stock options 55 286 55 286
Shares issuable pursuant to the 2020 Employee Stock Purchase Plan 160 74 160 74
Total 24,668 25,227 24,668 25,227

As noted in Note 6. Convertible Notes—Related Party, the Convertible Notes were converted into 17,012,822 shares of the Company’s Class B Common
Stock in July 2021. The shares underlying the Convertible Notes were previously excluded from diluted EPS because the effect would have been anti-dilutive.

Note 11. Stockholders’ Deficit
Common Stock

There are two classes of common stock that total 1,500,000,000 authorized shares: 1,000,000,000 authorized shares of Class A common stock and
500,000,000 authorized shares of Class B common stock. The rights of the holders of Class A common stock and Class B common stock are identical, except
with respect to voting and conversion. Each share of Class A common stock is entitled to one vote per share. Each share of Class B common stock is entitled
to 10 votes per share and is convertible into one share of Class A common stock. There were 127,203,023 shares of Class A common stock and 85,489,359
shares of Class B common stock issued and outstanding as of October 31, 2022.

All changes in the number of shares of common stock outstanding for the three and nine months ended October 31, 2022 and 2021, were related to
changes in Class A common stock, other than the shares of Class B common stock issued in conversion of the Convertible Notes during the three and six
months ended July 31, 2021.

Private Placement—Related Party

In September 2022, the Company issued and sold 19,273,127 shares of its Class A common stock to the Company’s CEO in a private placement
transaction at a purchase price of $18.16 per share, based on the closing trading price of the Company’s Class A common stock on September 2, 2022, for
aggregate gross proceeds of approximately $350 million. The Company incurred issuance costs related to the private placement of $2.7 million. The Company
recorded the proceeds (net of issuance costs) of $347.3 million as additional paid-in capital within the condensed consolidated statements of stockholders’
equity for the three and nine months ended October 31, 2022.

Stock Plans

The Company has a 2009 Stock Plan (the “2009 Plan”), a 2012 Amended and Restated Stock Plan (the “2012 Plan”), and a 2020 Equity Incentive Plan
(the “2020 Plan”). Each plan was initially established to grant equity awards to employees and consultants of the Company to assist in attracting, retaining,
and motivating employees and consultants and to provide incentives to promote the success of the Company’s business. The number of shares reserved for
issuance under the 2020 Plan increased by 9,414,923 shares of Class A common stock on February 1, 2022 pursuant to the evergreen provisions of the 2020
Plan.

Options granted under each of the plans may be either incentive stock options (“ISOs”) or nonqualified stock options (“NSOs”). ISOs may be granted
only to Company employees (including officers and directors who are also employees). NSOs may be granted to Company employees and consultants.
Restricted stock units (“RSUs”) may also be granted under the 2012 Plan and the 2020 Plan. Options under the 2012 and 2020 Plans may be granted for
periods of up to 10 years. The exercise price of ISOs and NSOs shall not be less than 100% of the fair market value of the shares on the date of grant. Options
granted generally vest over four years and vest at a rate of 25% upon the first anniversary of the vesting commencement date and 1/48 per month thereafter.
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The Company has also issued RSUs pursuant to the 2012 Plan and 2020 Plan. RSUs granted generally vest on a predefined schedule over a period of two
to four years contingent upon continuous service.

Shares of common stock purchased under the 2012 Plan or the 2020 Plan are subject to certain restrictions and repurchase rights.

Stock Options

Option activity under the Company’s combined stock plans is set forth below (in thousands, except years and per share data):

Weighted-
Weighted- Average
Average Remaining
Number of Exercise Contractual Term Aggregate
Shares Price (in years) Intrinsic Value
Balances at January 31, 2022 14383 $ 3.02 6.1 $ 711,455
Options granted — —
Options exercised (1,599) 2.89
Options cancelled (379) 5.34
Balances at October 31, 2022 12,405 $ 2.96 53 8§ 218,820
Vested and exercisable at October 31, 2022 10,615 § 2.69 51 % 190,098
Vested and expected to vest at October 31, 2022 12,461 §$ 2.96 53 $ 219,758
The total intrinsic value of options exercised during the periods presented was as follows:
Three Months Ended October 31, Nine Months Ended October 31,
2022 2021 2022 2021
Aggregate intrinsic value of options exercised (in thousands) $ 6,531 § 137,980 $ 47,586 $ 303,122

Early Exercise of Employee Options

The 2009 Plan and 2012 Plan allow for the early exercise of stock options. The consideration received for an early exercise of an option is considered to
be a deposit of the exercise price, and the related dollar amount is recorded as a liability and reflected in accrued expenses and other current liabilities and
other liabilities in the condensed consolidated balance sheets. This liability is reclassified to additional paid-in capital as the awards vest. If a stock option is
carly exercised, the unvested shares may be repurchased by the Company in case of employment termination at the price paid by the purchaser for such shares.
Shares that were subject to repurchase totaled 55,351 and 286,068 at October 31, 2022 and 2021, respectively.

Restricted Stock Units

The Company’s RSU activity is set forth below (in thousands, except per share data):

Weighted-
Number of Average Aggregate
Shares Grant Date Fair Value Intrinsic Value
Unvested RSUs at January 31, 2022 8,812 $ 4707 $ 462,426
RSUs granted 7,922 21.20
RSUs vested (3,066) 40.61
RSUs cancelled/forfeited (1,620) 36.80
Unvested RSUs at October 31, 2022 12,048 ¢ 33.09 $ 248,148
RSUs vested, not yet released at October 31, 2022 766 $ 33.54
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Stock-Based Compensation Expense

Stock-based compensation for stock-based awards to employees and non-employees in the Company’s condensed consolidated statements of operations
for the periods below were as follows (in thousands):

Three Months Ended October 31, Nine Months Ended October 31,
2022 2021 2022 2021
Cost of revenues $ 461 $ 192 $ 1,200 $ 462
Research and development 25,030 14,351 70,606 34,741
Sales and marketing 15,018 7,138 43,028 16,641
General and administrative 7,482 4,172 21,000 10,421
Total stock-based compensation expense $ 47991 § 25,853 § 135,834 § 62,265

The stock-based compensation expense related to options granted to non-employees for the three and nine months ended October 31, 2022 and 2021 were
not material.

Total unrecognized compensation costs related to unvested awards not yet recognized under all equity compensation plans was as follows:

October 31, 2022
Weighted-Average Expected

Unrecognized Expense Recognition Period
(in thousands) (in years)
Stock options $ 5,037 1.4
RSUs 362,632 2.9
Total unrecognized stock-based compensation expense $ 367,669 2.8

2020 Employee Stock Purchase Plan

In September 2020, the Board of Directors adopted and approved the 2020 Employee Stock Purchase Plan (“ESPP”), which became effective on the
effective date of the Company's registration statement on Form S-1 filed with the SEC in connection with the Direct Listing. The ESPP initially reserved and
authorized the issuance of up to a total of 2,000,000 shares of Class A common stock to participating employees. The number of shares reserved under the
ESPP was automatically increased on February 1, 2021 to 3,614,801 shares of Class A common stock and to 5,497,785 on February 1, 2022 pursuant to the
evergreen provisions of the ESPP.

The ESPP provides for 24-month offering periods beginning September 16 and March 16 of each year, with each offering period consisting of four six-
month purchase periods (except for the initial offering period which began on September 30, 2020 and ended on September 15, 2022), with purchase dates
annually on March 15 and September 15. The purchase price of shares of Class A common stock in an offering will be the lesser of: (i) 85% of the fair market
value of such shares of Class A common stock on the offering date, and (ii) 85% of the fair market value of such shares of Class A common stock on the
applicable purchase date.

Current employees who purchase shares under the ESPP may not sell such shares prior to the first anniversary of such purchase date and such shares will
be designated with an applicable resale restriction.

The Company recognized stock-based compensation expense related to the ESPP of $4.3 million and $1.6 million during the three months ended October
31, 2022 and 2021, respectively, and $8.0 million and $6.0 million during the nine months ended October 31, 2022 and 2021, respectively. As of October 31,
2022 and January 31, 2022, $2.8 million and $7.2 million, respectively, has been withheld in contributions from employees. As of October 31, 2022, total
unrecognized compensation costs related to the ESPP was $19.7 million, which will be amortized over a weighted average vesting term of 1.2 years.
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Note 12. Interest Income and Other Income (Expense), Net

Interest income and other income (expense), net consist of the following (in thousands):

Three Months Ended October 31, Nine Months Ended October 31,
2022 2021 2022 2021
Interest income $ 2,264 $ 187 $ 3,007 $ 363
Unrealized gains (losses) on foreign currency transactions (211) (629) (602) (632)
Other non-operating expense (762) 4) (2,624) (497)
Total interest income and other income (expense), net $ 1,291 ' $ (446) $ (219) $ (766)

Other non-operating expense consists primarily of realized foreign currency gains and losses on transactions in the periods presented.
Note 13. Income Taxes

The Company's income tax expense was $0.6 million and $0.4 million for the three months ended October 31, 2022 and 2021, respectively, and $2.8
million and $1.3 million for the nine months ended October 31, 2022 and 2021, respectively, primarily due to income taxes in foreign jurisdictions.

Note 14. Geographic Information

The following tables set forth revenues and long-lived assets, including operating lease ROU assets, by geographic area for the periods presented below
(in thousands):

Revenues
Three Months Ended October 31, Nine Months Ended October 31,
2022 2021 2022 2021
United States $ 85,976 $ 58,622 $ 238,600 $ 153,832
International 55,463 41,715 158,381 112,656
Total revenues $ 141,439 §$ 100,337 $ 396,981 $ 266,488
Revenues by geography are based on the billing address of the customer.
Long-Lived Assets
October 31, 2022 January 31, 2022
United States $ 268,095 $ 267,007
International 6,176 6,708
Total long-lived assets $ 274,271 $ 273,715

Note 15. Related Party Transactions

In January and June 2020, the Company issued Convertible Notes to a trust affiliated with the Company’s CEO. The Company elected to convert these
Convertible Notes on July 1, 2021. See Note 6. Convertible Notes—Related Party for further details.

During the fiscal year ended January 31, 2020, the Company began leasing certain office facilities from a company affiliated with Board members of the
Company. Rent payments made under these leases totaled $0.5 million and $0.5 million during the three months ended October 31, 2022 and 2021,
respectively, and $1.4 million and $1.6 million during the nine months ended October 31, 2022 and 2021, respectively.
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The Company has entered into an advertising agreement with a company affiliated with a Board member of the Company. Payments under this agreement
totaled $0.5 million and $0.2 million during the three months ended October 31, 2022 and 2021, respectively, and $1.5 million and $0.7 million during the
nine months ended October 31, 2022 and 2021, respectively.

The Company has entered into an advertising agreement with a company affiliated with a Board member of the Company. Payments under this agreement
totaled $0.7 million during the three months ended October 31, 2022 and $2.5 million during the nine months ended October 31, 2022. This company was not
a related party during the three and nine months ended October 31, 2021.

In September 2022, the Company issued and sold 19,273,127 shares of its Class A common stock to the Company’s CEO in a private placement
transaction at a purchase price of $18.16 per share, based on the closing trading price of the Company’s Class A common stock on September 2, 2022, for
aggregate gross proceeds of approximately $350 million. See Note 11. Stockholders’ Deficit for further details.

Note 16. Subsequent Events
Credit Agreement

On November 7, 2022, the Company entered into a credit agreement (the “Credit Agreement”) with several banks and other financial institutions or
entities (each, a “Lender”) for which Silicon Valley Bank (the “Administrative Agent”) is acting as issuing lender, administrative agent and collateral agent,
under which the Company may incur loans in an aggregate principal amount not to exceed $150,000,000, consisting of a term loan facility in an aggregate
principal amount equal to $50,000,000 and a revolving loan facility in an aggregate principal amount of up to $100,000,000, including a $30,000,000 letter of
credit sub-facility (collectively, the “Facility”), which may be used to finance acquisitions permitted under the terms of the Credit Agreement, to refinance the
Company’s obligations outstanding under the Existing Credit Facility, to pay related fees and expenses and for general corporate purposes. The Facility
matures on November 7, 2026. The Facility refinances the Existing Credit Facility.

Borrowings under the Facility may be designated as ABR Loans or SOFR Loans, subject to certain terms and conditions under the Credit Agreement.
ABR Loans accrue interest at a rate per year equal to 1.25% plus the highest of (a) the prime rate for the day, as published in the money rates section of the
Wall Street Journal or any successor publication thereto, (b) the federal funds rate plus 0.50%, (c) the Adjusted Term SOFR Rate (defined below) for a one-
month interest period in effect on such day (or if such day is not a business day, the immediately preceding business day) plus 1.00% and (d) 0.00%. Term
SOFR Loans accrue interest at a rate per annum equal to (a) 2.25% plus (b) the greater of (i) 0.00% and (ii) the sum of (x) the forward-looking term rate for a
period comparable to the applicable available tenor based on SOFR that is published by CME Group Benchmark Administration Ltd or a successor for the
applicable interest period and (y) (1) if the applicable interest period is one month, 0.10%, (2) if the applicable interest period is three months, 0.10% or (c) if
the applicable interest period is six months, 0.10% (the rate pursuant to clause (b), the “Adjusted Term SOFR Rate”).

The obligations under the Credit Agreement are secured by a lien on substantially all of the tangible and intangible property of the Company and by a
pledge of all of the equity interests of the Company’s material subsidiaries, subject to certain limitations, including with respect to foreign subsidiaries. In
addition, any material subsidiaries of the Company, subject to certain exclusions, including with respect to foreign subsidiaries, will be required to guaranty
the obligations under the Credit Agreement and grant a lien and pledge, as applicable, on substantially all of their tangible and intangible property to secure
the obligations under the Credit Agreement. In connection with entering into the Credit Agreement, and as a condition precedent to borrowing loans
thereunder, the Company has entered into certain ancillary agreements, including, but not limited to, a guarantee and collateral agreement.
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The Credit Agreement includes customary conditions to borrowing and covenants, including restrictions on the Company’s ability to incur liens, incur
indebtedness, make or hold investments, execute certain change of control transactions, business combinations or other fundamental changes to their business,
dispose of assets, make certain types of restricted payments or enter into certain related party transactions, subject to customary exceptions. In addition, the
Credit Agreement contains financial covenants that require the Company to maintain a consolidated adjusted quick ratio of 1.25 to 1.00 tested on a quarterly
basis, as well as a minimum cash adjusted EBITDA tested quarterly. The Credit Agreement contains customary events of default relating to, among other
things, payment defaults, breach of covenants, cross acceleration to material indebtedness, bankruptcy-related defaults, judgment defaults, and the occurrence
of certain change of control events. Non-compliance with one or more of the covenants and restrictions or the occurrence of an event of default could result in
the full or partial principal balance of the Credit Agreement becoming immediately due and payable and termination of the commitments.

If an event of default occurs, the lenders under the Credit Agreement will be entitled to take various actions, including the termination of any undrawn
commitments and the acceleration of amounts due under the Credit Agreement.

Reduction in force

On November 15, 2022, the Company authorized a plan to reduce its global headcount by approximately 9%. This plan was adopted as part of a
restructuring intended to improve operational efficiencies and operating costs and better align the Company’s workforce with current business needs, top
strategic priorities, and key growth opportunities.

The Company estimates that it will incur non-recurring charges of approximately $9-$11 million in connection with the headcount reductions, primarily
related to cash expenditures for employee transition, notice period and severance payments, employee benefits, and related facilitation costs as well as non-
cash expenditures related to the vesting of share-based awards. The costs associated with the restructuring will be included in the Company’s GAAP results,
but will be excluded from the Company’s non-GAAP results. Of the total amounts above, $8-$10 million is expected to result in future cash outlays.

The Company expects that the majority of the restructuring charges will be incurred in the fourth quarter of fiscal 2023 and that the implementation of the
headcount reductions, including cash payments, will be substantially complete by the end of the fourth quarter of fiscal 2023.

Potential position eliminations in each country are subject to local law and consultation requirements, which may extend this process beyond the fourth
quarter of fiscal 2023 in limited cases. The charges that the Company expects to incur are subject to a number of assumptions, including local law
requirements in various jurisdictions, and actual expenses may differ materially from the estimates disclosed above.
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ITEM 2. MANAGEMENT’S DISCUSSION AND ANALYSIS OF FINANCIAL CONDITION AND RESULTS OF OPERATIONS

The following discussion and analysis of our financial condition and results of operations should be read in conjunction with our condensed consolidated
financial statements and related notes appearing elsewhere in this Quarterly Report on Form 10-Q and our Annual Report on Form 10-K filed with the SEC
on March 24, 2022. As described in the section titled “Special Note Regarding Forward-Looking Statements,” the following discussion and analysis contains
forward-looking statements that involve risks and uncertainties, as well as assumptions that, if they never materialize or prove correct, could cause our results
to differ materially from those expressed or implied by such forward-looking statements. Factors that could cause or contribute to such differences include,
but are not limited to, those identified below and those discussed in the section titled “Risk Factors” included under Part II, Item 14 below.

Overview

Asana is a work management platform that helps teams orchestrate work, from daily tasks to cross-functional strategic initiatives. Over 135,000 paying
customers use Asana to manage everything from product launches to marketing campaigns to organization-wide goal setting. Our platform adds structure to
unstructured work, creating clarity, transparency, and accountability to everyone within an organization—individuals, team leads, and executives—so they
understand exactly who is doing what, by when.

Asana is flexible and applicable to virtually any use case across departments and organizations of all sizes. We designed our platform to be easy to use
and intuitive to all users, regardless of role or technical proficiency. Users can start a project within minutes and onboard team members seamlessly without
outside support. We allow users to work the way they want with the interface that is right for them, using lists, calendars, boards, timelines, and workload.

Key Business Metrics
We believe that our growth and financial performance are dependent upon many factors, including the key factors described below.
Paying Customers

We are focused on continuing to grow the number of customers that use our platform. Our operating results and growth opportunity depend, in part, on
our ability to attract new customers. We believe we have significant greenfield opportunities among addressable customers worldwide and we will continue to
invest in our research and development and our sales and marketing organizations to address this opportunity.

As of October 31, 2022, we had over 135,000 paying customers, compared to over 114,000 as of October 31, 2021. We define a customer as a distinct
account, which could include a team, company, educational or government institution, organization, or distinct business unit of a company, that is on a paid
subscription plan, a free version, or a free trial of one of our paid subscription plans. A single organization may have multiple customers. We define a paying
customer as a customer on a paid subscription plan.

Customers Spending Over $5,000 and $100,000

We focus on growing the number of customers spending over $5,000 and $100,000 on an annualized basis as a measure of our ability to scale within
organizations. We define customers spending over $5,000 and $100,000 as those organizations on a paid subscription plan that had $5,000 or more or
$100,000 or more in annualized GAAP revenues in a given quarter, respectively, inclusive of discounts. As customers realize the productivity benefits we
provide, our platform often becomes critical to managing their work and achieving their objectives, which drives further adoption and expansion opportunities,
and results in higher annualized contract values. We believe that our ability to increase the number of these customers is an important indicator of the
components of our business, including: the continued acquisition of new customers, retaining and expanding our user base within existing customers, our
continued investment in product development and functionality required by larger organizations, and the strategic expansion of our direct sales force.
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As of October 31, 2022, we had 18,700 customers spending over $5,000 who contributed approximately 73% and 71% of revenues, respectively, for the
three and nine months then ended. As of October 31, 2021, we had 14,143 customers spending over $5,000 who contributed approximately 68% and 66% of
revenues, respectively, for the three and nine months then ended.

As of October 31, 2022 and 2021, we had 493 and 277 customers, respectively, spending over $100,000.
Dollar-based Net Retention Rate

We expect to derive a significant portion of our revenue growth from expansion within our customer base, where we have an opportunity to expand
adoption of Asana across teams, departments, and organizations. We believe that our dollar-based net retention rate demonstrates our opportunity to further
expand within our customer base, particularly those that generate higher levels of annual revenues.

Our reported dollar-based net retention rate equals the simple arithmetic average of our quarterly dollar-based net retention rate for the four quarters
ending with the most recent fiscal quarter. We calculate our dollar-based net retention rate by comparing our revenues from the same set of customers in a
given quarter, relative to the comparable prior-year period. To calculate our dollar-based net retention rate for a given quarter, we start with the revenues in
that quarter from customers that generated revenues in the same quarter of the prior year. We then divide that amount by the revenues attributable to that same
group of customers in the prior-year quarter. Current period revenues include any upsells and are net of contraction or attrition over the trailing 12 months, but
exclude revenues from new customers in the current period. We expect our dollar-based net retention rate to fluctuate in future periods due to a number of
factors, including the expected growth of our revenue base, the level of penetration within our customer base, and our ability to retain our customers.

As of October 31, 2022 and 2021, our dollar-based net retention rate was over 120%. As of October 31, 2022 and 2021, our dollar-based net retention rate
for customers spending over $5,000 with us on an annualized basis was over 128% and 130%, respectively. As of October 31, 2022 and 2021, our dollar-based
net retention rate for customers spending over $100,000 with us on an annualized basis was over 140% for both periods.

Impact of COVID-19 and Current Economic Conditions

At the onset of the COVID-19 pandemic, we temporarily closed our headquarters and other physical offices, required our employees and contractors to
work remotely, and implemented travel restrictions, all of which represented a significant disruption in how we operate our business. While we have since re-
opened our headquarters and certain other physical offices to employees, in-office collaboration is voluntary in times of increased community spread, and
could therefore in future be affected should the severity of the pandemic worsen. We anticipate that operations may therefore continue to be affected by the
COVID-19 pandemic. Additionally, as our global offices have re-opened in stages, we have incurred and expect to incur incremental expenses as we resume
onsite services and related in-office costs. The operations of our partners and customers have likewise been disrupted, with a disproportionate impact on
smaller businesses that were particularly affected by the pandemic. This impact was most evident in our overall dollar-based-net-retention rate, which declined
early in the pandemic but has since returned to pre-pandemic levels. We do not yet know how businesses, customers, or our partners will operate in a post
COVID-19 environment. There may be additional costs or impacts to our business and operations, including as our employees begin to return to our offices
and resume activities, such as travel, which could adversely affect our business, results of operations, and financial condition during future periods.
Additionally, other recent macroeconomic events including elevated inflation, the U.S. Federal Reserve raising interest rates, supply chain disruptions,
fluctuations in currency exchange rates, and the Russian invasion of Ukraine, have led to further economic uncertainty.

Components of Results of Operations
Revenues

We generate subscription revenues from paying customers accessing our cloud-based platform. Subscription revenues are driven primarily by the number
of paying customers, the number of paying users within the customer base, and the level of subscription plan. We recognize revenues ratably over the related
contractual term beginning on the date that the platform is made available to a customer.
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Due to the ease of implementation of our platform, revenues from professional services have been immaterial to date.
Cost of Revenues

Cost of revenues consists primarily of the cost of providing our platform to free users and paying customers and is comprised of third-party hosting fees,
personnel-related expenses for our operations and support personnel, credit card processing fees, and amortization of our capitalized internal-use software
costs.

As we acquire new customers and existing customers increase their use of our cloud-based platform, we expect that our cost of revenues will continue to
increase.

Gross Profit and Gross Margin

Gross profit, or revenues less cost of revenues, and gross margin, or gross profit as a percentage of revenues, has been and will continue to be affected by
various factors, including the timing of our acquisition of new customers, renewals of and follow-on sales to existing customers, costs associated with
operating our cloud-based platform, and the extent to which we expand our operations and customer support organizations. We expect our gross profit to
increase in dollar amount and our subscription gross margin to remain relatively consistent over the long term.

Operating Expenses

Our operating expenses consist of research and development, sales and marketing, and general and administrative expenses. Personnel-related expenses
are the most significant component of operating expenses and consist of salaries, benefits, stock-based compensation expense, and, in the case of sales and
marketing expenses, sales commissions. Operating expenses also include an allocation of overhead costs for facilities and shared IT-related expenses,
including depreciation expense.

Research and Development

Research and development expenses consist primarily of personnel-related expenses. These expenses also include product design costs, third-party
services and consulting expenses, software subscriptions and expensed computer equipment used in research and development activities, and allocated
overhead costs. A substantial portion of our research and development efforts are focused on enhancing our software architecture and adding new features and
functionality to our platform. We anticipate continuing to invest in innovation and technology development, and as a result, we expect research and
development expenses to continue to increase in dollar amount, but to decrease as a percentage of revenues over time.

Sales and Marketing

Sales and marketing expenses consist primarily of personnel-related expenses and expenses for performance marketing, brand marketing, pipeline
generation, and sponsorship activities. These expenses also include allocated overhead costs and travel-related expenses. Sales commissions earned by our
sales force that are considered incremental and recoverable costs of obtaining a subscription with a customer are deferred and amortized on a straight-line
basis over the expected period of benefit of three years.

We continue to make strategic investments in our sales and marketing organization, and we expect sales and marketing expenses to remain our largest
operating expense in dollar amount. We expect our sales and marketing expenses to continue to increase in dollar amount but to decrease as a percentage of
revenues over time, although the percentage may fluctuate from quarter to quarter depending on the extent and timing of our initiatives.

General and Administrative

General and administrative expenses consist primarily of personnel-related expenses for our finance, human resources, information technology, and legal
organizations. These expenses also include non-personnel costs, such as outside legal, accounting, and other professional fees, software subscriptions and
expensed computer equipment, certain tax, license, and insurance-related expenses, and allocated overhead costs.
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We have recognized and will continue to recognize certain expenses as part of being a publicly traded company, consisting of professional fees and other
expenses, including costs to comply with the rules and regulations applicable to companies listed on a U.S. securities exchange and costs related to
compliance and reporting obligations pursuant to the rules and regulations of the SEC. In addition, as a public company, we incur additional costs associated
with accounting, compliance, insurance, and investor relations. As a result, we expect our general and administrative expenses to continue to increase in dollar
amount for the foreseeable future but to generally decrease as a percentage of our revenues over the longer term, although the percentage may fluctuate from
period to period depending on the timing and amount of our general and administrative expenses.

Interest Income and Other Income (Expense), Net and Interest Expense

Interest income and other income (expense), net consists of income earned on our marketable securities and foreign currency transaction gains and losses.

Interest expense consists of contractual interest expense and amortization of the debt discount on the senior mandatory convertible promissory notes we
issued in January and June 2020 to a trust affiliated with our CEO, and interest expense from our term loan.

Provision for Income Taxes

Provision for income taxes consists primarily of income taxes in certain foreign jurisdictions in which we conduct business. To date, we have not recorded
a material provision for income taxes for any of the periods presented other than for foreign income tax. We have recorded deferred tax assets for which we
provide a full valuation allowance, which primarily include net operating loss carryforwards and research and development tax credit carryforwards. We

expect to maintain this full valuation allowance for the foreseeable future as it is more likely than not the deferred tax assets will not be realized based on our
history of losses.

Results of Operations

The following tables set forth our results of operations for the periods presented and as a percentage of our revenues for those periods. The period-to-
period comparison of financial results is not necessarily indicative of financial results to be achieved in future periods.

Three Months Ended October 31, Nine Months Ended October 31,
2022 2021 2022 2021
(in thousands)

Revenues $ 141,439 $ 100,337 $ 396,981 $ 266,488
Cost of revenues (V) 15,160 9,581 41,354 27,364
Gross profit 126,279 90,756 355,627 239,124
Operating expenses:

Research and development (V 75,509 53,788 215,947 142,209

Sales and marketing (V 113,713 73,295 320,228 194,009

General and administrative ) 38,165 31,761 128,064 81,027
Total operating expenses 227,387 158,844 664,239 417,245
Loss from operations (101,108) (68,088) (308,612) (178,121)
Interest income and other income (expense), net 1,291 (446) (219) (766)
Interest expense (457) (353) (1,125) (18,078)
Loss before provision for income taxes (100,274) (68,887) (309,956) (196,965)
Provision for income taxes 631 393 2,786 1,328
Net loss $ (100,905) $ (69,280) $ (312,742) $ (198,293)
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(1) Amounts include stock-based compensation expense as follows:

Three Months Ended October 31, Nine Months Ended October 31,
2022 2021 2022 2021
(in thousands)
Cost of revenues $ 461 $ 192 $ 1,200 $ 462
Research and development 25,030 14,351 70,606 34,741
Sales and marketing 15,018 7,138 43,028 16,641
General and administrative 7,482 4,172 21,000 10,421
Total stock-based compensation expense $ 47,991 § 25853 § 135,834 § 62,265

The following table sets forth the components of our statements of operations data, for each of the periods presented, as a percentage of revenues.

Three Months Ended October 31, Nine Months Ended October 31,
2022 2021 2022 2021
(percent of revenues)

Revenues 100 % 100 % 100 % 100 %
Cost of revenues 11 10 10 10
Gross margin 89 90 90 90
Operating expenses:

Research and development 53 54 54 53

Sales and marketing 80 73 81 73

General and administrative 27 32 32 30
Total operating expenses 161 158 167 157
Loss from operations (71) (68) (78) 67)
Interest income and other income (expense), net * * * *
Interest expense * * * @)
Loss before provision for income taxes (71) (69) (78) (74)
Provision for income taxes < < < o
Net loss 71)% (69)% (79)% (4%
Note: Certain figures may not sum due to rounding.
Comparison of Three Months Ended October 31, 2022 to Three Months Ended October 31, 2021

Revenues
Three Months Ended October 31,
2022 2021 $ Change % Change
(dollars in thousands)

Revenues $ 141,439 $ 100,337 $ 41,102 41 %

Revenues increased $41.1 million, or 41%, during the three months ended October 31, 2022 compared to the three months ended October 31, 2021. The
increase in revenues was primarily due to the addition of new paying customers, a continued shift in our sales mix toward our higher priced subscription plans,
such as Enterprise and Business plans, and revenues generated from our existing paying customers expanding their use of our solution as reflected by our
dollar-based net retention rate of over 120% as of October 31, 2022.

29



Cost of Revenues and Gross Margin

Three Months Ended October 31,

2022 2021 $ Change % Change
(dollars in thousands)
Cost of revenues $ 15,160 $ 9,581 $ 5,579 58 %
Gross margin 89 % 90 %

Cost of revenues increased $5.6 million, or 58%, during the three months ended October 31, 2022 compared to the three months ended October 31, 2021.
The increase was primarily due to an increase of $2.2 million in third-party hosting costs as we increased capacity to support customer usage and growth of
our customer base, an increase of $1.7 million in personnel-related costs due to increased headcount, an increase of $1.0 million in credit card processing fees,
and an increase of $0.3 million in allocated overhead costs as a result of increased overall costs to support the growth of our business and related
infrastructure.

Our gross margin decreased during the three months ended October 31, 2022 compared to the three months ended October 31, 2021 primarily due to
increased third-party hosting costs, personnel-related expenses, and credit card processing fees.

Operating Expenses
Three Months Ended October 31,
2022 2021 $ Change % Change
(dollars in thousands)
Research and development $ 75,509 $ 53,788 $ 21,721 40 %
Sales and marketing 113,713 73,295 40,418 55 %
General and administrative 38,165 31,761 6,404 20 %
Total operating expenses $ 227,387 § 158,844 § 68,543 43 %

Research and Development

Research and development expenses increased $21.7 million, or 40%, during the three months ended October 31, 2022 compared to the three months
ended October 31, 2021. The increase was primarily due to $19.5 million in personnel-related costs due to increased headcount, an increase of $1.9 million in
allocated overhead costs as a result of increased overall costs to support the growth of our business and related infrastructure, an increase of $0.7 million in
equipment and related costs, partially offset by an increase of $1.1 million in capitalized software.

Sales and Marketing

Sales and marketing expenses increased $40.4 million, or 55%, during the three months ended October 31, 2022 compared to the three months ended
October 31, 2021. The increase was primarily due to an increase of $23.5 million in personnel-related costs due to increased headcount, an increase of $10.5
million in fees to marketing vendors, an increase of $2.5 million in allocated overhead costs as a result of increased overall costs to support the growth of our
business and related infrastructure, an increase of $2.2 million in travel and entertainment costs, and an increase of $1.1 million in equipment and related
costs.

General and Administrative

General and administrative expenses increased $6.4 million, or 20%, during the three months ended October 31, 2022 compared to the three months
ended October 31, 2021. The increase was primarily due to an increase of $6.2 million in personnel-related costs due to increased headcount, an increase of
$1.1 million in cloud computing arrangement costs, an increase of $0.5 million in equipment and related costs, an increase of $0.3 million in travel and
entertainment costs, partially offset by a decrease of $1.7 million in other operating expenses primarily due to a decrease in value-added tax expenses and a
decrease of $0.4 million in fees to third party support vendors.
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Interest Income, Interest Expense, and Other Income (Expense), Net

Three Months Ended October 31,

2022 2021 $ Change % Change
(dollars in thousands)
Interest income and other income (expense), net $ 1,291 $ (446) $ 1,737 (389)%
Interest expense 457) (353) (104) 29 %

Interest income and other income (expense), net increased $1.7 million during the three months ended October 31, 2022 compared to the three months
ended October 31, 2021 due primarily to an increase in interest income on marketable securities partially offset by other non-operating losses. Interest expense
increased by $0.1 million during the three months ended October 31, 2022 compared to the three months ended October 31, 2021, primarily due to an increase
in interest rates.

Comparison of Nine Months Ended October 31, 2022 to Nine Months Ended October 31, 2021

Revenues
Nine Months Ended October 31,
2022 2021 $ Change % Change
(dollars in thousands)
Revenues $ 396,981 $ 266,488 $ 130,493 49 %

Revenues increased $130.5 million, or 49%, during the nine months ended October 31, 2022 compared to the nine months ended October 31, 2021. The
increase in revenues was primarily due to the addition of new paying customers, a continued shift in our sales mix toward our higher priced subscription plans,
such as Enterprise and Business plans, and revenues generated from our existing paying customers expanding their use of our solution as reflected by our
dollar-based net retention rate of over 120% as of October 31, 2022.

Cost of Revenues and Gross Margin

Nine Months Ended October 31,

2022 2021 $ Change % Change
(dollars in thousands)
Cost of revenues $ 41,354 $ 27,364 $ 13,990 51 %
Gross margin 90 % 90 %

Cost of revenues increased $14.0 million, or 51%, during the nine months ended October 31, 2022 compared to the nine months ended October 31, 2021.
The increase was primarily due to an increase of $5.8 million in third-party hosting costs as we increased capacity to support customer usage and growth of
our customer base, an increase of $4.1 million in personnel-related costs due to increased headcount, an increase of $1.8 million in credit card processing fees,
an increase of $0.9 million in allocated overhead costs as a result of increased overall costs to support the growth of our business and related infrastructure,
and an increase of $0.6 million in fees to third-party support vendors.

Our gross margin remained constant during the nine months ended October 31, 2022 compared to the nine months ended October 31, 2021.
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Operating Expenses

Nine Months Ended October 31,

2022 2021 $ Change % Change
(dollars in thousands)
Research and development $ 215,947 $ 142,209 $ 73,738 52 %
Sales and marketing 320,228 194,009 126,219 65 %
General and administrative 128,064 81,027 47,037 58 %
Total operating expenses $ 664,239 § 417,245  § 246,994 59 %

Research and Development

Research and development expenses increased $73.7 million, or 52%, during the nine months ended October 31, 2022 compared to the nine months ended
October 31, 2021. The increase was primarily due to an increase of $63.7 million in personnel-related costs due to increased headcount, an increase of
$5.0 million in allocated overhead costs as a result of increased overall costs to support the growth of our business and related infrastructure, an increase of
$2.3 million in technology infrastructure costs, an increase of $1.2 million in depreciation related to the build-out of our corporate headquarters in San
Francisco, partially offset by an increase of $0.8 million in capitalized software.

Sales and Marketing

Sales and marketing expenses increased $126.2 million, or 65%, during the nine months ended October 31, 2022 compared to the nine months ended
October 31, 2021. The increase was primarily due to an increase of $82.4 million in personnel-related costs due to increased headcount, an increase of $22.4
million in fees to marketing vendors, an increase of $9.4 million in allocated overhead costs as a result of increased overall costs to support the growth of our
business and related infrastructure, an increase of $3.8 million in fees to third party support vendors, an increase of $3.3 million in travel and entertainment
costs, an increase of $3.2 million in equipment and related costs, and an increase of $1.5 million in depreciation related to the build-out of our corporate
headquarters in San Francisco, partially offset by a decrease of $0.8 million in professional services.

General and Administrative

General and administrative expenses increased $47.0 million, or 58%, during the nine months ended October 31, 2022 compared to the nine months
ended October 31, 2021. The increase was primarily due to an increase of $31.3 million in personnel-related costs due to increased headcount, an increase of
$4.4 million in allocated overhead costs as a result of increased overall costs to support the growth of our business and related infrastructure, an increase of
$3.3 million in fees to third party support vendors, an increase of $2.0 million in other operating expenses, an increase of $1.3 million in equipment and
related expenses, an increase of $1.0 million in cloud computing arrangement costs, an increase of $1.0 million in professional services, and an increase of
$0.8 million in depreciation related to the build-out of our corporate headquarters in San Francisco.

Interest Income, Interest Expense, and Other Income (Expense), Net

Nine Months Ended October 31,

2022 2021 $ Change % Change
(dollars in thousands)
Interest income and other income (expense), net $ 219) $ (766) $ 547 (71D)%
Interest expense (1,125) (18,078) 16,953 94)%

Interest income and other income (expense), net increased $0.5 million during the nine months ended October 31, 2022 compared to the nine months
ended October 31, 2021 due primarily to a decrease in realized losses from our investments in marketable securities and on foreign currency transactions and
an increase in interest income. Interest expense decreased by $17.0 million during the nine months ended October 31, 2022 compared to the nine months
ended October 31, 2021, primarily due to the conversion of the senior mandatory convertible promissory notes during the three months ended July 31, 2021
previously issued to a trust affiliated with our CEO.
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Non-GAAP Financial Measures

The following tables present certain non-GAAP financial measures for each period presented below. In addition to our results determined in accordance
with GAAP, we believe these non-GAAP financial measures are useful in evaluating our operating performance. See below for a description of the non-GAAP
financial measures and their limitations as an analytical tool.

Three Months Ended October 31, Nine Months Ended October 31,
2022 2021 2022 2021
(in thousands)
Non-GAAP loss from operations $ (52,573) $ (41,278) $ (169,916) $ (113,163)
Non-GAAP net loss $ (52,370) $ (42,470) $ (174,046) $ (116,037)
Free cash flow $ (48,517) $ (29,498) $ (133,049) $ (46,429)

Non-GAAP Loss From Operations and Non-GAAP Net Loss

We define non-GAAP loss from operations as loss from operations plus stock-based compensation expense and the related employer payroll tax
associated with restricted stock units, or RSUs, as well  as non-recurring costs, such as expenses related to the Direct Listing. The amount of employer
payroll tax-related items on employee stock transactions is dependent on our stock price and other factors that are beyond our control and that do not correlate
to the operation of the business. When evaluating the performance of our business and making operating plans, we do not consider these items (for example,
when considering the impact of equity award grants, we place a greater emphasis on overall stockholder dilution rather than the accounting charges associated
with such grants). We believe it is useful to exclude these expenses in order to better understand the long-term performance of our core business, to facilitate
comparison of our results to those of peer companies, and to facilitate comparison over multiple periods.

We define non-GAAP net loss as net loss plus stock-based compensation expense and the related employer payroll tax associated with RSUs,
amortization of discount and non-cash contractual interest expense related to our senior mandatory convertible promissory notes, and non-recurring costs such
as expenses related to the Direct Listing.

We use non-GAAP loss from operations and non-GAAP net loss in conjunction with traditional GAAP measures to evaluate our financial performance.
We believe that non-GAAP loss from operations and non-GAAP net loss provide our management and investors consistency and comparability with our past
financial performance and facilitates period-to-period comparisons of operations.

Free Cash Flow

We define free cash flow as net cash from operating activities less cash used for purchases of property and equipment and capitalized internal-use
software costs, plus non-recurring expenditures such as capital expenditures from the purchases of property and equipment associated with the build-out of our
corporate headquarters in San Francisco, and expenses related to the Direct Listing. We believe that free cash flow is a useful indicator of liquidity that
provides information to management and investors, even if negative, about the amount of cash used in our operations other than that used for investments in
property and equipment and capitalized internal-use software costs, adjusted for non-recurring expenditures.

Limitations and Reconciliations of Non-GAAP Financial Measures

Non-GAAP financial measures have limitations as analytical tools and should not be considered in isolation or as substitutes for financial information
presented under GAAP. There are a number of limitations related to the use of non-GAAP financial measures versus comparable financial measures
determined under GAAP. For example, other companies in our industry may calculate these non-GAAP financial measures differently or may use other
measures to evaluate their performance. In addition, free cash flow does not reflect our future contractual commitments and the total increase or decrease of
our cash balance for a given period. All of these limitations could reduce the usefulness of these non-GAAP financial measures as analytical tools. Investors
are encouraged to review the related GAAP financial measures and the reconciliations of these non-GAAP financial measures to their most
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directly comparable GAAP financial measures and to not rely on any single financial measure to evaluate our business.

The following tables reconcile the most directly comparable GAAP financial measure to each of these non-GAAP financial measures.

Non-GAAP Loss From Operations

Loss from operations

Add:

Stock-based compensation and related employer payroll tax associated
with RSUs

Non-GAAP loss from operations

Non-GAAP Net Loss

Net loss
Add:

Stock-based compensation and related employer payroll tax associated
with RSUs

Amortization of discount on convertible notes
Non-cash interest expense

Non-GAAP net loss

Free Cash Flow

Net cash provided by investing activities
Net cash provided by financing activities
Net cash used in operating activities
Less:

Purchases of property and equipment
Capitalized internal-use software costs
Add:

Purchases of property and equipment for build-out of corporate
headquarters

Direct listing expenses paid
Free cash flow

Three Months Ended October 31,

Nine Months Ended October 31,

2022 2021 2022 2021
(in thousands)
(101,108) $ (68,088) $ (308,612) $ (178,121)
48,535 26,810 138,696 64,958
(52,573) $ (41,278) $ (169,916) $ (113,163)

Three Months Ended October 31,

Nine Months Ended October 31,

2022 2021 2022 2021
(in thousands)
(100,905) $ (69,280) $ (312,742) $ (198,293)
48,535 26,810 138,696 64,958
_ — — 10,628
— — — 6,670
(52,370) $ (42,470) $ (174,046) $ (116,037)

Three Months Ended October 31,

Nine Months Ended October 31,

2022 2021 2022 2021
(in thousands)
51,977 $ 19,161 $ 33,896 $ 22,248
355,323 $ 10,582 § 366,457 $ 33,974
(46,178) $ (28,500) $ (128,959) $ (44,460)
(1,457) (10,746) (3,140) (40,303)
(882) (191) (952) (487)
— 9,939 2 38,551
— — — 270
(48,517) $ (29,498) $ (133,049) $ (46,429)
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Liquidity and Capital Resources

Since inception, we have financed operations primarily through the net proceeds we have received from the sales of our preferred stock and common
stock, the issuance of senior mandatory convertible promissory notes in January and June 2020 to a trust affiliated with our CEO, cash generated from the sale
of subscriptions to our platform, and financing activities including the private placement transaction with our CEO. We have generated losses from our
operations as reflected in our accumulated deficit of $1,142.5 million as of October 31, 2022 and negative cash flows from operating activities for the nine
months ended October 31, 2022 and 2021.

As of October 31, 2022, our principal sources of liquidity were cash, cash equivalents, and marketable securities of $545.4 million.

In April 2020, we entered into a five-year $40.0 million term loan agreement with Silicon Valley Bank, or the Existing Credit Facility. The agreement
provides for a senior secured term loan facility, in an aggregate principal amount of up to $40.0 million, to be used for the construction of our new corporate
headquarters. Interest will accrue on any outstanding balance at a floating rate per annum equal to the prime rate (as publicly announced from time to time by
the Wall Street Journal) plus an applicable margin equal to either (a) 0% if our unrestricted cash at the lender is equal to or less than $80.0 million, or (b)
(0.5)% if our unrestricted cash at the lender is between $80.0 million and $100.0 million, or (c) (1.0)% if our unrestricted cash balance at the lender is equal to
or greater than $100.0 million. Interest shall be payable monthly. As of October 31, 2022, $40.0 million was drawn and $35.7 million was outstanding under
this term loan. The Existing Credit Facility was terminated on November 7, 2022 in connection with the entry by the Company into the Credit Agreement (as
defined and further described in Note 16. Subsequent Events).

In September 2022, we issued and sold 19,273,127 shares of our Class A common stock to our CEO in a private placement transaction at a purchase price
of $18.16 per share, based on the closing trading price of the Company’s Class A common stock on September 2, 2022, for aggregate proceeds of $350
million. See Note 11. Stockholders’ Deficit for details.

A substantial source of our cash provided by operating activities is our customer billings for subscription to our platform. Deferred revenue consists of the
unearned portion of billed fees for our subscriptions, which is included on our condensed consolidated balance sheets as a liability and is recorded as revenues
over the term of the subscription agreement. As of October 31, 2022, we had $214.8 million of deferred revenue, of which $212.2 million was recorded as a
current liability. This deferred revenue will be recognized as revenues when all of the revenue recognition criteria are met.

We assess our liquidity primarily through our cash on hand as well as the projected timing of billings under contract with our paying customers and
related collection cycles. We believe our current cash, cash equivalents, marketable securities, and amounts available under our senior secured term loan
facility will be sufficient to meet our working capital and capital expenditure requirements for at least the next 12 months. Our future capital measurements
will depend on many factors, including our revenue growth rate, subscription renewal activity, billing frequency, our dollar-based-net-retention rate, the timing
and extent of spending to support our research and development efforts, particularly for the introduction of new and enhanced products and features, the
performance of sales and marketing activities, costs associated with international expansion, additional capital expenditures to invest in existing and new
office spaces, as well as increased general and administrative expenses to support being a publicly traded company. We may, in the future, enter into
arrangements to acquire or invest in complementary businesses, services, and technologies, including intellectual property rights. We may seek to raise
additional funds at any time through equity, equity-linked arrangements, and debt. If we are unable to raise additional capital when desired and at reasonable
rates, our business, results of operations, and financial condition would be adversely affected. Additionally, cash from operations could also be affected by
various risks and uncertainties in connection with the impact of an economic downturn or recession, the COVID-19 pandemic, significant market volatility in
the global economy, timing and ability to collect payments from our customers and other risks detailed in “Part [I—Other Information, Item 1A. Risk
Factors.”
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Cash Flows
The following table shows a summary of our cash flows for the periods presented:

Nine Months Ended October 31,

2022 2021
(in thousands)
Net cash used in operating activities $ (128,959) $ (44,460)
Net cash provided by investing activities 33,896 22,248
Net cash provided by financing activities 366,457 33,974

Operating Activities

Our largest source of operating cash is cash collection from sales of subscriptions to our paying customers. Our primary uses of cash from operating
activities are for personnel-related expenses, marketing expenses, and third-party hosting-related and software expenses. In the last several years, we have
generated negative cash flows from operating activities and have supplemented working capital requirements through net proceeds from the sale of equity and
equity-linked securities and the issuance of convertible notes.

Net cash used in operating activities of $129.0 million for the nine months ended October 31, 2022 reflects our net loss of $312.7 million, adjusted by
non-cash items such as stock-based compensation expense of $135.8 million, non-cash lease expense of $11.4 million, amortization of deferred contract
acquisition costs of $10.5 million, depreciation and amortization of $9.5 million, provision for expected credit losses of $1.0 million, and net cash inflows of
$15.4 million from changes in our operating assets and liabilities. The net cash inflows from changes in operating assets and liabilities primarily consisted of a
$40.6 million increase in deferred revenue, resulting from increased billings for subscriptions and a $15.2 million increase in accrued expenses and other
liabilities primarily from increases in accrued sales and value-added taxes as well as other liabilities. These amounts were partially offset by a $22.2 million
increase in prepaid expenses and other current assets related to an increase in other current assets and deferred contract acquisition costs, a $10.4 million
decrease in operating lease liabilities, a $3.3 million decrease in accounts payable, a $3.2 million increase in other assets, and a $1.4 million increase in
accounts receivable.

Net cash used in operating activities of $44.5 million for the nine months ended October 31, 2021 reflects our net loss of $198.3 million, adjusted by non-
cash items such as stock-based compensation expense of $62.3 million, non-cash lease expense of $13.2 million, amortization of discount on convertible notes
and term loan issuance costs of $10.6 million, non-cash interest expense of $6.7 million, amortization of deferred contract acquisition costs of $5.9 million,
depreciation and amortization of $5.5 million, provision for doubtful accounts of $1.2 million, and net cash inflows of $47.6 million from changes in our
operating assets and liabilities. The net cash inflows from changes in operating assets and liabilities primarily consisted of a $48.8 million increase in deferred
revenue, resulting from increased billings for subscriptions, a $10.6 million increase in accrued expenses and other liabilities primarily from an increase in
accrued consulting expenses, accrued sales and value-added taxes, and accrued interest on the term loan, a $9.1 million increase in accounts payable, and a
$8.5 million increase in operating lease liabilities. These amounts were partially offset by a $14.0 million increase in accounts receivable due to higher
customer billings, a $9.0 million increase in prepaid expenses and other current assets related to an increase in deferred contract acquisition costs, and a $6.3
million increase in other assets.

Investing Activities

Net cash provided by investing activities of $33.9 million for the nine months ended October 31, 2022 consisted of $110.2 million in maturities of
marketable securities. This was partially offset by $72.2 million in purchases of marketable securities, $3.1 million in purchases of property and equipment
from an increase in leasehold improvements and furniture and fixtures, and $1.0 million in capitalized internal-use software costs.

Net cash provided by investing activities of $22.2 million for the nine months ended October 31, 2021 consisted of $124.6 million in maturities of
marketable securities and $0.4 million in sales of marketable securities. This was partially offset by $61.9 million in purchases of marketable securities, $40.3
million in purchases of property and equipment from an increase in leasehold improvements and furniture and fixtures primarily related to the build out of our
new headquarters, and $0.5 million in capitalized internal-use software costs.
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Financing Activities

Net cash provided by financing activities of $366.5 million for the nine months ended October 31, 2022 consisted of $347.4 million in proceeds from the
private placement financing net of offering costs, $17.1 million in proceeds from our employee stock purchase plan, and $4.6 million in proceeds from the
exercise of stock options, partially offset by $2.7 million for the repayment of our term loan.

Net cash provided by financing activities of $34.0 million for the nine months ended October 31, 2021 consisted of $13.4 million in proceeds from our
employee stock purchase plan, $12.8 million in proceeds from the exercise of stock options, and $9.0 million in net proceeds from our term loan, partially
offset by $1.2 million for the repayment of our term loan.

Contractual Obligations and Commitments

During the nine months ended October 31, 2022, there were no material changes in our contractual obligations and other commitments, as disclosed in
our Annual Report on Form 10-K filed with the SEC on March 24, 2022.

For further information on our commitments and contingencies, refer to Note 8. Commitments and Contingencies in the condensed consolidated financial
statements contained within this Quarterly Report on Form 10-Q.

In April 2020, we entered into the Existing Credit Facility with Silicon Valley Bank, as discussed in Liquidity and Capital Resources above. The Existing
Credit Facility was terminated on November 7, 2022 in connection with the entry by the Company into the Credit Agreement (as defined and further described
in Note 16. Subsequent Events).

Indemnification Agreements

In the ordinary course of business, we enter into agreements of varying scope and terms pursuant to which we agree to indemnify customers, vendors,
lessors, business partners, and other parties with respect to certain matters, including, but not limited to, losses arising out of the breach of such agreements,
services to be provided by us, or from intellectual property infringement claims made by third parties. Additionally, in connection with the listing of our Class
A common stock on the NYSE, we have entered into indemnification agreements with our directors and certain officers and employees that will require us,
among other things, to indemnify them against certain liabilities that may arise by reason of their status or service as directors, officers, or employees. No
demands have been made upon us to provide indemnification under such agreements, and there are no claims that we are aware of that could have a material
effect on our financial position, results of operations, or cash flows.

Critical Accounting Estimates

Our unaudited condensed consolidated financial statements are prepared in accordance with GAAP. The preparation of these unaudited condensed
consolidated financial statements requires us to make estimates and assumptions that affect the reported amounts of assets, liabilities, revenue, expenses and
related disclosures. We evaluate our estimates and assumptions on an ongoing basis. Our estimates are based on historical experience and various other
assumptions that we believe to be reasonable under the circumstances. Our actual results could differ from these estimates.

There have been no changes to our critical accounting policies and estimates during the nine months ended October 31, 2022 as compared to those
disclosed in our Management’s Discussion and Analysis of Financial Condition and Results of Operations set forth in our Annual Report on Form 10-K filed
with the SEC on March 24, 2022.

Recent Accounting Pronouncements

See Note 2. Basis of Presentation and Summary of Significant Accounting Policies to our condensed consolidated financial statements included in Part I,
Item 1 of this Quarterly Report on Form 10-Q for more information regarding recent accounting pronouncements.
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ITEM 3. QUANTITATIVE AND QUALITATIVE DISCLOSURES ABOUT MARKET RISK

Quantitative and Qualitative Disclosures About Market Risk
We have operations in the United States and internationally, and we are exposed to certain market risks in the ordinary course of our business.
Interest Rate Risk

Our cash, cash equivalents, and marketable securities primarily consist of cash on hand and highly liquid investments in money market funds, U.S.
government securities, corporate bonds, and commercial paper. As of October 31, 2022, we had cash and cash equivalents of $509.1 million and marketable
securities including non-current investments of $36.3 million. We do not enter into investments for trading or speculative purposes. Our investments are
exposed to market risk due to fluctuations in interest rates, which may affect our interest income and the fair value of our investments. However, due to the
short-term nature of our marketable securities, we do not believe we are materially exposed to changes in the fair value of our investment portfolio due to
potential fluctuations in interest rates, and therefore do not expect our operating results or cash flows to be materially affected by a sudden change in market
interest rates.

Foreign Currency Risk

The majority of our subscription agreements are denominated in U.S. dollars, with the remainder generated in Euros, British Pounds, Australian Dollars,
Japanese Yen, Mexican Pesos, and Brazilian Reais. A portion of our operating expenses are incurred outside the United States, denominated in foreign
currencies, and subject to fluctuations due to changes in foreign currency exchange rates, particularly changes in the Euro, British Pound, Canadian Dollar,
Australian Dollar, Japanese Yen, Icelandic Krona, Singapore Dollar, and Swiss Franc. Our results of operations and cash flows are, therefore, subject to
fluctuations in foreign currency exchange rates that are unrelated to our operating performance.

As exchange rates may fluctuate significantly between periods, our non-U.S. dollar denominated revenue and operating expenses may also experience
significant fluctuations between periods as we convert these to U.S. dollars. Volatile market conditions arising from the macro environment have and may in
the future result in significant changes in exchange rates, and in particular a weakening of foreign currencies relative to the U.S. dollar has and may in the
future negatively affect our revenue expressed in U.S. dollars. In the nine months ended October 31, 2022, 21% of our sales were denominated in currencies
other than U.S. dollars. Our expenses, by contrast, are primarily denominated in U.S. dollars. As a result, any increase in the value of the U.S. dollar against
these foreign currencies could cause our revenue to decline relative to our costs, thereby decreasing our margins. We disclose the impact of realized foreign
currency gains and losses within Note 12. Interest Income and Other Income (Expense), Net. A hypothetical 10% change in foreign currency rates would not
have resulted in material gain or losses for the nine months ended October 31, 2022 and 2021.

As the impact of foreign currency exchange rates are not projected to be material to our operating results, we have not entered into derivative or hedging
transactions, but we may do so in the future if our exposure to foreign currency becomes more significant.

ITEM 4. CONTROLS AND PROCEDURES
Evaluation of Disclosure Controls and Procedures

Our management, with the participation of our principal executive officer and our principal financial officer, has evaluated the effectiveness of our
disclosure controls and procedures (as defined in Rules 13a-15(e) and 15d-15(e) under the Exchange Act), as of the end of the period covered by this
Quarterly Report on Form 10-Q. Disclosure controls and procedures include, without limitation, controls and procedures designed to provide reasonable
assurance that information required to be disclosed by a company in the reports that it files or submits under the Exchange Act is accumulated and
communicated to the company’s management, including its principal executive and principal financial officers, or persons performing similar functions, as
appropriate to allow timely decisions regarding required disclosure. In designing and evaluating our disclosure controls and procedures, management
recognizes that any controls and procedures, no matter how well designed and operated, can provide only reasonable assurance of achieving their objectives,
and management necessarily applies its judgment in evaluating the cost-benefit relationship of possible controls and procedures. Based on such evaluation, our
principal executive officer
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and principal financial officer have concluded that as of October 31, 2022, our disclosure controls and procedures were effective at a reasonable assurance
level.

Changes in Internal Control Over Financial Reporting

There were no changes in our internal control over financial reporting identified in connection with the evaluation required by Rules 13a-15(d) and 15d-
15(d) of the Exchange Act during the quarter ended October 31, 2022 that have materially affected, or are reasonably likely to materially affect, our internal
control over financial reporting.
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PART II—OTHER INFORMATION
ITEM 1. LEGAL PROCEEDINGS

We are not a party to any material pending legal proceedings. From time to time, we may be subject to legal proceedings and claims arising in the
ordinary course of business.

ITEM 1A. RISK FACTORS

Investing in our Class A common stock involves a high degree of risk. You should carefully consider the risks described below, together with the other
information in this Quarterly Report on Form 10-Q, including our condensed consolidated financial statements and related notes and the section titled
“Management s Discussion and Analysis of Financial Condition and Results of Operations” before deciding whether to invest in our Class A common stock.
The occurrence of any of the events or developments described below could materially and adversely affect our business, financial condition, results of
operations, and growth prospects. In such an event, the market price of our Class A common stock could decline, and you may lose all or part of your
investment. Additional risks and uncertainties not presently known to us or that we currently believe are not material may also impair our business, financial
condition, results of operations, and growth prospects.

Risks Related to Our Business and Industry
We have experienced rapid growth in recent periods, and our recent growth rates may not be indicative of our future growth.

We have experienced rapid growth in recent periods. In future periods, we expect our revenue growth rate to decline. Further, as we operate in a new and
rapidly changing category of work management software, widespread acceptance and use of our platform is critical to our future growth and success. We
believe our revenue growth depends on a number of factors, including, but not limited to, our ability to:

*  attract new individuals, teams, and organizations as customers;

«  grow or maintain our dollar-based net retention rate, expand usage within organizations, and sell subscriptions;
*  price our subscription plans effectively;

* convert individuals, teams, and organizations on our free and trial versions into paying customers;

« achieve widespread acceptance and use of our platform, including in markets outside of the United States;

» strategically expand our sales force and leverage our existing sales capacity;

* expand the features and capabilities of our platform;

* provide excellent customer experience and customer support;

*  maintain the security and reliability of our platform;

* successfully compete against established companies and new market entrants, as well as existing software tools;
* increase awareness of our brand on a global basis; and

« comply with existing and new applicable laws and regulations.

If we are unable to accomplish these tasks, our revenue growth would be harmed. We also expect our operating expenses to increase in future periods, and
if our revenue growth does not increase to offset these anticipated increases in our operating expenses, our business, results of operations, and financial
condition will be harmed, and we may not be able to achieve or maintain profitability.
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We have a limited operating history at our current scale, which makes it difficult to evaluate our future prospects and may increase the risk that we will
not be successful.

We have been growing rapidly in recent periods and, as a result, have a relatively short history operating our business at its current scale. Furthermore, we
operate in an industry that is characterized by rapid technological innovation, intense competition, changing customer needs, and frequent introductions of
new products, technologies, and services. We have encountered, and will continue to encounter, risks and uncertainties frequently experienced by growing
companies in evolving industries. In addition, our future growth rate is subject to a number of uncertainties, such as general economic and market conditions,
including those caused by the ongoing COVID-19 pandemic. If our assumptions regarding these risks and uncertainties, which we use to plan our business,
are incorrect or change in reaction to changes in the market, or if we do not address these risks successfully, our results of operations could differ materially
from our expectations, and our business, results of operations, and financial condition would suffer.

We have a history of losses, and we may not be able to achieve profitability or, if achieved, sustain profitability.

We have incurred net losses in each fiscal year since our founding. We generated net losses of $312.7 million and $198.3 million for the nine months
ended October 31, 2022 and 2021, respectively. As of October 31, 2022, we had an accumulated deficit of $1,142.5 million. We do not expect to be profitable
in the near future, and we cannot assure you that we will achieve profitability in the future or that, if we do become profitable, we will sustain profitability.
These losses reflect, among other things, the significant investments we made to develop and commercialize our platform, serve our existing customers, and
broaden our customer base.

We expect to continue to make future investments and expenditures related to the growth of our business, including:
e strategic investment in our sales and marketing activities;

* continued investments in research and development to introduce new features and enhancements to our platform;
»  hiring employees necessary to support our goals;

* investments in infrastructure;

* leveraging our operations across our multiple geographies; and

* increasing costs associated with our general and administrative organization.

As a result of these investments and expenditures, we may experience losses in future periods that may increase significantly. Therefore, our losses in
future periods may be significantly greater than the losses we would incur if we developed our business more slowly. In addition, we may find that these
efforts are more expensive than we currently anticipate or that they may not result in increases in our revenues. We cannot be certain that we will be able to
achieve, sustain, or increase profitability on a quarterly or annual basis. Any failure by us to achieve and sustain profitability would cause the trading price of
our Class A common stock to decline.

We believe our long-term value as a company will be greater if we focus on growth, which may negatively impact our profitability in the near and medium
term.

A significant part of our business strategy and culture is to focus on long-term growth and customer success over short-term financial results. For
example, in the nine months ended October 31, 2022, we increased our operating expenses to $664.2 million as compared to $417.2 million in the nine months
ended October 31, 2021. In the nine months ended October 31, 2022, our net loss increased to $312.7 million from $198.3 million in the nine months ended
October 31, 2021. As a result, in the near and medium term, we may continue to operate at a loss, or our near- and medium-term profitability may be lower
than it would be if our strategy were to maximize near- and medium-term profitability. We expect to continue making expenditures on sales and marketing
efforts, and expenditures to grow our platform and develop new features, integrations, capabilities, and enhancements to our platform. Such expenditures may
not result in improved business results or profitability over the long term. If we are
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ultimately unable to achieve or improve profitability at the level or during the time frame anticipated by securities or industry analysts and our stockholders,
the trading price of our Class A common stock may decline.

Our quarterly results may fluctuate significantly and may not meet our expectations or those of investors or securities analysts.

Our quarterly results of operations, including the levels of our revenues, deferred revenue, working capital, and cash flows, may vary significantly in the
future, such that period-to-period comparisons of our results of operations may not be meaningful. Our quarterly financial results may fluctuate due to a
variety of factors, many of which are outside of our control and may be difficult to predict, including, but not limited to:

the level of demand for our platform;
our ability to grow or maintain our dollar-based net retention rate, expand usage within organizations, and sell subscriptions;
our ability to convert individuals, teams, and organizations using our free and trial versions into paying customers;

the timing and success of new features, integrations, capabilities, and enhancements by us to our platform, or by our competitors to their products, or
any other changes in the competitive landscape of our market;

our ability to achieve widespread acceptance and use of our platform;
errors in our forecasting of the demand for our platform, which would lead to lower revenues, increased costs, or both;

the amount and timing of operating expenses and capital expenditures, as well as entry into operating leases, that we may incur to maintain and
expand our business and operations and to remain competitive;

the timing of expenses and recognition of revenues;

security breaches, technical difficulties, or interruptions to our platform;

pricing pressure as a result of competition or otherwise;

adverse litigation judgments, other dispute-related settlement payments, or other litigation-related costs;
the number of new employees hired;

the timing of the grant or vesting of equity awards to employees, directors, or consultants;

seasonal buying patterns for software spending;

declines in the values of foreign currencies relative to the U.S. dollar;

rising global interest rates, which may affect our customers’ spending patterns and our return on investments;
impact of inflation on our costs and on customer spending;

changes in, and continuing uncertainty in relation to, the legislative or regulatory environment;
legal and regulatory compliance costs in new and existing markets;

costs and timing of expenses related to the potential acquisition of businesses, talent, technologies, or intellectual property, including potentially
significant amortization costs and possible write-downs;

health epidemics, such as the COVID-19 pandemic, influenza, and other highly communicable diseases or viruses; and
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» general economic conditions in either domestic or international markets, including geopolitical uncertainty and instability and their effects on
software spending.

Any one or more of the factors above may result in significant fluctuations in our quarterly results of operations, which may negatively impact the trading
price of our Class A common stock. You should not rely on our past results as an indicator of our future performance.

The variability and unpredictability of our quarterly results of operations or other operating metrics could result in our failure to meet our expectations or
those of investors or analysts with respect to revenues or other metrics for a particular period. If we fail to meet or exceed such expectations for these or any
other reasons, the trading price of our Class A common stock would fall, and we would face costly litigation, including securities class action lawsuits.

Our recent restructuring, announced on November 15, 2022, may not result in anticipated savings or operational efficiencies, could result in total costs
and expenses that are greater than expected, and could disrupt our business.

On November 15, 2022, we authorized a plan to reduce our global headcount by approximately 9%. This plan was adopted as part of a restructuring
intended to improve operational efficiencies and operating costs and better align our workforce with current business needs, top strategic priorities, and key
growth opportunities. We may incur additional expenses not currently contemplated due to events associated with the reduction in force, for example, the
reduction in force may have a future impact on other areas of our liabilities and obligations, which could result in losses in future periods. We may not realize,
in full or in part, the anticipated benefits and savings from this restructuring due to unforeseen difficulties, delays or unexpected costs. If we are unable to
realize the expected operational efficiencies and cost savings from the restructuring, our operating results and financial condition would be adversely affected.
In addition, we may need to undertake additional workforce reductions or restructuring activities in the future.

Furthermore, our restructuring may be disruptive to our operations. For example, our workforce reduction could yield unanticipated consequences, such
as attrition beyond planned staff reductions, increased difficulties in our day-to-day operations and reduced employee morale. If employees who were not
affected by the reduction in force seek alternative employment, this could result in unplanned additional expense to ensure adequate resourcing or harm our
productivity. Our workforce reduction could also harm our ability to attract and retain qualified management, sales and marketing personnel who are critical to
our business. Any failure to attract or retain qualified personnel could adversely affect our business.

We may not be able to effectively manage our growth.

We have experienced rapid growth and increased demand for our platform. The growth and expansion of our business and platform may place a
significant strain on our management, operational, and financial resources. We are required to manage multiple relationships with various strategic partners,
customers, and other third parties. In the event of further growth of our operations or in the number of our third-party relationships, our systems, procedures,
or internal controls may not be adequate to support our operations, and our management may not be able to manage such growth effectively. To effectively
manage our growth, we must continue to implement and improve our operational, financial, and management information systems and expand, train, and
manage our employee base.

The COVID-19 pandemic has affected how we, our partners, and our customers operate and has adversely affected the global economy, and the duration
and extent to which this will affect our business, future results of operations, and financial condition remains uncertain.

The COVID-19 pandemic and efforts to control its spread and severity have significantly curtailed the movement of people, goods, and services
worldwide. As a result, in March 2020 we closed our headquarters and most of our other offices, required our employees and contractors to work remotely,
implemented travel restrictions, and shifted company events and meetings to virtual-only experiences. These measures represent a significant disruption in
how we operate our business. While we have since re-opened our headquarters and certain other physical offices to employees, in-office collaboration is
voluntary in times of increased community spread, and could therefore in future be affected should the severity of the pandemic worsen. The operations of our
partners, vendors, and customers have likewise been disrupted.
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While the duration of the COVID-19 pandemic depends on future developments that cannot be accurately predicted at this time, such as the extent and
effectiveness of containment and mitigation actions, the emergence of variant strains of the virus, and the availability and widespread use of effective
vaccines, it has already had an adverse effect on the global economy, and the ultimate societal and economic impact of the COVID-19 pandemic remains
unknown. In particular, the conditions caused by this pandemic may affect the rate of global IT spending, which could adversely affect demand for our
platform. Further, the COVID-19 pandemic has caused us to experience, in some cases, longer sales cycles and an increase in certain prospective and current
customers seeking lower prices or other more favorable contract terms, and has limited the ability of our direct sales force to travel to customers and potential
customers. In addition, the COVID-19 pandemic could reduce the value or duration of subscriptions, negatively impact collections of accounts receivable,
reduce expected spending from our paying customers, cause some of our paying customers to go out of business, and affect contraction or attrition rates of our
paying customers, all of which could adversely affect our business, results of operations, and financial condition. Additionally, concerns over the ongoing
economic impact of COVID-19 have caused volatility in financial and other capital markets, which may adversely affect our stock price and our ability to
access capital markets in the future.

While we have developed and continue to develop plans to help mitigate the negative impact of COVID-19 on our business and operations, these efforts
may not be effective, and any protracted economic downturn will likely limit the effectiveness of our efforts. Accordingly, it is not possible for us to predict
the duration and extent to which this will affect our business, future results of operations, and financial condition at this time.

If we are unable to attract new customers, convert individuals, teams, and organizations using our free and trial versions into paying customers, and
expand usage within organizations or develop new features, integrations, capabilities, and enhancements that achieve market acceptance, our revenue
growth would be harmed.

To increase our revenues and achieve profitability, we must increase our customer base through various methods, including but not limited to, adding new
customers, converting individuals, teams, and organizations using our free and trial versions into paying customers, and expanding usage within organizations.
We encourage customers on our free and trial versions to upgrade to paid subscriptions plans and customers of our Premium plan to upgrade to our Business
or Enterprise plans. Additionally, we seek to expand within enterprises by adding new customers, having organizations upgrade to our Business or Enterprise
plans, or expanding their use of our platform into other departments within an organization. While we have experienced significant growth in the number of
customers, we do not know whether we will continue to achieve similar customer growth rates in the future. Numerous factors may impede our ability to add
new customers, convert individuals, teams, and organizations using our free and trial versions into paying customers, expand usage within organizations, and
sell subscriptions to our platform, including but not limited to, our failure to attract and effectively train new sales and marketing personnel, failure to retain
and motivate our current sales and marketing personnel, failure to develop or expand relationships with partners, failure to compete effectively against
alternative products or services, failure to successfully deploy new features and integrations, failure to provide a quality customer experience and customer
support, or failure to ensure the effectiveness of our marketing programs. Additionally, as we focus on increasing our sales to larger organizations, we will be
required to deploy sophisticated and costly sales efforts, which may result in longer sales cycles. Sales efforts targeted at larger customers typically involve
greater costs, longer sales cycles, greater competition, and less predictability in completing some of our sales. In the large enterprise market, the customer’s
decision to use our platform can sometimes be an enterprise-wide decision, in which case, we will likely be required to provide greater levels of customer
education to familiarize potential customers with the use and benefits of our platform, as well as training and support. In addition, larger enterprises may
demand more customization, integration and support services, and features. As a result of these factors, these sales opportunities may require us to devote
greater sales, research and development, and customer support resources to these customers, resulting in increased costs, lengthened sales cycles, and
diversion of our own sales and professional services resources to a smaller number of larger customers. In addition, the ongoing COVID-19 pandemic and
related precautionary measures we and other companies are taking are impacting our sales activity. For example, like many other companies, including our
customers and prospects, many of our employees are working remotely, and business travel has only recently resumed. Limitations on travel and in-person
meetings have interrupted and could continue to interrupt our sales activity, and though we have largely returned to normal operations in the second half of
fiscal 2023, we cannot fully predict whether, for how long, or the extent to which the COVID-19 pandemic and related precautionary measures may continue
to have an impact. If our efforts to sell to organizations of all sizes are not successful or do not generate additional revenues, our business, results of
operations, and financial condition would suffer.
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In addition, we believe that many of our new customers originate from word-of-mouth and other non-paid referrals from existing customers, so we must
ensure that our existing customers remain loyal to our platform in order to continue receiving those referrals. Our ability to attract new customers and increase
revenues from existing paying customers depends in large part on our ability to continually enhance and improve our platform and the features, integrations,
and capabilities we offer, and to introduce compelling new features, integrations, and capabilities that reflect the changing nature of our market in order to
maintain and improve the quality and value of our platform. Accordingly, we must continue to invest in research and development and in our ongoing efforts
to improve and enhance our platform. The success of any enhancement to our platform depends on several factors, including timely completion and delivery,
competitive pricing, adequate quality testing, integration with existing technologies, and overall market acceptance. Any new features, integrations, and
capabilities that we develop may not be introduced in a timely or cost-effective manner, may contain errors, failures, vulnerabilities, or bugs, or may not
achieve the market acceptance necessary to generate significant revenues. Furthermore, the COVID-19 pandemic could have an impact on our plans to offer
certain new features, integrations, and capabilities in a timely manner, particularly if we experience impacts to productivity due to our employees or their
family members experiencing health issues, if our employees continue to work remotely for extended periods, or if there are increasing delays in the hiring
and onboarding of new employees.

Moreover, our business is subscription based, and customers are not obligated to and may not renew their subscriptions after their existing subscriptions
expire, and we cannot ensure that customers will renew subscriptions with a similar contract period, with the same or greater number of users, or for the same
level of subscription plan or upgrade to Business and Enterprise plans. Customers may or may not renew their subscription plans as a result of a number of
factors, including their satisfaction or dissatisfaction with our platform, our pricing or pricing structure, the pricing or capabilities of the products and services
offered by our competitors, the effects of general economic conditions including a downturn or recession, rising inflation and rising interest rates, or
customers’ budgetary constraints. If customers do not renew their subscriptions, renew on less favorable terms, or fail to add more individuals, teams, and
organizations, or if we fail to upgrade individuals, teams, and organizations from our free or trial plans to our paid subscription plans, or expand the adoption
of our platform within organizations, our revenues may decline or grow less quickly than anticipated, which would harm our business, results of operations,
and financial condition. Additionally, we continue to monitor how COVID-19 may impact the adoption of our platform generally and our success in engaging
with new customers and expanding relationships with existing customers. We also may continue to experience a reduction in renewal rates, particularly within
our small and medium-sized customers, as well as reduced customer spend and delayed payments that could materially impact our business, results of
operations, and financial condition in future periods. While we believe our revenues are relatively predictable in the near-term as a result of our subscription-
based business model, the effect of the COVID-19 pandemic may not be fully reflected in our operating results and overall financial performance until future
periods. If we fail to predict customer demands, fail to sufficiently account for the impact of COVID-19 on our sales projections, or fail to attract new
customers and maintain and expand new and existing customer relationships, our revenues may grow more slowly than expected, may not grow at all, or may
decline, and our business may be harmed.

One of our marketing strategies is to offer free and trial subscription plans, and we may not be able to continue to realize the benefits of this strategy.

We offer free and trial subscription plans to promote brand awareness and organic adoption of our platform. Historically, only a small percentage of
individuals, teams, and organizations using our free and trial subscription plans has converted into one of our paid subscription plans. Our marketing strategy
depends in part on individuals, teams, and organizations who use our free and trial versions of our platform convincing others within their organizations to use
Asana and to become paying customers. To the extent that increasing numbers of these individuals, teams, and organizations do not become, or lead others to
become, paying customers, we will not realize the intended benefits of this marketing strategy, we will continue to pay the costs associated with hosting such
free and trial versions, our ability to grow our business will be harmed, and our business, results of operations, and financial condition will suffer.

We derive, and expect to continue to derive, substantially all of our revenues from a single solution.

We derive, and expect to continue to derive, substantially all of our revenues from a single solution. As such, the continued growth in market demand for
and market acceptance, including international market acceptance, of
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our platform is critical to our continued success. Demand for our platform is affected by a number of factors, some of which are beyond our control, such as
the rate of market adoption of work management solutions; the timing of development and release of competing new products; the development and
acceptance of new features, integrations, and capabilities for our platform; price, product, and service changes by us or our competitors; technological changes
and developments within the markets we serve; growth, contraction, and rapid evolution of our market; and general economic conditions and trends including
a downturn or recession, rising inflation and rising interest rates. If we are unable to continue to meet the demands of individuals, teams, and organizations or
trends in preferences for work management solutions or to achieve more widespread market acceptance of our platform, our business, results of operations,
and financial condition would be harmed. Changes in preferences of our current or potential customers may have a disproportionately greater impact on us
than if we offered multiple products. In addition, some current and potential customers, particularly larger organizations, may develop or acquire their own
tools or continue to rely on traditional tools and software for their work management solutions, which would reduce or eliminate their demand for our
platform. If demand for our platform declines for any of these or other reasons, our business, results of operations, and financial condition would be adversely
affected.

If the market for work management solutions develops more slowly than we expect or declines, our business would be adversely affected.

It is uncertain whether work management solutions will achieve and sustain high levels of customer demand and market acceptance given the relatively
early stage of development of this market. Our success will depend to a substantial extent on the widespread adoption of work management solutions
generally. Individuals and organizations may be reluctant or unwilling to migrate to work management solutions from spreadsheets, email, messaging, and
legacy project management tools. It is difficult to predict adoption rates and demand for our platform, the future growth rate and size of the market for work
management solutions, or the entry of competitive offerings. The expansion of the work management solutions market depends on a number of factors,
including the cost, performance, and perceived value associated with work management solutions. If work management solutions do not achieve widespread
adoption, or there is a reduction in demand for work management solutions caused by a lack of customer acceptance, technological challenges, weakening
economic conditions, security or privacy concerns, competing technologies and products, decreases in corporate spending, or otherwise, it could result in
decreased revenues, and our business, results of operations, and financial condition would be adversely affected.

We operate in a highly competitive industry, and competition presents an ongoing threat to the success of our business.

The market for work management solutions is increasingly competitive, fragmented, and subject to rapidly changing technology, shifting user and
customer needs, new market entrants, and frequent introductions of new products and services. We compete with companies that range in size from large and
diversified with significant spending resources to smaller companies. Our competition addresses the project management and work management categories,
including, but not limited to, solutions relating to email, messaging, and spreadsheets. Our competitors generally fall into the following groups: companies
specifically offering work management solutions, companies offering productivity suites, and companies specializing in vertical solutions that address a
portion of our market.

We believe that our ability to compete depends upon many factors both within and beyond our control, including the following:
* adaptability of our platform to a broad range of use cases;

« continued market acceptance of our platform and the timing and market acceptance of new features and enhancements to our platform or the
offerings of our competitors;

» case of use, performance, price, security, and reliability of solutions developed either by us or our competitors;
*  our brand strength;
« selling and marketing efforts, including our ability to grow our market share domestically and internationally;

* the size and diversity of our customer base;
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*  customer support efforts; and

* our ability to continue to create easy to use integrations for, and robust, effective partnerships with, other larger enterprise software solutions and
tools.

Many of our current and potential competitors may have longer operating histories, greater brand name recognition, stronger and more extensive partner
relationships, significantly greater financial, technical, marketing, and other resources, lower labor and development costs, and larger customer bases than we
do. These competitors may engage in more extensive research and development efforts, undertake more far-reaching marketing campaigns, and adopt more
aggressive pricing policies that will allow them to build larger customer bases than we have. In addition, some of our potential customers may elect to develop
their own internal applications for their work management needs. Our competitors may also offer their products and services at a lower price, or, particularly
during the ongoing COVID-19 pandemic, may offer price concessions, delayed payment terms, financing terms, or other terms and conditions that are more
enticing to potential customers.

The work management solutions market is rapidly evolving and highly competitive, with relatively low barriers to entry, and in the future there will likely
be an increasing number of similar solutions offered by additional competitors. Large companies we do not currently consider to be competitors may enter the
market, through acquisitions or through innovation and expansion of their existing solutions, to compete with us either directly or indirectly. Further, our
potential and existing competitors may make acquisitions or enter into strategic relationships and rapidly acquire significant market share due to a larger
customer base, superior product offering, more effective sales and marketing operations, or greater financial, technical, and other resources.

Any one of these competitive pressures in our market, or our failure to compete effectively, may result in price reductions; fewer customers; reduced
revenues, gross profit, and gross margin; increased net losses; and loss of market share. Any failure to meet and address these factors would harm our
business, results of operations, and financial condition.

Failure to effectively develop and leverage our direct sales capabilities would harm our ability to expand usage of our platform within our customer base
and achieve broader market acceptance of our platform.

Our ability to expand usage of our platform within our customer base and achieve broader market acceptance among businesses will depend to a
significant extent on our ability to expand our sales operations successfully, particularly our direct sales efforts targeted at broadening use of our platform
across departments and entire organizations. We plan to leverage our direct sales force, both domestically and internationally, to expand use of our platform
within our customer base, and reach larger teams and organizations. We may additionally make strategic investments in expanding our sales capabilities in the
future. We have invested and continue to invest financial and other resources to train and develop our direct sales force in order to complement our self-service
go-to-market approach. Our business, results of operations, and financial condition will be harmed if our efforts do not generate a corresponding increase in
revenues. We may not achieve anticipated revenue growth from our direct sales force if we are unable to leverage and develop talented direct sales personnel,
if direct sales personnel are unable to achieve desired productivity levels in a reasonable period of time, or if we are unable to retain direct sales personnel. We
believe that there is significant competition for sales personnel with the skills and technical knowledge that we require, and that developing and growing the
skills of these personnel takes significant time and resource. Our ability to achieve revenue growth will depend, in large part, on our success in training and
retaining sufficient numbers of capable sales personnel to support our growth.

Our failure to protect our sites, networks, and systems against security breaches, or otherwise to protect our confidential information or the confidential
information of our users, customers, or other third parties, would damage our reputation and brand, and substantially harm our business and results of
operations.

Operating our business and platform involves the collection, processing, storage, and transmission of sensitive, regulated, proprietary and confidential
information, including our personal information and business information and those of our customers. Security breaches can compromise the confidentiality,
integrity, and availability of this information or our systems. Such breaches could result from cyber attacks, software bugs and vulnerabilities, malicious code,
malware, viruses, social engineering (including phishing), ransomware, supply chain attacks and vulnerabilities through our third-party partners, denial-of-
service attacks, credential stuffing, efforts by individuals or groups of hackers and sophisticated organizations, including state-sponsored organizations, errors
or malfeasance
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of our personnel, misconfiguration, and security vulnerabilities in the software or systems on which we rely. Ransomware attacks, including those perpetrated
by organized criminal threat actors, nation-states, and nation-state-supported actors, are becoming increasingly prevalent and severe and can lead to significant
interruptions in our operations, loss of data and income, reputational harm, and diversion of funds. Extortion payments may alleviate the negative impact of a
ransomware attack, but we may be unwilling or unable to make such payments due to, for example, applicable laws or regulations prohibiting such payments.
Threats such as these are constantly evolving and therefore grow increasingly sophisticated and complex, which in turn increases the difficulty of detecting
and successfully defending against them. While we have implemented security measures designed to protect against or remediate for a security incident, there
can be no assurance that these measures will be effective. Additionally, we rely on or partner with third-party vendors and systems that have made
representations as to their security measures but there can be no assurance that they will maintain their own security measures appropriately. Breaches of our
security measures or those of our third-party service providers, or other cyber security incidents, could result in unauthorized access to our sites, networks,
systems, and accounts; unauthorized access to, and misappropriation of, individuals’ personal information or other confidential or proprietary information of
ourselves, our customers, or other third parties; viruses, worms, spyware, or other malware being served from our platform, mobile application, networks, or
systems; deletion or modification of content or the display of unauthorized content on our platform; interruption, disruption, or malfunction of operations;
costs relating to breach remediation, deployment of additional personnel and protection technologies, and response to governmental investigations and media
inquiries and coverage; engagement of third-party experts and consultants; or litigation, regulatory action, and other potential liabilities.

If any of these breaches of security should occur, we cannot guarantee that recovery protocols and backup systems will be sufficient to prevent data loss.
Additionally, if any of these breaches occur, our reputation and brand could be damaged, our business may suffer, we could be required to expend significant
capital and other resources to alleviate problems caused by such breaches, and we could be exposed to risk of loss, litigation or regulatory action, and other
potential liabilities, such as investigations, fines, penalties, audits, inspections, injunctions, additional oversight, or restrictions or bans on processing personal
information. Actual or anticipated security breaches or attacks may cause us to incur increasing costs, including costs to deploy additional personnel and
protection technologies, train employees, and engage third-party experts and consultants. Additionally, there is an increased risk that we may experience
cybersecurity-related events such as the reported cybersecurity attack on SolarWinds, and we could face other security challenges as a result of most of our
employees and our service providers working remotely from non-corporate-managed networks during the ongoing COVID-19 pandemic and potentially
beyond. Future partnerships or acquisitions could also expose us to additional cybersecurity risks and vulnerabilities from any newly acquired or connected
information technology infrastructure.

Any compromise or breach of our security measures, or those of our third-party service providers, could also violate applicable privacy, data protection,
data security, and other laws, and cause significant legal and financial exposure, adverse publicity, and a loss of confidence in our security measures, which
could have a material adverse effect on our business, results of operations, and financial condition. Applicable privacy and information security obligations
may also require us to notify relevant stakeholders of security breaches or incidents. Such notifications are costly, and the notifications or the failure to comply
with such requirements could lead to material adverse impacts such as negative publicity; loss of customer confidence in our services or security measures;
investigations; and private or government claims. Additionally, there can be no assurance that the limitations of liability in our contracts would protect us from
liabilities or damages if we fail to comply with applicable obligations related to privacy, data protection, or data security. We also cannot be sure that our
insurance coverage will be adequate or sufficient to protect us from or to mitigate liabilities arising out of our privacy and security practices, that such
coverage will continue to be available on commercially reasonable terms or at all, or that such coverage will pay future claims.

If we fail to manage our technical operations infrastructure, or experience service outages, interruptions, or delays in the deployment of our platform, our
results of operations may be harmed.

We may experience system slowdowns and interruptions from time to time. In addition, continued growth in our customer base could place additional
demands on our platform and could cause or exacerbate slowdowns or interrupt the availability of our platform. If there is a substantial increase in the volume
of usage on our platform, we will be required to further expand and upgrade our technology and infrastructure. There can be no assurance that we will be able
to accurately project the rate or timing of increases, if any, in the use of our platform or expand and upgrade our systems and infrastructure to accommodate
such increases on a timely basis. In such cases, if our users are not able to access our platform or encounter slowdowns when doing so, we may lose customers
or partners. In
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order to remain competitive, we must continue to enhance and improve the responsiveness, functionality, and features of our platform. Our disaster recovery
plan may not be sufficient to address all aspects or any unanticipated consequence or incidents, and our insurance may not be sufficient to compensate us for
the losses that could occur.

Moreover, Amazon Web Services, or AWS, provides the cloud computing infrastructure that we use to host our platform, mobile application, and many of
the internal tools we use to operate our business. We have a long-term commitment with AWS, and our platform, mobile application, and internal tools use
computing, storage capabilities, bandwidth, and other services provided by AWS. Any significant disruption of, limitation of our access to, or other
interference with our use of AWS would negatively impact our operations and could seriously harm our business. In addition, any transition of the cloud
services currently provided by AWS to another cloud services provider would require significant time and expense and could disrupt or degrade delivery of
our platform. Our business relies on the availability of our platform for our users and customers, and we may lose users or customers if they are not able to
access our platform or encounter difficulties in doing so. The level of service provided by AWS could affect the availability or speed of our platform, which
may also impact the usage of, and our customers’ satisfaction with, our platform and could seriously harm our business and reputation. If AWS increases
pricing terms, terminates or seeks to terminate our contractual relationship, establishes more favorable relationships with our competitors, or changes or
interprets its terms of service or policies in a manner that is unfavorable with respect to us, our business, results of operations, and financial condition could be
harmed.

In addition, we rely on hardware and infrastructure purchased or leased from third parties and software licensed from third parties to operate critical
business functions. Our business would be disrupted if any of this third-party hardware, software, and infrastructure becomes unavailable on commercially
reasonable terms, or at all. Furthermore, delays or complications with respect to the transition of critical business functions from one third-party product to
another, or any errors or defects in third-party hardware, software, or infrastructure could result in errors or a failure of our platform, which could harm our
business and results of operations.

Real or perceived errors, failures, vulnerabilities, or bugs in our platform would harm our business, results of operations, and financial condition.

The software technology underlying and integrating with our platform is inherently complex and may contain material defects or errors. Errors, failures,
vulnerabilities, or bugs have in the past, and may in the future, occur in our platform and mobile application, especially when updates are deployed or new
features, integrations, or capabilities are rolled out. Any such errors, failures, vulnerabilities, or bugs may not be found until after new features, integrations, or
capabilities have been released. Furthermore, we will need to ensure that our platform can scale to meet the evolving needs of customers, particularly as we
increase our focus on larger teams and organizations. Real or perceived errors, failures, vulnerabilities, or bugs in our platform and mobile application could
result in an interruption in the availability of our platform, negative publicity, unfavorable user experience, loss or leaking of personal data and data of
organizations, loss of or delay in market acceptance of our platform, loss of competitive position, regulatory fines, or claims by organizations for losses
sustained by them, all of which would harm our business, results of operations, and financial condition.

If we are unable to ensure that our platform interoperates with a variety of software applications that are developed by others, including our integration
partners, we may become less competitive and our results of operations may be harmed.

Our platform must integrate with a variety of hardware and software platforms, and we need to continuously modify and enhance our platform to adapt to
changes in hardware, software, and browser technologies. In particular, we have developed our platform to be able to easily integrate with third-party
applications, including the applications of software providers that compete with us as well as our partners, through the interaction of application programming
interfaces, or APIs. In general, we rely on the providers of such software systems to allow us access to their APIs to enable these integrations. We are typically
subject to standard terms and conditions of such providers, which govern the distribution, operation, and fees of such software systems, and which are subject
to change by such providers from time to time. Our business will be harmed if any provider of such software systems:

e discontinues or limits our access to its software or APIs;

* modifies its terms of service or other policies, including fees charged to, or other restrictions on us, or other application developers;
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» changes how information is accessed by us or our customers;
» establishes more favorable relationships with one or more of our competitors; or
* develops or otherwise favors its own competitive offerings over our platform.

Third-party services and products are constantly evolving, and we may not be able to modify our platform to assure its compatibility with that of other
third parties. In addition, some of our competitors may be able to disrupt the operations or compatibility of our platform with their products or services, or
exert strong business influence on our ability to, and terms on which we operate our platform. Should any of our competitors modify their products or
standards in a manner that degrades the functionality of our platform or gives preferential treatment to competitive products or services, whether to enhance
their competitive position or for any other reason, the interoperability of our platform with these products could decrease and our business, results of
operations, and financial condition would be harmed. If we are not permitted or able to integrate with these and other third-party applications in the future, our
business, results of operations, and financial condition would be harmed.

Further, our platform includes a mobile application to enable individuals, teams, and organizations to access our platform through their mobile devices. If
our mobile application does not perform well, our business will suffer. In addition, our platform interoperates with servers, mobile devices, and software
applications predominantly through the use of protocols, many of which are created and maintained by third parties. We, therefore, depend on the
interoperability of our platform with such third-party services, mobile devices, and mobile operating systems, as well as cloud-enabled hardware, software,
networking, browsers, database technologies, and protocols that we do not control. The loss of interoperability, whether due to actions of third parties or
otherwise, and any changes in technologies that degrade the functionality of our platform or give preferential treatment to competitive services could
adversely affect adoption and usage of our platform. Also, we may not be successful in developing or maintaining relationships with key participants in the
mobile industry or in ensuring that Asana operates effectively with a range of operating systems, networks, devices, browsers, protocols, and standards. If we
are unable to effectively anticipate and manage these risks, or if it is difficult for customers to access and use our platform, our business, results of operations,
and financial condition may be harmed.

The loss of one or more of our key personnel, in particular our co-founder, President, Chief Executive Officer, and Chair, Dustin Moskovitz, would harm
our business.

Our success depends largely upon the continued services and performance of our senior management and other key personnel. From time to time, there
may be changes in our senior management team resulting from the hiring or departure of executives and key employees, which could disrupt our business. Our
senior management and key employees are employed on an at-will basis. We currently do not have “key person” insurance on any of our employees. The loss
of key personnel, including our co-founder, President, Chief Executive Officer, and Chair, Dustin Moskovitz, and other key members of management, as well
as our product development, engineering, sales, and marketing personnel, would disrupt our operations and have an adverse effect on our ability to grow our
business. Changes in our senior management team may also cause disruptions in, and harm to, our business, results of operations, and financial condition.

We must continue to attract and retain highly qualified personnel in very competitive markets to continue to execute on our business strategy and growth
plans.

To execute our business model, we must attract and retain highly qualified personnel. Competition for executive officers, software engineers, sales
personnel, and other key personnel in our industry and in the San Francisco Bay Area, where our headquarters is located, and in other locations where we
maintain offices, is intense. As we become a more mature company, we may find our recruiting efforts more challenging. The incentives to attract, retain, and
motivate employees provided by our equity awards, or by other compensation arrangements, may not be as effective as in the past. Additionally, increased
inflation rates can adversely affect us by increasing our costs, including labor and employee benefit costs. Employee salaries and benefits expenses have
increased as a result of economic growth and increased demand for business services among other wage-inflationary pressures and we cannot assure that they
will not continue to rise. Many of the companies with which we compete for experienced personnel have greater resources than we have. Our recruiting efforts
may also be limited by laws and regulations, such as restrictive immigration laws, and restrictions on travel or availability of visas (including during the
ongoing COVID-19 pandemic). In addition, our recent reduction in force, and any future reductions in force or other restructuring intended to improve
operational efficiencies and operating costs, may adversely affect our ability to attract and retain
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employees. If we do not succeed in attracting excellent personnel or retaining or motivating existing personnel, we may be unable to innovate quickly enough
to support our business model or grow effectively.

Our culture has contributed to our success, and if we cannot maintain this culture as we grow, we could lose the high employee engagement fostered by
our culture, which could harm our business.

We believe that a critical component of our success has been our culture. We have invested substantial time and resources in building out our team with an
emphasis on shared values and a commitment to diversity and inclusion. As we continue to grow and develop the infrastructure associated with being a public
company, we will need to maintain our culture among a larger number of employees dispersed in various geographic regions. Any failure to preserve our
culture could negatively affect our future success, including our ability to retain and recruit personnel and to effectively focus on and pursue our mission to
help humanity by enabling the world’s teams to work together effortlessly.

Our business depends on a strong brand, and if we are not able to maintain and enhance our brand, our ability to expand our base of customers may be
impaired, and our business and results of operations will be harmed.

We believe that the brand identity that we have developed has significantly contributed to the success of our business. We also believe that maintaining
and enhancing the “Asana” brand is critical to expanding our customer base and establishing and maintaining relationships with partners. Successful
promotion of our brand will depend largely on the effectiveness of our marketing efforts and on our ability to ensure that our platform remains high-quality,
reliable, and useful at competitive prices, as well as with respect to our free and trial versions. Maintaining and enhancing our brand may require us to make
substantial investments and these investments may not be successful. If we fail to promote and maintain the “Asana” brand, or if we incur excessive expenses
in this effort, our business, results of operations, and financial condition would be adversely affected. We anticipate that, as our market becomes increasingly
competitive, maintaining and enhancing our brand may become more difficult and expensive.

If we fail to offer high-quality customer support, our business and reputation will suffer.

While we have designed our platform to be easy to adopt and use, once individuals, teams, and organizations begin using Asana, they rely on our support
services to resolve any related issues. High-quality user and customer education and customer experience have been key to the adoption of our platform and
for the conversion of individuals, teams, and organizations on our free and trial versions into paying customers. The importance of high-quality customer
experience will increase as we expand our business and pursue new customers. For instance, if we do not help organizations on our platform quickly resolve
issues and provide effective ongoing user experience at the individual, team, and organizational levels, our ability to convert organizations on our free and trial
versions into paying customers will suffer, and our reputation with existing or potential customers will be harmed. Further, our sales are highly dependent on
our business reputation and on positive recommendations from existing individuals, teams, and organizations on our platform. Any failure to maintain high-
quality customer experience, or a market perception that we do not maintain high-quality customer experience, could harm our reputation, our ability to sell
our platform to existing and prospective customers, and our business, results of operations, and financial condition.

In addition, as we continue to grow our operations and reach a larger and increasingly global customer and user base, we need to be able to provide
efficient customer support that meets the needs of organizations on our platform globally at scale. The number of organizations on our platform has grown
significantly, which puts additional pressure on our support organization. We will need to hire additional support personnel to provide efficient product support
globally at scale, and if we are unable to provide such support, our business, results of operations, and financial condition would be harmed.

We rely on third parties maintaining open marketplaces to distribute our mobile application. If such third parties interfere with the distribution of our
platform, our business would be adversely affected.

We rely on third parties maintaining open marketplaces, including the Apple App Store and Google Play, which make our mobile application available for
download. We cannot assure you that the marketplaces through which we distribute our mobile application will maintain their current structures or that such
marketplaces will not charge us fees to list our application for download. We are also dependent on these third-party marketplaces to enable us and our users
to timely update our mobile application, and to incorporate new features, integrations, and capabilities. We are subject to requirements imposed by
marketplaces such as Apple and Google, who may change their technical
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requirements or policies in a manner that adversely impacts the way in which we or our partners collect, use and share data from users through our mobile
application. If we do not comply with these requirements, we could lose access to the mobile application marketplace and users, and our business, results of
operations, and financial condition may be harmed.

In addition, Apple and Google, among others, for competitive or other reasons, could stop allowing or supporting access to our mobile application
through their products, could allow access for us only at an unsustainable cost, or could make changes to the terms of access in order to make our mobile
application less desirable or harder to access.

We rely on traditional web search engines to direct traffic to our website. If our website fails to rank prominently in unpaid search results, traffic to our
website could decline and our business would be adversely affected.

Our success depends in part on our ability to attract users through unpaid Internet search results on traditional web search engines such as Google. The
number of users we attract to our website from search engines is due in large part to how and where our website ranks in unpaid search results. These rankings
can be affected by a number of factors, many of which are not in our direct control, and they may change frequently. For example, a search engine may change
its ranking algorithms, methodologies, or design layouts. As a result, links to our website may not be prominent enough to drive traffic to our website, and we
may not know how or otherwise be in a position to influence the results. Any reduction in the number of users directed to our website could reduce our
revenues or require us to increase our sales and marketing expenditures.

Sales to customers outside the United States and our international operations expose us to risks inherent in international sales and operations.

For the nine months ended October 31, 2022, 40% of our revenues were generated from customers outside the United States. We have operations in
multiple cities globally, including in San Francisco where we are headquartered. Operating in international markets requires significant resources and
management attention and subjects us to regulatory, economic, and political risks that are different from those in the United States. In addition, we will face
risks in doing business internationally that could adversely affect our business and results of operations, including:

* the need to localize and adapt our platform for specific countries, including translation into foreign languages and associated expenses;

« data privacy laws that impose different and potentially conflicting obligations with respect to how personal data is processed or require that customer
data be stored in a designated territory;

» difficulties in staffing and managing foreign operations;

* regulatory and other delays and difficulties in setting up foreign operations;

«  different pricing environments, longer sales cycles, longer accounts receivable payment cycles, and collections issues;
* new and different sources of competition;

+  weaker protection for intellectual property and other legal rights than in the United States and practical difficulties in enforcing intellectual property
and other rights outside of the United States;

* laws and business practices favoring local competitors;

« compliance challenges related to the complexity of multiple, conflicting, and changing governmental laws and regulations, including employment,
tax, privacy, and data protection laws and regulations;

* increased financial accounting and reporting burdens and complexities;
» declines in the values of foreign currencies relative to the U.S. dollar;

e restrictions on the transfer of funds;
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* potentially adverse tax consequences;

» the cost of and potential outcomes of any claims or litigation;

»  future accounting pronouncements and changes in accounting policies;
«  changes in tax laws or tax regulations;

* health or similar issues, such as a pandemic or epidemic; and

» regional and local economic and political conditions.

In addition, following Russia’s military invasion of Ukraine in February 2022, NATO deployed additional military forces to nearby countries in Eastern
Europe, and the United States, European Union, and other nations announced various sanctions against Russia. The invasion of Ukraine and the retaliatory
measures that have been taken, and could be taken in the future, by the United States, NATO, and other countries have created potential global security
concerns and could have a lasting impact on regional and global economies, which could in turn adversely affect our business.

As we continue to expand our business globally, our success will depend, in large part, on our ability to anticipate and effectively manage these risks.
These factors and others could harm our ability to increase international revenues and, consequently, would materially impact our business and results of
operations. Continuing to leverage our existing international operations and any potential entry into additional international markets will require significant
management attention and financial resources. Our failure to successfully manage our international operations and the associated risks effectively could limit
the future growth of our business.

If we experience excessive fraudulent activity, we could incur substantial costs and lose the right to accept credit cards for payment, which could cause our
customer base to decline significantly.

A large portion of our customers authorize us to bill their credit card accounts through our third-party payment processing partners for our paid
subscription plans. If customers pay for their subscription plans with stolen credit cards, we could incur substantial third-party vendor costs for which we may
not be reimbursed. Further, our customers provide us with credit card billing information online, and we do not review the physical credit cards used in these
transactions, which increases our risk of exposure to fraudulent activity. We also incur charges, which we refer to as chargebacks, from the credit card
companies for claims that the customer did not authorize the credit card transaction for subscription plans, something that we have experienced in the past. If
the number of claims of unauthorized credit card transactions becomes excessive, we could be assessed substantial fines for excess chargebacks, and we could
lose the right to accept credit cards for payment. In addition, credit card issuers may change merchant standards, including data protection and documentation
standards, required to utilize their services from time to time. Our third-party payment processing partners must also maintain compliance with current and
future merchant standards to accept credit cards as payment for our paid subscription plans. Substantial losses due to fraud or our inability to accept credit card
payments would cause our customer base to significantly decrease and would harm our business.

We may engage in merger and acquisition activities, which would require significant management attention, disrupt our business, dilute stockholder
value, and adversely affect our business, results of operations, and financial condition.

As part of our business strategy to expand our platform and grow our business in response to changing technologies, customer demand, and competitive
pressures, we may in the future make investments or acquisitions in other companies, products, or technologies. The identification of suitable acquisition
candidates can be difficult, time-consuming, and costly, and we may not be able to complete acquisitions on favorable terms, if at all. If we do complete
acquisitions, we may not ultimately strengthen our competitive position or achieve the goals of such acquisition, and any acquisitions we complete could be
viewed negatively by customers or investors. We may encounter difficult or unforeseen expenditures in integrating an acquisition, particularly if we cannot
retain the key personnel of the acquired company. Existing and potential customers may also delay or reduce their use of our platform due to a concern that the
acquisition may decrease effectiveness of our platform (including any newly acquired product). In addition, if we fail to successfully integrate such
acquisitions, or the assets, technologies, or
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personnel associated with such acquisitions, into our company, the business and results of operations of the combined company would be adversely affected.

Acquisitions may disrupt our ongoing operations, divert management from their primary responsibilities, subject us to additional liabilities, increase our
expenses, subject us to increased regulatory requirements, cause adverse tax consequences or unfavorable accounting treatment, expose us to claims and
disputes by stockholders and third parties, and adversely impact our business, financial condition, and results of operations. We may not successfully evaluate
or utilize the acquired technology and accurately forecast the financial impact of an acquisition transaction, including accounting charges. We may have to pay
cash for any such acquisition which would limit other potential uses for our cash. If we incur debt to fund any such acquisition, such debt may subject us to
material restrictions in our ability to conduct our business, result in increased fixed obligations, and subject us to covenants or other restrictions that would
decrease our operational flexibility and impede our ability to manage our operations. If we issue a significant amount of equity securities in connection with
future acquisitions, existing stockholders’ ownership would be diluted.

Risks Related to Government Regulation and Legal Matters, including Taxation and Intellectual Property

We may become subject to intellectual property rights claims and other litigation that are expensive to support, and if resolved adversely, could have a
material adverse effect on us.

There is considerable patent and other intellectual property development activity in our industry. Our competitors, as well as a number of other entities,
including non-practicing entities and individuals, may own or claim to own intellectual property relating to our industry. As we face increasing competition
and our public profile increases, the possibility of intellectual property rights claims against us may also increase. From time to time, our competitors or other
third parties have claimed, and may in the future claim, that we are infringing upon, misappropriating, or violating their intellectual property rights, even if we
are unaware of the intellectual property rights that such parties may claim cover our platform or some or all of the other technologies we use in our business.
The costs of supporting such litigation, regardless of merit, are considerable, and such litigation may divert management and key personnel’s attention and
resources, which might seriously harm our business, results of operations, and financial condition. We may be required to settle such litigation on terms that
are unfavorable to us. For example, a settlement may require us to obtain a license to continue practices found to be in violation of a third party’s rights, which
may not be available on reasonable terms and may significantly increase our operating expenses. A license to continue such practices may not be available to
us at all. As a result, we may also be required to develop alternative non-infringing technology or practices or discontinue the practices. The development of
alternative non-infringing technology or practices would require significant effort and expense. Similarly, if any litigation to which we may be a party fails to
settle and we go to trial, we may be subject to an unfavorable judgment which may not be reversible upon appeal. For example, the terms of a judgment may
require us to cease some or all of our operations or require the payment of substantial amounts to the other party. Any of these events would cause our
business and results of operations to be materially and adversely affected as a result.

We are also frequently required to indemnify our reseller partners and customers in the event of any third-party infringement claims against our customers
and third parties who offer our platform, and such indemnification obligations may be excluded from contractual limitation of liability provisions that limit our
exposure. These claims may require us to initiate or defend protracted and costly litigation on behalf of our customers and reseller partners, regardless of the
merits of these claims. If any of these claims succeed, we may be forced to pay damages on behalf of our customers and reseller partners, may be required to
modify our allegedly infringing platform to make it non-infringing, or may be required to obtain licenses for the products used. If we cannot obtain all
necessary licenses on commercially reasonable terms, our customers may be forced to stop using our platform, and our reseller partners may be forced to stop
selling our platform.

If we are unable to protect our intellectual property rights, the value of our brand and other intangible assets may be diminished, and our business may be
adversely affected.

Our success is dependent, in part, upon protecting our intellectual property rights and proprietary information. We rely and expect to continue to rely on a
combination of trademark, copyright, patent, and trade secret protection laws to protect our intellectual property rights and proprietary information.
Additionally, we maintain a policy requiring our employees, consultants, independent contractors, and third parties who are engaged to develop any material
intellectual property for us to enter into confidentiality and invention assignment agreements to control
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access to and use of our proprietary information and to ensure that any intellectual property developed by such employees, contractors, consultants, and other
third parties are assigned to us. However, we cannot guarantee that the confidentiality and proprietary agreements or other employee, consultant, or
independent contractor agreements we enter into adequately protect our intellectual property rights and other proprietary information. In addition, we cannot
guarantee that these agreements will not be breached, that we will have adequate remedies for any breach, or that the applicable counter-parties to such
agreements will not assert rights to our intellectual property rights or other proprietary information arising out of these relationships. Furthermore, the steps we
have taken and may take in the future may not prevent misappropriation of our proprietary solutions or technologies, particularly with respect to officers and
employees who are no longer employed by us.

Furthermore, third parties may knowingly or unknowingly infringe or circumvent our intellectual property rights, and we may not be able to prevent
infringement without incurring substantial expense. Litigation brought to protect and enforce our intellectual property rights would be costly, time-consuming,
and distracting to management and key personnel, and could result in the impairment or loss of portions of our intellectual property. Furthermore, our efforts
to enforce our intellectual property rights may be met with defenses, counterclaims, and countersuits attacking the validity and enforceability of our
intellectual property rights. If the protection of our intellectual property rights is inadequate to prevent use or misappropriation by third parties, the value of
our brand and other intangible assets may be diminished and competitors may be able to more effectively mimic our platform and methods of operations. Any
of these events would have a material adverse effect on our business, results of operations, and financial condition.

Our failure to obtain or maintain the right to use certain of our intellectual property would negatively affect our business.

Our future success and competitive position depends in part upon our ability to obtain or maintain certain intellectual property used in our platform. While
we have been issued patents for certain aspects of our intellectual property in the United States and have additional patent applications pending in the United
States, we have not applied for patent protection in foreign jurisdictions, and may be unable to obtain patent protection for the technology covered in our
patent applications. In addition, we cannot ensure that any of the patent applications will be approved or that the claims allowed on any issued patents will be
sufficiently broad to protect our technology or platform and provide us with competitive advantages. Furthermore, any issued patents may be challenged,
invalidated, or circumvented by third parties.

Many patent applications in the United States may not be public for a period of time after they are filed, and since publication of discoveries in the
scientific or patent literature tends to lag behind actual discoveries by several months, we cannot be certain that we will be the first creator of inventions
covered by any patent application we make or that we will be the first to file patent applications on such inventions. Because some patent applications may not
be public for a period of time, there is also a risk that we could adopt a technology without knowledge of a pending patent application, which technology
would infringe a third-party patent once that patent is issued.

We also rely on unpatented proprietary technology. It is possible that others will independently develop the same or similar technology or otherwise
obtain access to our unpatented technology. To protect our trade secrets and other proprietary information, we require employees, consultants, and independent
contractors to enter into confidentiality agreements. We cannot assure you that these agreements will provide meaningful protection for our trade secrets,
know-how, or other proprietary information in the event of any unauthorized use, misappropriation, or disclosure of such trade secrets, know-how, or other
proprietary information. If we are unable to maintain the proprietary nature of our technologies, our business would be materially adversely affected.

We rely on our trademarks, trade names, and brand names to distinguish our solutions from the products of our competitors, and have registered or
applied to register many of these trademarks in the United States and certain countries outside the United States. However, occasionally third parties may have
already registered identical or similar marks for products or solutions that also address the software market. As we rely in part on brand names and trademark
protection to enforce our intellectual property rights, efforts by third parties to limit use of our brand names or trademarks and barriers to the registration of
brand names and trademarks in various countries may restrict our ability to promote and maintain a cohesive brand throughout our key markets. There can
also be no assurance that pending or future U.S. or foreign trademark applications will be approved in a timely manner or at all, or that such registrations will
effectively protect our brand names and trademarks. Third parties may also oppose our
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trademark applications, or otherwise challenge our use of the trademarks. In the event that our trademarks are successfully challenged, we could be forced to
rebrand our platform, which would result in loss of brand recognition and would require us to devote resources to advertising and marketing new brands.

Any future litigation against us could be costly and time-consuming to defend.

We have in the past and may in the future become subject to legal proceedings and claims that arise in the ordinary course of business. We could be sued
or face regulatory action for defamation, civil rights infringement, negligence, intellectual property rights infringement, invasion of privacy, personal injury,
product liability, regulatory compliance, or other legal claims relating to information that is published or made available via our platform. Litigation might
result in substantial costs and may divert management and key personnel’s attention and resources, which might seriously harm our business, results of
operations, and financial condition. Insurance might not cover such claims, might not provide sufficient payments to cover all the costs to resolve one or more
such claims, and might not continue to be available on terms acceptable to us. A claim brought against us that is uninsured or underinsured could result in
unanticipated costs and could have a material adverse effect on our business, results of operations, and financial condition.

Our use of “open source” and third-party software could impose unanticipated conditions or restrictions on our ability to commercialize our solutions and
could subject us to possible litigation.

A portion of the technologies we use in our platform and mobile application incorporates “open source” software, and we may incorporate open source
software in our platform and mobile application in the future. From time to time, companies that use third-party open source software have faced claims
challenging the use of such open source software and their compliance with the terms of the applicable open source license. We may be subject to suits by
parties claiming ownership of what we believe to be open source software, or claiming non-compliance with the applicable open source licensing terms. Some
open source licenses require end-users who distribute or make available across a network software and services that include open source software to make
available all or part of such software, which in some circumstances could include valuable proprietary code, at no cost, or license such code under the terms of
the particular open source license. While we employ practices designed to monitor our compliance with the licenses of third-party open source software and
protect our valuable proprietary source code, we may inadvertently use third-party open source software in a manner that exposes us to claims of non-
compliance with the applicable terms of such license, including claims for infringement of intellectual property rights or for breach of contract. Additionally, if
a third-party software provider has incorporated open source software into software that we license from such provider, we could be required to disclose
source code that incorporates or is a modification of such licensed software. Furthermore, there is an increasing number of open-source software license types,
almost none of which have been tested in a court of law, resulting in a dearth of guidance regarding the proper legal interpretation of such license types. If an
author or other third party that distributes open source software that we use or license were to allege that we had not complied with the conditions of the
applicable open source license, we could expend substantial time and resources to re-engineer some or all of our software or be required to incur significant
legal expenses defending against such allegations and could be subject to significant damages, enjoined from the sale of our platform that contained the open
source software, and required to comply with the foregoing conditions, including public release of certain portions of our proprietary source code.

In addition, the use of third-party open source software typically exposes us to greater risks than the use of third-party commercial software because open-
source licensors generally do not provide warranties or controls on the functionality or origin of the software. Use of open source software may also present
additional security risks because the public availability of such software may make it easier for hackers and other third parties to determine how to
compromise our platform. Any of the foregoing could be harmful to our business, financial condition, or operating results.

We rely on software licensed from third parties to offer our platform. In addition, we may need to obtain future licenses from third parties to use
intellectual property rights associated with the development of our platform, which might not be available on acceptable terms, or at all. Any loss of the right
to use any third-party software required for the development and maintenance of our platform or mobile application could result in loss of functionality or
availability of our platform or mobile application until equivalent technology is either developed by us, or, if available, is identified, obtained, and integrated.
Any errors or defects in third-party software could result in errors
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or a failure of our platform or mobile application. Any of the foregoing would disrupt the distribution and sale of subscriptions to our platform and harm our
business, results of operations, and financial condition.

We receive, process, store, and use business and personal information, which subjects us to governmental regulation and other legal obligations related to
privacy, data protection and data security, and our actual or perceived failure to comply with such obligations could harm our business and expose us to
liability.

We receive, process, store, and use business and personal information belonging to individuals who interact with Asana, including our users and
prospective, current, and former customers. There are numerous federal, state, local, and foreign laws and regulations regarding privacy, data protection, data
security and the storing, sharing, use, processing, disclosure, and protection of business and personal information. These laws continue to evolve in scope and
are subject to differing interpretations, and may contain inconsistencies or pose conflicts with other legal requirements. Preparing for and attempting to
comply with these obligations requires significant resources and, potentially, changes to our technologies, systems, and practices and those of any third parties
that process personal information on our behalf.

We seek to comply with applicable laws, regulations, policies, legal obligations, contracts, and industry standards and have developed privacy notices and
policies, data processing addenda, and internal privacy procedures to reflect such compliance. However, it is possible that these obligations may be interpreted
and applied in a manner that is inconsistent from one jurisdiction to another and may conflict with other rules or our practices. Failure or perceived failure by
us to comply with our privacy notices and policies, privacy-related obligations to users, customers, or other third parties, or our privacy-related legal
obligations, or any data compromise that results in the accidental or unauthorized release, misuse, or transfer of business or personal information or other user
or customer data, may result in domestic or foreign governmental enforcement actions, investigations, penalties, audits, inspections, fines, injunctions,
litigation, or public statements against us by our users, customers, consumers, regulators, consumer advocacy groups, or others, which would have an adverse
effect on our reputation and business. We could also incur significant costs investigating and defending such claims and, if we are found liable, significant
damages.

Foreign privacy, data and data security laws have become more stringent in recent years, are undergoing a period of rapid change, and may increase the
costs and complexity of offering our products and services in new and existing geographies. For example, the European Union’s General Data Protection
Regulation 2016/679, or the EU GDPR, applies to the European Economic Area, or the EEA, and has been adopted in substantially equivalent form in the
United Kingdom, which we refer to as the UK GDPR. European privacy, data protection, and data security laws, including the EU GDPR and UK GDPR
impose significant and complex burdens on processing personal information, provide for robust regulatory enforcement, and contemplate significant penalties
for noncompliance. Non-compliance with the EU GDPR and UK GDPR can trigger fines of up to the greater of €20 million (£17.5 million for the UK GDPR)
or 4% of our global revenues and restrictions or prohibitions on data processing and could expose us to private right of action and enforcement mechanisms
including extensive audit and inspection rights.

Globally, certain jurisdictions have enacted data residency or data localization laws and have imposed requirements for cross-border transfers of personal
information. For example, the cross-border transfer landscape in Europe is currently unstable and other countries outside of Europe have enacted or are
considering enacting cross-border data transfer restrictions and laws requiring data residency or other restrictions around the location of the storage and
processing of data, which could increase the cost and complexity of doing business. The EU GDPR generally restricts the transfer of personal information to
countries outside of the EEA, such as the United States, which are not considered by the European Commission to provide an adequate level of privacy, data
protection, and data security. In addition, Swiss and UK law contain similar data transfer restrictions as the EU GDPR. The European Commission recently
released revised versions of the Standard Contractual Clauses as a mechanism to transfer data outside of the EEA and which imposes additional obligations to
carry out cross-border data transfers. Although there are currently valid mechanisms available to transfer data from the EEA, there remains some uncertainty
regarding the future of these cross-border data transfers. If we cannot implement a valid compliance mechanism for cross-border personal information
transfers, we may face increased exposure to regulatory actions, substantial fines, and injunctions against processing or transferring personal information from
the EEA or elsewhere. Inability to import personal information to the United States may significantly and negatively impact our business

57



operations, including limiting our ability to collaborate with service providers, contractors, and other companies subject to European and other privacy, data
protection, and data security laws; or requiring us to increase our data processing capabilities in Europe or elsewhere at significant expense.

Furthermore, rules regarding the use of online cookies and similar online trackers in the European Union are becoming more stringent in terms of the
advance consent companies must obtain from data subjects before such trackers can be placed on browsers. Other regions of the world have likewise adopted
privacy regulations that may result in increased restrictions on cookie collection and use, and fines for noncompliance. These developments may impact our
analytics and advertising activities and our ability to analyze how users interact with our services.

In addition to the European Union, a growing number of other global jurisdictions, such as Brazil, Japan, India and Canada, are considering or have
passed legislation implementing privacy, data protection, and data security requirements or requiring local storage and processing of data or similar
requirements that could increase the cost and complexity of delivering our platform, particularly as we expand our operations internationally. Some of these
laws, such as the General Data Protection Law in Brazil, or the Act on the Protection of Personal Information in Japan, impose similar obligations as those
under the EU GDPR.

Domestic privacy, data protection, and data security legislation is also becoming increasingly common in the United States. For example, the California
Consumer Privacy Act of 2018, or the CCPA, came into effect on January 1, 2020 and final CCPA regulations were issued in August 2020. The CCPA
requires companies that process information on California residents to make new disclosures to consumers about their data collection, use, and sharing
practices, allows consumers to opt out of certain data sharing with third parties and exercise certain individual rights regarding their personal information,
provides a new cause of action for data breaches, and provides for penalties for noncompliance of up to $7,500 per violation. Additionally, the California
Privacy Rights Act, or the CPRA, was approved by voters in California in November 2020, and beginning in January 2023 will impose additional privacy,
data protection, and data security obligations on companies doing business in California and is expected to increase enforcement activity. Similar laws have
been proposed in other states and at the federal level, and if passed, such laws may have potentially conflicting requirements that would make compliance
challenging. For example, Virginia enacted the Virginia Consumer Data Protection Act and Colorado passed the Colorado Privacy Act, both of which emulate
the CCPA and CPRA in many respects, but have unique requirements. Similar laws have been proposed in other states and at the federal level, reflecting a
trend toward more stringent privacy, data protection, and data security legislation in the United States. The enactment of such laws could have potentially
conflicting requirements that would make compliance challenging.

Furthermore, the Federal Trade Commission and many state attorneys general continue to enforce federal and state consumer protection laws against
companies for online collection, use, dissemination, and security practices that appear to be unfair or deceptive. There are a number of legislative proposals in
the United States, at both the federal and state level, and in the European Union and more globally, that could impose new obligations in areas such as e-
commerce and other related legislation or liability for copyright infringement by third parties. We cannot yet determine the impact that future laws,
regulations, and standards may have on our business.

In addition, privacy advocates and industry groups have regularly proposed, and may propose in the future, self-regulatory standards by which we may be
legally or contractually bound.

We are subject to anti-corruption, anti-bribery, and similar laws, and our failure to comply with these laws could subject us to criminal penalties or
significant fines and harm our business and reputation.

We are subject to anti-corruption and anti-bribery and similar laws, such as the U.S. Foreign Corrupt Practices Act of 1977, as amended, or the FCPA, the
U.S. domestic bribery statute contained in 18 U.S.C. § 201, U.S. Travel Act, the USA PATRIOT Act, the U.K. Bribery Act 2010, and other anti-corruption,
anti-bribery, and anti-money laundering laws in countries in which we conduct activities. Anti-corruption and anti-bribery laws have been enforced
aggressively in recent years and are interpreted broadly and prohibit companies and their employees and agents from promising, authorizing, making, or
offering improper payments or other benefits to government officials and others in the private sector. As we increase our international sales and business, our
risks under these laws may increase. Noncompliance with these laws could subject us to investigations, sanctions, settlements, prosecution, other enforcement
actions, disgorgement of profits, significant fines, damages, other civil and criminal penalties or injunctions, adverse media coverage, and other consequences.
Any investigations, actions, or sanctions could harm our business, results of operations, and financial condition.
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We are subject to various export, import, and trade and economic sanction laws and regulations that could impair our ability to compete in international
markets and subject us to liability for noncompliance.

Our business activities are subject to various export, import, and trade and economic sanction laws and regulations, including, among others, the U.S.
Export Administration Regulations, administered by the Department of Commerce’s Bureau of Industry and Security, or BIS, and economic and trade
sanctions regulations maintained by the U.S. Department of the Treasury’s Office of Foreign Assets Control, or OFAC, which we refer to collectively as Trade
Controls. Trade Controls may prohibit or restrict the sale or supply of certain products, including encryption items and other technology, and services to
certain governments, persons, entities, countries, and territories, including those that are the target of comprehensive sanctions. We incorporate encryption
technology into our platform, which may subject its export outside of the United States to various export authorization requirements, including licensing,
compliance with license exceptions, or other appropriate government authorization, including the filing of an encryption classification request or self-
classification report with the U.S. Commerce Department. In addition, various other countries regulate the import and export of certain encryption and other
technology, including through import permitting and licensing requirements, and have enacted laws that could limit our ability to distribute our platform or
could limit the ability of organizations to use our platform in those countries.

While we have implemented controls designed to promote and achieve compliance with applicable Trade Controls, in the past we may have inadvertently
provided certain services to some customers in apparent violation of U.S. sanctions laws and exported software and source code prior to submitting required
filings and obtaining authorization from BIS regarding exports of our software. As a result, we submitted voluntary self-disclosures concerning these activities
to OFAC and BIS. On June 29, 2020, BIS determined not to pursue a civil monetary penalty against us and issued a warning letter to resolve our voluntary
self-disclosure regarding past apparent inadvertent violations of the U.S. Export Administration Regulations. On February 25, 2021, OFAC determined not to
pursue a civil monetary penalty against us or take other enforcement action and issued a cautionary letter to resolve our voluntary self-disclosure regarding
past apparent inadvertent violations of the Iranian Transactions and Sanctions Regulations, the Syrian Sanctions Regulations, the Cuban Assets Control
Regulations, and the Sudanese Sanctions Regulations. While the letters from BIS and OFAC represent final enforcement responses in each case, they do not
preclude either BIS or OFAC from taking future enforcement actions under their respective authorities.

Although we seek to conduct our business in full compliance with Trade Controls, we cannot guarantee that these controls will be fully effective.
Violations of Trade Controls may subject our company, including responsible personnel, to various adverse consequences, including civil or criminal
penalties, government investigations, and loss of export privileges. Further, obtaining the necessary authorizations, including any required licenses, for
particular transactions or uses of our platform may be time-consuming, is not guaranteed, and may result in the delay or loss of sales opportunities. In addition,
if our reseller partners fail to obtain any required import, export, or re-export licenses or permits, this could result in a violation of law by us, and we may also
suffer reputational harm and other negative consequences, including government investigations and penalties.

Finally, changes in our platform or future changes in Trade Controls, such as those we have seen issued by the United States and other governments in
response to the invasion of Ukraine by Russia, could result in our inability to provide our platform to certain customers or decreased use of our platform by
existing or potential customers with international operations. Any decreased use of our platform or mobile application or increased limitations on our ability to
export or sell our platform and mobile application would adversely affect our business, results of operations, and financial condition.

Changes in tax laws or regulations could be enacted or existing tax laws or regulations could be applied to us or our customers in a manner that could
increase the costs of our platform and harm our business.

Income, sales, use, value added, or other tax laws, statutes, rules, regulations, or ordinances could be enacted or amended at any time (possibly with
retroactive effect), and could be applied solely or disproportionately to products and services provided over the internet. These enactments or amendments
could reduce our sales activity due to the inherent cost increase the taxes would represent and ultimately harm our results of operations and cash flows.

The application of U.S. federal, state, local, and international tax laws to services provided electronically is unclear and continuously evolving. Existing
tax laws, statutes, rules, regulations, or ordinances could be interpreted or applied adversely to us, possibly with retroactive effect, which could require us or
our customers to pay additional tax amounts, as well as require us or our customers to pay fines or penalties, as well as interest for past amounts. If
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we are unsuccessful in collecting such taxes due from our customers, we would be held liable for such costs, thereby adversely affecting our results of
operations and harming our business.

We may be subject to taxation in several jurisdictions around the world with increasingly complex tax laws, the application of which can be uncertain.
Although we have only been required to pay income and value-added taxes in certain foreign jurisdictions to date, the amount of taxes we pay in these
jurisdictions could increase substantially as a result of changes in the applicable tax principles, including increased tax rates, new tax laws, or revised
interpretations of existing tax laws and precedents, which could harm our liquidity and results of operations. In addition, the authorities in these jurisdictions
could review our tax filings and impose additional tax, interest, and penalties, and the authorities could claim that various withholding requirements apply to
us or our subsidiaries or assert that benefits of tax treaties are not available to us or our subsidiaries, any of which would harm us and our results of operations.

Our business, results of operations, and financial condition may be harmed if we are required to collect sales, value added, or other related taxes for
subscriptions to our platform in jurisdictions where we have not historically done so.

We collect sales taxes and value added taxes in a number of jurisdictions. One or more states or countries may seek to impose incremental or new sales,
use, value added, or other tax collection obligations on us. A successful assertion by a state, country, or other jurisdiction that we should have been or should
be collecting additional sales, use, value added, or other taxes could, among other things, result in substantial tax payments, create significant administrative
burdens for us, discourage potential customers from subscribing to our platform due to the incremental cost of any such sales, value added, or other related
taxes, or otherwise harm our business, results of operations, and financial condition.

Our ability to use our net operating loss carryforwards and certain other tax attributes may be limited.

We do not expect to become profitable in the near future, may never achieve profitability, and have incurred substantial net operating losses, or NOLs,
during our history. In general, under Sections 382 and 383 of the Internal Revenue Code of 1986, as amended, a corporation that undergoes an “ownership
change” is subject to limitations on its ability to utilize its pre-change NOLs or tax credits to offset future taxable income or taxes. For these purposes, an
ownership change generally occurs where the aggregate change in stock ownership by one or more stockholders or groups of stockholders owning at least 5%
of a corporation’s stock exceeds more than 50 percentage points over a three-year period. We have experienced ownership changes since inception and our
utilization of net operating loss carryforwards will be subject to annual limitations. However, it is not expected that the annual limitations will result in the
expiration of tax attribute carryforwards prior to utilization. We may experience additional ownership changes in connection with subsequent shifts in our
stock ownership (some of which shifts are outside our control). As a result, even if we attain profitability, we may be unable to use a material portion of our
NOLs and other tax attributes.

Risks Related to Our Capital Allocation Strategy

We may need additional capital, and we cannot be sure that additional financing will be available.

Historically, we have financed our operations and capital expenditures primarily through sales of our capital stock and debt securities that are convertible
into our capital stock. In the future, we may raise additional capital through additional debt or equity financings to support our business growth, to respond to
business opportunities, challenges, competitions, or unforeseen circumstances, or for other reasons. On an ongoing basis, we are evaluating sources of
financing and may need to raise additional capital in the future. Our ability to obtain additional capital will depend on our development efforts, business plans,
investor demand, operating performance, the condition of the capital markets, and other factors. If the overall economy is negatively impacted for an extended
period, our results of operations, financial position and cash flows may be materially adversely affected. In addition, a severe prolonged economic downturn
could result in a variety of risks to the business, including weakening our ability to develop potential businesses and a decreased ability to raise additional
capital when needed on acceptable terms, if at all. We cannot assure you that additional financing will be available to us on favorable terms when required, or
at all. If we raise additional funds through the issuance of equity, equity-linked, or debt securities, those securities may have rights, preferences, or privileges
senior to the rights of existing stockholders, and existing stockholders may experience dilution. Further, if we are unable to obtain additional capital when
required, or are unable to obtain

60



additional capital on satisfactory terms, our ability to continue to support our business growth or to respond to business opportunities, challenges, competition,
or unforeseen circumstances would be adversely affected.

Our operating activities may be restricted as a result of covenants related to the indebtedness under our Credit Agreement, and we may be required to
repay the outstanding indebtedness in an event of default, which would have an adverse effect on our business.

On November 7, 2022, we entered into a credit agreement, or the Credit Agreement, with several banks and other financial institutions or entities for
which Silicon Valley Bank is acting as issuing lender, administrative agent and collateral agent, under which we may incur loans in an aggregate principal
amount not to exceed $150,000,000, consisting of a term loan facility in an aggregate principal amount equal to $50,000,000 and a revolving loan facility in
an aggregate principal amount of up to $100,000,000, including a $30,000,000 letter of credit sub-facility, or, collectively, the Facility. The Credit Agreement
includes customary conditions to borrowing and covenants, including restrictions on our ability to incur liens, incur indebtedness, make or hold investments,
execute certain change of control transactions, business combinations or other fundamental changes to their business, dispose of assets, make certain types of
restricted payments or enter into certain related party transactions, subject to customary exceptions. In addition, the Credit Agreement contains financial
covenants that require us to maintain a consolidated adjusted quick ratio of 1.25 to 1.00 tested on a quarterly basis, as well as a minimum cash adjusted
EBITDA tested quarterly. The Credit Agreement contains customary events of default relating to, among other things, payment defaults, breach of covenants,
cross acceleration to material indebtedness, bankruptcy-related defaults, judgment defaults, and the occurrence of certain change of control events. Non-
compliance with one or more of the covenants and restrictions or the occurrence of an event of default could result in the full or partial principal balance of the
Credit Agreement becoming immediately due and payable and termination of the commitments. Our business may be adversely affected by these restrictions
on our ability to operate our business.

General Risks
Our reported financial results may be adversely affected by changes in accounting principles generally accepted in the United States.

Generally accepted accounting principles in the United States are subject to interpretation by the Financial Accounting Standards Board, or FASB, the
American Institute of Certified Public Accountants, the Securities and Exchange Commission, or the SEC, and various bodies formed to promulgate and
interpret appropriate accounting principles. A change in these principles or interpretations could have a significant effect on our reported financial results, and
could affect the reporting of transactions completed before the announcement of a change.

A failure to establish and maintain an effective system of disclosure controls and internal control over financial reporting, could adversely affect our
ability to produce timely and accurate financial statements or comply with applicable regulations.

The Sarbanes-Oxley Act requires, among other things, that we maintain effective disclosure controls and procedures and internal control over financial
reporting. We are continuing to develop and refine our disclosure controls and other procedures that are designed to ensure that information required to be
disclosed by us in the reports that we will file with the SEC is recorded, processed, summarized, and reported within the time periods specified in SEC rules
and forms and that information required to be disclosed in reports under the Securities Exchange Act of 1934, as amended, or the Exchange Act, is
accumulated and communicated to our principal executive and financial officers. We are also continuing to improve our internal control over financial
reporting. For example, as we have prepared to become a public company, we have worked to improve the controls around our key accounting processes and
our quarterly close process, and we have hired additional accounting and finance personnel to help us implement these processes and controls. In order to
maintain and improve the effectiveness of our disclosure controls and procedures and internal control over financial reporting, we have expended, and
anticipate that we will continue to expend, significant resources, including accounting-related costs and investments to strengthen our accounting systems. If
any of these new or improved controls and systems do not perform as expected, we may experience material weaknesses in our controls. In addition to our
results determined in accordance with GAAP, we believe certain non-GAAP measures may be useful in evaluating our operating performance. We present
certain non-GAAP financial measures in this Quarterly Report on Form 10-Q and intend to continue to present certain non-GAAP financial measures in future
filings with the SEC and other public statements. Any failure to accurately report and present our non-GAAP financial measures could cause investors to lose
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confidence in our reported financial and other information, which would likely have a negative effect on the trading price of our Class A common stock.

Our current controls and any new controls that we develop may become inadequate because of changes in conditions in our business. Further, weaknesses
in our disclosure controls and internal control over financial reporting may be discovered in the future. Any failure to develop or maintain effective controls or
any difficulties encountered in their implementation or improvement could harm our results of operations or cause us to fail to meet our reporting obligations
and may result in a restatement of our consolidated financial statements for prior periods. Any failure to implement and maintain effective internal control
over financial reporting also could adversely affect the results of periodic management evaluations and annual independent registered public accounting firm
attestation reports regarding the effectiveness of our internal control over financial reporting that we will eventually be required to include in our periodic
reports that will be filed with the SEC. Ineffective disclosure controls and procedures and internal control over financial reporting could also cause investors to
lose confidence in our reported financial and other information, which would likely have a negative effect on the trading price of our Class A common stock.
In addition, if we are unable to continue to meet these requirements, we may not be able to remain listed on the NYSE or the Long-Term Stock Exchange, or
the LTSE. We are required to provide an annual management report on the effectiveness of our internal control over financial reporting.

Our independent registered public accounting firm is required to formally attest to the effectiveness of our internal control over financial reporting and
may issue a report that is adverse in the event it is not satisfied with the level at which our internal control over financial reporting is documented, designed, or
operating. Any failure to maintain effective disclosure controls and internal control over financial reporting could harm our business, results of operations, and
financial condition and could cause a decline in the trading price of our Class A common stock.

We may face exposure to foreign currency exchange rate fluctuations.

While we have historically transacted in U.S. dollars with the majority of our customers and vendors, we have transacted in some foreign currencies with
such parties and for our payroll in those foreign jurisdictions where we have operations, and expect to continue to transact in more foreign currencies in the
future. Accordingly, declines in the value of foreign currencies relative to the U.S. dollar can adversely affect our revenues and results of operations due to
transactional and translational remeasurement that is reflected in our earnings. Also, fluctuations in the values of foreign currencies relative to the U.S. dollar
could make it more difficult to detect underlying trends in our business and results of operations.

If our estimates or judgments relating to our critical accounting policies prove to be incorrect, our results of operations could be adversely affected.

The preparation of financial statements in conformity with GAAP requires management to make estimates and assumptions that affect the amounts
reported in our consolidated financial statements. We base our estimates on historical experience and on various other assumptions that we believe to be
reasonable under the circumstances, as provided in the section titled “Management’s Discussion and Analysis of Financial Condition and Results of
Operations.” The results of these estimates form the basis for making judgments about the carrying values of assets, liabilities, and equity, and the amount of
revenues and expenses that are not readily apparent from other sources. Significant assumptions and estimates used in preparing our consolidated financial
statements include those related to the useful lives and carrying values of long-lived assets, the fair value of the convertible note, the fair value of common
stock, stock-based compensation expense, the period of benefit for deferred contract acquisition costs, and income taxes. Our results of operations may be
adversely affected if our assumptions change or if actual circumstances differ from those in our assumptions, which could cause our results of operations to
fall below the expectations of securities analysts and investors, resulting in a decline in the trading price of our Class A common stock.

Catastrophic events may disrupt our business.

Natural disasters or other catastrophic events may cause damage or disruption to our operations, international commerce, and the global economy, and
thus could harm our business. In particular, the ongoing COVID-19 pandemic and the invasion of Ukraine by Russia and related economic sanctions,
including the reactions of governments, markets, and the general public, may result in a number of adverse consequences for our business, operations, and
results of operations, many of which are beyond our control. We have our headquarters and a large
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employee presence in San Francisco, California, and the west coast of the United States contains active earthquake zones. In the event of a major earthquake,
hurricane, or catastrophic event such as fire, power loss, telecommunications failure, cyber-attack, war, or terrorist attack, we may be unable to continue our
operations and may endure system interruptions, reputational harm, delays in our platform development, lengthy interruptions in our platform, breaches of
data security, and loss of critical data, all of which would harm our business, results of operations, and financial condition. Acts of terrorism would also cause
disruptions to the internet or the economy as a whole. In addition, the insurance we maintain would likely not be adequate to cover our losses resulting from
disasters or other business interruptions. Our disaster recovery plan may not be sufficient to address all aspects or any unanticipated consequence or incident,
and our insurance may not be sufficient to compensate us for the losses that could occur.

Risks Related To Ownership of Our Class A Common Stock
The trading price of our Class A common stock may be volatile and could decline significantly and rapidly.

The trading price of our Class A common stock could be subject to wide fluctuations in response to numerous factors in addition to the ones described in
the preceding Risk Factors, many of which are beyond our control, including:

* actual or anticipated fluctuations in our results of operations;
» overall performance of the equity markets and the economy as a whole;
« changes in the financial projections we may provide to the public or our failure to meet these projections;

» failure of securities analysts to initiate or maintain coverage of us, changes in financial estimates by any securities analysts who follow our company,
or our failure to meet these estimates or the expectations of investors;

* changes in pricing of subscription plans to our platform;
« actual or anticipated changes in our growth rate relative to that of our competitors;
» changes in the anticipated future size or growth rate of our addressable markets;

* announcements of new products, or of acquisitions, strategic partnerships, joint ventures, or capital-raising activities or commitments, by us or by our
competitors;

* additions or departures of board members, management, or key personnel;
* rumors and market speculation involving us or other companies in our industry;

* new laws or regulations or new interpretations of existing laws or regulations applicable to our business, including those related to data privacy and
cyber security in the United States or globally;

* lawsuits threatened or filed against us;
»  other events or factors, including those resulting from war, incidents of terrorism, or responses to these events;
*  health epidemics, such as the ongoing COVID-19 pandemic, influenza, and other highly communicable diseases or viruses; and

« sales, purchases, or expectations with respect to such transactions, of shares of our Class A common stock by us or our security holders, particularly
by our founders, directors, executive officers, and principal stockholders, none of whom are subject to any contractual lock-up agreement or other
contractual restrictions on transfer.

In addition, stock markets with respect to newly public companies, particularly companies in the technology industry, have experienced significant price
and volume fluctuations that have affected and continue to affect the stock prices of these companies. Stock prices of many companies, including technology
companies, have fluctuated
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in a manner often unrelated to the operating performance of those companies. In the past, companies that have experienced volatility in the trading price for
their stock have been subject to securities class action litigation. If we were to become involved in securities litigation, it could subject us to substantial costs,
divert resources and the attention of management from our business, and adversely affect our business, results of operations, and financial condition.

Our largest stockholder will have the ability to influence the outcome of director elections and other matters requiring stockholder approval.

Dustin Moskovitz, our co-founder, President, Chief Executive Officer, Chair, and largest stockholder, beneficially owns a significant percentage of our
outstanding Class A common stock and Class B common stock, together, representing a majority of the voting power of our capital stock as of October 31,
2022. On July 1, 2021, pursuant to the terms of two 3.5% senior mandatory convertible promissory notes due 2025 or the “Convertible Notes”, and upon
meeting the closing trading price criteria for optional conversion by Asana, we elected to convert the Convertible Notes into 17,012,822 shares of our Class B
common stock. The Convertible Notes were held by a trust affiliated with Mr. Moskovitz and the shares were accordingly issued to the trust. The conversion
of the Convertible Notes therefore increased Mr. Moskovitz’s voting power. Mr. Moskovitz could exert substantial influence over matters requiring approval
by our stockholders. This concentration of ownership may limit or preclude your ability to influence corporate matters for the foreseeable future, including the
election of directors, amendments of our organizational documents, and any merger, consolidation, sale of all or substantially all of our assets, or other major
corporate transaction requiring stockholder approval. In addition, this may prevent or discourage unsolicited acquisition proposals or offers for our capital
stock that you may believe are in your best interest as one of our stockholders.

The dual class structure of our common stock has the effect of concentrating voting control with our founders, directors, executive officers, and their
respective affiliates. This ownership will limit or preclude your ability to influence corporate matters, including the election of directors, amendments of
our organizational documents, and any merger, consolidation, sale of all or substantially all of our assets, or other major corporate transaction requiring
stockholder approval.

Our Class B common stock has 10 votes per share, and our Class A common stock, which is the stock listed on the NYSE and the LTSE has one vote per
share. Our founders, directors, executive officers, and their affiliates hold a majority of the voting power of our capital stock. Because of the 10-to-one voting
ratio between our Class B and Class A common stock, the holders of our Class B common stock collectively could continue to control a significant percentage
of the combined voting power of our common stock and therefore be able to control all matters submitted to our stockholders for approval until the date of
automatic conversion described below, when all outstanding shares of Class B common stock and Class A common stock will convert automatically into
shares of a single class of common stock. This concentrated control may limit or preclude your ability to influence corporate matters for the foreseeable future,
including the election of directors, amendments of our organizational documents, and any merger, consolidation, sale of all or substantially all of our assets, or
other major corporate transaction requiring stockholder approval. In addition, this may prevent or discourage unsolicited acquisition proposals or offers for our
capital stock that you may believe are in your best interest as one of our stockholders.

Future transfers by holders of Class B common stock will generally result in those shares converting to Class A common stock, subject to limited
exceptions, such as certain transfers effected for estate planning purposes. In addition, each share of Class B common stock will convert automatically into
one share of Class A common stock upon the date that is the earlier of (i) the date that is specified by the affirmative vote of the holders of two-thirds of the
then-outstanding shares of Class B common stock, (ii) one year after the death or permanent disability of Mr. Moskovitz, or (iii) the later of the date that is (x)
September 21, 2030 and (y) the date that Mr. Moskovitz no longer serves as our Chief Executive Officer or as a member of our board of directors. The
conversion of Class B common stock to Class A common stock will have the effect, over time, of increasing the relative voting power of those holders of
Class B common stock who retain their shares over the long term. As a result, it is possible that, in addition to Mr. Moskovitz, one or more of the persons or
entities holding our Class B common stock could gain significant voting control as other holders of Class B common stock sell or otherwise convert their
shares into Class A common stock.
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We cannot predict the effect our dual class structure may have on the trading price of our Class A common stock.

We cannot predict whether our dual class structure will result in a lower or more volatile trading price of our Class A common stock on the NYSE and the
LTSE, in adverse publicity, or other adverse consequences. For example, certain index providers have announced restrictions on including companies with
multiple-class share structures in certain of their indices. In July 2017, FTSE Russell announced that it plans to require new constituents of its indices to have
greater than 5% of the company’s voting rights in the hands of public stockholders, and S&P Dow Jones announced that it will no longer admit companies
with multiple-class share structures to certain of its indices. Affected indices include the Russell 2000 and the S&P 500, S&P MidCap 400, and S&P
SmallCap 600, which together make up the S&P Composite 1500. Also in 2017, MSCI, a leading stock index provider, opened public consultations on their
treatment of no-vote and multi-class structures and temporarily barred new multi-class listings from certain of its indices; however, in October 2018, MSCI
announced its decision to include equity securities “with unequal voting structures” in its indices and to launch a new index that specifically includes voting
rights in its eligibility criteria. Under such announced policies, the dual class structure of our common stock would make us ineligible for inclusion in certain
indices and, as a result, mutual funds, exchange-traded funds, and other investment vehicles that attempt to passively track those indices would not invest in
our Class A common stock. These policies are relatively new and it is unclear what effect, if any, they will have on the valuations of publicly-traded
companies excluded from such indices, but it is possible that they may depress valuations, as compared to similar companies that are included. Because of the
dual class structure of our common stock, we will likely be excluded from certain indices, and we cannot assure you that other stock indices will not take
similar actions. Given the sustained flow of investment funds into passive strategies that seek to track certain indices, exclusion from certain stock indices
would likely preclude investment by many of these funds and would make our Class A common stock less attractive to other investors. As a result, the trading
price of our Class A common stock could be adversely affected.

Sales of substantial amounts of our Class A common stock in the public markets, or the perception that sales might occur, could cause the trading price of
our Class A common stock to decline.

Sales of a substantial number of shares of our Class A common stock into the public market, particularly sales by our founders, directors, executive
officers, and principal stockholders, or the perception that these sales might occur in large quantities, could cause the trading price of our Class A common
stock to decline.

In addition, certain of our securityholders have rights, subject to some conditions, to require us to file registration statements for the public resale of the
Class A common stock or to include such shares in registration statements that we may file for us or other stockholders. Any registration statement we file to
register additional shares, whether as a result of registration rights or otherwise, could cause the trading price of our Class A common stock to decline or be
volatile.

We may also issue our capital stock or securities convertible into our capital stock from time to time in connection with a financing, acquisition,
investments, or otherwise. Any such issuance could result in significant dilution to our existing stockholders and cause the trading price of our Class A
common stock to decline.

Our business and financial performance may differ from any projections that we disclose or any information that may be attributed to us by third parties.

From time to time, we may provide guidance via public disclosures regarding our projected business or financial performance. However, any such
projections involve risks, assumptions, and uncertainties, and our actual results could differ materially from such projections. Factors that could cause or
contribute to such differences include, but are not limited to, those identified in these Risk Factors, some or all of which are not predictable or within our
control. Other unknown or unpredictable factors also could adversely impact our performance, and we undertake no obligation to update or revise any
projections, whether as a result of new information, future events, or otherwise. In addition, various news sources, bloggers, and other publishers often make
statements regarding our historical or projected business or financial performance, and you should not rely on any such information even if it is attributed
directly or indirectly to us.
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Our trading price and trading volume could decline if securities or industry analysts do not publish research about our business, or if they publish
unfavorable research.

We cannot assure you that any equity research analysts will adequately provide research coverage about our company and of our Class A common stock.
A lack of adequate research coverage may harm the liquidity and trading price of our Class A common stock. To the extent equity research analysts do provide
research coverage of our company and our Class A common stock, we will not have any control over the content and opinions included in their reports. The
trading price of our Class A common stock could decline if one or more of these analysts downgrade our stock or publish inaccurate or unfavorable
commentary or research. If one or more of these analysts cease coverage of our company, or fail to regularly publish reports on us, the demand for our Class A
common stock could decrease, which in turn could cause our trading price or trading volume to decline.

The requirements of being a public company may strain our resources, divert management’s attention, and affect our ability to attract and retain executive
management and qualified board members.

As a public company, we are subject to the reporting requirements of the Exchange Act, the listing standards of the NYSE and the LTSE, and other
applicable securities rules and regulations. We expect that the requirements of these rules and regulations will continue to increase our legal, accounting, and
financial compliance costs, make some activities more difficult, time-consuming, and costly, and place significant strain on our personnel, systems, and
resources. As a result of the complexity involved in complying with the rules and regulations applicable to public companies, our management’s attention may
be diverted from other business concerns, which could harm our business, results of operations, and financial condition. Although we have already hired
additional employees to assist us in complying with these requirements, we may need to hire more employees in the future or engage outside consultants,
which will increase our operating expenses. In addition, changing laws, regulations, and standards relating to corporate governance and public disclosure are
creating uncertainty for public companies, increasing legal and financial compliance costs, and making some activities more time-consuming. These laws,
regulations, and standards are subject to varying interpretations, in many cases due to their lack of specificity, and, as a result, their application in practice may
evolve over time as new guidance is provided by regulatory and governing bodies. This could result in continuing uncertainty regarding compliance matters
and higher costs necessitated by ongoing revisions to disclosure and governance practices. We intend to invest substantial resources to comply with evolving
laws, regulations, and standards, and this investment may result in increased general and administrative expenses and a diversion of management’s time and
attention from business operations to compliance activities. If our efforts to comply with new laws, regulations, and standards differ from the activities
intended by regulatory or governing bodies due to ambiguities related to their application and practice, regulatory authorities may initiate legal proceedings
against us and our business may be harmed. Being a public company that is subject to these new rules and regulations has made and will continue to make it
more expensive for us to obtain director and officer liability insurance, and we may be required to accept reduced coverage or incur substantially higher costs
to obtain coverage. These factors could also make it more difficult for us to attract and retain qualified members of our board of directors, particularly
members who can serve on our audit committee and compensation committee, and qualified executive officers. As a result of the disclosure obligations
required of a public company, our business and financial condition will become more visible, which may result in an increased risk of threatened or actual
litigation, including by competitors and other third parties. If such claims are successful, our business, results of operations, and financial condition would be
harmed, and even if the claims do not result in litigation or are resolved in our favor, these claims, and the time and resources necessary to resolve them,
would divert the resources of our management and harm our business, results of operations, and financial condition.

We do not intend to pay dividends for the foreseeable future.

We have never declared or paid any cash dividends on our capital stock, and we do not intend to pay any cash dividends in the foreseeable future. We
expect to retain future earnings, if any, to fund the development and growth of our business. Any future determination to pay dividends on our capital stock
will be at the discretion of our board of directors. In addition, our senior secured term loan facility contains restrictions on our ability to pay dividends.
Accordingly, investors must rely on sales of their Class A common stock as the only way to realize any future gains, if any, on their investments.
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Additional stock issuances could result in significant dilution to our stockholders.

We may issue our capital stock or securities convertible into our capital stock from time to time in connection with a financing, acquisition, investments,
or otherwise. Additional issuances of our stock will result in dilution to existing holders of our stock. Also, the exercise of stock options to purchase our stock
and the settlement of RSUs will result in further dilution. The amount of dilution could be substantial depending upon the size of the issuance or exercise. In
January and June 2020, we issued and sold the Convertible Notes to the Dustin Moskovitz Trust, an affiliated trust of Mr. Moskovitz, for an aggregate
principal amount of $450.0 million, that, if converted prior to their maturity, would convert into a number of shares of our Class B common stock between an
aggregate of 17,012,822 and 27,220,504 shares. On July 1, 2021, pursuant to the terms of the Convertible Notes, upon meeting the closing trading price
criteria for optional conversion by Asana, we elected to convert all remaining amounts outstanding under the Convertible Notes into shares of our Class B
Common Stock at the applicable minimum conversion rate set forth in the Convertible Notes, for the issuance of an aggregate of 17,012,822 shares of Class B
Common Stock to the Dustin Moskovitz Trust. On September 7, 2022, we issued and sold 19,273,127 shares of our Class A Common Stock to our CEO in a
private placement transaction, at a purchase price of $18.16 per share, based on the closing trading price of the Company’s Class A common stock on
September 2, 2022, for aggregate gross proceeds of approximately $350 million. Any future such transactions, notes or issuances could result in substantial
dilution to our existing stockholders and cause the trading price of our Class A common stock to decline.

Certain provisions in our corporate charter documents and under Delaware law may prevent or hinder attempts by our stockholders to change our
management or to acquire a controlling interest in us, and the trading price of our Class A common stock may be lower as a result.

There are provisions in our restated certificate of incorporation and restated bylaws that may make it difficult for a third party to acquire, or attempt to
acquire, control of our company, even if a change in control were considered favorable by our stockholders. These anti-takeover provisions include:

« aclassified board of directors so that not all members of our board of directors are elected at one time;

» the ability of our board of directors to determine the number of directors and to fill any vacancies and newly created directorships;

* arequirement that our directors may only be removed for cause;

e aprohibition on cumulative voting for directors;

* the requirement of a super-majority to amend some provisions in our restated certificate of incorporation and restated bylaws;

« authorization of the issuance of “blank check” preferred stock that our board of directors could use to implement a stockholder rights plan;

* provide for a dual class common stock structure in which holders of our Class B common stock, which has 10 votes per share, have the ability to
control the outcome of matters requiring stockholder approval, even if they own significantly less than a majority of the outstanding shares of our
Class B and Class A common stock, including the election of directors and significant corporate transactions, such as a merger or other sale of our
company or its assets;

«  aninability of our stockholders to call special meetings of stockholders; and
* aprohibition on stockholder actions by written consent, thereby requiring that all stockholder actions be taken at a meeting of our stockholders.

Moreover, because we are incorporated in Delaware, we are governed by the provisions of Section 203 of the Delaware General Corporation Law, which
prohibit a person who owns 15% or more of our outstanding voting stock from merging or combining with us for a three-year period beginning on the date of
the transaction in which the person acquired in excess of 15% of our outstanding voting stock, unless the merger or combination is approved in a prescribed
manner. Any provision in our restated certificate of incorporation, our restated bylaws, or Delaware law that has the effect of delaying or deterring a change in
control could limit the opportunity for our stockholders to

67



receive a premium for their shares of our Class A common stock, and could also affect the price that some investors are willing to pay for our Class A
common stock.

Our restated certificate of incorporation designates the Court of Chancery of the State of Delaware and, to the extent enforceable, the federal district
courts of the United States of America as the exclusive forums for certain disputes between us and our stockholders, which will restrict our stockholders’
ability to choose the judicial forum for disputes with us or our directors, officers, or employees.

Our restated certificate of incorporation provides that the Court of Chancery of the State of Delaware is the exclusive forum for the following types of
actions or proceedings under Delaware statutory or common law: any derivative action or proceeding brought on our behalf, any action asserting a breach of a
fiduciary duty, any action asserting a claim against us or our stockholders arising pursuant to the Delaware General Corporation Law, our certificate of
incorporation, or our bylaws, any action to interpret, apply, enforce, or determine the validity of our certificate of incorporation or bylaws, any action as to
which the Delaware General Corporation Law confers jurisdiction to the Court of Chancery of the State of Delaware, or any action asserting a claim governed
by the internal affairs doctrine. The provisions would not apply to suits brought to enforce a duty or liability created by the Securities Act, the Exchange Act
or any other claim for which the U.S. federal courts have exclusive jurisdiction. Furthermore, Section 22 of the Securities Act creates concurrent jurisdiction
for federal and state courts over all such Securities Act actions. Accordingly, both state and federal courts have jurisdiction to entertain such claims. To
prevent having to litigate claims in multiple jurisdictions and the threat of inconsistent or contrary rulings by different courts, among other considerations, our
restated certificate of incorporation provides that the federal district courts of the United States of America will be the exclusive forum for resolving any
complaint asserting a cause of action arising under the Securities Act.

These choice of forum provisions may limit a stockholder’s ability to bring a claim in a judicial forum that it finds favorable for disputes with us or our
directors, officers, or other employees. While the Delaware courts have determined that such choice of forum provisions are facially valid, a stockholder may
nevertheless seek to bring such a claim arising under the Securities Act against us, our directors, officers, or other employees in a venue other than in the
federal district courts of the United States of America. In such instances, we would expect to vigorously assert the validity and enforceability of the exclusive
forum provisions of our restated certificate of incorporation. This may require significant additional costs associated with resolving such action in other
jurisdictions, and there can be no assurance that the provisions will be enforced by a court in those other jurisdictions.
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ITEM 2. UNREGISTERED SALES OF EQUITY SECURITIES AND USE OF PROCEEDS

Issuer Purchase of Equity Securities

The following table contains information relating to the repurchases of our common stock made by us in the three months ended October 31, 2022.

Period Total Number of Shares Average Price Paid per
Purchased Share
August 1 - August 31, 2022 — —
September 1 - September 30, 2022 — —
October 1 - October 31, 2022 115 $ 4.02
Total 115 4.02

! Represents shares of unvested Class A common stock that were repurchased by us from former employees upon termination of employment in accordance with the terms of
the employees’ stock option agreements. We purchased the shares from the former employees at the respective original exercise prices.

ITEM 3. DEFAULTS UPON SENIOR SECURITIES
Not applicable.

ITEM 4. MINE SAFETY DISCLOSURES
Not applicable.

ITEM 5. OTHER INFORMATION
Not applicable.

ITEM 6. EXHIBITS

The documents listed in the Exhibit Index of this Quarterly Report on Form 10-Q are incorporated by reference or are filed with this Quarterly Report on
Form 10-Q, in each case as indicated therein (numbered in accordance with Item 601 of Regulation S-K).
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Incorporated by Reference

Exhibit
Number Exhibit Title Form File Number Exhibit Filing Date
3.1 Restated Certificate of Incorporation of the Registrant. 8-K 001-39495 3.1 September 21, 2020
32 Restated Bylaws of the Registrant. 8-K 001-39495 32 September 21, 2020
10.1* 2020 Equity Incentive Plan - Form of RSU Grant Notice and Award Agreement (No
Holding Period) (Hybrid),
10.2* 2020 Equity Incentive Plan - Form of RSU Grant Notice and Award Agreement
(One- or Two-Year Holding Period)_(Hybrid)
10.3 Share purchase Agreement, dated September 6, 2022, by and among_Asana, Inc. and 8-K 001-39495 10.1 September 7, 2022
the purchaser named therein.
10.4 Credit Agreement, dated as of November 7, 2022, by and among the Company, 8-K 001-39495 10.1 November 10, 2022
Silicon Valley Bank, as issuing lender, the swingline lender, administrative agent and
collateral agent, and each of the lenders identified on the signature pages thereto.
31.1* Certification of Chief Executive Officer pursuant to Exchange Act Rules 13a-14(a)
and 15d-14(a), as adopted pursuant to Section 302 of the Sarbanes-Oxley Act of
2002.
31.2% Certification of Chief Financial Officer pursuant to Exchange Act Rules 13a-14(a),
and 15d-14(a),_as adopted pursuant to Section 302 of the Sarbanes-Oxley Act of
2002.
32.1¢ Certification of Chief Executive Officer pursuant to 18 U.S.C. Section 1350, as
adopted pursuant to Section 906 of the Sarbanes-Oxley Act of 2002.
32.2¢ Certification of Chief Financial Officer pursuant to 18 U.S.C. Section 1350, as
adopted pursuant to Section 906 of the Sarbanes-Oxley Act of 2002.
101.INS* XBRL Instance Document
101.SCH* XBRL Taxonomy Extension Schema Document
101.CAL* XBRL Taxonomy Extension Calculation Linkbase Document
101.DEF* XBRL Taxonomy Extension Definition Linkbase Document
101.LAB* XBRL Taxonomy Extension Label Linkbase Document
101.PRE* XBRL Taxonomy Extension Presentation Linkbase Document
104 The cover page from the Registrant’s Quarterly Report on Form 10-Q for the quarter

ended October 31, 2022, has been formatted in Inline XBRL

*  Filed herewith.

T The certifications attached as Exhibits 32.1 and 32.2 that accompany this Quarterly Report on Form 10-Q are not deemed filed with the SEC and are not to be incorporated
by reference into any filing of the Registrant under the Securities Act of 1933, as amended, or the Exchange Act, whether made before or after the date of this Quarterly
Report on Form 10-Q, irrespective of any general incorporation language contained in such filing.
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https://www.sec.gov/Archives/edgar/data/1477720/000119312520250298/d98181dex32.htm
https://www.sec.gov/Archives/edgar/data/1477720/000119312522239995/d401626dex101.htm
https://www.sec.gov/Archives/edgar/data/1477720/000147772022000051/exhibit101creditagreement.htm
https://www.sec.gov/Archives/edgar/data/1477720/000147772022000051/exhibit101creditagreement.htm
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned thereunto duly authorized.

ASANA, INC.

Date: December 1, 2022 By:  /s/ Dustin Moskovitz

Dustin Moskovitz
President, Chief Executive Officer, and Chair
(Principal Executive Officer)

Date: December 1, 2022 By: /s/ Tim Wan

Tim Wan
Chief Financial Officer
(Principal Financial Officer)
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Exhibit 10.1

FORM RSU WITH NO HOLDING PERIOD

Asana, Inc.
2020 Equity Incentive Plan
RSU Award Grant Notice

Asana, Inc. (the “Company”) has awarded to you (the “Participant’) the number of restricted stock units specified and on the terms
set forth below in consideration of your services (the “RSU Award”). Your RSU Award is subject to all of the terms and conditions
as set forth herein and in the Company’s 2020 Equity Incentive Plan (the “Plan”) and the Award Agreement including, if you are
resident, subject to tax, or work outside the U.S., the general non-US terms and any special terms and conditions for your country,
each set out in the attached appendix (the “Appendix” and together, the “Agreement’), which are attached hereto and incorporated
herein in their entirety. Capitalized terms not explicitly defined herein but defined in the Plan or the Agreement shall have the
meanings set forth in the Plan or the Agreement.

Participant:
Date of Grant:

Vesting Commencement Date:
Number of Restricted Stock Units:

Vesting Schedule:

[ 1

Notwithstanding the foregoing, vesting shall terminate upon the Participant’s termination of Continuous Service except as set forth
below.

[FOR NEW HIRE GRANTS: (except as otherwise provided in the following paragraphs)].

[FOR NEW HIRE GRANTS (add defined term “Cliff Vesting Date” to vesting schedule above): In the event the Participant’s
Continuous Service terminates due to a termination by the Company other than for Cause prior to the Cliff Vesting Date of the
Participant’s new hire grant, the RSU Award shall become vested as to a prorated portion of the shares of Common Stock that
would have vested on such Cliff Vesting Date but for the Participant’s prior termination; provided, that, in order to receive any
vesting acceleration, the Participant must comply with the Release Condition (as defined below). Pursuant to this provision, the
prorated accelerated vesting shall be calculated as follows: (x) the number of shares of Common Stock that would have vested on
the Cliff Vesting Date multiplied by (y) a fraction the numerator of which is the number of full months of the Participant’s
Continuous Service during the period commencing [12]' months prior to the Cliff Vesting Date and ending on the Participant’s
termination date and the denominator of which is [12]%.

Vesting Acceleration: If the Participant’s Continuous Service is terminated due to the Participant’s death or Disability, then one
hundred percent (100%) of the remaining unvested shares subject to the RSU Award shall immediately vest on the Participant’s
termination date.

I [NTD: Include number of full months from hire date to initial CIiff Vesting Date (e.g., 12, 13, or 14 months).]
2 [NTD: Include number of full months from hire date to initial Cliff Vesting Date (e.g., 12, 13, or 14 months).]



Issuance Schedule: One (1) share of Common Stock will be issued for each restricted stock unit which vests at the time set forth in
Section 5 of the Agreement.

Participant Acknowledgements: By your signature below or by electronic acceptance or authentication in a form authorized by
the Company, you understand and agree that:

» The RSU Award is governed by this RSU Award Grant Notice (the “Grant Notice”), and the provisions of the Plan and the
Agreement, all of which are made a part of this document. Unless otherwise provided in the Plan, this Grant Notice and the
Agreement (together, the “RSU Award Agreement’) may not be modified, amended or revised except in a writing signed by
you and a duly authorized officer of the Company.

* You have read and are familiar with the provisions of the Plan, the RSU Award Agreement and the Prospectus. A copy of
the Plan and the Prospectus can be found in the “company documents” section of your E*Trade account. In the event of any
conflict between the provisions in the RSU Award Agreement, or the Prospectus and the terms of the Plan, the terms of the
Plan shall control.

* The RSU Award Agreement sets forth the entire understanding between you and the Company regarding the acquisition of
Common Stock and supersedes all prior oral and written agreements, promises and/or representations on that subject with
the exception of: (i) other equity awards previously granted to you, and (ii) any written employment agreement, offer letter,
severance agreement, written severance plan or policy, or other written agreement between the Company and you in each
case that specifies the terms that should govern this RSU Award.

THE COMPANY PARTICIPANT
ASANA, INC.
By: By:
(Signature) (Signature)
Title: Address:
Date:
Date:
Date: Date:

Attachments: RSU Award Agreement (including the Appendix), 2020 Equity Incentive Plan



Attachment I

Asana, Inc.
2020 Equity Incentive Plan
Award Agreement (RSU Award)

As reflected by your RSU Award Grant Notice (“Grant Notice”) Asana, Inc. (the “Company”) has granted you a RSU
Award under its 2020 Equity Incentive Plan (the “Plan”) for the number of restricted stock units as indicated in your Grant Notice
(the “RSU Award”). The terms of your RSU Award as specified in this Award Agreement for your RSU Award including, if you are
resident, subject to tax, or engaged outside the U.S., the general non-US terms and any special terms and conditions for your
country, each set out in the attached appendix (the “Appendix” and together, the “Agreement”) and the Grant Notice constitute your
“RSU Award Agreement’. Defined terms not explicitly defined in this Agreement but defined in the Grant Notice or the Plan shall
have the same definitions as in the Grant Notice or Plan, as applicable.

The general terms applicable to your RSU Award are as follows:

1. Governing Plan Document. Your RSU Award is subject to all the provisions of the Plan, including but not limited to the
provisions in:

i.  Section 6 of the Plan regarding the impact of a Capitalization Adjustment, dissolution, liquidation, or Corporate
Transaction on your RSU Award;
ii.  Section 9(e) of the Plan regarding the Company’s retained rights to terminate your Continuous Service
notwithstanding the grant of the RSU Award; and
iii.  Section 8(c) of the Plan regarding the tax consequences of your RSU Award.

Your RSU Award is further subject to all interpretations, amendments, rules and regulations, which may from time to time be
promulgated and adopted pursuant to the Plan. In the event of any conflict between the RSU Award Agreement and the provisions
of the Plan, the provisions of the Plan shall control.

2. Grant of the RSU Award. This RSU Award represents your right to be issued on a future date the number of shares of
the Company’s Common Stock that is equal to the number of restricted stock units indicated in the Grant Notice as modified to
reflect any Capitalization Adjustment and subject to your satisfaction of the vesting conditions set forth therein (the “Restricted
Stock Units”). Any additional Restricted Stock Units that become subject to the RSU Award pursuant to Capitalization Adjustments
as set forth in the Plan and the provisions of Section 3 below, if any, shall be subject, in a manner determined by the Board, to the
same forfeiture restrictions, restrictions on transferability, and time and manner of delivery as applicable to the other Restricted
Stock Units covered by your RSU Award.

3. Dividends. You shall receive no benefit or adjustment to your RSU Award with respect to any cash dividend, stock
dividend or other distribution that does not result from a Capitalization Adjustment as provided in the Plan; provided, however, that
this sentence shall not apply with respect to any shares of Common Stock that are delivered to you in connection with your RSU
Award after such shares have been delivered to you.



4. Withholding Obligations. As further provided in Section 8 of the Plan, you hereby authorize withholding from payroll
and any other amounts payable to you, and otherwise agree to make adequate provision for, any sums required to satisfy the federal,
state, local and foreign tax and/or social security withholding obligations, if any, which arise in connection with your RSU Award
(the “Withholding Taxes”) in accordance with the withholding procedures established by the Company. Unless the Withholding
Taxes are satisfied, the Company shall have no obligation to deliver to you any Common Stock in respect of the RSU Award. In the
event the obligation of the Company or its Affiliate with respect to Withholding Taxes (a “Withholding Obligation™) arises prior to
the delivery to you of Common Stock or it is determined after the delivery of Common Stock to you that the amount of the
Withholding Taxes was greater than the amount withheld by the Company and/or its Affiliate (as applicable), you agree to
indemnify and hold the Company and/or its Affiliate (as applicable) harmless from any failure by the Company to withhold the
proper amount.

5. Date of Issuance.

(a) The issuance of shares in respect of the Restricted Stock Units is intended to comply with Treasury Regulations Section
1.409A-3(a) and will be construed and administered in such a manner. Subject to the satisfaction of the Withholding Obligation, if
any, in the event one or more Restricted Stock Units vests, the Company shall issue to you, in accordance with the Issuance
Schedule on the Grant Notice, one (1) share of Common Stock for each vested Restricted Stock Unit. Each issuance date
determined by this paragraph is referred to as an “Original Issuance Date.”

(b)  If the Original Issuance Date falls on a date that is not a business day, delivery shall instead occur on the next
following business day. In addition, if:

(i) the Original Issuance Date does not occur (1) during an “open window period” applicable to you, as determined
by the Company in accordance with the Company’s then-effective policy on trading in Company securities, or (2) on a date
when you are otherwise permitted to sell shares of Common Stock on an established stock exchange or stock market
(including but not limited to under a previously established written trading plan that meets the requirements of Rule 10b5-1
under the Exchange Act and was entered into in compliance with the Company’s policies (a “10b5-1 Arrangement)), and

(i) either (1) a Withholding Obligation does not apply, or (2) the Company decides, prior to the Original Issuance
Date, (A) not to satisfy the Withholding Obligation by withholding shares of Common Stock from the shares otherwise due,
on the Original Issuance Date, to you under this Award, and (B) not to permit you to enter into a “same day sale”
commitment with a broker-dealer (including but not limited to a commitment under a 10b5-1 Arrangement) and (C) not to
permit you to pay your Withholding Obligation in cash,

then the shares that would otherwise be issued to you on the Original Issuance Date will not be delivered on such
Original Issuance Date and will instead be delivered on the first business day when you are not prohibited from selling
shares of the Company’s Common Stock in the open public market, but in no event later than



December 31 of the calendar year in which the Original Issuance Date occurs (that is, the last day of your taxable year in
which the Original Issuance Date occurs), or, if and only if permitted in a manner that complies with Treasury Regulations
Section 1.409A-1(b)(4), no later than the date that is the 15th day of the third calendar month of the applicable year
following the year in which the shares of Common Stock under this Award are no longer subject to a “substantial risk of
forfeiture” within the meaning of Treasury Regulations Section 1.409A-1(d).

6. Transferability. Except as otherwise provided in the Plan, your RSU Award is not transferable, except by will or by the
applicable laws of descent and distribution

7. Corporate Transaction. Your RSU Award is subject to the terms of any agreement governing a Corporate Transaction
involving the Company, including, without limitation, a provision for the appointment of a stockholder representative that is
authorized to act on your behalf with respect to any escrow, indemnities and any contingent consideration.

8. No Liability for Taxes. As a condition to accepting the RSU Award, you hereby (a) agree to not make any claim against
the Company, or any of its Officers, Directors, Employees or Affiliates related to tax liabilities arising from the RSU Award or other
Company compensation and (b) acknowledge that you were advised to consult with your own personal tax, financial and other legal
advisors regarding the tax consequences of the RSU Award and have either done so or knowingly and voluntarily declined to do so.

9. Severability. If any part of this Agreement or the Plan is declared by any court or governmental authority to be unlawful
or invalid, such unlawfulness or invalidity will not invalidate any portion of this Agreement or the Plan not declared to be unlawful
or invalid. Any Section of this Agreement (or part of such a Section) so declared to be unlawful or invalid will, if possible, be
construed in a manner which will give effect to the terms of such Section or part of a Section to the fullest extent possible while
remaining lawful and valid.

10. Other Documents. You hereby acknowledge receipt of or the right to receive a document providing the information
required by Rule 428(b)(1) promulgated under the Securities Act, which includes the Prospectus. In addition, you acknowledge
receipt of the Company’s Trading Policy.

11. Choice of Law. The interpretation, performance and enforcement of this RSU Award Agreement shall be governed by
the laws of the State of Delaware without regard to that state’s conflicts of laws rules.

12. Appendix. Notwithstanding any provisions in this RSU Award Agreement, if you are resident, subject to tax, or work
outside the U.S., your RSU Award shall be subject to the general non-US terms and the special terms and conditions for your
country set forth in the Appendix attached hereto. Moreover, if you relocate outside the U.S. and/or to one of the countries included
therein, the terms and conditions for such country will apply to you to the extent the Company determines that the application of
such terms and conditions is necessary or advisable for legal or administrative reasons. The Appendix constitutes part of this RSU
Award Agreement.



13. Questions. If you have questions regarding these or any other terms and conditions applicable to your RSU Award,
including a summary of the tax consequences please see the Prospectus.



APPENDIX

This Appendix includes general terms and conditions that govern the RSU Award granted to you under the Plan if you are
resident, subject to tax, or work outside the U.S. and specific terms and conditions that apply if you are resident, subject to tax or
work in any country listed herein.

The information contained herein is general in nature and may not apply to your particular situation, and you are advised to
seek appropriate professional advice as to how the relevant laws in your country may apply to your situation. If you are a citizen or
resident of a country other than the one in which you are currently working and/or residing, transfer employment and/or residency
to another country after the date of grant, are a consultant, change employment status to a consultant position, or are considered a
resident of another country for local law purposes, the Company shall, in its discretion, determine the extent to which the special
terms and conditions contained herein shall be applicable to you. References to your employer shall include any entity that engages
your services.

GENERAL NON-U.S. TERMS
1. Tax. All references in the RSU Award Agreement to tax shall, to the extent applicable, include social security.

2. Date of Issuance. Section 5 of the RSU Award Agreement (Date of Issuance) is deleted and replaced with the following:

a. If you are subject to tax in the U.S., the issuance of shares in respect of the Restricted Stock Units is intended to
comply with Treasury Regulations Section 1.409A-1(b)(4) and will be construed and administered in such a manner.
Subject to the satisfaction of the Withholding Obligation, if any, in the event one or more Restricted Stock Units
vests, the Company shall issue to you one (1) share of Common Stock for each Restricted Stock Unit that vests on
the applicable vesting date(s). Each issuance date determined by this paragraph is referred to as an “Original
Issuance Date.

b. If the Original Issuance Date falls on a date that is not a business day, delivery shall instead occur on the next
following business day. In addition, if:

i.  the Original Issuance Date does not occur (1) during an “open window period” applicable to you, as
determined by the Company in accordance with the Company’s then-effective policy on trading in Company
securities, or (2) on a date when you are otherwise permitted to sell shares of Common Stock on an
established stock exchange or stock market (including but not limited to under a previously established
written trading plan that meets the requirements of Rule 10b5-1 under the Exchange Act and was entered into
in compliance with the Company’s policies (a “10b5-1 Arrangement)), and

ii.  either (1) a Withholding Obligation does not apply, or (2) the Company decides, prior to the Original
Issuance Date, (A) not to satisfy the Withholding Obligation by withholding shares of Common Stock from
the shares otherwise due, on the Original Issuance Date, to you under this



Award, and (B) not to permit you to enter into a “same day sale” commitment with a broker-dealer (including
but not limited to a commitment under a 10b5-1 Arrangement) and (C) not to permit you to pay your
Withholding Obligation in cash,

then the shares that would otherwise be issued to you on the Original Issuance Date will not be delivered on

such Original Issuance Date and will instead be delivered on the first business day when you are not prohibited from selling shares
of the Company’s Common Stock in the open public market, but (if you are subject to tax in the U.S.) in no event later than
December 31 of the calendar year in which the Original Issuance Date occurs (that is, the last day of your taxable year in which the
Original Issuance Date occurs), or, if and only if permitted in a manner that complies with Treasury Regulations Section 1.409A-
1(b)(4), no later than the date that is the 15th day of the third calendar month of the applicable year following the year in which the
shares of Common Stock under this Award are no longer subject to a “substantial risk of forfeiture” within the meaning of Treasury
Regulations Section 1.409A-1(d).

3. Transferability. Notwithstanding Section 6 of the RSU Award Agreement, your RSU Award is not transferable, except to your
personal representative on your death.

4. Award not a Service Contract. By accepting your RSU Award, you acknowledge, understand and agree that:

a.

the Plan is established voluntarily by the Company, it is discretionary in nature, and may be amended, suspended or
terminated by the Company at any time, to the extent permitted under the Plan;

the grant of your RSU Award is voluntary and occasional and does not create any contractual or other right to receive future
grants of awards (whether on the same or different terms), or benefits in lieu of awards, even if awards have been granted in
the past;

your RSU Award and any shares of Common Stock acquired under the Plan, and the income and value of same, are not part
of normal or expected compensation for any purpose, including, without limitation, calculating any severance, resignation,
termination, redundancy, dismissal, end-of-service payments, bonuses, holiday pay, long-service awards, pension or
retirement or welfare benefits or similar payments;

the future value of the shares of Common Stock underlying the RSU Award is unknown, indeterminable, and cannot be
predicted with certainty;

neither the Company nor any Affiliate shall be liable for any foreign exchange rate fluctuation between your local currency
and the United States Dollar that may affect the value of your RSU Award or of any amounts due to you pursuant to the
vesting of your RSU Award or the subsequent sale of any shares of Common Stock received;

no claim or entitlement to compensation or damages shall arise from forfeiture of this RSU Award resulting from the
termination of your Continuous Service (for any reason whatsoever, whether or not later found to be invalid or in breach of
employment laws in the jurisdiction where you are employed or the terms of your employment or service



agreement, if any), and in consideration of the grant of this RSU Award to which you are otherwise not entitled, you
irrevocably agree never to institute any claim against the Company or any Affiliate, waive your ability, if any, to bring any
such claim, and release the Company and any Affiliate from any such claim; if, notwithstanding the foregoing, any such
claim is allowed by a court of competent jurisdiction, then, by participating in the Plan, you shall be deemed irrevocably to
have agreed not to pursue such claim and agree to execute any and all documents necessary to request dismissal or
withdrawal of such claim.

5. Data Privacy.

a. You explicitly and unambiguously acknowledge and consent to the collection, use and transfer, in electronic or other form,
of your personal data as described in this document by and among, as applicable, your employer, the Company and its
Affiliates for the exclusive purpose of implementing, administering and managing your participation in the Plan. You
understand that the Company, its Affiliates and your employer hold certain personal information about you, including, but
not limited to, name, home address and telephone number, date of birth, social security number (or other identification
number), salary, nationality, job title, any shares of stock or directorships held in the Company, details of all options or any
other entitlement to shares of stock awarded, canceled, purchased, exercised, vested, unvested or outstanding in your favor
for the purpose of implementing, managing and administering the Plan (“Data’). You understand that the Data may be
transferred to any third parties assisting in the implementation, administration and management of the Plan, that these
recipients may be located in your country or elsewhere, in particular in the US, and that the recipient country may have
different data privacy laws providing less protections of your personal data than your country. You may request a list with
the names and addresses of any potential recipients of the Data by contacting the stock plan administrator at the Company
(the “Stock Plan Administrator”). You acknowledge that the recipients may receive, possess, process, use, retain and
transfer the Data, in electronic or other form, for the purposes of implementing, administering and managing your
participation in the Plan, including any requisite transfer of such Data, as may be required to a broker or other third party
with whom you may elect to deposit any shares of Common Stock acquired upon the vesting of your RSU Award. You
understand that Data will be held only as long as is necessary to implement, administer and manage your participation in the
Plan. You may, at any time, view the Data, request additional information about the storage and processing of the Data,
require any necessary amendments to the Data or refuse or withdraw the consents herein, in any case without cost, by
contacting the Stock Plan Administrator in writing.

b. For the purposes of operating the Plan in the European Union, Switzerland, and the United Kingdom, the Company will
collect and process information relating to you in accordance with the privacy notice from time to time in force.

6. No Advice Regarding Grant. The Company is not providing any tax, legal or financial advice, nor is the Company making any
recommendations regarding your participation in the Plan, or your acquisition or sale of the underlying shares of Common Stock.
You should consult with your own personal tax, legal and financial advisors regarding your participation in the Plan before taking
any action related to the Plan.



7. Language. You acknowledge that you are sufficiently proficient in the English language, or have consulted with an advisor who
is sufficiently proficient in English, so as to allow you to understand the terms and conditions of this Agreement. If you have
received this Agreement, or any other document related to this RSU Award and/or the Plan translated into a language other than
English and if the meaning of the translated version is different than the English version, the English version will control.

8. Foreign Asset/Account, Exchange Control and Tax Reporting. You may be subject to foreign asset/account, exchange control
and/or tax reporting requirements as a result of the acquisition, holding and/or transfer of shares of Common Stock or cash
(including dividends and the proceeds arising from the sale of shares of Common Stock) derived from your participation in the Plan
in, to and/or from a brokerage/bank account or legal entity located outside your country. The applicable laws in your country may
require that you report such accounts, assets and balances therein, the value thereof and/or the transactions related thereto to the
applicable authorities in such country. You may also be required to repatriate sale proceeds or other funds received as a result of
your participation in the Plan to your country through a designated bank or broker within a certain time after receipt. You
acknowledge that it is your responsibility to be compliant with such regulations and you are encouraged to consult with your
personal legal advisor for any details.

9. At-Will Employment. In Section 9(e) of the Plan, references to “at will” employment are deleted.
COUNTRY SPECIFIC TERMS

Australia

Breach of Law. Notwithstanding anything else in the Plan or the RSU Award Agreement, you will not be entitled to, and shall not
claim any benefit (including without limitation a legal right) under the Plan if the provision of such benefit would give rise to a
breach of Part 2D.2 of the Australian Corporations Act 2001 (Cth) (“Corporations Act’), any other provision of the Corporations
Act, or any other applicable statute, rule or regulation which limits or restricts the giving of such benefits. Further, the Company is
under no obligation to seek or obtain the approval of its shareholders in general meeting for the purpose of overcoming any such
limitation or restriction.

Securities Law Information. The grant of the RSU Award is made without disclosure under the Corporations Act in reliance on
case by case relief provided to the Company under an instrument issued by the Australian Securities and Investments Commission
(“ASIC Instrument”).

Adyvice. Any advice given to you by the Company, or a representative of the Company, in relation to the RSU Award should not be
considered as investment advice and does not take into account your objectives, financial situation, or needs.

Australian law normally requires persons who offer financial products to give information to investors before they invest.
This requires those offering financial products to have disclosed information that is material for investors to make an informed
decision. The usual rules do not apply to this offer because it is made under an employee incentive scheme and in reliance on the
ASIC Instrument. As a result, you may not be given all of the information



normally expected when receiving an offer of financial products in Australia. You will also have fewer other legal protections for
this investment.

You should consider obtaining your own financial product advice from a person who is licenced by the Australian Securities
and Investments Commission (“AS8IC”) to give such advice before accepting the RSU Award.

Risks. There are risks associated with the Company and a number of general risks associated with an investment in the Restricted
Stock Units and the underlying shares of the Company’s Common Stock. These risks may individually or in combination materially
and adversely affect the future operating and financial performance of the Company and, accordingly, the value of shares of the
Company’s Common Stock. There can be no guarantee that the Company will achieve its stated objectives. Before agreeing to
participate in the Plan, you should be satisfied that you have a sufficient understanding of the risks involved in making an
investment in the Company and whether it is a suitable investment, having regard to your objectives, financial situation, and needs.

The RSU Award will only vest on the satisfaction of the conditions (if any) set out in the enclosed Grant Notice and the
issue of the RSU Award to you is subject to the terms of the enclosed RSU Award Agreement and Plan. There is a chance that any
conditions attaching to the RSU Award may never be fulfilled and that the RSU Award will not vest.

Further risks and rights with respect to holding an RSU Award are set out in the enclosed RSU Award Agreement and Plan.

Stock price and currency information. Shares of the Company’s Common Stock are quoted on the NYSE and are valued in U.S.
dollars — see https://www.nyse.com/listings_directory/stock. The equivalent stock price in Australian dollars can be calculated by
taking the NYSE market price in U.S. dollars and applying the prevailing U.S.$ / A$ exchange rate to the market price.
Alternatively, if necessary, the Company will provide you with the market price of the Company’s shares on the NYSE (in
Australian dollars) upon written request to the Company. Such information will be provided to you as soon as practicable following
the request.

Exchange Control Information. Exchange control reporting is required for cash transactions exceeding A$10,000 and
international fund transfers. You understand that the Australian bank assisting with the transaction may file the report on your
behalf. If there is no Australian bank involved in the transfer, you will be required to file the report. You should consult with your
personal advisor to ensure proper compliance with applicable reporting requirements in Australia.

Tax Information. This Plan is a plan to which Subdivision 83A-C of the Income Tax Assessment Act 1997 (Cth) applies (subject to
the conditions in that Act).

Data Privacy. Section 5 of this Appendix (Data Privacy) is deleted and replaced with the following:

You explicitly and unambiguously consent to the collection, holding, use and disclosure, in electronic or other form, of your
personal information (as that term is defined in the Privacy Act 1988 (Cth)) as described in this document by and among, as
applicable, your employer, the



Company and its Affiliates for the purpose of implementing, administering and managing your participation in the Plan. You
understand that the Company, its Affiliates and your employer hold certain personal information about you, including, but not
limited to, name, home address and telephone number, email address and other contact details, date of birth, tax file number (or
other identification number), salary, nationality, job title, any shares of Common Stock or directorships held in the Company, details
of all options or any other entitlement to shares of Common Stock awarded, canceled, purchased, exercised, vested, unvested or
outstanding in your favor for the purpose of implementing, managing and administering the Plan (“Data”). The collection of this
information may be required for compliance with various legislation, including the Corporations Act 2001 (Cth) and applicable
taxation legislation. You understand that the Data may be transferred to any third parties assisting in the implementation,
administration and management of the Plan, that these recipients may be located in Australia or elsewhere, in particular in the
United States, and that the recipient country may have different data privacy laws providing less protection of your personal data
than your country. You may request a list with the names and addresses of any potential recipients of the Data by contacting the
stock plan administrator at the Company (the “Stock Plan Administrator”). You authorize the recipients to collect, hold, use and
disclose the Data, in electronic or other form, for the purposes of implementing, administering and managing your participation in
the Plan, including any requisite transfer of such Data, as may be required to a broker or other third party (that may or may not be
located in Australia or elsewhere) with whom you may elect to deposit any shares of the Common Stock acquired upon the vesting
of the RSU Award. You understand that Data will be held only as long as is necessary to implement, administer and manage your
participation in the Plan or for the period required by law, whichever is the longer. You may, at any time, refuse or withdraw the
consents herein, in any case without cost, by contacting the Stock Plan Administrator in writing. You understand that refusing or
withdrawing consent may affect your ability to participate in the Plan. You acknowledge that further information on how your
employer, the Company and its Affiliates collect, hold, use and disclose Data and personal information (and how you can access,
correct or complain about the handling of that Data or personal information by your employer, the Company and its Affiliates) can
be found at Asanapedia in the privacy policies of your employer, the Company and its Affiliates or the manager of the Plan (as
applicable).

Canada

Grant of the RSU Award. Notwithstanding any other provision governing your RSU Award, except as set forth below under
“Withholding Obligations”, the Company may not issue you the cash equivalent of Common Stock, in part or in full satisfaction of
the delivery of Common Stock upon vesting of your RSU Award.

Data Privacy. The following provision supplements Section 12 (Data Privacy) of this Appendix:

You hereby authorize the Company and its representatives to discuss with and obtain all relevant information from all
personnel, professional or not, involved in the administration and operation of the Plan. You further authorize the Company, any
Affiliates and any stock plan service provider that may be selected by the Company to assist with the Plan to disclose and discuss
the Plan with their respective advisors. You further authorize the Company and any Affiliates to record such information and to
keep such information in your employee file.



Language Consent. The parties acknowledge that it is their express wish that the RSU Award Agreement, as well as all documents,
notices and legal proceedings entered into, given or instituted pursuant hereto or relating directly or indirectly hereto, be drawn up
in English.

Les parties reconnaissent avoir exigé la rédaction en anglais de cette convention («Agreementy), ainsi que cette Annexe, ainsi que
de tous documents, avis et procédures judiciaires, exécutés, donnés ou intentés en vertu de, ou liés directement ou indirectement a,
la présente convention.

Continuous Service. Notwithstanding anything else in the Plan or the RSU Award Agreement, your Continuous Service will be
deemed to end on the date when you cease to be actively providing services to the Company or an Affiliate, regardless of whether
the cessation of your employment was lawful, and shall not include any period of statutory, contractual, common law, civil law or
other reasonable notice of termination of employment or any period of salary continuance or deemed employment. As a result, if
you receive notice of termination for a reason other than Cause, and the Company or its Affiliate does not require you to continue to
attend at work and elects to provide you with a payment in lieu of notice, your Continuous Service will end on the date you receive
such notice, as opposed any later date when severance payments to you cease.

Employment Matters. The definition of “Cause” is modified such that the following supplements the existing definition in the
Plan:

“Cause” has the meaning ascribed to such term in any written agreement between the Participant and the Company defining
such term and, in the absence of such agreement, such term means, with respect to a Participant, the occurrence of any of the
following events: (i) such Participant’s attempted commission of, or participation in, a fraud or act of dishonesty against the
Company; (ii) such Participant’s intentional, material violation of any contract or agreement between the Participant and the
Company or of any statutory duty owed to the Company; (iii) such Participant’s unauthorized use or disclosure of the Company’s
confidential information or trade secrets; (iv) such Participant’s gross misconduct; or (v) any other serious act or omission that
amounts to just cause at law. The determination that a termination of the Participant’s Continuous Service is either for Cause or
without Cause will be made by the Board with respect to Participants who are executive officers of the Company and by the
Company’s Chief Executive Officer with respect to Participants who are not executive officers of the Company. Any determination
by the Company that the Continuous Service of a Participant was terminated with or without Cause for the purposes of outstanding
Awards held by such Participant will have no effect upon any determination of the rights or obligations of the Company or such
Participant for any other purpose.

No Fractions. No fractional shares of Common Stock shall be issued under the RSU Award Agreement and no cash amount shall
be payable in respect thereof.

Voluntary Participation. Your participation in the Plan is voluntary, and you acknowledge and agree that you have not been
induced to enter into the RSU Award Agreement or acquire any RSU Award or shares of Common Stock by expectation of
employment, engagement or appointment or continued employment, engagement or appointment.

Securities Law Information.
The definition of “Affiliate” is modified such that the following supplements the existing definition in the Plan:



“For purposes of issuances of securities under the Plan to Directors, Employees and Consultants in Canada, an Affiliate
means a person (which includes a corporation) that controls the Company or is controlled by the Company or is controlled by the
same person that controls the Company. For this purpose, a person (first person) is considered to control a person (second person) if
the first person, directly or indirectly, has the power to direct the management and policies of the second person by virtue of
ownership of or direction over voting securities in the second person (over 50%); or a written agreement or indenture.”

The definition of “Consultant” is modified such that the following supplements the existing definition in the Plan:

“For purposes of issuances of securities under the Plan to Consultants in Canada, a Consultant means a person, other than an
employee, executive officer or director of the Company or an Affiliate that (a) is engaged to provide services to the Company or an
Affiliate, other than services provided in relation to a distribution; (b) provides the services under a written contract with the
Company or an Affiliate; and (c) spends or will spend a significant amount of time and attention on the affairs and business of the
Company or an Affiliate and includes (d) for an individual consultant, a corporation of which the individual consultant is an
employee or shareholder, and a partnership of which the individual consultant is an employee or partner, and (e) for a consultant
that is not an individual, an employee, executive officer, or director of the consultant, provided that the individual employee,
executive officer, or director spends or will spend a significant amount of time and attention on the affairs and business of the
Company or an Affiliate.”

You understand that you are permitted to sell the shares of Common Stock acquired pursuant to any RSU Awards, provided that the
Company is a “foreign issuer” that is not a public company in any jurisdiction of Canada and the sale of the shares of Common
Stock acquired pursuant to the Plan takes place: (i) through an exchange, or a market, outside of Canada on the distribution date; or
(ii) to a person or company outside of Canada. For purposes hereof, in addition to not being a reporting issuer in any jurisdiction of
Canada, a “foreign issuer” is an issuer that: (i) is not incorporated or existing pursuant to the laws of Canada or any jurisdiction of
Canada; (ii) does not have its head office in Canada; and (iii) does not have a majority of its executive officers or directors
ordinarily resident in Canada. If any designated broker is appointed under the Plan, you shall sell such securities through the
designated broker.

Foreign Asset/Account Reporting Information. Canadian residents are required to report any foreign property on form T1135
(Foreign Income Verification Statement) if the total cost of their foreign property exceeds C$100,000 at any time in the year. It is
your responsibility to comply with these reporting obligations, and you should consult with your own personal tax advisor in this
regard.

Withholding Obligations. Section 4 of the RSU Award Agreement is deleted and replaced with the following:

On or before the time you receive a distribution of the shares of Common Stock underlying your Restricted Stock Units, and
at any other time as reasonably requested by the Company in accordance with applicable tax laws, you agree to make adequate
arrangements satisfactory to the Company or adequate provision in cash for any sums required to satisfy the federal, state, local and
foreign tax withholding and source deduction obligations of the Company or any Affiliate that arise in connection with your RSU
Award (the “Withholding



Taxes”). Additionally, the Company or any Affiliate may satisfy all or any portion of the Withholding Taxes obligation relating to
your RSU Award by any of the following means or by a combination of such means: (i) withholding from any compensation
otherwise payable to you by the Company or an Affiliate; (ii) causing you to tender a cash payment; (iii) permitting you to enter
into a “same day sale” commitment, if applicable, with a broker-dealer (subject to your written consent) whereby you irrevocably
elect to sell a portion of the shares of Common Stock to be delivered in connection with your Restricted Stock Units to satisfy the
Withholding Taxes and whereby the broker-dealer irrevocably commits to forward the proceeds necessary to satisfy the
Withholding Taxes directly to the Company or its Affiliates; or (iv) permitting you (subject to your written consent) to surrender
Restricted Stock Units to the Company for a cash payment which shall be used to satisfy the Withholding Taxes, whereby the
number of Restricted Stock Units that may be surrendered for a cash payment shall be equal to the Withholding Taxes divided by a
Fair Market Value (measured as of the date shares of Common Stock are otherwise issuable to you pursuant to Section 5). However,
the Company does not guarantee that you will be able to satisfy the Withholding Taxes through any of the methods described in the
preceding provisions and in all circumstances you remain responsible for timely and fully satisfying the Withholding Taxes.

Dividends. Section 3 of the RSU Award Agreement is deleted and replaced with the following:

You may become entitled to be granted additional Restricted Stock Units equal to any cash dividends and other distributions
paid with respect to a corresponding number of shares of Common Stock in respect of the Restricted Stock Units covered by your
RSU Award. In such event, you will automatically be granted additional Restricted Stock Units subject to the RSU Award (the
“Dividend Units”), and such Dividend Units shall be subject to the same forfeiture restrictions and restrictions on transferability,
and same timing requirements for issuance of shares, as apply to the Restricted Stock Units subject to the RSU Award with respect
to which the Dividend Units relate.

France
Language Consent. The parties to the RSU Award Agreement acknowledge that it is their express wish that the RSU Award
Agreement, as well as all documents, notices, and legal proceedings entered into, given or instituted pursuant hereto or relating
directly or indirectly hereto, be drawn up in English.

Consentement relatif a la langue utilisée. Les parties reconnaissent avoir exigé que cette convention («Agreementy) soit rédigée en
anglais, ainsi que tous les documents, avis et procédures judiciaires, éxécutés, donnés ou intentés en vertu de, ou liés directement ou
indirectement a la présente.

Foreign Asset/Account Reporting Information. If you are a French resident and maintain a foreign bank account, you must report
such account to the French tax authorities when filing your annual tax return. Failure to comply with this requirement could trigger
significant penalties and you should consult with your personal advisor to ensure proper compliance with applicable reporting
requirements in France.

Exchange Control Information. Cross-border payments towards or from another EU member in excess of €10,000 must be
reported to the French Custom Authorities. However, this reporting obligation does not apply to wire transfers made via banks or
financial institutions. So,



given that the Plan is established by a US company and that, in any case, all money transfers will be made through banks or
financial institutions, this reporting obligation should not apply here.

Germany
Securities Disclaimer. The participation in the Plan is exempt or excluded from the requirement to publish a prospectus under the
EU Prospectus Directive as implemented in Germany.

Exchange Control Information. Cross-border payments in excess of €12,500 must be reported monthly to the German Federal
Bank (Bundesbank). In the event that you make or receive a payment in excess of this amount, you are required to report the
payment to Bundesbank electronically using the “General Statistics Reporting Portal” (“Allgemeines Meldeportal Statistik’)
available via Bundesbank’s website (www.bundesbank.de).

Tax Reporting. You must report and pay any capital gains tax liability that arises in connection with the sale of shares acquired
under the Plan. In general the statutory deadline of filing annual income tax returns for taxpayers is 31 July of the calendar year
following the respective fiscal year. Payment periods of due tax amounts are determined in view of the competent tax office. You
should consult with your personal tax advisor to ensure that you are properly complying with applicable reporting requirements in
Germany.

Iceland
Exchange Control Information. You should consult with your personal advisor to ensure compliance with the applicable exchange
control regulations in Iceland as such regulations are subject to frequent change. You are responsible for ensuring compliance with
all exchange control laws in Iceland.

Tax withholding. Upon the issuance of shares of Common Stock to you in settling RSUs the market value of such common stock is
subject to withholding at the tax rate applicable to wages at the time of issuance. The withholding amount will be subtracted from
your net wage payment following issuance. If such net wage payment does not suffice for payment of the withholding amount you
are required to provide the company with enough funds as needed for the withholding amount.
Ireland

Director Notification Obligation. Directors, shadow directors and secretaries of the Company’s Irish Affiliates whose interest in
the Company represents more than 1% of the Company’s voting share capital are subject to certain notification requirements under
Part 5, Chapter 5 of the Companies Act 2014. Directors, shadow directors and secretaries must notify the Irish Affiliates in writing
of their interest in the Company (e.g., RSUs, shares of Common Stock, etc.) and the number and class of shares or rights to which
the interest relates within five days of the acquisition or disposal of shares or within five days of becoming aware of the event
giving rise to the notification. This notification requirement also applies with respect to the interests of a spouse or children under
the age of 18 (whose interests will be attributed to the director, shadow director or secretary).

Data Privacy. Section 5 (Data Privacy) of this Appendix is deleted and replaced with the following:
This section is intended to provide information about the collection and processing of your personal data by the Company.



a. Data Collection and Usage. The Company collect, process and use certain personal information about you, including, but
not limited to, your name, home address, telephone number, email address, date of birth, social insurance number or other
identification number, salary, nationality, job title, any shares or directorships held in the Company and details of all options
or any other entitlement to shares of Common Stock awarded, cancelled, purchased, exercised, vested, unvested or
outstanding in your favor for the purpose of implementing, managing and administering the Plan (“Data”), for purposes of
implementing, administering and managing the Plan and for compliance with the Company’s legal obligations. The
Company is the controller of such Data. The legal basis, where required, for the processing of Data is that the processing is
contractually necessary for the performance of the Plan. The Company will share Data with third parties, including brokers
or any other third party with whom you elect to deposit any shares of Common Stock acquired upon the exercise of your
choice under the Plan, law firms, accountants and information technology service providers, for purposes of implementing,
administering and managing the Plan. You may request a list with the names and addresses of any potential recipients of the
Data by contacting the stock plan administrator at the Company (the “Stock Plan Administrator”). The Company is based in
the United States, which means the recipients of Data may be located in the United States or elsewhere. Participants
acknowledge and understand that Data will be transferred, processed and stored in the United States, as it is necessary for
the performance of the Plan. Where required for purposes of implementing, administering and managing the Plan, the
Company may transfer data elsewhere and on the basis of standard contractual clauses. For more information or to obtain a
copy of the standard contractual clauses, you can contact the Stock Plan Administrator. The Company will hold and use
Data for as long as is necessary to implement, administer and manage your participation in the Plan; as required to comply
with legal or regulatory obligations, including under tax, exchange control, labour and securities laws; and as otherwise
necessary in connection with legal rights, claims or proceedings. This period may extend beyond the period of your
employment with the Company. When the Company no longer needs Data for any of the above purposes, it will cease
processing it in this context and remove it from all of its systems used for such purposes to the fullest extent practicable. The
Participants may have a number of rights under Regulation (EU) 2016/679 of the European Parliament and of the Council of
27 April 2016 on the protection of natural persons with regard to the processing of personal data and on the free movement
of such data, and repealing Directive 95/46/EC (“GDPR”) and applicable Irish data protection legislation. Such rights
include the right to (i) request access to Data the Company processes, (ii) request rectification of inaccurate Data, (iii)
request the deletion of Data, (iv) request the restriction of processing of Data, (v) request the portability of Data, and (vi)
lodge a complaint with the Irish Data Protection Commission or any competent supervisory authority. To receive
clarification regarding these rights or to exercise these rights, you can contact the Stock Plan Administrator.

For the purposes of operating the Plan in Ireland, the Company will collect and process information relating to you in accordance
with the privacy notice from time to time in force.

Japan
Securities Disclosure. The Common Stock have not been registered under the Financial Instruments and Exchange Act of Japan
(kinyuu shouhin torihiki hou) (Law No. 25 of 1948, as



amended) (the “FIEA”). The shares of Common Stock may not be offered or sold in Japan or to, or for the benefit of, any resident
of Japan or to others for re-offering or re-sale, directly or indirectly, in Japan or to, or for the benefit of, any resident of Japan,
except pursuant to an exemption from the registration requirements of, and otherwise in compliance with, the FIEA and any other
applicable laws, regulations and ministerial guidelines of Japan. As used herein, the term “resident of Japan” means any natural
person having his place of domicile or residence in Japan, or any corporation or other entity organized under the laws of Japan or
having its main office in Japan.

Foreign Asset / Account Reporting. If you hold assets outside of Japan (e.g., shares of Common Stock acquired under the Plan)
with a value exceeding ¥50,000,000 (as of December 31 each year), you are required to comply with annual tax reporting
obligations with respect to such assets. Such report will be due by March 15 each year. You should consult with your personal tax
advisor to ensure that you are properly complying with applicable reporting requirements in Japan.

Poland
Exchange Control Information. Polish residents holding foreign securities which are not connected with their business
(including shares of Common Stock) must report information to the National Bank of Poland on transactions and balances of the
securities deposited in such accounts if the value of such transactions or balances (calculated individually or together with other
assets or liabilities held abroad) exceeds PLN 7,000,000. If required, the reports are due on a quarterly basis. You should consult
with your personal legal advisor to determine whether you will be required to submit reports to the National Bank of Poland.

Polish entrepreneurs are also required to transfer funds through a bank account or payment institution in Poland if: (i) the
payment is connected with their business, and (ii) the transferred amount in any single transaction exceeds PLN 15,000, and (iii) the
other party to the transaction is also an entrepreneur. Further, upon the request of a Polish bank, Polish residents are required to
inform the bank about all foreign exchange transactions performed through such bank. In addition, Polish residents are required to
store documents connected with any foreign exchange transaction for a period of 5 years from the end of the year in which such
transaction was made. Penalties may apply for failure to comply with exchange control requirements. You understand that you are
required to store all documents connected with any foreign exchange transactions you engage in for a period of five years, as
measured from the end of the year in which such transaction occurred.

Securities Law Information. The RSU Award does not constitute an "offer of securities to the public” in Poland and
therefore it is not subject to securities registration in Poland. No document or material related to the Plan has been or will be filed
with, approved or supervised by any Polish regulatory authority. No such document or material may be made publicly available in
Poland.

Employment Matters. The definition of “Cause” is modified such that the following supplements the existing definition in
the Plan:

“Cause” has the meaning ascribed to such term in any written agreement between the Participant and the Company (or the
Affiliate) defining such term and, in the absence of such



agreement, such term means, with respect to a Participant, the occurrence of any of the following events: (i) such Participant
commits a crime while bound by the employment contract, which prevents further employment of the Participant in the occupied
position, if the crime is obvious or has been declared by a court in a final and unappealable judgment (ii) such Participant’s gross
violation of basic employee duties; (iii) such Participant’s unauthorized use or disclosure of the Company’s (or the Affiliate’s)
confidential information or trade secrets; (iv) such Participant is absent from work for three months while on detention awaiting
trial, or (v) any other serious act or omission that amounts to just cause at law. The determination that a termination of the
Participant’s Continuous Service is either for Cause or without Cause will be made by the Board with respect to Participants who
are executive officers of the Company and by the Company’s Chief Executive Officer with respect to Participants who are not
executive officers of the Company. Any determination by the Company that the Continuous Service of a Participant was terminated
with or without Cause for the purposes of outstanding Awards held by such Participant will have no effect upon any determination
of the rights or obligations of the Company or such Participant for any other purpose.

Tax Matters. The detailed tax matters are described in the Plan prospectus.

Singapore
Restriction on Sale of Shares. Shares of Common Stock acquired under the Plan prior to the six (6) month anniversary of the date
of grant may not be sold or otherwise offered for sale in Singapore, unless such sale or offer is made (i) more than six months after
the date of grant; or (ii) pursuant to the exemptions under Part XIII Division (1) Subdivision (4) (other than section 280) of the
Singapore Securities and Futures Act (Chapter 289) of Singapore (“SFA”) or pursuant to, and in accordance with the conditions of,
any other applicable provision(s) of the SFA.

Securities Law Information. The Award is being granted to you pursuant to the “qualifying person” exemption under section
273(1)(i), read with section 273(4)of the SFA. The Plan has not been, nor will it be, lodged or registered as a prospectus with the
Monetary Authority of Singapore.

Chief Executive Officer and Director Notification Obligation. You acknowledge that if you are the Chief Executive Officer
(“CEO”) or a director, as defined under the Companies Act (Chapter 50) of Singapore (“Singapore Companies Act’) of a
Singapore Subsidiary, you are subject to certain disclosure requirements under the Singapore Companies Act. Among these
requirements is an obligation to notify the Singapore Subsidiary in writing of any interest in shares, debentures, rights or options
(e.g., Awards or shares of Common Stock) in the Singapore Subsidiary and/or its “related corporation” as defined under the
Singapore Companies Act, within two business days of (i) its acquisition or disposal, (ii) any change in previously disclosed interest
(e.g., when the shares of Common Stock are sold), or (iii) becoming a CEO or a director.

Personal Data. Section 5(a) (Data Privacy) of this Appendix is deleted and replaced with the following:

“You explicitly and unambiguously acknowledge and consent to the collection, use, disclosure and transfer, in electronic or other
form, of your Personal Data as described in this document by and among, as applicable, your employer, the Company and its
Affiliates for the exclusive purpose of implementing, administering and managing your participation in the Plan. You



understand that the Personal Data may be transferred to any third parties assisting in the implementation, administration and
management of the Plan, that these recipients may be located in your country or elsewhere, in particular in the US, and that the
recipient country may have different data privacy laws providing less protections of your Personal Data than Singapore, in which
case the Company will ensure that such recipient(s) provide a standard of protection to such Personal Data so transferred that is
comparable to the protection under the Singapore Personal Data Protection Act 2012 (No. 26 of 2012) (“PDPA’). You may request
a list with the names and addresses of any potential recipients of the Personal Data by contacting the stock plan administrator at the
Company (the “Stock Plan Administrator”). You acknowledge that the recipients may receive, possess, process, use, retain and
transfer the Personal Data, in electronic or other form, for the purposes of implementing, administering and managing your
participation in the Plan, including any requisite transfer of such Personal Data, as may be required to a broker or other third party
with whom you may elect to deposit any shares of Common Stock acquired upon the vesting of your RSU Award. You understand
that Personal Data will be held only as long as is necessary to implement, administer and manage your participation in the Plan. You
understand that the purposes for which your Personal Data will be collected or held may continue to apply even in situations where
your employment with your employer has been terminated or altered. You may, at any time, view the Personal Data, request
additional information about the storage and processing of the Personal Data, require any necessary amendments to the Personal
Data or refuse or withdraw the consents herein, in any case without cost, by contacting the Stock Plan Administrator in writing.

For the purposes of this clause, “Personal Data” has the same meaning as set out in the PDPA.”

South Korea
Data Privacy. The following provision supplements Section 5 (Data Privacy) of the General Non-U.S. Terms of the RSU Award
Agreement:
Under the Personal Information Protection Act (“PIPA”), the Company must obtain written consent from you in a prescribed
manner in order to process (i.e., collect, use, and transfer to third parties) your personal information.

Foreign Asset / Account Reporting. Korean residents must declare all foreign financial accounts (e.g., non-Korean bank accounts,
brokerage accounts holding shares of Common Stock, etc.) to the Korean tax authority and file a report with respect to such
accounts where the aggregate balance of accounts held in an offshore financial institution on any end date of each month during a
calendar year exceeds KRW 0.5 billion (or an equivalent amount in foreign currency). You should consult your personal tax advisor
regarding reporting requirements in Korea.

Dividends. The term “cash dividend” and “stock dividend” under Section 3 of the Agreement shall include any “dividend
equivalents.” Accordingly, you will not receive any benefit or adjustment to your RSU Award with respect to any dividend
equivalents.

Withholding Obligations. The terms “Withholding Taxes” and “tax liabilities” (as used in Section 8 of the Agreement) shall
include applicable social security in Korea.

Language Acknowledgement. You confirm that you have read and understood the documents relating to the Plan, including the
RSU Award Agreement, with all terms and conditions included



therein, which were provided in the English language only. You confirm that you have sufficient language capabilities to understand
these terms and conditions in full.
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Cause. “Cause” shall include, but not be limited to, all reasons entitling to a summary dismissal pursuant to Articles 23 and 24 of
the Labor Standard Act, without limiting the definition of Cause as outlined in the Plan.

No Right against Employer. You expressly acknowledge that you shall not have any right or claim under the Plan, the RSU Award,
the Grant Notice and this RSU Award Agreement against the Affiliate under which you are employed.

Wage. You expressly agree that any RSU Awards will not constitute wage under Korean laws.
Term “Company”. The term “Company” as used in Section 8(b) and 8(c) of the Plan shall include the Company as well as its
Affiliates.

Spain
No Entitlement for Claims or Compensation. The following provision supplements Section 4 of the General Non-U.S. Terms in
this Appendix to the RSU Award Agreement that clarify that the grant, vesting, or settlement of your RSU Award does not give you
a right to continued service/employment:

By accepting the grant of the RSU Award, you consent to participation in the Plan and acknowledge that you have received
a copy of the Plan document.

You understand that the Company has unilaterally, gratuitously and in its sole discretion decided to make grants of RSU
Awards under the Plan to individuals who may be Employees, Directors and Consultants throughout the world. The decision is
limited and entered into based upon the express assumption and condition that any RSU Awards will not economically or otherwise
bind the Company or any Affiliate, including your employer, on an ongoing basis, other than as expressly set forth in the RSU
Award Agreement. Consequently, you understand that the grant of RSU Awards is made on the assumption and condition that the
RSU Awards shall not become part of any employment contract (whether with the Company or any Affiliate, including your
employer) and shall not be considered a mandatory benefit, salary for any purpose (including severance compensation) or any other
right whatsoever. Furthermore, you understand and freely accept that there is no guarantee that any benefit whatsoever shall arise
from the RSU Awards , which are gratuitous and discretionary, since the future value of the RSU Awards and the underlying shares
of Common Stock is unknown and unpredictable.

You understand and agree that, as a condition of the grant of the RSU Awards , your termination of Continuous Service for
any reason (including for the reasons listed below) will automatically result in the cancellation and loss of any RSU Awards that
may have been granted to you and that were not fully vested on the date of termination of your Continuous Service. In particular,
you understand and agree that, unless otherwise expressly provided for by the Company at the Date of Grant, the RSU Awards will
be cancelled without entitlement to the shares or to any amount as indemnification if you terminate employment by reason of,
including,



but not limited to: resignation, death, disability, retirement, disciplinary dismissal adjudged to be with cause, disciplinary dismissal
adjudged or recognized to be without cause, individual or collective layoff on objective grounds, whether adjudged to be with cause
or adjudged or recognized to be without cause, material modification of the terms of employment under Article 41 of the Workers’
Statute, relocation under Article 40 of the Workers’ Statute, Article 50 of the Workers’ Statute, unilateral withdrawal by the
Employer, and under Article 10.3 of Royal Decree 1382/1985.

You also understand that this grant of a RSU Award would not be made but for the assumptions and conditions set forth
hereinabove; thus, you understand, acknowledge and freely accept that, should any or all of the assumptions be mistaken or any of
the conditions not be met for any reason, the grant, the RSU Award and any right to the underlying shares of Common Stock shall
be null and void.

Securities Law Information. The Restricted Stock Units described in the RSU Award Agreement and this Appendix do not qualify
under Spanish regulations as securities. No “offer of securities to the public”, as defined under Spanish law, has taken place or will
take place in the Spanish territory. The RSU Agreement (including this Appendix) has not been nor will it be registered with the
Comision Nacional del Mercado de Valores, and does not constitute a public offering prospectus.

Foreign Assets Reporting. You may be subject to certain tax reporting requirements with respect to assets or rights that you hold
outside of Spain, including bank accounts, securities and real estate if the aggregate value for particular category of assets exceeds
€50,000 as of December 31 each year. Shares acquired under the Plan or other equity programs offered by the Company constitute
securities for purposes of this requirement, but unvested awards (e.g., Restricted Stock Units, etc.) are not considered assets or
rights for purposes of this reporting requirement.

If applicable, you must report the assets on Form 720 by no later than March 31 following the end of the relevant year. After the
rights and/or assets are initially reported, the reporting obligation will only apply if (a) the value of previously-reported rights or
assets increases by more than €20,000 as of each subsequent December 31, or (b) upon disposition of the previously-reported rights
or assets. You are encouraged to consult with your personal advisor to determine any obligations in this respect.

Share Reporting Requirement. You must declare the acquisition, ownership and disposition of Shares to the Spanish Direccion
General de Comercio e Inversiones (the “DGCT”) of the Ministry of Economy and Competitiveness on a Form D-6. Generally, the
declaration must be made in January for Shares owned as of December 31 of the prior year and/or shares of Common Stock
acquired or disposed of during the prior year; however, if the value of the shares of Common Stock acquired or the amount of the
sale proceeds exceeds the threshold in force from time to time (or you hold 10% or more of the share capital of the Company or
other such amount that would entitle you to join the Board), the declaration must be filed within one month of the acquisition or
disposition, as applicable. You should consult with your personal advisor to determine your obligations in this respect.



Foreign Assets and Transaction Reporting. You may be required to electronically declare to the Bank of Spain any foreign
accounts (including brokerage accounts held abroad), any foreign instruments (e.g., shares of Common Stock) and any transactions
with non-Spanish residents (including any payments of cash or shares made to you by the Company or a U.S. brokerage account) if
the balances in such accounts together with the value of such instruments as of December 31, or the volume of transactions with
non-Spanish residents during the prior or current year, exceed €1,000,000. Once the €1,000,000 threshold has been surpassed in
either respect, you will generally be required to report all of your foreign accounts, foreign instruments and transactions with non-
Spanish residents, even if the relevant threshold has not been crossed for an individual item. You will generally only be required to
report on an annual basis (by January 20 of each year); however, if the balances in your foreign accounts together with value of your
foreign instruments or the volume of transactions with non-Spanish residents exceed €100,000,000, you acknowledge that more
frequent reporting will be required.

Sweden
Cash settlement. Notwithstanding any provision of the Plan or the RSU Award Agreement, the RSU Awards may not be settled in
cash.

Exchange Control. You understand and agree that foreign and local banks, financial institutions (including brokers) and others
engaged in cross-border transactions generally may be required to report any payments to or from a foreign country exceeding a
certain amount, to Swedish authorities (e.g. the Swedish Tax Agency). This requirement may apply even if you have a brokerage
account with a foreign broker.

Tax withholding. Upon vesting and settlement of the RSU Awards the benefit, i.e. the fair market value of restricted stock unit
awards at the time of vesting and settlement minus the total price paid for the restricted stock unit awards, is taxed as employment
income at progressive rates, depending on your yearly income and municipal residency. Your employer will take the benefit into
account for withholding tax purposes.

The taxable benefit will be added to your salary and other benefits the relevant month in order to determine what amount the
employer should withhold. There is only an obligation to withhold tax from cash salary paid to you the relevant month. Should the
cash salary not be enough to cover the tax on the benefit, you will be responsible to pay any additional tax to the Swedish Tax
Agency.

Switzerland
Sole Contact and Contractual Partner Information. You acknowledge that the RSU Award, the Grant Notice, this RSU Award
Agreement, the Appendix and your participation in the Plan does not create any claims against the Affiliate employing you, either
directly or indirectly. To be clear: Your sole contract and sole contractual partner regarding the Plan and the granted RSU Award is
the Company and the granted RSU Award does not form part of your contractual compensation.

Continuous Service. Notwithstanding anything else in the Plan or the RSU Award Agreement, the Continuous Service will be
deemed to end on the date when a termination notice is issued, regardless of whether the cessation of the employment was lawful,
and shall not include any period notice of termination of employment or any period of salary continuance or deemed



employment. As a result, if you receive notice of termination your Continuous Service will end on the date you receive such notice
from the Affiliate employing you.

Securities Law Information. The Award is not intended to be publicly offered in or from Switzerland. Because it is considered a
private offering, it is not subject to securities registration in Switzerland. Neither this document nor any other materials relating to
the RSU Award and/or the underlying shares in Common Stock (i) constitutes a prospectus according to articles 35 et seq. of the
Swiss Federal Act on Financial Services (“FinSA”); (ii)) may be publicly distributed or otherwise made publicly available in
Switzerland to any person other than an awardholder; or (iii) has been or will be filed with, approved or supervised by any Swiss
reviewing body according to article 51 FinSA or any Swiss regulatory authority, including the Swiss Financial Market Supervisory
Authority (“FINMA”).

Grant of the Award. The RSU Award granted to you is a voluntary gratuity (Gratifikation, gratification) within the meaning of
Article 322d Swiss Code of Obligations (CO) as determined at the Company's sole discretion which you have no entitlement to and
which does not constitute an entitlement for a grant of further RSU Awards or other equities in the future.

Vesting. You acknowledge and confirm that the RSU Award grant is fully discretionary and that before the Restricted Stuck Unit
has vested you shall not have any right in regard to such RSU Award.

Disability. For the avoidance of any doubt, “Disability” shall include, but not be limited to, any permanent disability as per the
social security laws of Switzerland other than for purposes of the Vesting Acceleration set forth on the Grant Notice. For purposes
of the Vesting Acceleration set forth on the Grant Notice, “Disability” shall have the meaning set forth in the Plan.

Social Security and Tax: You herewith directly authorize the Affiliate employing you to make all (if any) applicable social
security, insurance and tax deductions resulting from the grant and/or vesting of the RSU Award or the sale of shares from any
compensation owed to you by the Affiliate employing you, subject to any statutory limitations. If your compensation shall not be
sufficient to cover such social security, insurance and tax liabilities, you will indemnify the Affiliate employing you upon first
demand.

Cause. “Cause” shall include, but not be limited to, all reasons entitling to a summary dismissal pursuant to article 337 of the Swiss
Code of Obligations (CO) and all justified reasons pursuant to article 340c para. 2 CO, without limiting the definition of Cause as
outlined in the Plan. You expressly acknowledge that the definition of Cause as per the Plan shall include any crime or felony under
Swiss laws and any breaches against your duties and in respect of the Affiliate employing you or the Affiliate to which you have
been assigned, and not only in respect of the Company.

Language Acknowledgement. You confirm that you have read and understood the documents relating to the Plan, including the
RSU Award Agreement, with all terms and conditions included therein, which were provided in the English language only. You
confirm that you have sufficient language capabilities to understand these terms and conditions in full.

Sie bestitigen, dass Sie den Plan sowie die dazugehorigen Dokumente, inklusive der Vereinbarung, mit all den darin enthaltenen
Bedingungen und Voraussetzungen, welche in



englischer Sprache verfasst sind, gelesen und verstanden haben. Sie bestdtigen, dass Ihre Sprachkenntnisse genv’gend sind, um die
Bedingungen und Voraussetzungen zu verstehen.

Vous confirmez que vous avez lu et compris les documents relatifs au plan, y compris la convention d'attribution, avec toutes les
conditions qui y sont incluses, qui ont été fournies en langue anglaise uniquement. Vous confirmez que vous avez des capacités
linguistiques suffisantes pour comprendre ces termes et conditions dans leur intégralité.

Confermate di aver letto e compreso i documenti relativi al Piano, compreso I'Accordo di assegnazione RSU, con tutti i termini e le
condizioni ivi inclusi, che sono stati forniti solo in lingua inglese. Confermate di avere capacita linguistiche sufficienti per
comprendere appieno questi termini e condizioni.

No Right against Employer. You expressly acknowledge that you shall not have any right or claim under the Plan, the RSU Award,
the Grant Notice and this RSU Award Agreement against the Affiliate employing you. You expressly acknowledge and agrees that
you only have any right and claim against the Company, i.e. Asana, Inc. as set out under the Plan and the RSU Award Agreement.

Governing Law and Jurisdiction. You expressly acknowledge and agrees to the Choice of Law clause in the Plan and the RSU
Award Agreement and accept that Swiss law does not apply and that Swiss courts do not have any jurisdiction in regard to any
claims under the Plan and the RSU Award Agreement. You expressly agree to the laws of the State of Delaware (USA) as governing
law and herewith agree to the courts in Delaware having exclusive jurisdiction over any matter in regard to the Plan and the RSU
Award Agreement.

UK
Award Not a Service Contract. The following supplements Section 4 (Award Not a Service Contract) of this Appendix:

You waive all rights to compensation or damages in consequence of the termination of your office or employment with the
Company or any Affiliate for any reason whatsoever (whether lawful or unlawful and including, without prejudice to the foregoing,
in circumstances giving rise to a claim for wrongful dismissal) in so far as those rights arise or may arise from you ceasing to hold
or being able to vest your Award, or from the loss or diminution in value of any rights or entitlements in connection with the Plan.

Withholding Obligations. The following supplements Section 4 of the RSU Award Agreement:
As a condition of the vesting of your RSU Award, you unconditionally and irrevocably agree:

(1) to place the Company in funds and indemnify the Company in respect of (1) all liability to UK income tax which
the Company is liable to account for on your behalf directly to HM Revenue & Customs; (2) all liability to national insurance
contributions which the Company is liable to account for on your behalf to HM Revenue & Customs (including, to the extent
permitted by law, secondary class 1 (employer’s) national insurance contributions for which you are liable and hereby agree to
bear); and (3) all liability to national insurance contributions for which the Company is liable and which are formally transferred to
you, which arises as a consequence of or in connection with your RSU Award (the “UK Tax Liability”); or

(i) to permit the Company to sell at the best price which it can reasonably obtain such number of shares of Common
Stock allocated or allotted to you following vesting as will provide the Company with an amount equal to the UK Tax Liability; and
to permit the



Company to withhold an amount not exceeding the UK Tax Liability from any payment made to you (including, but not limited to
salary); and

(iii) if so required by the Company, and, to the extent permitted by law, to enter into a joint election or other
arrangements under which the liability for all or part of such employer’s national insurance contributions liability is transferred to
you; and

(iv) if so required by the Company, to enter into a joint election within Section 431 of (UK) Income Tax (Earnings
and Pensions) Act 2003 (“JITEPA”) in respect of computing any tax charge on the acquisition of “restricted securities” (as defined
in Section 423 and 424 of ITEPA); and

(v) to sign, promptly, all documents required by the Company to effect the terms of this provision, and references in
this provision to “the Company” shall, if applicable, be construed as also referring to any Affiliate.
Clawback/Recovery. By executing the RSU Award Agreement, you expressly consent in writing to the application of the right of
recoupment to your RSU Award in accordance with the terms of Section 9(i) of the Plan.



Attachment 11

Asana, Inc.
2020 Equity Incentive Plan
Adopted by the Board of Directors: August 19, 2020
Approved by the Stockholders: August 31, 2020
Effective Date: September 21, 2020

1. General.
a. Successor to and Continuation of Prior Plans. The Plan is the successor to and continuation of the Prior Plans. As of the

C.

Effective Date, (i) no additional awards may be granted under the Prior Plans; (ii) the Prior Plans’ Available Reserve plus
any Returning Shares will become available for issuance pursuant to Awards granted under this Plan; and (iii) all
outstanding awards granted under the Prior Plans will remain subject to the terms of the Prior Plans (except to the extent
such outstanding awards result in Returning Shares that become available for issuance pursuant to Awards granted under this
Plan). All Awards granted under this Plan will be subject to the terms of this Plan.

Plan Purpose. The Company, by means of the Plan, seeks to secure and retain the services of Employees, Directors and
Consultants, to provide incentives for such persons to exert maximum efforts for the success of the Company and any
Affiliate and to provide a means by which such persons may be given an opportunity to benefit from increases in value of
the Common Stock through the granting of Awards.

Available Awards. The Plan provides for the grant of the following Awards: (i) Incentive Stock Options; (ii) Nonstatutory
Stock Options; (iii)) SARs; (iv) Restricted Stock Awards; (v) RSU Awards; (vi) Performance Awards; and (vii) Other
Awards.

Adoption Date; Effective Date. The Plan will come into existence on the Adoption Date, but no Award may be granted
prior to the Effective Date.

2. Shares Subject to the Plan.

a. Share Reserve. Subject to adjustment in accordance with Section 2(c) and any adjustments as necessary to implement any

Capitalization Adjustments, the aggregate number of shares of Common Stock that may be issued pursuant to Awards will
not exceed the sum of: (i) 18,000,000 new shares, plus (ii) the Prior Plans’ Available Reserve, plus (iii) the number of
Returning Shares, if any, as such shares become available from time to time. In addition, subject to any adjustments as
necessary to implement any Capitalization Adjustments, such aggregate number of shares of Common Stock will
automatically increase on February 1 of each year for a period of ten years commencing on February 1, 2021 and ending on
(and including) February 1, 2030, in an amount equal to 5% of the total number of shares of the Company’s capital stock
outstanding on January 31 of the preceding fiscal year; provided, however, that the Board may act prior to February 1+ of a
given year to provide that the increase for such year will be a lesser number of shares of Common Stock.



b. Aggregate Incentive Stock Option Limit. Notwithstanding anything to the contrary in Section 2(a) and subject to any
adjustments as necessary to implement any Capitalization Adjustments, the aggregate maximum number of shares of
Common Stock that may be issued pursuant to the exercise of Incentive Stock Options is 60,000,000 shares.

c. Share Reserve Operation.

i. Limit Applies to Common Stock Issued Pursuant to Awards. For clarity, the Share Reserve is a limit on the
number of shares of Common Stock that may be issued pursuant to Awards and does not limit the granting of
Awards, except that the Company will keep available at all times the number of shares of Common Stock reasonably
required to satisfy its obligations to issue shares pursuant to such Awards. Shares may be issued in connection with a
merger or acquisition as permitted by, as applicable, Nasdaq Listing Rule 5635(c), NYSE Listed Company Manual
Section 303A.08, NYSE American Company Guide Section 711 or other applicable rule, and such issuance will not
reduce the number of shares available for issuance under the Plan.

ii.  Actions that Do Not Constitute Issuance of Common Stock and Do Not Reduce Share Reserve. The following
actions do not result in an issuance of shares under the Plan and accordingly do not reduce the number of shares
subject to the Share Reserve and available for issuance under the Plan: (1) the expiration or termination of any
portion of an Award without the shares covered by such portion of the Award having been issued, (2) the settlement
of any portion of an Award in cash (i.e., the Participant receives cash rather than Common Stock), (3) the
withholding of shares that would otherwise be issued by the Company to satisfy the exercise, strike or purchase price
of an Award; (4) the withholding of shares that would otherwise be issued by the Company to satisfy a tax
withholding obligation in connection with an Award.

iii.  Reversion of Previously Issued Shares of Common Stock to Share Reserve. The following shares of Common
Stock previously issued pursuant to an Award and accordingly initially deducted from the Share Reserve will be
added back to the Share Reserve and again become available for issuance under the Plan: (1) any shares that are
forfeited back to or repurchased by the Company because of a failure to meet a contingency or condition required for
the vesting of such shares; (2) any shares that are reacquired by the Company to satisfy the exercise, strike or
purchase price of an Award; and (3) any shares that are reacquired by the Company to satisfy a tax withholding
obligation in connection with an Award.

3. Eligibility and Limitations.

a. Eligible Award Recipients. Subject to the terms of the Plan, Employees, Directors and Consultants are eligible to receive
Awards.

b. Specific Award Limitations.

i. Limitations on Incentive Stock Option Recipients. Incentive Stock Options may be granted only to Employees of
the Company or a “parent corporation” or



“subsidiary corporation” thereof (as such terms are defined in Sections 424(e) and (f) of the Code).

ii. Incentive Stock Option $100,000 Limitation. To the extent that the aggregate Fair Market Value (determined at the
time of grant) of Common Stock with respect to which Incentive Stock Options are exercisable for the first time by
any Optionholder during any calendar year (under all plans of the Company and any Affiliates) exceeds $100,000 (or
such other limit established in the Code) or otherwise does not comply with the rules governing Incentive Stock
Options, the Options or portions thereof that exceed such limit (according to the order in which they were granted) or
otherwise do not comply with such rules will be treated as Nonstatutory Stock Options, notwithstanding any contrary
provision of the applicable Option Agreement(s).

iii.  Limitations on Incentive Stock Options Granted to Ten Percent Stockholders. A Ten Percent Stockholder may
not be granted an Incentive Stock Option unless (i) the exercise price of such Option is at least 110% of the Fair
Market Value on the date of grant of such Option and (ii) the Option is not exercisable after the expiration of five
years from the date of grant of such Option.

iv.  Limitations on Nonstatutory Stock Options and SARs. Nonstatutory Stock Options and SARs may not be granted
to Employees, Directors and Consultants who are providing Continuous Service only to any “parent” of the
Company (as such term is defined in Rule 405) unless the stock underlying such Awards is treated as “service
recipient stock” under Section 409A because the Awards are granted pursuant to a corporate transaction (such as a
spin off transaction) or unless such Awards otherwise comply with the distribution requirements of Section 409A.

c. Aggregate Incentive Stock Option Limit. The aggregate maximum number of shares of Common Stock that may be issued
pursuant to the exercise of Incentive Stock Options is the number of shares specified in Section 2(b).

d. Non-Employee Director Compensation Limit. The aggregate value of all compensation granted or paid, as applicable, to
any individual for service as a Non-Employee Director with respect to any calendar year, including Awards granted and cash fees
paid by the Company to such Non-Employee Director, will not exceed (i) $750,000 in total value or (ii) in the event such Non-
Employee Director is first appointed or elected to the Board during such calendar year, $1,000,000 in total value, in each case
calculating the value of any equity awards based on the grant date fair value of such equity awards for financial reporting purposes.

4. Options and Stock Appreciation Rights.

Each Option and SAR will have such terms and conditions as determined by the Board. Each Option will be designated in
writing as an Incentive Stock Option or Nonstatutory Stock Option at the time of grant; provided, however, that if an Option is not
so designated, then such Option will be a Nonstatutory Stock Option, and the shares purchased upon exercise of each type of Option
will be separately accounted for. Each SAR will be denominated in shares of



Common Stock equivalents. The terms and conditions of separate Options and SARs need not be identical; provided, however, that
each Option Agreement and SAR Agreement will conform (through incorporation of provisions hereof by reference in the Award
Agreement or otherwise) to the substance of each of the following provisions:

a. Term. Subject to Section 3(b) regarding Ten Percent Stockholders, no Option or SAR will be exercisable after the expiration
of ten years from the date of grant of such Award or such shorter period specified in the Award Agreement.

b. Exercise or Strike Price. Subject to Section 3(b) regarding Ten Percent Stockholders, the exercise or strike price of each
Option or SAR will not be less than 100% of the Fair Market Value on the date of grant of such Award. Notwithstanding the
foregoing, an Option or SAR may be granted with an exercise or strike price lower than 100% of the Fair Market Value on
the date of grant of such Award if such Award is granted pursuant to an assumption of or substitution for another option or
stock appreciation right pursuant to a Corporate Transaction and in a manner consistent with the provisions of Sections
409A and, if applicable, 424(a) of the Code.

c. Exercise Procedure and Payment of Exercise Price for Options. In order to exercise an Option, the Participant must
provide notice of exercise to the Plan Administrator in accordance with the procedures specified in the Option Agreement or
otherwise provided by the Company. The Board has the authority to grant Options that do not permit all of the following
methods of payment (or otherwise restrict the ability to use certain methods) and to grant Options that require the consent of
the Company to utilize a particular method of payment. The exercise price of an Option may be paid, to the extent permitted
by Applicable Law and as determined by the Board, by one or more of the following methods of payment to the extent set
forth in the Option Agreement:

i. by cash or check, bank draft or money order payable to the Company;

ii.  pursuant to a “cashless exercise” program developed under Regulation T as promulgated by the Federal Reserve
Board that, prior to the issuance of the Common Stock subject to the Option, results in either the receipt of cash (or
check) by the Company or the receipt of irrevocable instructions to pay the exercise price to the Company from the
sales proceeds;

iii. by delivery to the Company (either by actual delivery or attestation) of shares of Common Stock that are already
owned by the Participant free and clear of any liens, claims, encumbrances or security interests, with a Fair Market
Value on the date of exercise that does not exceed the exercise price, provided that (1) at the time of exercise the
Common Stock is publicly traded, (2) any remaining balance of the exercise price not satisfied by such delivery is
paid by the Participant in cash or other permitted form of payment, (3) such delivery would not violate any
Applicable Law or agreement restricting the redemption of the Common Stock, (4) any certificated shares are
endorsed or accompanied by an executed assignment separate from certificate, and (5) such shares have been held by
the Participant for any minimum period necessary to avoid adverse accounting treatment as a result of such delivery;



iv.  if the Option is a Nonstatutory Stock Option, by a “net exercise” arrangement pursuant to which the Company will
reduce the number of shares of Common Stock issuable upon exercise by the largest whole number of shares with a
Fair Market Value on the date of exercise that does not exceed the exercise price, provided that (1) such shares used
to pay the exercise price will not be exercisable thereafter and (2) any remaining balance of the exercise price not
satisfied by such net exercise is paid by the Participant in cash or other permitted form of payment; or

v.  in any other form of consideration that may be acceptable to the Board and permissible under Applicable Law.

d. Exercise Procedure and Payment of Appreciation Distribution for SARs. In order to exercise any SAR, the Participant

f.

must provide notice of exercise to the Plan Administrator in accordance with the SAR Agreement. The appreciation
distribution payable to a Participant upon the exercise of a SAR will not be greater than an amount equal to the excess of (i)
the aggregate Fair Market Value on the date of exercise of a number of shares of Common Stock equal to the number of
Common Stock equivalents that are vested and being exercised under such SAR, over (ii) the strike price of such SAR. Such
appreciation distribution may be paid to the Participant in the form of Common Stock or cash (or any combination of
Common Stock and cash) or in any other form of payment, as determined by the Board and specified in the SAR
Agreement.

Transferability. The Board may, in its sole discretion, impose such limitations on the transferability of Options and SARs as
the Board will determine. In the absence of such a determination by the Board to the contrary, the following restrictions on
the transferability of Options and SARs will apply:

i. Restrictions on Transfer. An Option or SAR will not be transferable except by will or by the laws of descent and
distribution, and will be exercisable during the lifetime of the Participant only by the Participant. The Board may
permit transfer of the Option or SAR in a manner that is not prohibited by applicable laws or regulations. Except as
explicitly provided in the Plan, neither an Option nor a SAR may be transferred for consideration.

ii. Domestic Relations Orders. Subject to the approval of the Board or a duly authorized Officer, an Option or SAR
may be transferred pursuant to the terms of a domestic relations order, official marital settlement agreement or other
divorce or separation instrument as permitted by Treasury Regulations Section 1.421-1(b)(2) or comparable non-U.S.
law. If an Option is an Incentive Stock Option, such Option may be deemed to be a Nonstatutory Stock Option as a
result of such transfer.

Vesting. The Board may impose such restrictions on or conditions to the vesting and/or exercisability of an Option or SAR
as determined by the Board. Except as otherwise provided in the Award Agreement or other written agreement between a
Participant and the Company or an Affiliate, vesting of Options and SARs will cease upon termination of the Participant’s
Continuous Service.



g. Termination of Continuous Service for Cause. Except as explicitly otherwise provided in the Award Agreement or other
written agreement between a Participant and the Company or an Affiliate, if a Participant’s Continuous Service is terminated
for Cause, the Participant’s Options and SARs will terminate and be forfeited immediately upon such termination of
Continuous Service, and the Participant will be prohibited from exercising any portion (including any vested portion) of
such Awards on and after the date of such termination of Continuous Service and the Participant will have no further right,
title or interest in such forfeited Award, the shares of Common Stock subject to the forfeited Award, or any consideration in
respect of the forfeited Award.

h. Post-Termination Exercise Period Following Termination of Continuous Service for Reasons Other than Cause. If a
Participant’s Continuous Service terminates for any reason other than for Cause, the Participant may exercise his or her
Option or SAR, to the extent vested, prior to expiration of its maximum term (as set forth in Section 4(a)) or, if applicable,
such shorter period of time provided in the Award Agreement or other written agreement between a Participant and the
Company or an Affiliate. Following the date of such termination, to the extent the Participant does not exercise such Award
within the applicable Post-Termination Exercise Period (or, if earlier, prior to the expiration of the maximum term of such
Award), such unexercised portion of the Award will terminate, and the Participant will have no further right, title or interest
in terminated Award, the shares of Common Stock subject to the terminated Award, or any consideration in respect of the
terminated Award.

i. Non-Exempt Employees. No Option or SAR, whether or not vested, granted to an Employee who is a non-exempt
employee for purposes of the Fair Labor Standards Act of 1938, as amended, will be first exercisable for any shares of
Common Stock until at least six months following the date of grant of such Award. Notwithstanding the foregoing, in
accordance with the provisions of the Worker Economic Opportunity Act, any vested portion of such Award may be
exercised earlier than six months following the date of grant of such Award in the event of (i) such Participant’s death or
Disability, (ii) a Corporate Transaction in which such Award is not assumed, continued or substituted, (iii) a Change in
Control, or (iv) such Participant’s retirement (as such term may be defined in the Award Agreement or another applicable
agreement or, in the absence of any such definition, in accordance with the Company’s then current employment policies
and guidelines). This Section 4(h) is intended to operate so that any income derived by a non-exempt employee in
connection with the exercise or vesting of an Option or SAR will be exempt from his or her regular rate of pay.

j- Whole Shares. Options and SARs may be exercised only with respect to whole shares of Common Stock or their
equivalents.

5. Awards Other Than Options and Stock Appreciation Rights.

a. Restricted Stock Awards and RSU Awards. Each Restricted Stock Award and RSU Award will have such terms and
conditions as determined by the Board; provided, however, that each Restricted Stock Award Agreement and RSU Award
Agreement will conform (through incorporation of the provisions hereof by reference in the Award Agreement or otherwise)
to the substance of each of the following provisions:



1. Form of Award.

1.

RSAs: To the extent consistent with the Company’s Bylaws, at the Board’s election, shares of
Common Stock subject to a Restricted Stock Award may be (i) held in book entry form subject to the
Company’s instructions until such shares become vested or any other restrictions lapse, or (ii)
evidenced by a certificate, which certificate will be held in such form and manner as determined by
the Board. Unless otherwise determined by the Board, a Participant will have voting and other rights
as a stockholder of the Company with respect to any shares subject to a Restricted Stock Award.

RSUs: A RSU Award represents a Participant’s right to be issued on a future date the number of
shares of Common Stock that is equal to the number of restricted stock units subject to the RSU
Award. As a holder of a RSU Award, a Participant is an unsecured creditor of the Company with
respect to the Company's unfunded obligation, if any, to issue shares of Common Stock in settlement
of such Award and nothing contained in the Plan or any RSU Agreement, and no action taken
pursuant to its provisions, will create or be construed to create a trust of any kind or a fiduciary
relationship between a Participant and the Company or an Affiliate or any other person. A Participant
will not have voting or any other rights as a stockholder of the Company with respect to any RSU
Award (unless and until shares are actually issued in settlement of a vested RSU Award).

ii. Consideration.

1.

RSA: A Restricted Stock Award may be granted in consideration for (A) cash or check, bank draft or
money order payable to the Company, (B) past services to the Company or an Affiliate, or (C) any
other form of consideration (including future services) as the Board may determine and permissible
under Applicable Law.

RSU: Unless otherwise determined by the Board at the time of grant, a RSU Award will be granted in
consideration for the Participant’s services to the Company or an Affiliate, such that the Participant
will not be required to make any payment to the Company (other than such services) with respect to
the grant or vesting of the RSU Award, or the issuance of any shares of Common Stock pursuant to
the RSU Award. If, at the time of grant, the Board determines that any consideration must be paid by
the Participant (in a form other than the Participant’s services to the Company or an Affiliate) upon
the issuance of any shares of Common Stock in settlement of the RSU Award, such consideration may
be paid in any form of consideration as the Board may determine and permissible under Applicable
Law.



iii. Vesting. The Board may impose such restrictions on or conditions to the vesting of a Restricted Stock Award
or RSU Award as determined by the Board. Except as otherwise provided in the Award Agreement or other
written agreement between a Participant and the Company or an Affiliate, vesting of Restricted Stock Awards
and RSU Awards will cease upon termination of the Participant’s Continuous Service.

iv. Termination of Continuous Service. Except as otherwise provided in the Award Agreement or other written
agreement between a Participant and the Company or an Affiliate, if a Participant’s Continuous Service
terminates for any reason, (i) the Company may receive through a forfeiture condition or a repurchase right
any or all of the shares of Common Stock held by the Participant under his or her Restricted Stock Award that
have not vested as of the date of such termination as set forth in the Restricted Stock Award Agreement and
(i1) any portion of his or her RSU Award that has not vested will be forfeited upon such termination and the
Participant will have no further right, title or interest in the RSU Award, the shares of Common Stock
issuable pursuant to the RSU Award, or any consideration in respect of the RSU Award.

v. Dividends and Dividend Equivalents. Dividends or dividend equivalents may be paid or credited, as
applicable, with respect to any shares of Common Stock subject to a Restricted Stock Award or RSU Award,
as determined by the Board and specified in the Award Agreement).

vi. Settlement of RSU Awards. A RSU Award may be settled by the issuance of shares of Common Stock or
cash (or any combination thereof) or in any other form of payment, as determined by the Board and specified
in the RSU Award Agreement. At the time of grant, the Board may determine to impose such restrictions or
conditions that delay such delivery to a date following the vesting of the RSU Award.

b. Performance Awards. With respect to any Performance Award, the length of any Performance Period, the
Performance Goals to be achieved during the Performance Period, the other terms and conditions of such Award, and
the measure of whether and to what degree such Performance Goals have been attained will be determined by the
Board.

¢. Other Awards. Other forms of Awards valued in whole or in part by reference to, or otherwise based on, Common
Stock, including the appreciation in value thereof (e.g., options or stock rights with an exercise price or strike price
less than 100% of the Fair Market Value at the time of grant) may be granted either alone or in addition to Awards
provided for under Section 4 and the preceding provisions of this Section 5. Subject to the provisions of the Plan, the
Board will have sole and complete discretion to determine the persons to whom and the time or times at which such
Other Awards will be granted, the number of shares of



Common Stock (or the cash equivalent thereof) to be granted pursuant to such Other Awards and all other terms and
conditions of such Other Awards.

6. Adjustments upon Changes in Common Stock; Other Corporate Events.

a. Capitalization Adjustments. In the event of a Capitalization Adjustment, the Board shall appropriately and proportionately
adjust: (i) the class(es) and maximum number of shares of Common Stock subject to the Plan and the maximum number of
shares by which the Share Reserve may annually increase pursuant to Section 2(a), (ii) the class(es) and maximum number
of shares that may be issued pursuant to the exercise of Incentive Stock Options pursuant to Section 2(a), and (iii) the
class(es) and number of securities and exercise price, strike price or purchase price of Common Stock subject to outstanding
Awards. The Board shall make such adjustments, and its determination shall be final, binding and conclusive.
Notwithstanding the foregoing, no fractional shares or rights for fractional shares of Common Stock shall be created in order
to implement any Capitalization Adjustment. The Board shall determine an appropriate equivalent benefit, if any, for any
fractional shares or rights to fractional shares that might be created by the adjustments referred to in the preceding
provisions of this Section.

b. Dissolution or Liquidation. Except as otherwise provided in the Award Agreement, in the event of a dissolution or
liquidation of the Company, all outstanding Awards (other than Awards consisting of vested and outstanding shares of
Common Stock not subject to a forfeiture condition or the Company’s right of repurchase) will terminate immediately prior
to the completion of such dissolution or liquidation, and the shares of Common Stock subject to the Company’s repurchase
rights or subject to a forfeiture condition may be repurchased or reacquired by the Company notwithstanding the fact that
the holder of such Award is providing Continuous Service, provided, however, that the Board may determine to cause some
or all Awards to become fully vested, exercisable and/or no longer subject to repurchase or forfeiture (to the extent such
Awards have not previously expired or terminated) before the dissolution or liquidation is completed but contingent on its
completion.

c. Corporate Transaction. The following provisions will apply to Awards in the event of a Corporate Transaction unless
otherwise provided in the instrument evidencing the Award or any other written agreement between the Company or any
Affiliate and the Participant or unless otherwise expressly provided by the Board at the time of grant of an Award.

i. Awards May Be Assumed. In the event of a Corporate Transaction, any surviving corporation or acquiring
corporation (or the surviving or acquiring corporation’s parent company) may assume or continue any or all Awards
outstanding under the Plan or may substitute similar awards for Awards outstanding under the Plan, and any
reacquisition or repurchase rights held by the Company in respect of Common Stock issued pursuant to Awards may
be assigned by the Company to the successor of the Company (or the successor’s parent company, if any), in
connection with such Corporate Transaction. A surviving corporation or acquiring corporation (or its parent) may
choose to assume or continue only a portion of an Award or substitute a similar award for
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only a portion of an Award, or may choose to assume or continue the Awards held by some, but not all Participants.
For the purposes of the Plan, an Award shall be considered assumed, continued or substituted if, following the
Corporate Transaction, the Award confers the right to purchase or receive, for each share subject to the Award
immediately prior to the Corporate Transaction, the consideration (whether stock, cash or other property) received in
the Corporate Transaction by holders of shares for each share of Common Stock held on the effective time of such
transaction (and if holders were offered a choice of consideration, the type of consideration chosen by the holders of
a majority of the outstanding shares of Common Stock). The terms of any assumption, continuation or substitution
will otherwise be set by the Board.

Awards Held by Current Participants. In the event of a Corporate Transaction in which the surviving corporation
or acquiring corporation (or its parent company) does not assume or continue such outstanding Awards or substitute
similar awards for such outstanding Awards, then with respect to Awards that have not been assumed, continued or
substituted and that are held by Participants whose Continuous Service has not terminated prior to the effective time
of the Corporate Transaction (referred to as the “Current Participants™), the vesting of such Awards (and, with
respect to Options and Stock Appreciation Rights, the time when such Awards may be exercised) will be accelerated
in full to a date prior to the effective time of such Corporate Transaction (contingent upon the effectiveness of the
Corporate Transaction) as the Board determines (or, if the Board does not determine such a date, to the date that is
five (5) days prior to the effective time of the Corporate Transaction), any reacquisition or repurchase rights held by
the Company with respect to such Awards will lapse (contingent upon the effectiveness of the Corporate
Transaction), and such Awards will (A) terminate if not exercised (if applicable) prior to the effective time of the
Corporate Transaction and (B) the Current Participants will have the right to receive a payment, in such form as may
be determined by the Board, equal in value, at the effective time, to the excess, if any, of (1) the value of the property
the Current Participant would have received upon exercise of the Award, over (2) any exercise price payable by the
Current Participant in connection with such exercise. With respect to the vesting of Performance Awards that will
accelerate upon the occurrence of a Corporate Transaction pursuant to this subsection (ii) and that have multiple
vesting levels depending on the level of performance, unless otherwise provided in the Award Agreement, the
vesting of such Performance Awards will accelerate at 100% of the target level upon the occurrence of the Corporate
Transaction.

iii. Awards Held by Persons other than Current Participants. In the event of a Corporate Transaction in which the

surviving corporation or acquiring corporation (or its parent company) does not assume or continue such outstanding
Awards or substitute similar awards for such outstanding Awards, then with respect to Awards that have not been
assumed, continued or substituted and that are held by persons other than Current Participants, any reacquisition or
repurchase rights held by the Company with respect to such Awards will lapse (contingent upon the effectiveness of
the Corporate Transaction) and such Awards will (A) terminate if



not exercised (if applicable) prior to the effective time of the Corporate Transaction and (B) such persons will have
the right to receive a payment, in such form as may be determined by the Board, equal in value, equal in value, at the
effective time, to the excess, if any, of (1) the value of the property the person would have received upon the exercise
of the Award, over (2) any exercise price payable by the person in connection with such exercise.

d. Appointment of Stockholder Representative. As a condition to the receipt of an Award under this Plan, a Participant will
be deemed to have agreed that the Award will be subject to the terms of any agreement governing a Corporate Transaction
involving the Company, including, without limitation, a provision for the appointment of a stockholder representative that is
authorized to act on the Participant’s behalf with respect to any escrow, indemnities and any contingent consideration.

e. No Restriction on Right to Undertake Transactions. The grant of any Award under the Plan and the issuance of shares
pursuant to any Award does not affect or restrict in any way the right or power of the Company or the stockholders of the
Company to make or authorize any adjustment, recapitalization, reorganization or other change in the Company’s capital
structure or its business, any merger or consolidation of the Company, any issue of stock or of options, rights or options to
purchase stock or of bonds, debentures, preferred or prior preference stocks whose rights are superior to or affect the
Common Stock or the rights thereof or which are convertible into or exchangeable for Common Stock, or the dissolution or
liquidation of the Company, or any sale or transfer of all or any part of its assets or business, or any other corporate act or
proceeding, whether of a similar character or otherwise.

7. Administration.

a. Administration by Board. The Board will administer the Plan unless and until the Board delegates administration of the
Plan to a Committee or Committees, as provided in subsection (c) below.

b. Powers of Board. The Board will have the power, subject to, and within the limitations of, the express provisions of the
Plan:

i. To determine from time to time (1) which of the persons eligible under the Plan will be granted Awards; (2) when
and how each Award will be granted; (3) what type or combination of types of Award will be granted; (4) the
provisions of each Award granted (which need not be identical), including the time or times when a person will be
permitted to receive an issuance of Common Stock or other payment pursuant to an Award; (5) the number of shares
of Common Stock or cash equivalent with respect to which an Award will be granted to each such person; (6) the
Fair Market Value applicable to an Award; and (7) the terms of any Performance Award that is not valued in whole or
in part by reference to, or otherwise based on, the Common Stock, including the amount of cash payment or other
property that may be earned and the timing of payment.



ii. To construe and interpret the Plan and Awards granted under it, and to establish, amend and revoke rules and
regulations for its administration. The Board, in the exercise of this power, may correct any defect, omission or
inconsistency in the Plan or in any Award Agreement, in a manner and to the extent it deems necessary or expedient
to make the Plan or Award fully effective.

iii. To settle all controversies regarding the Plan and Awards granted under it.

iv. To accelerate the time at which an Award may first be exercised or the time during which an Award or any part
thereof will vest, notwithstanding the provisions in the Award Agreement stating the time at which it may first be
exercised or the time during which it will vest.

v. To prohibit the exercise of any Option, SAR or other exercisable Award during a period of up to 30 days prior to the
consummation of any pending stock dividend, stock split, combination or exchange of shares, merger, consolidation
or other distribution (other than normal cash dividends) of Company assets to stockholders, or any other change
affecting the shares of Common Stock or the share price of the Common Stock including any Corporate Transaction,
for reasons of administrative convenience.

vi. To suspend or terminate the Plan at any time. Suspension or termination of the Plan will not Materially Impair rights
and obligations under any Award granted while the Plan is in effect except with the written consent of the affected
Participant.

—_

vii. To amend the Plan in any respect the Board deems necessary or advisable; provided, however, that stockholder
approval will be required for any amendment to the extent required by Applicable Law. Except as provided above,
rights under any Award granted before amendment of the Plan will not be Materially Impaired by any amendment of
the Plan unless (1) the Company requests the consent of the affected Participant, and (2) such Participant consents in

writing.
Vviii. To submit any amendment to the Plan for stockholder approval.

ix. To approve forms of Award Agreements for use under the Plan and to amend the terms of any one or more Awards,
including, but not limited to, amendments to provide terms more favorable to the Participant than previously
provided in the Award Agreement, subject to any specified limits in the Plan that are not subject to Board discretion;
provided however, that, a Participant’s rights under any Award will not be Materially Impaired by any such
amendment unless (1) the Company requests the consent of the affected Participant, and (2) such Participant
consents in writing.

x. Generally, to exercise such powers and to perform such acts as the Board deems necessary or expedient to promote
the best interests of the Company and that are not in conflict with the provisions of the Plan or Awards.
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To adopt such procedures and sub-plans as are necessary or appropriate to permit and facilitate participation in the
Plan by, or take advantage of specific tax treatment for Awards granted to, Employees, Directors or Consultants who
are foreign nationals or employed outside the United States (provided that Board approval will not be necessary for
immaterial modifications to the Plan or any Award Agreement to ensure or facilitate compliance with the laws of the
relevant foreign jurisdiction).

To effect, at any time and from time to time, subject to the consent of any Participant whose Award is Materially
Impaired by such action, (1) the reduction of the exercise price (or strike price) of any outstanding Option or SAR;
(2) the cancellation of any outstanding Option or SAR and the grant in substitution therefor of (A) a new Option,
SAR, Restricted Stock Award, RSU Award or Other Award, under the Plan or another equity plan of the Company,
covering the same or a different number of shares of Common Stock, (B) cash and/or (C) other valuable
consideration (as determined by the Board); or (3) any other action that is treated as a repricing under generally
accepted accounting principles.

c. Delegation to Committee.

i

ii.

General. The Board may delegate some or all of the administration of the Plan to a Committee or Committees. If
administration of the Plan is delegated to a Committee, the Committee will have, in connection with the
administration of the Plan, the powers theretofore possessed by the Board that have been delegated to the
Committee, including the power to delegate to another Committee or a subcommittee of the Committee any of the
administrative powers the Committee is authorized to exercise (and references in this Plan to the Board will
thereafter be to the Committee or subcommittee), subject, however, to such resolutions, not inconsistent with the
provisions of the Plan, as may be adopted from time to time by the Board. Each Committee may retain the authority
to concurrently administer the Plan with the Committee or subcommittee to which it has delegated its authority
hereunder and may, at any time, revest in such Committee some or all of the powers previously delegated. The Board
may retain the authority to concurrently administer the Plan with any Committee and may, at any time, revest in the
Board some or all of the powers previously delegated.

Rule 16b-3 Compliance. To the extent an Award is intended to qualify for the exemption from Section 16(b) of the
Exchange Act that is available under Rule 16b-3 of the Exchange Act, the Award will be granted by the Board or a
Committee that consists solely of two or more Non-Employee Directors, as determined under Rule 16b-3(b)(3) of
the Exchange Act and thereafter any action establishing or modifying the terms of the Award will be approved by the
Board or a Committee meeting such requirements to the extent necessary for such exemption to remain available.

d. Effect of Board’s Decision. All determinations, interpretations and constructions made by the Board or any Committee in
good faith will not be subject to review by any person and will be final, binding and conclusive on all persons.



c.

Delegation to an Officer. The Board or any Committee may delegate to one or more Officers the authority to do one or both
of the following (i) designate Employees who are not Officers to be recipients of Options and SARs (and, to the extent
permitted by Applicable Law, other types of Awards) and, to the extent permitted by Applicable Law, the terms thereof, and
(i1) determine the number of shares of Common Stock to be subject to such Awards granted to such Employees; provided,
however, that the resolutions or charter adopted by the Board or any Committee evidencing such delegation will specify the
total number of shares of Common Stock that may be subject to the Awards granted by such Officer and that such Officer
may not grant an Award to himself or herself. Any such Awards will be granted on the applicable form of Award Agreement
most recently approved for use by the Board or the Committee, unless otherwise provided in the resolutions approving the
delegation authority. Notwithstanding anything to the contrary herein, neither the Board nor any Committee may delegate to
an Officer who is acting solely in the capacity of an Officer (and not also as a Director) the authority to determine the Fair
Market Value.

8. Tax Withholding

a.

C.

Withholding Authorization. As a condition to acceptance of any Award under the Plan, a Participant authorizes
withholding from payroll and any other amounts payable to such Participant, and otherwise agree to make adequate
provision for (including), any sums required to satisfy any U.S. federal, state, local and/or foreign tax or social insurance
contribution withholding obligations of the Company or an Affiliate, if any, which arise in connection with the exercise,
vesting or settlement of such Award, as applicable. Accordingly, a Participant may not be able to exercise an Award even
though the Award is vested, and the Company shall have no obligation to issue shares of Common Stock subject to an
Award, unless and until such obligations are satisfied.

Satisfaction of Withholding Obligation. To the extent permitted by the terms of an Award Agreement, the Company may,
in its sole discretion, satisfy any U.S. federal, state, local and/or foreign tax or social insurance withholding obligation
relating to an Award by any of the following means or by a combination of such means: (i) causing the Participant to tender
a cash payment; (ii) withholding shares of Common Stock from the shares of Common Stock issued or otherwise issuable to
the Participant in connection with the Award; (iii) withholding cash from an Award settled in cash; (iv) withholding payment
from any amounts otherwise payable to the Participant; (v) by allowing a Participant to effectuate a “cashless exercise”
pursuant to a program developed under Regulation T as promulgated by the Federal Reserve Board, or (vi) by such other
method as may be set forth in the Award Agreement.

No Obligation to Notify or Minimize Taxes; No Liability to Claims. Except as required by Applicable Law the Company
has no duty or obligation to any Participant to advise such holder as to the time or manner of exercising such Award.
Furthermore, the Company has no duty or obligation to warn or otherwise advise such holder of a pending termination or
expiration of an Award or a possible period in which the Award may not be exercised. The Company has no duty or
obligation to minimize the tax consequences of an Award to the holder of such Award and will not be liable to any holder of
an Award for any adverse tax consequences to such holder in connection with an Award. As a



condition to accepting an Award under the Plan, each Participant (i) agrees to not make any claim against the Company, or
any of its Officers, Directors, Employees or Affiliates related to tax liabilities arising from such Award or other Company
compensation and (ii) acknowledges that such Participant was advised to consult with his or her own personal tax, financial
and other legal advisors regarding the tax consequences of the Award and has either done so or knowingly and voluntarily
declined to do so. Additionally, each Participant acknowledges any Option or SAR granted under the Plan is exempt from
Section 409A only if the exercise or strike price is at least equal to the “fair market value” of the Common Stock on the date
of grant as determined by the Internal Revenue Service and there is no other impermissible deferral of compensation
associated with the Award. Additionally, as a condition to accepting an Option or SAR granted under the Plan, each
Participant agrees not make any claim against the Company, or any of its Officers, Directors, Employees or Affiliates in the
event that the Internal Revenue Service asserts that such exercise price or strike price is less than the “fair market value” of
the Common Stock on the date of grant as subsequently determined by the Internal Revenue Service.

d. Withholding Indemnification. As a condition to accepting an Award under the Plan, in the event that the amount of the
Company’s and/or its Affiliate’s withholding obligation in connection with such Award was greater than the amount actually
withheld by the Company and/or its Affiliates, each Participant agrees to indemnify and hold the Company and/or its
Affiliates harmless from any failure by the Company and/or its Affiliates to withhold the proper amount.

9. Miscellaneous.

a. Source of Shares. The stock issuable under the Plan will be shares of authorized but unissued or reacquired Common Stock,
including shares repurchased by the Company on the open market or otherwise.

b. Use of Proceeds from Sales of Common Stock. Proceeds from the sale of shares of Common Stock pursuant to Awards
will constitute general funds of the Company.

c. Corporate Action Constituting Grant of Awards. Corporate action constituting a grant by the Company of an Award to
any Participant will be deemed completed as of the date of such corporate action, unless otherwise determined by the Board,
regardless of when the instrument, certificate, or letter evidencing the Award is communicated to, or actually received or
accepted by, the Participant. In the event that the corporate records (e.g., Board consents, resolutions or minutes)
documenting the corporate action approving the grant contain terms (e.g., exercise price, vesting schedule or number of
shares) that are inconsistent with those in the Award Agreement or related grant documents as a result of a clerical error in
the Award Agreement or related grant documents, the corporate records will control and the Participant will have no legally
binding right to the incorrect term in the Award Agreement or related grant documents.

d. Stockholder Rights. No Participant will be deemed to be the holder of, or to have any of the rights of a holder with respect
to, any shares of Common Stock subject to such Award unless and until (i) such Participant has satisfied all requirements for
exercise of the
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Award pursuant to its terms, if applicable, and (ii) the issuance of the Common Stock subject to such Award is reflected in
the records of the Company.

No Employment or Other Service Rights. Nothing in the Plan, any Award Agreement or any other instrument executed
thereunder or in connection with any Award granted pursuant thereto will confer upon any Participant any right to continue
to serve the Company or an Affiliate in the capacity in effect at the time the Award was granted or affect the right of the
Company or an Affiliate to terminate at will and without regard to any future vesting opportunity that a Participant may have
with respect to any Award (i) the employment of an Employee with or without notice and with or without cause, (ii) the
service of a Consultant pursuant to the terms of such Consultant’s agreement with the Company or an Affiliate, or (iii) the
service of a Director pursuant to the Bylaws of the Company or an Affiliate, and any applicable provisions of the corporate
law of the state or foreign jurisdiction in which the Company or the Affiliate is incorporated, as the case may be. Further,
nothing in the Plan, any Award Agreement or any other instrument executed thereunder or in connection with any Award
will constitute any promise or commitment by the Company or an Affiliate regarding the fact or nature of future positions,
future work assignments, future compensation or any other term or condition of employment or service or confer any right
or benefit under the Award or the Plan unless such right or benefit has specifically accrued under the terms of the Award
Agreement and/or Plan.

Change in Time Commitment. In the event a Participant’s regular level of time commitment in the performance of his or
her services for the Company and any Affiliates is reduced (for example, and without limitation, if the Participant is an
Employee of the Company and the Employee has a change in status from a full-time Employee to a part-time Employee or
takes an extended leave of absence) after the date of grant of any Award to the Participant, the Board may determine, to the
extent permitted by Applicable Law, to (i) make a corresponding reduction in the number of shares or cash amount subject
to any portion of such Award that is scheduled to vest or become payable after the date of such change in time commitment,
and (ii) in lieu of or in combination with such a reduction, extend the vesting or payment schedule applicable to such Award.
In the event of any such reduction, the Participant will have no right with respect to any portion of the Award that is so
reduced or extended.

Execution of Additional Documents. As a condition to accepting an Award under the Plan, the Participant agrees to
execute any additional documents or instruments necessary or desirable, as determined in the Plan Administrator’s sole
discretion, to carry out the purposes or intent of the Award, or facilitate compliance with securities and/or other regulatory
requirements, in each case at the Plan Administrator’s request.

Electronic Delivery and Participation. Any reference herein or in an Award Agreement to a “written” agreement or
document will include any agreement or document delivered electronically, filed publicly at www.sec.gov (or any successor
website thereto) or posted on the Company’s intranet (or other shared electronic medium controlled by the Company to
which the Participant has access). By accepting any Award the Participant consents to receive documents by electronic
delivery and to participate in the Plan through any on-line electronic system established and maintained



by the Plan Administrator or another third party selected by the Plan Administrator. The form of delivery of any Common
Stock (e.g., a stock certificate or electronic entry evidencing such shares) shall be determined by the Company.

Clawback/Recovery. All Awards granted under the Plan will be subject to recoupment in accordance with any clawback
policy that the Company is required to adopt pursuant to the listing standards of any national securities exchange or
association on which the Company’s securities are listed or as is otherwise required by the Dodd-Frank Wall Street Reform
and Consumer Protection Act or other Applicable Law and any clawback policy that the Company otherwise adopts, to the
extent applicable and permissible under Applicable Law. In addition, the Board may impose such other clawback, recovery
or recoupment provisions in an Award Agreement as the Board determines necessary or appropriate, including but not
limited to a reacquisition right in respect of previously acquired shares of Common Stock or other cash or property upon the
occurrence of Cause. No recovery of compensation under such a clawback policy will be an event giving rise to a
Participant’s right to voluntarily terminate employment upon a “resignation for good reason,” or for a “constructive
termination” or any similar term under any plan of or agreement with the Company.

Securities Law Compliance. A Participant will not be issued any shares in respect of an Award unless either (i) the shares
are registered under the Securities Act; or (ii) the Company has determined that such issuance would be exempt from the
registration requirements of the Securities Act. Each Award also must comply with other Applicable Law governing the
Award, and a Participant will not receive such shares if the Company determines that such receipt would not be in material
compliance with Applicable Law.

Transfer or Assignment of Awards; Issued Shares. Except as expressly provided in the Plan or the form of Award
Agreement, Awards granted under the Plan may not be transferred or assigned by the Participant. After the vested shares
subject to an Award have been issued, or in the case of Restricted Stock and similar awards, after the issued shares have
vested, the holder of such shares is free to assign, hypothecate, donate, encumber or otherwise dispose of any interest in such
shares provided that any such actions are in compliance with the provisions herein, the terms of the Trading Policy and
Applicable Law.

Effect on Other Employee Benefit Plans. The value of any Award granted under the Plan, as determined upon grant,
vesting or settlement, shall not be included as compensation, earnings, salaries, or other similar terms used when calculating
any Participant’s benefits under any employee benefit plan sponsored by the Company or any Affiliate, except as such plan
otherwise expressly provides. The Company expressly reserves its rights to amend, modify, or terminate any of the
Company's or any Affiliate's employee benefit plans.

. Deferrals. To the extent permitted by Applicable Law, the Board, in its sole discretion, may determine that the delivery of
Common Stock or the payment of cash, upon the exercise, vesting or settlement of all or a portion of any Award may be
deferred and may also establish programs and procedures for deferral elections to be made by Participants. Deferrals by will
be made in accordance with the requirements of Section 409A.



n. Section 409A. Unless otherwise expressly provided for in an Award Agreement, the Plan and Award Agreements will be
interpreted to the greatest extent possible in a manner that makes the Plan and the Awards granted hereunder exempt from
Section 409A, and, to the extent not so exempt, in compliance with the requirements of Section 409A. If the Board
determines that any Award granted hereunder is not exempt from and is therefore subject to Section 409A, the Award
Agreement evidencing such Award will incorporate the terms and conditions necessary to avoid the consequences specified
in Section 409A(a)(1) of the Code, and to the extent an Award Agreement is silent on terms necessary for compliance, such
terms are hereby incorporated by reference into the Award Agreement. Notwithstanding anything to the contrary in this Plan
(and unless the Award Agreement specifically provides otherwise), if the shares of Common Stock are publicly traded, and
if a Participant holding an Award that constitutes “deferred compensation” under Section 409A is a “specified employee” for
purposes of Section 409A, no distribution or payment of any amount that is due because of a “separation from service” (as
defined in Section 409A without regard to alternative definitions thereunder) will be issued or paid before the date that is six
months and one day following the date of such Participant’s “separation from service” or, if earlier, the date of the
Participant’s death, unless such distribution or payment can be made in a manner that complies with Section 409A, and any
amounts so deferred will be paid in a lump sum on the day after such six month period elapses, with the balance paid
thereafter on the original schedule.

0. Choice of Law. This Plan and any controversy arising out of or relating to this Plan shall be governed by, and construed in
accordance with, the internal laws of the State of Delaware, without regard to conflict of law principles that would result in
any application of any law other than the law of the State of Delaware.

10. Covenants of the Company.

a. Compliance with Law. The Company will seek to obtain from each regulatory commission or agency, as may be deemed to
be necessary, having jurisdiction over the Plan such authority as may be required to grant Awards and to issue and sell shares
of Common Stock upon exercise or vesting of the Awards; provided, however, that this undertaking will not require the
Company to register under the Securities Act the Plan, any Award or any Common Stock issued or issuable pursuant to any
such Award. If, after reasonable efforts and at a reasonable cost, the Company is unable to obtain from any such regulatory
commission or agency the authority that counsel for the Company deems necessary or advisable for the lawful issuance and
sale of Common Stock under the Plan, the Company will be relieved from any liability for failure to issue and sell Common
Stock upon exercise or vesting of such Awards unless and until such authority is obtained. A Participant is not eligible for
the grant of an Award or the subsequent issuance of Common Stock pursuant to the Award if such grant or issuance would
be in violation of any Applicable Law.

11. Severability.
If all or any part of the Plan or any Award Agreement is declared by any court or governmental authority to be unlawful or

invalid, such unlawfulness or invalidity shall not invalidate any portion of the Plan or such Award Agreement not declared to be
unlawful or



invalid. Any Section of the Plan or any Award Agreement (or part of such a Section) so declared to be unlawful or invalid shall, if
possible, be construed in a manner which will give effect to the terms of such Section or part of a Section to the fullest extent
possible while remaining lawful and valid.

12. Termination of the Plan.

The Board may suspend or terminate the Plan at any time. No Incentive Stock Options may be granted after the tenth
anniversary of the earlier of: (i) the Adoption Date, or (ii) the date the Plan is approved by the Company’s stockholders. No Awards
may be granted under the Plan while the Plan is suspended or after it is terminated.

13. Definitions.

As used in the Plan, the following definitions apply to the capitalized terms indicated below:
a. “Acquiring Entity” means the surviving or acquiring corporation (or its parent company) in connection with a Corporate
Transaction.

b. “Adoption Date” means the date the Plan is first approved by the Board.

c. “Affiliate” means, at the time of determination, any “parent” or “subsidiary” of the Company as such terms are defined in
Rule 405 promulgated under the Securities Act. The Board may determine the time or times at which “parent” or
“subsidiary” status is determined within the foregoing definition.

d. “Applicable Law” means shall mean any applicable securities, federal, state, foreign, material local or municipal or other
law, statute, constitution, principle of common law, resolution, ordinance, code, edict, decree, rule, listing rule, regulation,
judicial decision, ruling or requirement issued, enacted, adopted, promulgated, implemented or otherwise put into effect by
or under the authority of any Governmental Body (including under the authority of any applicable self-regulating
organization such as the Nasdaq Stock Market, New York Stock Exchange, or the Financial Industry Regulatory Authority).

e. “Award’ means any right to receive Common Stock, cash or other property granted under the Plan (including an Incentive
Stock Option, a Nonstatutory Stock Option, a Restricted Stock Award, a RSU Award, a SAR, a Performance Award or any
Other Award).

f. “Award Agreement’” means a written agreement between the Company and a Participant evidencing the terms and
conditions of an Award. The Award Agreement generally consists of the Grant Notice and the agreement containing the
written summary of the general terms and conditions applicable to the Award and which is provided to a Participant along
with the Grant Notice.

g. “Board” means the Board of Directors of the Company (or its designee). Any decision or determination made by the Board
shall be a decision or determination that is made in the sole discretion of the Board (or its designee), and such decision or
determination shall be final and binding on all Participants.



h.

“Capitalization Adjustment’ means any change that is made in, or other events that occur with respect to, the Common
Stock subject to the Plan or subject to any Award after the Effective Date without the receipt of consideration by the
Company through merger, consolidation, reorganization, recapitalization, reincorporation, stock dividend, dividend in
property other than cash, large nonrecurring cash dividend, stock split, reverse stock split, liquidating dividend, combination
of shares, exchange of shares, change in corporate structure or any similar equity restructuring transaction, as that term is
used in Statement of Financial Accounting Standards Board Accounting Standards Codification Topic 718 (or any successor
thereto). Notwithstanding the foregoing, the conversion of any convertible securities of the Company will not be treated as a
Capitalization Adjustment.

“Cause” has the meaning ascribed to such term in any written agreement between the Participant and the Company defining
such term and, in the absence of such agreement, such term means, with respect to a Participant, the occurrence of any of the
following events: (i) such Participant’s attempted commission of, or participation in, a fraud or act of dishonesty against the
Company; (i1) such Participant’s intentional, material violation of any contract or agreement between the Participant and the
Company or of any statutory duty owed to the Company; (iii) such Participant’s unauthorized use or disclosure of the
Company’s confidential information or trade secrets; or (iv) such Participant’s gross misconduct. The determination that a
termination of the Participant’s Continuous Service is either for Cause or without Cause will be made by the Board with
respect to Participants who are executive officers of the Company and by the Company’s Chief Executive Officer with
respect to Participants who are not executive officers of the Company. Any determination by the Company that the
Continuous Service of a Participant was terminated with or without Cause for the purposes of outstanding Awards held by
such Participant will have no effect upon any determination of the rights or obligations of the Company or such Participant
for any other purpose.

“Change in Control” or “Change of Control” means the occurrence, in a single transaction or in a series of related
transactions, of any one or more of the following events; provided, however, to the extent necessary to avoid adverse
personal income tax consequences to the Participant in connection with an Award, also constitutes a Section 409A Change
in Control:

i. any Exchange Act Person becomes the Owner, directly or indirectly, of securities of the Company representing more
than 50% of the combined voting power of the Company’s then outstanding securities other than by virtue of a
merger, consolidation or similar transaction. Notwithstanding the foregoing, a Change in Control shall not be deemed
to occur (A) on account of the acquisition of securities of the Company directly from the Company, (B) on account
of the acquisition of securities of the Company by an investor, any affiliate thereof or any other Exchange Act Person
that acquires the Company’s securities in a transaction or series of related transactions the primary purpose of which
is to obtain financing for the Company through the issuance of equity securities, or (C) solely because the level of
Ownership held by any Exchange Act Person (the “Subject Person”) exceeds the designated percentage threshold of
the outstanding voting securities as a result of a repurchase or other acquisition of voting



securities by the Company reducing the number of shares outstanding, provided that if a Change in Control would
occur (but for the operation of this sentence) as a result of the acquisition of voting securities by the Company, and
after such share acquisition, the Subject Person becomes the Owner of any additional voting securities that, assuming
the repurchase or other acquisition had not occurred, increases the percentage of the then outstanding voting
securities Owned by the Subject Person over the designated percentage threshold, then a Change in Control shall be
deemed to occur;

ii. there is consummated a merger, consolidation or similar transaction involving (directly or indirectly) the Company
and, immediately after the consummation of such merger, consolidation or similar transaction, the stockholders of
the Company immediately prior thereto do not Own, directly or indirectly, either (A) outstanding voting securities
representing more than 50% of the combined outstanding voting power of the surviving Entity in such merger,
consolidation or similar transaction or (B) more than 50% of the combined outstanding voting power of the parent of
the surviving Entity in such merger, consolidation or similar transaction, in each case in substantially the same
proportions as their Ownership of the outstanding voting securities of the Company immediately prior to such
transaction;

iii. the stockholders of the Company approve or the Board approves a plan of complete dissolution or liquidation of the
Company, or a complete dissolution or liquidation of the Company shall otherwise occur, except for a liquidation
into a parent corporation;

iv. there is consummated a sale, lease, exclusive license or other disposition of all or substantially all of the consolidated
assets of the Company and its Subsidiaries, other than a sale, lease, license or other disposition of all or substantially
all of the consolidated assets of the Company and its Subsidiaries to an Entity, more than 50% of the combined
voting power of the voting securities of which are Owned by stockholders of the Company in substantially the same
proportions as their Ownership of the outstanding voting securities of the Company immediately prior to such sale,
lease, license or other disposition; or

v. individuals who, on the date the Plan is adopted by the Board, are members of the Board (the “Incumbent Board”)
cease for any reason to constitute at least a majority of the members of the Board; provided, however, that if the
appointment or election (or nomination for election) of any new Board member was approved or recommended by a
majority vote of the members of the Incumbent Board then still in office, such new member shall, for purposes of
this Plan, be considered as a member of the Incumbent Board.

Notwithstanding the foregoing or any other provision of this Plan, (A) the term Change in Control shall not include a sale of
assets, merger or other transaction effected exclusively for the purpose of changing the domicile of the Company, and (B) the
definition of Change in Control (or any analogous term) in an individual written agreement between the Company or any Affiliate
and the Participant shall supersede the foregoing definition with respect to Awards



subject to such agreement; provided, however, that if no definition of Change in Control or any analogous term is set forth in such
an individual written agreement, the foregoing definition shall apply.

k.

“Code” means the Internal Revenue Code of 1986, as amended, including any applicable regulations and guidance
thereunder.

“Committee” means the Compensation Committee and any other committee of Directors to whom authority has been
delegated by the Board or Compensation Committee in accordance with the Plan.

“Common Stock” means the Class A common stock of the Company.
“Company” means Asana, Inc., a Delaware corporation.
“Compensation Committee” means the Compensation Committee of the Board.

“Consultant” means any person, including an advisor, who is (i) engaged by the Company or an Affiliate to render
consulting or advisory services and is compensated for such services, or (ii) serving as a member of the board of directors of
an Affiliate and is compensated for such services. However, service solely as a Director, or payment of a fee for such
service, will not cause a Director to be considered a “Consultant” for purposes of the Plan. Notwithstanding the foregoing, a
person is treated as a Consultant under this Plan only if a Form S-8 Registration Statement under the Securities Act is
available to register either the offer or the sale of the Company’s securities to such person.

“Continuous Service” means that the Participant’s service with the Company or an Affiliate, whether as an Employee,
Director or Consultant, is not interrupted or terminated. A change in the capacity in which the Participant renders service to
the Company or an Affiliate as an Employee, Director or Consultant or a change in the Entity for which the Participant
renders such service, provided that there is no interruption or termination of the Participant’s service with the Company or
an Affiliate, will not terminate a Participant’s Continuous Service; provided, however, that if the Entity for which a
Participant is rendering services ceases to qualify as an Affiliate, as determined by the Board, such Participant’s Continuous
Service will be considered to have terminated on the date such Entity ceases to qualify as an Affiliate. For example, a
change in status from an Employee of the Company to a Consultant of an Affiliate or to a Director will not constitute an
interruption of Continuous Service. To the extent permitted by law, the Board or the chief executive officer of the Company,
in that party’s sole discretion, may determine whether Continuous Service will be considered interrupted in the case of (i)
any leave of absence approved by the Board or chief executive officer, including sick leave, military leave or any other
personal leave, or (ii) transfers between the Company, an Affiliate, or their successors. Notwithstanding the foregoing, a
leave of absence will be treated as Continuous Service for purposes of vesting in an Award only to such extent as may be
provided in the Company’s leave of absence policy, in the written terms of any leave of absence agreement or policy
applicable to the Participant, or as otherwise required by law. In addition, to the extent
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aa.

required for exemption from or compliance with Section 409A, the determination of whether there has been a termination of
Continuous Service will be made, and such term will be construed, in a manner that is consistent with the definition of
“separation from service” as defined under Treasury Regulation Section 1.409A-1(h) (without regard to any alternative
definition thereunder).

“Corporate Transaction” means the consummation, in a single transaction or in a series of related transactions, of any one
or more of the following events:

i. a sale or other disposition of all or substantially all, as determined by the Board, of the consolidated assets of the
Company and its Subsidiaries;

ii. a sale or other disposition of at least 50% of the outstanding securities of the Company;
iii. a merger, consolidation or similar transaction following which the Company is not the surviving corporation; or

iv. a merger, consolidation or similar transaction following which the Company is the surviving corporation but the
shares of Common Stock outstanding immediately preceding the merger, consolidation or similar transaction are
converted or exchanged by virtue of the merger, consolidation or similar transaction into other property, whether in
the form of securities, cash or otherwise.

“Director” means a member of the Board.

“determine” or “determined”’ means as determined by the Board or the Committee (or its designee) in its sole discretion.
“Disability” means, with respect to a Participant, such Participant is unable to engage in any substantial gainful activity by
reason of any medically determinable physical or mental impairment which can be expected to result in death or which has
lasted or can be expected to last for a continuous period of not less than 12 months, as provided in Section 22(e)(3) of the
Code, and will be determined by the Board on the basis of such medical evidence as the Board deems warranted under the
circumstances.

“Effective Date” means the effective date of a registration statement for an initial public offering of the Company’s common
stock through a traditional initial public offering or a direct listing; provided, that this Plan is approved by the Company’s
stockholders prior to such date.

“Employee” means any person employed by the Company or an Affiliate. However, service solely as a Director, or payment
of a fee for such services, will not cause a Director to be considered an “Employee” for purposes of the Plan.

“Employer” means the Company or the Affiliate of the Company that employs the Participant.

“Entity” means a corporation, partnership, limited liability company or other entity.

“Exchange Act” means the Securities Exchange Act of 1934, as amended, and the rules and regulations promulgated
thereunder.

“Exchange Act Person” means any natural person, Entity or “group” (within the meaning of Section 13(d) or 14(d) of the
Exchange Act), except that “Exchange Act Person” will not include (i) the Company or any Subsidiary of the Company, (ii)
any



employee benefit plan of the Company or any Subsidiary of the Company or any trustee or other fiduciary holding securities
under an employee benefit plan of the Company or any Subsidiary of the Company, (iii) an underwriter temporarily holding
securities pursuant to a registered public offering of such securities, (iv) an Entity Owned, directly or indirectly, by the
stockholders of the Company in substantially the same proportions as their Ownership of stock of the Company; or (v) any
natural person, Entity or “group” (within the meaning of Section 13(d) or 14(d) of the Exchange Act) that, as of the
Effective Date, is the Owner, directly or indirectly, of securities of the Company representing more than 50% of the
combined voting power of the Company’s then outstanding securities.

bb. “Fair Market Value” means, as of any date, unless otherwise determined by the Board, the value of the Common Stock
(as determined on a per share or aggregate basis, as applicable) determined as follows:

i. If the Common Stock is listed on any established stock exchange or traded on any established market, the Fair
Market Value will be the closing sales price for such stock as quoted on such exchange or market (or the exchange or
market with the greatest volume of trading in the Common Stock) on the date of determination, as reported in a
source the Board deems reliable.

ii. If there is no closing sales price for the Common Stock on the date of determination, then the Fair Market Value will
be the closing selling price on the last preceding date for which such quotation exists.

iii. In the absence of such markets for the Common Stock, or if otherwise determined by the Board, the Fair Market
Value will be determined by the Board in good faith and in a manner that complies with Sections 409A and 422 of
the Code.

cc. “Governmental Body” means any: (a) nation, state, commonwealth, province, territory, county, municipality, district or
other jurisdiction of any nature; (b) federal, state, local, municipal, foreign or other government; (c) governmental or regulatory
body, or quasi-governmental body of any nature (including any governmental division, department, administrative agency or
bureau, commission, authority, instrumentality, official, ministry, fund, foundation, center, organization, unit, body or Entity and any
court or other tribunal, and for the avoidance of doubt, any Tax authority) or other body exercising similar powers or authority; or
(d) self-regulatory organization (including the Nasdaq Stock Market, New York Stock Exchange, and the Financial Industry
Regulatory Authority).

dd. “Grant Notice” means the notice provided to a Participant that he or she has been granted an Award under the Plan and
which includes the name of the Participant, the type of Award, the date of grant of the Award, number of shares of Common Stock
subject to the Award or potential cash payment right, (if any), the vesting schedule for the Award (if any) and other key terms
applicable to the Award.

ee. “Incentive Stock Option” means an option granted pursuant to Section 4 of the Plan that is intended to be, and qualifies
as, an “incentive stock option” within the meaning of Section 422 of the Code.



ff. “Materially Impair’ means any amendment to the terms of the Award that materially adversely affects the Participant’s
rights under the Award. A Participant's rights under an Award will not be deemed to have been Materially Impaired by any such
amendment if the Board, in its sole discretion, determines that the amendment, taken as a whole, does not materially impair the
Participant's rights. For example, the following types of amendments to the terms of an Award do not Materially Impair the
Participant’s rights under the Award: (i) imposition of reasonable restrictions on the minimum number of shares subject to an
Option that may be exercised, (ii) to maintain the qualified status of the Award as an Incentive Stock Option under Section 422 of
the Code; (iii) to change the terms of an Incentive Stock Option in a manner that disqualifies, impairs or otherwise affects the
qualified status of the Award as an Incentive Stock Option under Section 422 of the Code; (iv) to clarify the manner of exemption
from, or to bring the Award into compliance with or qualify it for an exemption from, Section 409A; or (v) to comply with other
Applicable Laws.

gg. “Non-Employee Director” means a Director who either (i) is not a current employee or officer of the Company or an
Affiliate, does not receive compensation, either directly or indirectly, from the Company or an Affiliate for services rendered as a
consultant or in any capacity other than as a Director (except for an amount as to which disclosure would not be required under Item
404(a) of Regulation S-K promulgated pursuant to the Securities Act (“Regulation S-K)), does not possess an interest in any other
transaction for which disclosure would be required under Item 404(a) of Regulation S-K, and is not engaged in a business
relationship for which disclosure would be required pursuant to Item 404(b) of Regulation S-K; or (ii) is otherwise considered a
“non-employee director” for purposes of Rule 16b-3.

hh. “Nonstatutory Stock Option” means any option granted pursuant to Section 4 of the Plan that does not qualify as an
Incentive Stock Option.

ii. “Officer” means a person who is an officer of the Company within the meaning of Section 16 of the Exchange Act.

Jjj- “Option” means an Incentive Stock Option or a Nonstatutory Stock Option to purchase shares of Common Stock granted
pursuant to the Plan.

kk. “Option Agreement” means a written agreement between the Company and the Optionholder evidencing the terms and
conditions of the Option grant. The Option Agreement includes the Grant Notice for the Option and the agreement containing the
written summary of the general terms and conditions applicable to the Option and which is provided to a Participant along with the
Grant Notice. Each Option Agreement will be subject to the terms and conditions of the Plan.

1. “Optionholder” means a person to whom an Option is granted pursuant to the Plan or, if applicable, such other person
who holds an outstanding Option.

mm. “Other Award’ means an award based in whole or in part by reference to the Common Stock which is granted pursuant
to the terms and conditions of Section 5(c).



nn. “Other Award Agreement’ means a written agreement between the Company and a holder of an Other Award
evidencing the terms and conditions of an Other Award grant. Each Other Award Agreement will be subject to the terms and
conditions of the Plan.

00. “Own,” “Owned,” “Owner,” “Ownership” means that a person or Entity will be deemed to “Own,” to have “Owned,” to
be the “Owner” of, or to have acquired “Ownership” of securities if such person or Entity, directly or indirectly, through any
contract, arrangement, understanding, relationship or otherwise, has or shares voting power, which includes the power to vote or to
direct the voting, with respect to such securities.

pp. “Participant” means an Employee, Director or Consultant to whom an Award is granted pursuant to the Plan or, if
applicable, such other person who holds an outstanding Award.

qq. “Performance Award’ means an Award that may vest or may be exercised or a cash award that may vest or become
earned and paid contingent upon the attainment during a Performance Period of certain Performance Goals and which is granted
under the terms and conditions of Section 5(b) pursuant to such terms as are approved by the Board. In addition, to the extent
permitted by Applicable Law and set forth in the applicable Award Agreement, the Board may determine that cash or other property
may be used in payment of Performance Awards. Performance Awards that are settled in cash or other property are not required to
be valued in whole or in part by reference to, or otherwise based on, the Common Stock.

tr. “Performance Criteria” means the one or more criteria that the Board will select for purposes of establishing the
Performance Goals for a Performance Period. The Performance Criteria that will be used to establish such Performance Goals may
be based on any measure of performance selected by the Board.

ss. “Performance Goals” means, for a Performance Period, the one or more goals established by the Board for the
Performance Period based upon the Performance Criteria. Performance Goals may be based on a Company-wide basis, with respect
to one or more business units, divisions, Affiliates, or business segments, and in either absolute terms or relative to the performance
of one or more comparable companies or the performance of one or more relevant indices. Unless specified otherwise by the Board
(i) in the Award Agreement at the time the Award is granted or (ii) in such other document setting forth the Performance Goals at
the time the Performance Goals are established, the Board will appropriately make adjustments in the method of calculating the
attainment of Performance Goals for a Performance Period as follows: (1) to exclude restructuring and/or other nonrecurring
charges; (2) to exclude exchange rate effects; (3) to exclude the effects of changes to generally accepted accounting principles; (4)
to exclude the effects of any statutory adjustments to corporate tax rates; (5) to exclude the effects of items that are “unusual” in
nature or occur “infrequently” as determined under generally accepted accounting principles; (6) to exclude the dilutive effects of
acquisitions or joint ventures; (7) to assume that any business divested by the Company achieved performance objectives at targeted
levels during the balance of a Performance Period following such divestiture; (8) to exclude the effect of any change in the
outstanding shares of common stock of the Company by reason of any stock dividend or split, stock repurchase, reorganization,
recapitalization, merger, consolidation, spin-off, combination or exchange of shares or other similar corporate change, or any
distributions to common stockholders other than regular cash



dividends; (9) to exclude the effects of stock based compensation and the award of bonuses under the Company’s bonus plans; (10)
to exclude costs incurred in connection with potential acquisitions or divestitures that are required to expensed under generally
accepted accounting principles; and (11) to exclude the goodwill and intangible asset impairment charges that are required to be
recorded under generally accepted accounting principles. In addition, the Board retains the discretion to reduce or eliminate the
compensation or economic benefit due upon attainment of Performance Goals and to define the manner of calculating the
Performance Criteria it selects to use for such Performance Period. Partial achievement of the specified criteria may result in the
payment or vesting corresponding to the degree of achievement as specified in the Award Agreement or the written terms of a
Performance Cash Award.

tt. “Performance Period’ means the period of time selected by the Board over which the attainment of one or more
Performance Goals will be measured for the purpose of determining a Participant’s right to vesting or exercise of an Award.
Performance Periods may be of varying and overlapping duration, at the sole discretion of the Board.

uu. “Plan” means this Asana, Inc. 2020 Equity Incentive Plan.

vv. “Plan Administrator” means the person, persons, and/or third-party administrator designated by the Company to
administer the day to day operations of the Plan and the Company’s other equity incentive programs.

ww. “Post-Termination Exercise Period” means the period following termination of a Participant’s Continuous Service
within which an Option or SAR is exercisable, as specified in Section 4(g).

xX.“Prior Plans’ Available Reserve” means the number of shares available for the grant of new awards under the Prior Plans
as of immediately prior to the Effective Date.

yy. “Prior Plans” means the Asana, Inc. 2009 Stock Plan, as amended, and the Asana, Inc. Amended and Restated 2012
Stock Plan.

zz. “Prospectus” means the document containing the Plan information specified in Section 10(a) of the Securities Act.

aaa. “Restricted Stock Award” or “RSA” means an Award of shares of Common Stock which is granted pursuant to the
terms and conditions of Section 5(a).

bbb. “Restricted Stock Award Agreement” means a written agreement between the Company and a holder of a Restricted
Stock Award evidencing the terms and conditions of a Restricted Stock Award grant. The Restricted Stock Award Agreement
includes the Grant Notice for the Restricted Stock Award and the agreement containing the written summary of the general terms
and conditions applicable to the Restricted Stock Award and which is provided to a Participant along with the Grant Notice. Each
Restricted Stock Award Agreement will be subject to the terms and conditions of the Plan.

ccc. “Returning Shares” means shares subject to outstanding stock awards granted under the Prior Plans and that following
the Effective Date: (A) are not issued because such stock



award or any portion thereof expires or otherwise terminates without all of the shares covered by such stock award having been
issued; (B) are not issued because such stock award or any portion thereof is settled in cash; (C) are forfeited back to or repurchased
by the Company because of the failure to meet a contingency or condition required for the vesting of such shares; (D) are withheld
or reacquired to satisfy the exercise, strike or purchase price; or (E) are withheld or reacquired to satisfy a tax withholding
obligation.

ddd. “RSU Award” or “RSU” means an Award of restricted stock units representing the right to receive an issuance of
shares of Common Stock which is granted pursuant to the terms and conditions of Section 5(a).

eee. “RSU Award Agreement” means a written agreement between the Company and a holder of a RSU Award evidencing
the terms and conditions of a RSU Award grant. The RSU Award Agreement includes the Grant Notice for the RSU Award and the
agreement containing the written summary of the general terms and conditions applicable to the RSU Award and which is provided
to a Participant along with the Grant Notice. Each RSU Award Agreement will be subject to the terms and conditions of the Plan.

fff. “Rule 16b-3” means Rule 16b-3 promulgated under the Exchange Act or any successor to Rule 16b-3, as in effect from
time to time.

ggg. “Rule 405” means Rule 405 promulgated under the Securities Act.

hhh.“Section 4094 means Section 409A of the Code and the regulations and other guidance thereunder.

iii. “Section 4094 Change in Control’ means a change in the ownership or effective control of the Company, or in the
ownership of a substantial portion of the Company’s assets, as provided in Section 409A(a)(2)(A)(v) of the Code and Treasury
Regulations Section 1.409A-3(i)(5) (without regard to any alternative definition thereunder).

Jij- “Securities Act” means the Securities Act of 1933, as amended.

kkk. “Share Reserve” means the number of shares available for issuance under the Plan as set forth in Section 2(a).

11l. “Stock Appreciation Right’ or “SAR” means a right to receive the appreciation on Common Stock that is granted
pursuant to the terms and conditions of Section 4.

mmm. “SAR Agreement” means a written agreement between the Company and a holder of a SAR evidencing the terms and
conditions of a SAR grant. The SAR Agreement includes the Grant Notice for the SAR and the agreement containing the written
summary of the general terms and conditions applicable to the SAR and which is provided to a Participant along with the Grant
Notice. Each SAR Agreement will be subject to the terms and conditions of the Plan.

nnn. “Subsidiary” means, with respect to the Company, (i) any corporation of which more than 50% of the outstanding
capital stock having ordinary voting power to elect a majority of the board of directors of such corporation (irrespective of whether,
at the time, stock of any



other class or classes of such corporation will have or might have voting power by reason of the happening of any contingency) is at
the time, directly or indirectly, Owned by the Company, and (ii) any partnership, limited liability company or other entity in which
the Company has a direct or indirect interest (whether in the form of voting or participation in profits or capital contribution) of
more than 50%.

000. “Ten Percent Stockholder” means a person who Owns (or is deemed to Own pursuant to Section 424(d) of the Code)
stock possessing more than 10% of the total combined voting power of all classes of stock of the Company or any Affiliate.

ppp. “Trading Policy” means the Company’s policy permitting certain individuals to sell Company shares only during
certain "window" periods and/or otherwise restricts the ability of certain individuals to transfer or encumber Company shares, as in
effect from time to time.



Exhibit 10.2

FORM RSU WITH ONE- OR TWO-YEAR HOLDING PERIOD

Asana, Inc.
2020 Equity Incentive Plan
RSU Award Grant Notice

Asana, Inc. (the “Company”) has awarded to you (the “Participant’) the number of restricted stock units specified and on the terms
set forth below in consideration of your services (the “RSU Award”). Your RSU Award is subject to all of the terms and conditions
as set forth herein and in the Company’s 2020 Equity Incentive Plan (the “Plan”) and the Award Agreement including, if you are
resident, subject to tax, or work outside the U.S., the general non-US terms and any special terms and conditions for your country,
each set out in the attached appendix (the “Appendix” and together, the “Agreement’), which are attached hereto and incorporated
herein in their entirety. Capitalized terms not explicitly defined herein but defined in the Plan or the Agreement shall have the
meanings set forth in the Plan or the Agreement.

Participant:
Date of Grant:

Vesting Commencement Date:
Number of Restricted Stock Units:

Vesting Schedule:
[ 1

Notwithstanding the foregoing, vesting shall terminate upon the Participant’s termination of Continuous Service except as set forth
below.

[FOR NEW HIRE GRANTS: (except as otherwise provided in the following paragraphs)].

[FOR NEW HIRE GRANTS (add defined term “Cliff Vesting Date” to vesting schedule above): In the event the Participant’s
Continuous Service terminates due to a termination by the Company other than for Cause prior to the Cliff Vesting Date of the
Participant’s new hire grant, the RSU Award shall become vested as to a prorated portion of the shares of Common Stock that
would have vested on such Cliff Vesting Date but for the Participant’s prior termination; provided, that, in order to receive any
vesting acceleration, the Participant must comply with the Release Condition (as defined below). Pursuant to this provision, the
prorated accelerated vesting shall be calculated as follows: (x) the number of shares of Common Stock that would have vested on
the Cliff Vesting Date multiplied by (y) a fraction the numerator of which is the number of full months of the Participant’s
Continuous Service during the period commencing [12]' months prior to the Cliff Vesting Date and ending on the Participant’s
termination date and the denominator of which is [12]%.

Vesting Acceleration: If the Participant’s Continuous Service is terminated due to the Participant’s death or Disability, then one
hundred percent (100%) of the remaining unvested shares subject to the RSU Award shall immediately vest on the Participant’s
termination date.

I [NTD: Include number of full months from hire date to initial CIiff Vesting Date (e.g., 12, 13, or 14 months).]
2 [NTD: Include number of full months from hire date to initial Cliff Vesting Date (e.g., 12, 13, or 14 months).]



Issuance Schedule: Except as provided in Section 5 of the Agreement, the Company shall issue and deliver one (1) share of
Common Stock for each restricted stock unit that has vested under this RSU Award on the earliest to occur of:

» The [first]/[second] anniversary of the vesting date of such restricted stock unit;
* a“change in control event” within the meaning of Section 409A; and
» the termination of the Participant’s Continuous Service due to death or Disability.

Participant Acknowledgements: By your signature below or by electronic acceptance or authentication in a form authorized by
the Company, you understand and agree that:

* The RSU Award is governed by this RSU Award Grant Notice (the “Grant Notice), and the provisions of the Plan and the
Agreement, all of which are made a part of this document. Unless otherwise provided in the Plan, this Grant Notice and the
Agreement (together, the “RSU Award Agreement’) may not be modified, amended or revised except in a writing signed by
you and a duly authorized officer of the Company.

* You have read and are familiar with the provisions of the Plan, the RSU Award Agreement and the Prospectus. A copy of
the Plan and the Prospectus can be found in the “company documents” section of your E*Trade account. In the event of any
conflict between the provisions in the RSU Award Agreement, or the Prospectus and the terms of the Plan, the terms of the
Plan shall control.

* The RSU Award Agreement sets forth the entire understanding between you and the Company regarding the acquisition of
Common Stock and supersedes all prior oral and written agreements, promises and/or representations on that subject with
the exception of: (i) other equity awards previously granted to you, and (ii) any written employment agreement, offer letter,
severance agreement, written severance plan or policy, or other written agreement between the Company and you in each
case that specifies the terms that should govern this RSU Award.

THE COMPANY PARTICIPANT
ASANA, INC.
By: By:
(Signature) (Signature)

Title: Address:




Date:

Date:

Date: Date:

Attachments: RSU Award Agreement (including the Appendix), 2020 Equity Incentive Plan



Attachment I

Asana, Inc.
2020 Equity Incentive Plan
Award Agreement (RSU Award)

As reflected by your RSU Award Grant Notice (“Grant Notice”) Asana, Inc. (the “Company”) has granted you a RSU
Award under its 2020 Equity Incentive Plan (the “Plan”) for the number of restricted stock units as indicated in your Grant Notice
(the “RSU Award”). The terms of your RSU Award as specified in this Award Agreement for your RSU Award including, if you are
resident, subject to tax, or engaged outside the U.S., the general non-US terms and any special terms and conditions for your
country, each set out in the attached appendix (the “Appendix” and together, the “Agreement’) and the Grant Notice constitute your
“RSU Award Agreement’. Defined terms not explicitly defined in this Agreement but defined in the Grant Notice or the Plan shall
have the same definitions as in the Grant Notice or Plan, as applicable.

The general terms applicable to your RSU Award are as follows:

1. Governing Plan Document. Your RSU Award is subject to all the provisions of the Plan, including but not limited to the
provisions in:

i.  Section 6 of the Plan regarding the impact of a Capitalization Adjustment, dissolution, liquidation, or Corporate
Transaction on your RSU Award;
ii.  Section 9(e) of the Plan regarding the Company’s retained rights to terminate your Continuous Service
notwithstanding the grant of the RSU Award; and
iii.  Section 8(c) of the Plan regarding the tax consequences of your RSU Award.

Your RSU Award is further subject to all interpretations, amendments, rules and regulations, which may from time to time be
promulgated and adopted pursuant to the Plan. In the event of any conflict between the RSU Award Agreement and the provisions
of the Plan, the provisions of the Plan shall control.

2. Grant of the RSU Award. This RSU Award represents your right to be issued on a future date the number of shares of
the Company’s Common Stock that is equal to the number of restricted stock units indicated in the Grant Notice as modified to
reflect any Capitalization Adjustment and subject to your satisfaction of the vesting conditions set forth therein (the “Restricted
Stock Units”). Any additional Restricted Stock Units that become subject to the RSU Award pursuant to Capitalization Adjustments
as set forth in the Plan and the provisions of Section 3 below, if any, shall be subject, in a manner determined by the Board, to the
same forfeiture restrictions, restrictions on transferability, and time and manner of delivery as applicable to the other Restricted
Stock Units covered by your RSU Award.

3. Dividends. You shall receive no benefit or adjustment to your RSU Award with respect to any cash dividend, stock
dividend or other distribution that does not result from a Capitalization Adjustment as provided in the Plan; provided, however, that
this sentence shall not apply with respect to any shares of Common Stock that are delivered to you in connection with your RSU
Award after such shares have been delivered to you.



4. Withholding Obligations. As further provided in Section 8 of the Plan, you hereby authorize withholding from payroll
and any other amounts payable to you, and otherwise agree to make adequate provision for, any sums required to satisfy the federal,
state, local and foreign tax and/or social security withholding obligations, if any, which arise in connection with your RSU Award
(the “Withholding Taxes”) in accordance with the withholding procedures established by the Company. Unless the Withholding
Taxes are satisfied, the Company shall have no obligation to deliver to you any Common Stock in respect of the RSU Award. In the
event the obligation of the Company or its Affiliate with respect to Withholding Taxes (a “Withholding Obligation™) arises prior to
the delivery to you of Common Stock or it is determined after the delivery of Common Stock to you that the amount of the
Withholding Taxes was greater than the amount withheld by the Company and/or its Affiliate (as applicable), you agree to
indemnify and hold the Company and/or its Affiliate (as applicable) harmless from any failure by the Company to withhold the
proper amount.

5. Date of Issuance.

(a) The issuance of shares in respect of the Restricted Stock Units is intended to comply with Treasury Regulations Section
1.409A-3(a) and will be construed and administered in such a manner. Subject to the satisfaction of the Withholding Obligation, if
any, in the event one or more Restricted Stock Units vests, the Company shall issue to you, in accordance with the Issuance
Schedule on the Grant Notice, one (1) share of Common Stock for each vested Restricted Stock Unit. Each issuance date
determined by this paragraph is referred to as an “Original Issuance Date.”

(b)  If the Original Issuance Date falls on a date that is not a business day, delivery shall instead occur on the next
following business day. In addition, if:

(i) the Original Issuance Date does not occur (1) during an “open window period” applicable to you, as determined
by the Company in accordance with the Company’s then-effective policy on trading in Company securities, or (2) on a date
when you are otherwise permitted to sell shares of Common Stock on an established stock exchange or stock market
(including but not limited to under a previously established written trading plan that meets the requirements of Rule 10b5-1
under the Exchange Act and was entered into in compliance with the Company’s policies (a “10b5-1 Arrangement)), and

(i) either (1) a Withholding Obligation does not apply, or (2) the Company decides, prior to the Original Issuance
Date, (A) not to satisfy the Withholding Obligation by withholding shares of Common Stock from the shares otherwise due,
on the Original Issuance Date, to you under this Award, and (B) not to permit you to enter into a “same day sale”
commitment with a broker-dealer (including but not limited to a commitment under a 10b5-1 Arrangement) and (C) not to
permit you to pay your Withholding Obligation in cash,

then the shares that would otherwise be issued to you on the Original Issuance Date will not be delivered on such
Original Issuance Date and will instead be delivered on the first business day when you are not prohibited from selling
shares of the Company’s Common Stock in the open public market, but in no event later than December 31 of the calendar
year in which the Original Issuance Date occurs (that is, the



last day of your taxable year in which the Original Issuance Date occurs), or, if and only if permitted in a manner that
complies with Treasury Regulations Section 1.409A-1(b)(4), no later than the date that is the 15th day of the third calendar
month of the applicable year following the year in which the shares of Common Stock under this Award are no longer
subject to a “substantial risk of forfeiture” within the meaning of Treasury Regulations Section 1.409A-1(d).

6. Transferability. Except as otherwise provided in the Plan, your RSU Award is not transferable, except by will or by the
applicable laws of descent and distribution

7. Corporate Transaction. Your RSU Award is subject to the terms of any agreement governing a Corporate Transaction
involving the Company, including, without limitation, a provision for the appointment of a stockholder representative that is
authorized to act on your behalf with respect to any escrow, indemnities and any contingent consideration.

8. No Liability for Taxes. As a condition to accepting the RSU Award, you hereby (a) agree to not make any claim against
the Company, or any of its Officers, Directors, Employees or Affiliates related to tax liabilities arising from the RSU Award or other
Company compensation and (b) acknowledge that you were advised to consult with your own personal tax, financial and other legal
advisors regarding the tax consequences of the RSU Award and have either done so or knowingly and voluntarily declined to do so.

9. Severability. If any part of this Agreement or the Plan is declared by any court or governmental authority to be unlawful
or invalid, such unlawfulness or invalidity will not invalidate any portion of this Agreement or the Plan not declared to be unlawful
or invalid. Any Section of this Agreement (or part of such a Section) so declared to be unlawful or invalid will, if possible, be
construed in a manner which will give effect to the terms of such Section or part of a Section to the fullest extent possible while
remaining lawful and valid.

10. Other Documents. You hereby acknowledge receipt of or the right to receive a document providing the information
required by Rule 428(b)(1) promulgated under the Securities Act, which includes the Prospectus. In addition, you acknowledge
receipt of the Company’s Trading Policy.

11. Choice of Law. The interpretation, performance and enforcement of this RSU Award Agreement shall be governed by
the laws of the State of Delaware without regard to that state’s conflicts of laws rules.

12. Appendix. Notwithstanding any provisions in this RSU Award Agreement, if you are resident, subject to tax, or work
outside the U.S., your RSU Award shall be subject to the general non-US terms and the special terms and conditions for your
country set forth in the Appendix attached hereto. Moreover, if you relocate outside the U.S. and/or to one of the countries included
therein, the terms and conditions for such country will apply to you to the extent the Company determines that the application of
such terms and conditions is necessary or advisable for legal or administrative reasons. The Appendix constitutes part of this RSU
Award Agreement.



13. Questions. If you have questions regarding these or any other terms and conditions applicable to your RSU Award,
including a summary of the tax consequences please see the Prospectus.



APPENDIX

This Appendix includes general terms and conditions that govern the RSU Award granted to you under the Plan if you are
resident, subject to tax, or work outside the U.S. and specific terms and conditions that apply if you are resident, subject to tax or
work in any country listed herein.

The information contained herein is general in nature and may not apply to your particular situation, and you are advised to
seek appropriate professional advice as to how the relevant laws in your country may apply to your situation. If you are a citizen or
resident of a country other than the one in which you are currently working and/or residing, transfer employment and/or residency
to another country after the date of grant, are a consultant, change employment status to a consultant position, or are considered a
resident of another country for local law purposes, the Company shall, in its discretion, determine the extent to which the special
terms and conditions contained herein shall be applicable to you. References to your employer shall include any entity that engages
your services.

GENERAL NON-U.S. TERMS
1. Tax. All references in the RSU Award Agreement to tax shall, to the extent applicable, include social security.

2. Date of Issuance. Section 5 of the RSU Award Agreement (Date of Issuance) is deleted and replaced with the following:

a. If you are subject to tax in the U.S., the issuance of shares in respect of the Restricted Stock Units is intended to
comply with Treasury Regulations Section 1.409A-1(b)(4) and will be construed and administered in such a manner.
Subject to the satisfaction of the Withholding Obligation, if any, in the event one or more Restricted Stock Units
vests, the Company shall issue to you one (1) share of Common Stock for each Restricted Stock Unit that vests on
the applicable vesting date(s). Each issuance date determined by this paragraph is referred to as an “Original
Issuance Date.

b. If the Original Issuance Date falls on a date that is not a business day, delivery shall instead occur on the next
following business day. In addition, if:

i.  the Original Issuance Date does not occur (1) during an “open window period” applicable to you, as
determined by the Company in accordance with the Company’s then-effective policy on trading in Company
securities, or (2) on a date when you are otherwise permitted to sell shares of Common Stock on an
established stock exchange or stock market (including but not limited to under a previously established
written trading plan that meets the requirements of Rule 10b5-1 under the Exchange Act and was entered into
in compliance with the Company’s policies (a “10b5-1 Arrangement)), and

ii.  either (1) a Withholding Obligation does not apply, or (2) the Company decides, prior to the Original
Issuance Date, (A) not to satisfy the Withholding Obligation by withholding shares of Common Stock from
the shares otherwise due, on the Original Issuance Date, to you under this



Award, and (B) not to permit you to enter into a “same day sale” commitment with a broker-dealer (including
but not limited to a commitment under a 10b5-1 Arrangement) and (C) not to permit you to pay your
Withholding Obligation in cash,

then the shares that would otherwise be issued to you on the Original Issuance Date will not be delivered on

such Original Issuance Date and will instead be delivered on the first business day when you are not prohibited from selling shares
of the Company’s Common Stock in the open public market, but (if you are subject to tax in the U.S.) in no event later than
December 31 of the calendar year in which the Original Issuance Date occurs (that is, the last day of your taxable year in which the
Original Issuance Date occurs), or, if and only if permitted in a manner that complies with Treasury Regulations Section 1.409A-
1(b)(4), no later than the date that is the 15th day of the third calendar month of the applicable year following the year in which the
shares of Common Stock under this Award are no longer subject to a “substantial risk of forfeiture” within the meaning of Treasury
Regulations Section 1.409A-1(d).

3. Transferability. Notwithstanding Section 6 of the RSU Award Agreement, your RSU Award is not transferable, except to your
personal representative on your death.

4. Award not a Service Contract. By accepting your RSU Award, you acknowledge, understand and agree that:

a.

the Plan is established voluntarily by the Company, it is discretionary in nature, and may be amended, suspended or
terminated by the Company at any time, to the extent permitted under the Plan;

the grant of your RSU Award is voluntary and occasional and does not create any contractual or other right to receive future
grants of awards (whether on the same or different terms), or benefits in lieu of awards, even if awards have been granted in
the past;

your RSU Award and any shares of Common Stock acquired under the Plan, and the income and value of same, are not part
of normal or expected compensation for any purpose, including, without limitation, calculating any severance, resignation,
termination, redundancy, dismissal, end-of-service payments, bonuses, holiday pay, long-service awards, pension or
retirement or welfare benefits or similar payments;

the future value of the shares of Common Stock underlying the RSU Award is unknown, indeterminable, and cannot be
predicted with certainty;

neither the Company nor any Affiliate shall be liable for any foreign exchange rate fluctuation between your local currency
and the United States Dollar that may affect the value of your RSU Award or of any amounts due to you pursuant to the
vesting of your RSU Award or the subsequent sale of any shares of Common Stock received;

no claim or entitlement to compensation or damages shall arise from forfeiture of this RSU Award resulting from the
termination of your Continuous Service (for any reason whatsoever, whether or not later found to be invalid or in breach of
employment laws in the jurisdiction where you are employed or the terms of your employment or service



agreement, if any), and in consideration of the grant of this RSU Award to which you are otherwise not entitled, you
irrevocably agree never to institute any claim against the Company or any Affiliate, waive your ability, if any, to bring any
such claim, and release the Company and any Affiliate from any such claim; if, notwithstanding the foregoing, any such
claim is allowed by a court of competent jurisdiction, then, by participating in the Plan, you shall be deemed irrevocably to
have agreed not to pursue such claim and agree to execute any and all documents necessary to request dismissal or
withdrawal of such claim.

5. Data Privacy.

a. You explicitly and unambiguously acknowledge and consent to the collection, use and transfer, in electronic or other form,
of your personal data as described in this document by and among, as applicable, your employer, the Company and its
Affiliates for the exclusive purpose of implementing, administering and managing your participation in the Plan. You
understand that the Company, its Affiliates and your employer hold certain personal information about you, including, but
not limited to, name, home address and telephone number, date of birth, social security number (or other identification
number), salary, nationality, job title, any shares of stock or directorships held in the Company, details of all options or any
other entitlement to shares of stock awarded, canceled, purchased, exercised, vested, unvested or outstanding in your favor
for the purpose of implementing, managing and administering the Plan (“Data’). You understand that the Data may be
transferred to any third parties assisting in the implementation, administration and management of the Plan, that these
recipients may be located in your country or elsewhere, in particular in the US, and that the recipient country may have
different data privacy laws providing less protections of your personal data than your country. You may request a list with
the names and addresses of any potential recipients of the Data by contacting the stock plan administrator at the Company
(the “Stock Plan Administrator”). You acknowledge that the recipients may receive, possess, process, use, retain and
transfer the Data, in electronic or other form, for the purposes of implementing, administering and managing your
participation in the Plan, including any requisite transfer of such Data, as may be required to a broker or other third party
with whom you may elect to deposit any shares of Common Stock acquired upon the vesting of your RSU Award. You
understand that Data will be held only as long as is necessary to implement, administer and manage your participation in the
Plan. You may, at any time, view the Data, request additional information about the storage and processing of the Data,
require any necessary amendments to the Data or refuse or withdraw the consents herein, in any case without cost, by
contacting the Stock Plan Administrator in writing.

b. For the purposes of operating the Plan in the European Union, Switzerland, and the United Kingdom, the Company will
collect and process information relating to you in accordance with the privacy notice from time to time in force.

6. No Advice Regarding Grant. The Company is not providing any tax, legal or financial advice, nor is the Company making any
recommendations regarding your participation in the Plan, or your acquisition or sale of the underlying shares of Common Stock.
You should consult with your own personal tax, legal and financial advisors regarding your participation in the Plan before taking
any action related to the Plan.



7. Language. You acknowledge that you are sufficiently proficient in the English language, or have consulted with an advisor who
is sufficiently proficient in English, so as to allow you to understand the terms and conditions of this Agreement. If you have
received this Agreement, or any other document related to this RSU Award and/or the Plan translated into a language other than
English and if the meaning of the translated version is different than the English version, the English version will control.

8. Foreign Asset/Account, Exchange Control and Tax Reporting. You may be subject to foreign asset/account, exchange control
and/or tax reporting requirements as a result of the acquisition, holding and/or transfer of shares of Common Stock or cash
(including dividends and the proceeds arising from the sale of shares of Common Stock) derived from your participation in the Plan
in, to and/or from a brokerage/bank account or legal entity located outside your country. The applicable laws in your country may
require that you report such accounts, assets and balances therein, the value thereof and/or the transactions related thereto to the
applicable authorities in such country. You may also be required to repatriate sale proceeds or other funds received as a result of
your participation in the Plan to your country through a designated bank or broker within a certain time after receipt. You
acknowledge that it is your responsibility to be compliant with such regulations and you are encouraged to consult with your
personal legal advisor for any details.

9. At-Will Employment. In Section 9(e) of the Plan, references to “at will” employment are deleted.
COUNTRY SPECIFIC TERMS

Australia

Breach of Law. Notwithstanding anything else in the Plan or the RSU Award Agreement, you will not be entitled to, and shall not
claim any benefit (including without limitation a legal right) under the Plan if the provision of such benefit would give rise to a
breach of Part 2D.2 of the Australian Corporations Act 2001 (Cth) (“Corporations Act’), any other provision of the Corporations
Act, or any other applicable statute, rule or regulation which limits or restricts the giving of such benefits. Further, the Company is
under no obligation to seek or obtain the approval of its shareholders in general meeting for the purpose of overcoming any such
limitation or restriction.

Securities Law Information. The grant of the RSU Award is made without disclosure under the Corporations Act in reliance on
case by case relief provided to the Company under an instrument issued by the Australian Securities and Investments Commission
(“ASIC Instrument”).

Adyvice. Any advice given to you by the Company, or a representative of the Company, in relation to the RSU Award should not be
considered as investment advice and does not take into account your objectives, financial situation, or needs.

Australian law normally requires persons who offer financial products to give information to investors before they invest.
This requires those offering financial products to have disclosed information that is material for investors to make an informed
decision. The usual rules do not apply to this offer because it is made under an employee incentive scheme and in reliance on the
ASIC Instrument. As a result, you may not be given all of the information



normally expected when receiving an offer of financial products in Australia. You will also have fewer other legal protections for
this investment.

You should consider obtaining your own financial product advice from a person who is licenced by the Australian Securities
and Investments Commission (“AS8IC”) to give such advice before accepting the RSU Award.

Risks. There are risks associated with the Company and a number of general risks associated with an investment in the Restricted
Stock Units and the underlying shares of the Company’s Common Stock. These risks may individually or in combination materially
and adversely affect the future operating and financial performance of the Company and, accordingly, the value of shares of the
Company’s Common Stock. There can be no guarantee that the Company will achieve its stated objectives. Before agreeing to
participate in the Plan, you should be satisfied that you have a sufficient understanding of the risks involved in making an
investment in the Company and whether it is a suitable investment, having regard to your objectives, financial situation, and needs.

The RSU Award will only vest on the satisfaction of the conditions (if any) set out in the enclosed Grant Notice and the
issue of the RSU Award to you is subject to the terms of the enclosed RSU Award Agreement and Plan. There is a chance that any
conditions attaching to the RSU Award may never be fulfilled and that the RSU Award will not vest.

Further risks and rights with respect to holding an RSU Award are set out in the enclosed RSU Award Agreement and Plan.

Stock price and currency information. Shares of the Company’s Common Stock are quoted on the NYSE and are valued in U.S.
dollars — see https://www.nyse.com/listings_directory/stock. The equivalent stock price in Australian dollars can be calculated by
taking the NYSE market price in U.S. dollars and applying the prevailing U.S.$ / A$ exchange rate to the market price.
Alternatively, if necessary, the Company will provide you with the market price of the Company’s shares on the NYSE (in
Australian dollars) upon written request to the Company. Such information will be provided to you as soon as practicable following
the request.

Exchange Control Information. Exchange control reporting is required for cash transactions exceeding A$10,000 and
international fund transfers. You understand that the Australian bank assisting with the transaction may file the report on your
behalf. If there is no Australian bank involved in the transfer, you will be required to file the report. You should consult with your
personal advisor to ensure proper compliance with applicable reporting requirements in Australia.

Tax Information. This Plan is a plan to which Subdivision 83A-C of the Income Tax Assessment Act 1997 (Cth) applies (subject to
the conditions in that Act).

Data Privacy. Section 5 of this Appendix (Data Privacy) is deleted and replaced with the following:

You explicitly and unambiguously consent to the collection, holding, use and disclosure, in electronic or other form, of your
personal information (as that term is defined in the Privacy Act 1988 (Cth)) as described in this document by and among, as
applicable, your employer, the



Company and its Affiliates for the purpose of implementing, administering and managing your participation in the Plan. You
understand that the Company, its Affiliates and your employer hold certain personal information about you, including, but not
limited to, name, home address and telephone number, email address and other contact details, date of birth, tax file number (or
other identification number), salary, nationality, job title, any shares of Common Stock or directorships held in the Company, details
of all options or any other entitlement to shares of Common Stock awarded, canceled, purchased, exercised, vested, unvested or
outstanding in your favor for the purpose of implementing, managing and administering the Plan (“Data”). The collection of this
information may be required for compliance with various legislation, including the Corporations Act 2001 (Cth) and applicable
taxation legislation. You understand that the Data may be transferred to any third parties assisting in the implementation,
administration and management of the Plan, that these recipients may be located in Australia or elsewhere, in particular in the
United States, and that the recipient country may have different data privacy laws providing less protection of your personal data
than your country. You may request a list with the names and addresses of any potential recipients of the Data by contacting the
stock plan administrator at the Company (the “Stock Plan Administrator”). You authorize the recipients to collect, hold, use and
disclose the Data, in electronic or other form, for the purposes of implementing, administering and managing your participation in
the Plan, including any requisite transfer of such Data, as may be required to a broker or other third party (that may or may not be
located in Australia or elsewhere) with whom you may elect to deposit any shares of the Common Stock acquired upon the vesting
of the RSU Award. You understand that Data will be held only as long as is necessary to implement, administer and manage your
participation in the Plan or for the period required by law, whichever is the longer. You may, at any time, refuse or withdraw the
consents herein, in any case without cost, by contacting the Stock Plan Administrator in writing. You understand that refusing or
withdrawing consent may affect your ability to participate in the Plan. You acknowledge that further information on how your
employer, the Company and its Affiliates collect, hold, use and disclose Data and personal information (and how you can access,
correct or complain about the handling of that Data or personal information by your employer, the Company and its Affiliates) can
be found at Asanapedia in the privacy policies of your employer, the Company and its Affiliates or the manager of the Plan (as
applicable).

Canada

Grant of the RSU Award. Notwithstanding any other provision governing your RSU Award, except as set forth below under
“Withholding Obligations”, the Company may not issue you the cash equivalent of Common Stock, in part or in full satisfaction of
the delivery of Common Stock upon vesting of your RSU Award.

Data Privacy. The following provision supplements Section 12 (Data Privacy) of this Appendix:

You hereby authorize the Company and its representatives to discuss with and obtain all relevant information from all
personnel, professional or not, involved in the administration and operation of the Plan. You further authorize the Company, any
Affiliates and any stock plan service provider that may be selected by the Company to assist with the Plan to disclose and discuss
the Plan with their respective advisors. You further authorize the Company and any Affiliates to record such information and to
keep such information in your employee file.



Language Consent. The parties acknowledge that it is their express wish that the RSU Award Agreement, as well as all documents,
notices and legal proceedings entered into, given or instituted pursuant hereto or relating directly or indirectly hereto, be drawn up
in English.

Les parties reconnaissent avoir exigé la rédaction en anglais de cette convention («Agreementy), ainsi que cette Annexe, ainsi que
de tous documents, avis et procédures judiciaires, exécutés, donnés ou intentés en vertu de, ou liés directement ou indirectement a,
la présente convention.

Continuous Service. Notwithstanding anything else in the Plan or the RSU Award Agreement, your Continuous Service will be
deemed to end on the date when you cease to be actively providing services to the Company or an Affiliate, regardless of whether
the cessation of your employment was lawful, and shall not include any period of statutory, contractual, common law, civil law or
other reasonable notice of termination of employment or any period of salary continuance or deemed employment. As a result, if
you receive notice of termination for a reason other than Cause, and the Company or its Affiliate does not require you to continue to
attend at work and elects to provide you with a payment in lieu of notice, your Continuous Service will end on the date you receive
such notice, as opposed any later date when severance payments to you cease.

Employment Matters. The definition of “Cause” is modified such that the following supplements the existing definition in the
Plan:

“Cause” has the meaning ascribed to such term in any written agreement between the Participant and the Company defining
such term and, in the absence of such agreement, such term means, with respect to a Participant, the occurrence of any of the
following events: (i) such Participant’s attempted commission of, or participation in, a fraud or act of dishonesty against the
Company; (ii) such Participant’s intentional, material violation of any contract or agreement between the Participant and the
Company or of any statutory duty owed to the Company; (iii) such Participant’s unauthorized use or disclosure of the Company’s
confidential information or trade secrets; (iv) such Participant’s gross misconduct; or (v) any other serious act or omission that
amounts to just cause at law. The determination that a termination of the Participant’s Continuous Service is either for Cause or
without Cause will be made by the Board with respect to Participants who are executive officers of the Company and by the
Company’s Chief Executive Officer with respect to Participants who are not executive officers of the Company. Any determination
by the Company that the Continuous Service of a Participant was terminated with or without Cause for the purposes of outstanding
Awards held by such Participant will have no effect upon any determination of the rights or obligations of the Company or such
Participant for any other purpose.

No Fractions. No fractional shares of Common Stock shall be issued under the RSU Award Agreement and no cash amount shall
be payable in respect thereof.

Voluntary Participation. Your participation in the Plan is voluntary, and you acknowledge and agree that you have not been
induced to enter into the RSU Award Agreement or acquire any RSU Award or shares of Common Stock by expectation of
employment, engagement or appointment or continued employment, engagement or appointment.

Securities Law Information.
The definition of “Affiliate” is modified such that the following supplements the existing definition in the Plan:



“For purposes of issuances of securities under the Plan to Directors, Employees and Consultants in Canada, an Affiliate
means a person (which includes a corporation) that controls the Company or is controlled by the Company or is controlled by the
same person that controls the Company. For this purpose, a person (first person) is considered to control a person (second person) if
the first person, directly or indirectly, has the power to direct the management and policies of the second person by virtue of
ownership of or direction over voting securities in the second person (over 50%); or a written agreement or indenture.”

The definition of “Consultant” is modified such that the following supplements the existing definition in the Plan:

“For purposes of issuances of securities under the Plan to Consultants in Canada, a Consultant means a person, other than an
employee, executive officer or director of the Company or an Affiliate that (a) is engaged to provide services to the Company or an
Affiliate, other than services provided in relation to a distribution; (b) provides the services under a written contract with the
Company or an Affiliate; and (c) spends or will spend a significant amount of time and attention on the affairs and business of the
Company or an Affiliate and includes (d) for an individual consultant, a corporation of which the individual consultant is an
employee or shareholder, and a partnership of which the individual consultant is an employee or partner, and (e) for a consultant
that is not an individual, an employee, executive officer, or director of the consultant, provided that the individual employee,
executive officer, or director spends or will spend a significant amount of time and attention on the affairs and business of the
Company or an Affiliate.”

You understand that you are permitted to sell the shares of Common Stock acquired pursuant to any RSU Awards, provided that the
Company is a “foreign issuer” that is not a public company in any jurisdiction of Canada and the sale of the shares of Common
Stock acquired pursuant to the Plan takes place: (i) through an exchange, or a market, outside of Canada on the distribution date; or
(i1) to a person or company outside of Canada. For purposes hereof, in addition to not being a reporting issuer in any jurisdiction of
Canada, a “foreign issuer” is an issuer that: (i) is not incorporated or existing pursuant to the laws of Canada or any jurisdiction of
Canada; (ii) does not have its head office in Canada; and (iii) does not have a majority of its executive officers or directors
ordinarily resident in Canada. If any designated broker is appointed under the Plan, you shall sell such securities through the
designated broker.

Foreign Asset/Account Reporting Information. Canadian residents are required to report any foreign property on form T1135
(Foreign Income Verification Statement) if the total cost of their foreign property exceeds C$100,000 at any time in the year. It is
your responsibility to comply with these reporting obligations, and you should consult with your own personal tax advisor in this
regard.

Withholding Obligations. Section 4 of the RSU Award Agreement is deleted and replaced with the following:

On or before the time you receive a distribution of the shares of Common Stock underlying your Restricted Stock Units, and
at any other time as reasonably requested by the Company in accordance with applicable tax laws, you agree to make adequate
arrangements satisfactory to the Company or adequate provision in cash for any sums required to satisfy the federal, state, local and
foreign tax withholding and source deduction obligations of the Company or any Affiliate that arise in connection with your RSU
Award (the “Withholding



Taxes”). Additionally, the Company or any Affiliate may satisfy all or any portion of the Withholding Taxes obligation relating to
your RSU Award by any of the following means or by a combination of such means: (i) withholding from any compensation
otherwise payable to you by the Company or an Affiliate; (ii) causing you to tender a cash payment; (iii) permitting you to enter
into a “same day sale” commitment, if applicable, with a broker-dealer (subject to your written consent) whereby you irrevocably
elect to sell a portion of the shares of Common Stock to be delivered in connection with your Restricted Stock Units to satisfy the
Withholding Taxes and whereby the broker-dealer irrevocably commits to forward the proceeds necessary to satisfy the
Withholding Taxes directly to the Company or its Affiliates; or (iv) permitting you (subject to your written consent) to surrender
Restricted Stock Units to the Company for a cash payment which shall be used to satisfy the Withholding Taxes, whereby the
number of Restricted Stock Units that may be surrendered for a cash payment shall be equal to the Withholding Taxes divided by a
Fair Market Value (measured as of the date shares of Common Stock are otherwise issuable to you pursuant to Section 5). However,
the Company does not guarantee that you will be able to satisfy the Withholding Taxes through any of the methods described in the
preceding provisions and in all circumstances you remain responsible for timely and fully satisfying the Withholding Taxes.

Dividends. Section 3 of the RSU Award Agreement is deleted and replaced with the following:

You may become entitled to be granted additional Restricted Stock Units equal to any cash dividends and other distributions
paid with respect to a corresponding number of shares of Common Stock in respect of the Restricted Stock Units covered by your
RSU Award. In such event, you will automatically be granted additional Restricted Stock Units subject to the RSU Award (the
“Dividend Units”), and such Dividend Units shall be subject to the same forfeiture restrictions and restrictions on transferability,
and same timing requirements for issuance of shares, as apply to the Restricted Stock Units subject to the RSU Award with respect
to which the Dividend Units relate.

France
Language Consent. The parties to the RSU Award Agreement acknowledge that it is their express wish that the RSU Award
Agreement, as well as all documents, notices, and legal proceedings entered into, given or instituted pursuant hereto or relating
directly or indirectly hereto, be drawn up in English.

Consentement relatif a la langue utilisée. Les parties reconnaissent avoir exigé que cette convention («Agreementy) soit rédigée en
anglais, ainsi que tous les documents, avis et procédures judiciaires, éxécutés, donnés ou intentés en vertu de, ou liés directement ou
indirectement a la présente.

Foreign Asset/Account Reporting Information. If you are a French resident and maintain a foreign bank account, you must report
such account to the French tax authorities when filing your annual tax return. Failure to comply with this requirement could trigger
significant penalties and you should consult with your personal advisor to ensure proper compliance with applicable reporting
requirements in France.

Exchange Control Information. Cross-border payments towards or from another EU member in excess of €10,000 must be
reported to the French Custom Authorities. However, this reporting obligation does not apply to wire transfers made via banks or
financial institutions. So,



given that the Plan is established by a US company and that, in any case, all money transfers will be made through banks or
financial institutions, this reporting obligation should not apply here.

Germany
Securities Disclaimer. The participation in the Plan is exempt or excluded from the requirement to publish a prospectus under the
EU Prospectus Directive as implemented in Germany.

Exchange Control Information. Cross-border payments in excess of €12,500 must be reported monthly to the German Federal
Bank (Bundesbank). In the event that you make or receive a payment in excess of this amount, you are required to report the
payment to Bundesbank electronically using the “General Statistics Reporting Portal” (“Allgemeines Meldeportal Statistik’)
available via Bundesbank’s website (www.bundesbank.de).

Tax Reporting. You must report and pay any capital gains tax liability that arises in connection with the sale of shares acquired
under the Plan. In general the statutory deadline of filing annual income tax returns for taxpayers is 31 July of the calendar year
following the respective fiscal year. Payment periods of due tax amounts are determined in view of the competent tax office. You
should consult with your personal tax advisor to ensure that you are properly complying with applicable reporting requirements in
Germany.

Iceland
Exchange Control Information. You should consult with your personal advisor to ensure compliance with the applicable exchange
control regulations in Iceland as such regulations are subject to frequent change. You are responsible for ensuring compliance with
all exchange control laws in Iceland.

Tax withholding. Upon the issuance of shares of Common Stock to you in settling RSUs the market value of such common stock is
subject to withholding at the tax rate applicable to wages at the time of issuance. The withholding amount will be subtracted from
your net wage payment following issuance. If such net wage payment does not suffice for payment of the withholding amount you
are required to provide the company with enough funds as needed for the withholding amount.
Ireland

Director Notification Obligation. Directors, shadow directors and secretaries of the Company’s Irish Affiliates whose interest in
the Company represents more than 1% of the Company’s voting share capital are subject to certain notification requirements under
Part 5, Chapter 5 of the Companies Act 2014. Directors, shadow directors and secretaries must notify the Irish Affiliates in writing
of their interest in the Company (e.g., RSUs, shares of Common Stock, etc.) and the number and class of shares or rights to which
the interest relates within five days of the acquisition or disposal of shares or within five days of becoming aware of the event
giving rise to the notification. This notification requirement also applies with respect to the interests of a spouse or children under
the age of 18 (whose interests will be attributed to the director, shadow director or secretary).

Data Privacy. Section 5 (Data Privacy) of this Appendix is deleted and replaced with the following:
This section is intended to provide information about the collection and processing of your personal data by the Company.



a. Data Collection and Usage. The Company collect, process and use certain personal information about you, including, but
not limited to, your name, home address, telephone number, email address, date of birth, social insurance number or other
identification number, salary, nationality, job title, any shares or directorships held in the Company and details of all options
or any other entitlement to shares of Common Stock awarded, cancelled, purchased, exercised, vested, unvested or
outstanding in your favor for the purpose of implementing, managing and administering the Plan (“Data”), for purposes of
implementing, administering and managing the Plan and for compliance with the Company’s legal obligations. The
Company is the controller of such Data. The legal basis, where required, for the processing of Data is that the processing is
contractually necessary for the performance of the Plan. The Company will share Data with third parties, including brokers
or any other third party with whom you elect to deposit any shares of Common Stock acquired upon the exercise of your
choice under the Plan, law firms, accountants and information technology service providers, for purposes of implementing,
administering and managing the Plan. You may request a list with the names and addresses of any potential recipients of the
Data by contacting the stock plan administrator at the Company (the “Stock Plan Administrator”). The Company is based in
the United States, which means the recipients of Data may be located in the United States or elsewhere. Participants
acknowledge and understand that Data will be transferred, processed and stored in the United States, as it is necessary for
the performance of the Plan. Where required for purposes of implementing, administering and managing the Plan, the
Company may transfer data elsewhere and on the basis of standard contractual clauses. For more information or to obtain a
copy of the standard contractual clauses, you can contact the Stock Plan Administrator. The Company will hold and use
Data for as long as is necessary to implement, administer and manage your participation in the Plan; as required to comply
with legal or regulatory obligations, including under tax, exchange control, labour and securities laws; and as otherwise
necessary in connection with legal rights, claims or proceedings. This period may extend beyond the period of your
employment with the Company. When the Company no longer needs Data for any of the above purposes, it will cease
processing it in this context and remove it from all of its systems used for such purposes to the fullest extent practicable. The
Participants may have a number of rights under Regulation (EU) 2016/679 of the European Parliament and of the Council of
27 April 2016 on the protection of natural persons with regard to the processing of personal data and on the free movement
of such data, and repealing Directive 95/46/EC (“GDPR”) and applicable Irish data protection legislation. Such rights
include the right to (i) request access to Data the Company processes, (ii) request rectification of inaccurate Data, (iii)
request the deletion of Data, (iv) request the restriction of processing of Data, (v) request the portability of Data, and (vi)
lodge a complaint with the Irish Data Protection Commission or any competent supervisory authority. To receive
clarification regarding these rights or to exercise these rights, you can contact the Stock Plan Administrator.

For the purposes of operating the Plan in Ireland, the Company will collect and process information relating to you in accordance
with the privacy notice from time to time in force.

Japan
Securities Disclosure. The Common Stock have not been registered under the Financial Instruments and Exchange Act of Japan
(kinyuu shouhin torihiki hou) (Law No. 25 of 1948, as



amended) (the “FIEA”). The shares of Common Stock may not be offered or sold in Japan or to, or for the benefit of, any resident
of Japan or to others for re-offering or re-sale, directly or indirectly, in Japan or to, or for the benefit of, any resident of Japan,
except pursuant to an exemption from the registration requirements of, and otherwise in compliance with, the FIEA and any other
applicable laws, regulations and ministerial guidelines of Japan. As used herein, the term “resident of Japan” means any natural
person having his place of domicile or residence in Japan, or any corporation or other entity organized under the laws of Japan or
having its main office in Japan.

Foreign Asset / Account Reporting. If you hold assets outside of Japan (e.g., shares of Common Stock acquired under the Plan)
with a value exceeding ¥50,000,000 (as of December 31 each year), you are required to comply with annual tax reporting
obligations with respect to such assets. Such report will be due by March 15 each year. You should consult with your personal tax
advisor to ensure that you are properly complying with applicable reporting requirements in Japan.

Poland
Exchange Control Information. Polish residents holding foreign securities which are not connected with their business
(including shares of Common Stock) must report information to the National Bank of Poland on transactions and balances of the
securities deposited in such accounts if the value of such transactions or balances (calculated individually or together with other
assets or liabilities held abroad) exceeds PLN 7,000,000. If required, the reports are due on a quarterly basis. You should consult
with your personal legal advisor to determine whether you will be required to submit reports to the National Bank of Poland.

Polish entrepreneurs are also required to transfer funds through a bank account or payment institution in Poland if: (i) the
payment is connected with their business, and (ii) the transferred amount in any single transaction exceeds PLN 15,000, and (iii) the
other party to the transaction is also an entrepreneur. Further, upon the request of a Polish bank, Polish residents are required to
inform the bank about all foreign exchange transactions performed through such bank. In addition, Polish residents are required to
store documents connected with any foreign exchange transaction for a period of 5 years from the end of the year in which such
transaction was made. Penalties may apply for failure to comply with exchange control requirements. You understand that you are
required to store all documents connected with any foreign exchange transactions you engage in for a period of five years, as
measured from the end of the year in which such transaction occurred.

Securities Law Information. The RSU Award does not constitute an "offer of securities to the public” in Poland and
therefore it is not subject to securities registration in Poland. No document or material related to the Plan has been or will be filed
with, approved or supervised by any Polish regulatory authority. No such document or material may be made publicly available in
Poland.

Employment Matters. The definition of “Cause” is modified such that the following supplements the existing definition in
the Plan:

“Cause” has the meaning ascribed to such term in any written agreement between the Participant and the Company (or the
Affiliate) defining such term and, in the absence of such



agreement, such term means, with respect to a Participant, the occurrence of any of the following events: (i) such Participant
commits a crime while bound by the employment contract, which prevents further employment of the Participant in the occupied
position, if the crime is obvious or has been declared by a court in a final and unappealable judgment (ii) such Participant’s gross
violation of basic employee duties; (iii) such Participant’s unauthorized use or disclosure of the Company’s (or the Affiliate’s)
confidential information or trade secrets; (iv) such Participant is absent from work for three months while on detention awaiting
trial, or (v) any other serious act or omission that amounts to just cause at law. The determination that a termination of the
Participant’s Continuous Service is either for Cause or without Cause will be made by the Board with respect to Participants who
are executive officers of the Company and by the Company’s Chief Executive Officer with respect to Participants who are not
executive officers of the Company. Any determination by the Company that the Continuous Service of a Participant was terminated
with or without Cause for the purposes of outstanding Awards held by such Participant will have no effect upon any determination
of the rights or obligations of the Company or such Participant for any other purpose.

Tax Matters. The detailed tax matters are described in the Plan prospectus.

Singapore
Restriction on Sale of Shares. Shares of Common Stock acquired under the Plan prior to the six (6) month anniversary of the date
of grant may not be sold or otherwise offered for sale in Singapore, unless such sale or offer is made (i) more than six months after
the date of grant; or (ii) pursuant to the exemptions under Part XIII Division (1) Subdivision (4) (other than section 280) of the
Singapore Securities and Futures Act (Chapter 289) of Singapore (“SFA”) or pursuant to, and in accordance with the conditions of,
any other applicable provision(s) of the SFA.

Securities Law Information. The Award is being granted to you pursuant to the “qualifying person” exemption under section
273(1)(i), read with section 273(4)of the SFA. The Plan has not been, nor will it be, lodged or registered as a prospectus with the
Monetary Authority of Singapore.

Chief Executive Officer and Director Notification Obligation. You acknowledge that if you are the Chief Executive Officer
(“CEO”) or a director, as defined under the Companies Act (Chapter 50) of Singapore (“Singapore Companies Act’) of a
Singapore Subsidiary, you are subject to certain disclosure requirements under the Singapore Companies Act. Among these
requirements is an obligation to notify the Singapore Subsidiary in writing of any interest in shares, debentures, rights or options
(e.g., Awards or shares of Common Stock) in the Singapore Subsidiary and/or its “related corporation” as defined under the
Singapore Companies Act, within two business days of (i) its acquisition or disposal, (ii) any change in previously disclosed interest
(e.g., when the shares of Common Stock are sold), or (iii) becoming a CEO or a director.

Personal Data. Section 5(a) (Data Privacy) of this Appendix is deleted and replaced with the following:

“You explicitly and unambiguously acknowledge and consent to the collection, use, disclosure and transfer, in electronic or other
form, of your Personal Data as described in this document by and among, as applicable, your employer, the Company and its
Affiliates for the exclusive purpose of implementing, administering and managing your participation in the Plan. You



understand that the Personal Data may be transferred to any third parties assisting in the implementation, administration and
management of the Plan, that these recipients may be located in your country or elsewhere, in particular in the US, and that the
recipient country may have different data privacy laws providing less protections of your Personal Data than Singapore, in which
case the Company will ensure that such recipient(s) provide a standard of protection to such Personal Data so transferred that is
comparable to the protection under the Singapore Personal Data Protection Act 2012 (No. 26 of 2012) (“PDPA’). You may request
a list with the names and addresses of any potential recipients of the Personal Data by contacting the stock plan administrator at the
Company (the “Stock Plan Administrator”). You acknowledge that the recipients may receive, possess, process, use, retain and
transfer the Personal Data, in electronic or other form, for the purposes of implementing, administering and managing your
participation in the Plan, including any requisite transfer of such Personal Data, as may be required to a broker or other third party
with whom you may elect to deposit any shares of Common Stock acquired upon the vesting of your RSU Award. You understand
that Personal Data will be held only as long as is necessary to implement, administer and manage your participation in the Plan. You
understand that the purposes for which your Personal Data will be collected or held may continue to apply even in situations where
your employment with your employer has been terminated or altered. You may, at any time, view the Personal Data, request
additional information about the storage and processing of the Personal Data, require any necessary amendments to the Personal
Data or refuse or withdraw the consents herein, in any case without cost, by contacting the Stock Plan Administrator in writing.

For the purposes of this clause, “Personal Data” has the same meaning as set out in the PDPA.”

South Korea
Data Privacy. The following provision supplements Section 5 (Data Privacy) of the General Non-U.S. Terms of the RSU Award
Agreement:
Under the Personal Information Protection Act (“PIPA”), the Company must obtain written consent from you in a prescribed
manner in order to process (i.e., collect, use, and transfer to third parties) your personal information.

Foreign Asset / Account Reporting. Korean residents must declare all foreign financial accounts (e.g., non-Korean bank accounts,
brokerage accounts holding shares of Common Stock, etc.) to the Korean tax authority and file a report with respect to such
accounts where the aggregate balance of accounts held in an offshore financial institution on any end date of each month during a
calendar year exceeds KRW 0.5 billion (or an equivalent amount in foreign currency). You should consult your personal tax advisor
regarding reporting requirements in Korea.

Dividends. The term “cash dividend” and “stock dividend” under Section 3 of the Agreement shall include any “dividend
equivalents.” Accordingly, you will not receive any benefit or adjustment to your RSU Award with respect to any dividend
equivalents.

Withholding Obligations. The terms “Withholding Taxes” and “tax liabilities” (as used in Section 8 of the Agreement) shall
include applicable social security in Korea.

Language Acknowledgement. You confirm that you have read and understood the documents relating to the Plan, including the
RSU Award Agreement, with all terms and conditions included



therein, which were provided in the English language only. You confirm that you have sufficient language capabilities to understand
these terms and conditions in full.
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Cause. “Cause” shall include, but not be limited to, all reasons entitling to a summary dismissal pursuant to Articles 23 and 24 of
the Labor Standard Act, without limiting the definition of Cause as outlined in the Plan.

No Right against Employer. You expressly acknowledge that you shall not have any right or claim under the Plan, the RSU Award,
the Grant Notice and this RSU Award Agreement against the Affiliate under which you are employed.

Wage. You expressly agree that any RSU Awards will not constitute wage under Korean laws.
Term “Company”. The term “Company” as used in Section 8(b) and 8(c) of the Plan shall include the Company as well as its
Affiliates.

Spain
No Entitlement for Claims or Compensation. The following provision supplements Section 4 of the General Non-U.S. Terms in
this Appendix to the RSU Award Agreement that clarify that the grant, vesting, or settlement of your RSU Award does not give you
a right to continued service/employment:

By accepting the grant of the RSU Award, you consent to participation in the Plan and acknowledge that you have received
a copy of the Plan document.

You understand that the Company has unilaterally, gratuitously and in its sole discretion decided to make grants of RSU
Awards under the Plan to individuals who may be Employees, Directors and Consultants throughout the world. The decision is
limited and entered into based upon the express assumption and condition that any RSU Awards will not economically or otherwise
bind the Company or any Affiliate, including your employer, on an ongoing basis, other than as expressly set forth in the RSU
Award Agreement. Consequently, you understand that the grant of RSU Awards is made on the assumption and condition that the
RSU Awards shall not become part of any employment contract (whether with the Company or any Affiliate, including your
employer) and shall not be considered a mandatory benefit, salary for any purpose (including severance compensation) or any other
right whatsoever. Furthermore, you understand and freely accept that there is no guarantee that any benefit whatsoever shall arise
from the RSU Awards , which are gratuitous and discretionary, since the future value of the RSU Awards and the underlying shares
of Common Stock is unknown and unpredictable.

You understand and agree that, as a condition of the grant of the RSU Awards , your termination of Continuous Service for
any reason (including for the reasons listed below) will automatically result in the cancellation and loss of any RSU Awards that
may have been granted to you and that were not fully vested on the date of termination of your Continuous Service. In particular,
you understand and agree that, unless otherwise expressly provided for by the Company at the Date of Grant, the RSU Awards will
be cancelled without entitlement to the shares or to any amount as indemnification if you terminate employment by reason of,
including,



but not limited to: resignation, death, disability, retirement, disciplinary dismissal adjudged to be with cause, disciplinary dismissal
adjudged or recognized to be without cause, individual or collective layoff on objective grounds, whether adjudged to be with cause
or adjudged or recognized to be without cause, material modification of the terms of employment under Article 41 of the Workers’
Statute, relocation under Article 40 of the Workers’ Statute, Article 50 of the Workers’ Statute, unilateral withdrawal by the
Employer, and under Article 10.3 of Royal Decree 1382/1985.

You also understand that this grant of a RSU Award would not be made but for the assumptions and conditions set forth
hereinabove; thus, you understand, acknowledge and freely accept that, should any or all of the assumptions be mistaken or any of
the conditions not be met for any reason, the grant, the RSU Award and any right to the underlying shares of Common Stock shall
be null and void.

Securities Law Information. The Restricted Stock Units described in the RSU Award Agreement and this Appendix do not qualify
under Spanish regulations as securities. No “offer of securities to the public”, as defined under Spanish law, has taken place or will
take place in the Spanish territory. The RSU Agreement (including this Appendix) has not been nor will it be registered with the
Comision Nacional del Mercado de Valores, and does not constitute a public offering prospectus.

Foreign Assets Reporting. You may be subject to certain tax reporting requirements with respect to assets or rights that you hold
outside of Spain, including bank accounts, securities and real estate if the aggregate value for particular category of assets exceeds
€50,000 as of December 31 each year. Shares acquired under the Plan or other equity programs offered by the Company constitute
securities for purposes of this requirement, but unvested awards (e.g., Restricted Stock Units, etc.) are not considered assets or
rights for purposes of this reporting requirement.

If applicable, you must report the assets on Form 720 by no later than March 31 following the end of the relevant year. After the
rights and/or assets are initially reported, the reporting obligation will only apply if (a) the value of previously-reported rights or
assets increases by more than €20,000 as of each subsequent December 31, or (b) upon disposition of the previously-reported rights
or assets. You are encouraged to consult with your personal advisor to determine any obligations in this respect.

Share Reporting Requirement. You must declare the acquisition, ownership and disposition of Shares to the Spanish Direccion
General de Comercio e Inversiones (the “DGCT”) of the Ministry of Economy and Competitiveness on a Form D-6. Generally, the
declaration must be made in January for Shares owned as of December 31 of the prior year and/or shares of Common Stock
acquired or disposed of during the prior year; however, if the value of the shares of Common Stock acquired or the amount of the
sale proceeds exceeds the threshold in force from time to time (or you hold 10% or more of the share capital of the Company or
other such amount that would entitle you to join the Board), the declaration must be filed within one month of the acquisition or
disposition, as applicable. You should consult with your personal advisor to determine your obligations in this respect.



Foreign Assets and Transaction Reporting. You may be required to electronically declare to the Bank of Spain any foreign
accounts (including brokerage accounts held abroad), any foreign instruments (e.g., shares of Common Stock) and any transactions
with non-Spanish residents (including any payments of cash or shares made to you by the Company or a U.S. brokerage account) if
the balances in such accounts together with the value of such instruments as of December 31, or the volume of transactions with
non-Spanish residents during the prior or current year, exceed €1,000,000. Once the €1,000,000 threshold has been surpassed in
either respect, you will generally be required to report all of your foreign accounts, foreign instruments and transactions with non-
Spanish residents, even if the relevant threshold has not been crossed for an individual item. You will generally only be required to
report on an annual basis (by January 20 of each year); however, if the balances in your foreign accounts together with value of your
foreign instruments or the volume of transactions with non-Spanish residents exceed €100,000,000, you acknowledge that more
frequent reporting will be required.

Sweden
Cash settlement. Notwithstanding any provision of the Plan or the RSU Award Agreement, the RSU Awards may not be settled in
cash.

Exchange Control. You understand and agree that foreign and local banks, financial institutions (including brokers) and others
engaged in cross-border transactions generally may be required to report any payments to or from a foreign country exceeding a
certain amount, to Swedish authorities (e.g. the Swedish Tax Agency). This requirement may apply even if you have a brokerage
account with a foreign broker.

Tax withholding. Upon vesting and settlement of the RSU Awards the benefit, i.e. the fair market value of restricted stock unit
awards at the time of vesting and settlement minus the total price paid for the restricted stock unit awards, is taxed as employment
income at progressive rates, depending on your yearly income and municipal residency. Your employer will take the benefit into
account for withholding tax purposes.

The taxable benefit will be added to your salary and other benefits the relevant month in order to determine what amount the
employer should withhold. There is only an obligation to withhold tax from cash salary paid to you the relevant month. Should the
cash salary not be enough to cover the tax on the benefit, you will be responsible to pay any additional tax to the Swedish Tax
Agency.

Switzerland
Sole Contact and Contractual Partner Information. You acknowledge that the RSU Award, the Grant Notice, this RSU Award
Agreement, the Appendix and your participation in the Plan does not create any claims against the Affiliate employing you, either
directly or indirectly. To be clear: Your sole contract and sole contractual partner regarding the Plan and the granted RSU Award is
the Company and the granted RSU Award does not form part of your contractual compensation.

Continuous Service. Notwithstanding anything else in the Plan or the RSU Award Agreement, the Continuous Service will be
deemed to end on the date when a termination notice is issued, regardless of whether the cessation of the employment was lawful,
and shall not include any period notice of termination of employment or any period of salary continuance or deemed



employment. As a result, if you receive notice of termination your Continuous Service will end on the date you receive such notice
from the Affiliate employing you.

Securities Law Information. The Award is not intended to be publicly offered in or from Switzerland. Because it is considered a
private offering, it is not subject to securities registration in Switzerland. Neither this document nor any other materials relating to
the RSU Award and/or the underlying shares in Common Stock (i) constitutes a prospectus according to articles 35 et seq. of the
Swiss Federal Act on Financial Services (“FinSA”); (ii)) may be publicly distributed or otherwise made publicly available in
Switzerland to any person other than an awardholder; or (iii) has been or will be filed with, approved or supervised by any Swiss
reviewing body according to article 51 FinSA or any Swiss regulatory authority, including the Swiss Financial Market Supervisory
Authority (“FINMA”).

Grant of the Award. The RSU Award granted to you is a voluntary gratuity (Gratifikation, gratification) within the meaning of
Article 322d Swiss Code of Obligations (CO) as determined at the Company's sole discretion which you have no entitlement to and
which does not constitute an entitlement for a grant of further RSU Awards or other equities in the future.

Vesting. You acknowledge and confirm that the RSU Award grant is fully discretionary and that before the Restricted Stuck Unit
has vested you shall not have any right in regard to such RSU Award.

Disability. For the avoidance of any doubt, “Disability” shall include, but not be limited to, any permanent disability as per the
social security laws of Switzerland other than for purposes of the Vesting Acceleration or the Issuance Schedule set forth on the
Grant Notice. For purposes of the Vesting Acceleration and the Issuance Schedule set forth on the Grant Notice, “Disability” shall
have the meaning set forth in the Plan.

Social Security and Tax: You herewith directly authorize the Affiliate employing you to make all (if any) applicable social
security, insurance and tax deductions resulting from the grant and/or vesting of the RSU Award or the sale of shares from any
compensation owed to you by the Affiliate employing you, subject to any statutory limitations. If your compensation shall not be
sufficient to cover such social security, insurance and tax liabilities, you will indemnify the Affiliate employing you upon first
demand.

Cause. “Cause” shall include, but not be limited to, all reasons entitling to a summary dismissal pursuant to article 337 of the Swiss
Code of Obligations (CO) and all justified reasons pursuant to article 340c para. 2 CO, without limiting the definition of Cause as
outlined in the Plan. You expressly acknowledge that the definition of Cause as per the Plan shall include any crime or felony under
Swiss laws and any breaches against your duties and in respect of the Affiliate employing you or the Affiliate to which you have
been assigned, and not only in respect of the Company.

Language Acknowledgement. You confirm that you have read and understood the documents relating to the Plan, including the
RSU Award Agreement, with all terms and conditions included therein, which were provided in the English language only. You
confirm that you have sufficient language capabilities to understand these terms and conditions in full.



Sie bestdtigen, dass Sie den Plan sowie die dazugehorigen Dokumente, inklusive der Vereinbarung, mit all den darin enthaltenen
Bedingungen und Voraussetzungen, welche in englischer Sprache verfasst sind, gelesen und verstanden haben. Sie bestdtigen, dass
Thre Sprachkenntnisse gen v’ gend sind, um die Bedingungen und Voraussetzungen zu verstehen.

Vous confirmez que vous avez lu et compris les documents relatifs au plan, y compris la convention d'attribution, avec toutes les
conditions qui y sont incluses, qui ont été fournies en langue anglaise uniquement. Vous confirmez que vous avez des capacités
linguistiques suffisantes pour comprendre ces termes et conditions dans leur intégralité.

Confermate di aver letto e compreso i documenti relativi al Piano, compreso I'Accordo di assegnazione RSU, con tutti i termini e le
condizioni ivi inclusi, che sono stati forniti solo in lingua inglese. Confermate di avere capacita linguistiche sufficienti per
comprendere appieno questi termini e condizioni.

No Right against Employer. You expressly acknowledge that you shall not have any right or claim under the Plan, the RSU Award,
the Grant Notice and this RSU Award Agreement against the Affiliate employing you. You expressly acknowledge and agrees that
you only have any right and claim against the Company, i.e. Asana, Inc. as set out under the Plan and the RSU Award Agreement.

Governing Law and Jurisdiction. You expressly acknowledge and agrees to the Choice of Law clause in the Plan and the RSU
Award Agreement and accept that Swiss law does not apply and that Swiss courts do not have any jurisdiction in regard to any
claims under the Plan and the RSU Award Agreement. You expressly agree to the laws of the State of Delaware (USA) as governing
law and herewith agree to the courts in Delaware having exclusive jurisdiction over any matter in regard to the Plan and the RSU
Award Agreement.

UK
Award Not a Service Contract. The following supplements Section 4 (Award Not a Service Contract) of this Appendix:

You waive all rights to compensation or damages in consequence of the termination of your office or employment with the
Company or any Affiliate for any reason whatsoever (whether lawful or unlawful and including, without prejudice to the foregoing,
in circumstances giving rise to a claim for wrongful dismissal) in so far as those rights arise or may arise from you ceasing to hold
or being able to vest your Award, or from the loss or diminution in value of any rights or entitlements in connection with the Plan.

Withholding Obligations. The following supplements Section 4 of the RSU Award Agreement:
As a condition of the vesting of your RSU Award, you unconditionally and irrevocably agree:

(i) to place the Company in funds and indemnify the Company in respect of (1) all liability to UK income tax which
the Company is liable to account for on your behalf directly to HM Revenue & Customs; (2) all liability to national insurance
contributions which the Company is liable to account for on your behalf to HM Revenue & Customs (including, to the extent
permitted by law, secondary class 1 (employer’s) national insurance contributions for which you are liable and hereby agree to
bear); and (3) all liability to national insurance contributions for which the Company is liable and which are formally transferred to
you, which arises as a consequence of or in connection with your RSU Award (the “UK Tax Liability”); or



(ii) to permit the Company to sell at the best price which it can reasonably obtain such number of shares of Common
Stock allocated or allotted to you following vesting as will provide the Company with an amount equal to the UK Tax Liability; and
to permit the Company to withhold an amount not exceeding the UK Tax Liability from any payment made to you (including, but
not limited to salary); and

(i) if so required by the Company, and, to the extent permitted by law, to enter into a joint election or other
arrangements under which the liability for all or part of such employer’s national insurance contributions liability is transferred to
you; and

(iv) if so required by the Company, to enter into a joint election within Section 431 of (UK) Income Tax (Earnings
and Pensions) Act 2003 (“ITEPA”) in respect of computing any tax charge on the acquisition of “restricted securities” (as defined
in Section 423 and 424 of ITEPA); and

(v) to sign, promptly, all documents required by the Company to effect the terms of this provision, and references in
this provision to “the Company” shall, if applicable, be construed as also referring to any Affiliate.
Clawback/Recovery. By executing the RSU Award Agreement, you expressly consent in writing to the application of the right of
recoupment to your RSU Award in accordance with the terms of Section 9(i) of the Plan.



Attachment 11

Asana, Inc.
2020 Equity Incentive Plan
Adopted by the Board of Directors: August 19, 2020
Approved by the Stockholders: August 31, 2020
Effective Date: September 21, 2020

1. General.
a. Successor to and Continuation of Prior Plans. The Plan is the successor to and continuation of the Prior Plans. As of the

C.

Effective Date, (i) no additional awards may be granted under the Prior Plans; (ii) the Prior Plans’ Available Reserve plus
any Returning Shares will become available for issuance pursuant to Awards granted under this Plan; and (iii) all
outstanding awards granted under the Prior Plans will remain subject to the terms of the Prior Plans (except to the extent
such outstanding awards result in Returning Shares that become available for issuance pursuant to Awards granted under this
Plan). All Awards granted under this Plan will be subject to the terms of this Plan.

Plan Purpose. The Company, by means of the Plan, seeks to secure and retain the services of Employees, Directors and
Consultants, to provide incentives for such persons to exert maximum efforts for the success of the Company and any
Affiliate and to provide a means by which such persons may be given an opportunity to benefit from increases in value of
the Common Stock through the granting of Awards.

Available Awards. The Plan provides for the grant of the following Awards: (i) Incentive Stock Options; (ii) Nonstatutory
Stock Options; (iii)) SARs; (iv) Restricted Stock Awards; (v) RSU Awards; (vi) Performance Awards; and (vii) Other
Awards.

Adoption Date; Effective Date. The Plan will come into existence on the Adoption Date, but no Award may be granted
prior to the Effective Date.

2. Shares Subject to the Plan.

a. Share Reserve. Subject to adjustment in accordance with Section 2(c) and any adjustments as necessary to implement any

Capitalization Adjustments, the aggregate number of shares of Common Stock that may be issued pursuant to Awards will
not exceed the sum of: (i) 18,000,000 new shares, plus (ii) the Prior Plans’ Available Reserve, plus (iii) the number of
Returning Shares, if any, as such shares become available from time to time. In addition, subject to any adjustments as
necessary to implement any Capitalization Adjustments, such aggregate number of shares of Common Stock will
automatically increase on February 1 of each year for a period of ten years commencing on February 1, 2021 and ending on
(and including) February 1, 2030, in an amount equal to 5% of the total number of shares of the Company’s capital stock
outstanding on January 31 of the preceding fiscal year; provided, however, that the Board may act prior to February 1+ of a
given year to provide that the increase for such year will be a lesser number of shares of Common Stock.



b. Aggregate Incentive Stock Option Limit. Notwithstanding anything to the contrary in Section 2(a) and subject to any
adjustments as necessary to implement any Capitalization Adjustments, the aggregate maximum number of shares of
Common Stock that may be issued pursuant to the exercise of Incentive Stock Options is 60,000,000 shares.

c. Share Reserve Operation.

i. Limit Applies to Common Stock Issued Pursuant to Awards. For clarity, the Share Reserve is a limit on the
number of shares of Common Stock that may be issued pursuant to Awards and does not limit the granting of
Awards, except that the Company will keep available at all times the number of shares of Common Stock reasonably
required to satisfy its obligations to issue shares pursuant to such Awards. Shares may be issued in connection with a
merger or acquisition as permitted by, as applicable, Nasdaq Listing Rule 5635(c), NYSE Listed Company Manual
Section 303A.08, NYSE American Company Guide Section 711 or other applicable rule, and such issuance will not
reduce the number of shares available for issuance under the Plan.

ii.  Actions that Do Not Constitute Issuance of Common Stock and Do Not Reduce Share Reserve. The following
actions do not result in an issuance of shares under the Plan and accordingly do not reduce the number of shares
subject to the Share Reserve and available for issuance under the Plan: (1) the expiration or termination of any
portion of an Award without the shares covered by such portion of the Award having been issued, (2) the settlement
of any portion of an Award in cash (i.e., the Participant receives cash rather than Common Stock), (3) the
withholding of shares that would otherwise be issued by the Company to satisfy the exercise, strike or purchase price
of an Award; (4) the withholding of shares that would otherwise be issued by the Company to satisfy a tax
withholding obligation in connection with an Award.

iii.  Reversion of Previously Issued Shares of Common Stock to Share Reserve. The following shares of Common
Stock previously issued pursuant to an Award and accordingly initially deducted from the Share Reserve will be
added back to the Share Reserve and again become available for issuance under the Plan: (1) any shares that are
forfeited back to or repurchased by the Company because of a failure to meet a contingency or condition required for
the vesting of such shares; (2) any shares that are reacquired by the Company to satisfy the exercise, strike or
purchase price of an Award; and (3) any shares that are reacquired by the Company to satisfy a tax withholding
obligation in connection with an Award.

3. Eligibility and Limitations.

a. Eligible Award Recipients. Subject to the terms of the Plan, Employees, Directors and Consultants are eligible to receive
Awards.

b. Specific Award Limitations.

i. Limitations on Incentive Stock Option Recipients. Incentive Stock Options may be granted only to Employees of
the Company or a “parent corporation” or



“subsidiary corporation” thereof (as such terms are defined in Sections 424(e) and (f) of the Code).

ii. Incentive Stock Option $100,000 Limitation. To the extent that the aggregate Fair Market Value (determined at the
time of grant) of Common Stock with respect to which Incentive Stock Options are exercisable for the first time by
any Optionholder during any calendar year (under all plans of the Company and any Affiliates) exceeds $100,000 (or
such other limit established in the Code) or otherwise does not comply with the rules governing Incentive Stock
Options, the Options or portions thereof that exceed such limit (according to the order in which they were granted) or
otherwise do not comply with such rules will be treated as Nonstatutory Stock Options, notwithstanding any contrary
provision of the applicable Option Agreement(s).

iii.  Limitations on Incentive Stock Options Granted to Ten Percent Stockholders. A Ten Percent Stockholder may
not be granted an Incentive Stock Option unless (i) the exercise price of such Option is at least 110% of the Fair
Market Value on the date of grant of such Option and (ii) the Option is not exercisable after the expiration of five
years from the date of grant of such Option.

iv.  Limitations on Nonstatutory Stock Options and SARs. Nonstatutory Stock Options and SARs may not be granted
to Employees, Directors and Consultants who are providing Continuous Service only to any “parent” of the
Company (as such term is defined in Rule 405) unless the stock underlying such Awards is treated as “service
recipient stock” under Section 409A because the Awards are granted pursuant to a corporate transaction (such as a
spin off transaction) or unless such Awards otherwise comply with the distribution requirements of Section 409A.

c. Aggregate Incentive Stock Option Limit. The aggregate maximum number of shares of Common Stock that may be issued
pursuant to the exercise of Incentive Stock Options is the number of shares specified in Section 2(b).

d. Non-Employee Director Compensation Limit. The aggregate value of all compensation granted or paid, as applicable, to
any individual for service as a Non-Employee Director with respect to any calendar year, including Awards granted and cash fees
paid by the Company to such Non-Employee Director, will not exceed (i) $750,000 in total value or (ii) in the event such Non-
Employee Director is first appointed or elected to the Board during such calendar year, $1,000,000 in total value, in each case
calculating the value of any equity awards based on the grant date fair value of such equity awards for financial reporting purposes.

4. Options and Stock Appreciation Rights.

Each Option and SAR will have such terms and conditions as determined by the Board. Each Option will be designated in
writing as an Incentive Stock Option or Nonstatutory Stock Option at the time of grant; provided, however, that if an Option is not
so designated, then such Option will be a Nonstatutory Stock Option, and the shares purchased upon exercise of each type of Option
will be separately accounted for. Each SAR will be denominated in shares of



Common Stock equivalents. The terms and conditions of separate Options and SARs need not be identical; provided, however, that
each Option Agreement and SAR Agreement will conform (through incorporation of provisions hereof by reference in the Award
Agreement or otherwise) to the substance of each of the following provisions:

a. Term. Subject to Section 3(b) regarding Ten Percent Stockholders, no Option or SAR will be exercisable after the expiration
of ten years from the date of grant of such Award or such shorter period specified in the Award Agreement.

b. Exercise or Strike Price. Subject to Section 3(b) regarding Ten Percent Stockholders, the exercise or strike price of each
Option or SAR will not be less than 100% of the Fair Market Value on the date of grant of such Award. Notwithstanding the
foregoing, an Option or SAR may be granted with an exercise or strike price lower than 100% of the Fair Market Value on
the date of grant of such Award if such Award is granted pursuant to an assumption of or substitution for another option or
stock appreciation right pursuant to a Corporate Transaction and in a manner consistent with the provisions of Sections
409A and, if applicable, 424(a) of the Code.

c. Exercise Procedure and Payment of Exercise Price for Options. In order to exercise an Option, the Participant must
provide notice of exercise to the Plan Administrator in accordance with the procedures specified in the Option Agreement or
otherwise provided by the Company. The Board has the authority to grant Options that do not permit all of the following
methods of payment (or otherwise restrict the ability to use certain methods) and to grant Options that require the consent of
the Company to utilize a particular method of payment. The exercise price of an Option may be paid, to the extent permitted
by Applicable Law and as determined by the Board, by one or more of the following methods of payment to the extent set
forth in the Option Agreement:

i. by cash or check, bank draft or money order payable to the Company;

ii.  pursuant to a “cashless exercise” program developed under Regulation T as promulgated by the Federal Reserve
Board that, prior to the issuance of the Common Stock subject to the Option, results in either the receipt of cash (or
check) by the Company or the receipt of irrevocable instructions to pay the exercise price to the Company from the
sales proceeds;

iii. by delivery to the Company (either by actual delivery or attestation) of shares of Common Stock that are already
owned by the Participant free and clear of any liens, claims, encumbrances or security interests, with a Fair Market
Value on the date of exercise that does not exceed the exercise price, provided that (1) at the time of exercise the
Common Stock is publicly traded, (2) any remaining balance of the exercise price not satisfied by such delivery is
paid by the Participant in cash or other permitted form of payment, (3) such delivery would not violate any
Applicable Law or agreement restricting the redemption of the Common Stock, (4) any certificated shares are
endorsed or accompanied by an executed assignment separate from certificate, and (5) such shares have been held by
the Participant for any minimum period necessary to avoid adverse accounting treatment as a result of such delivery;



iv.  if the Option is a Nonstatutory Stock Option, by a “net exercise” arrangement pursuant to which the Company will
reduce the number of shares of Common Stock issuable upon exercise by the largest whole number of shares with a
Fair Market Value on the date of exercise that does not exceed the exercise price, provided that (1) such shares used
to pay the exercise price will not be exercisable thereafter and (2) any remaining balance of the exercise price not
satisfied by such net exercise is paid by the Participant in cash or other permitted form of payment; or

v.  in any other form of consideration that may be acceptable to the Board and permissible under Applicable Law.

d. Exercise Procedure and Payment of Appreciation Distribution for SARs. In order to exercise any SAR, the Participant

f.

must provide notice of exercise to the Plan Administrator in accordance with the SAR Agreement. The appreciation
distribution payable to a Participant upon the exercise of a SAR will not be greater than an amount equal to the excess of (i)
the aggregate Fair Market Value on the date of exercise of a number of shares of Common Stock equal to the number of
Common Stock equivalents that are vested and being exercised under such SAR, over (ii) the strike price of such SAR. Such
appreciation distribution may be paid to the Participant in the form of Common Stock or cash (or any combination of
Common Stock and cash) or in any other form of payment, as determined by the Board and specified in the SAR
Agreement.

Transferability. The Board may, in its sole discretion, impose such limitations on the transferability of Options and SARs as
the Board will determine. In the absence of such a determination by the Board to the contrary, the following restrictions on
the transferability of Options and SARs will apply:

i. Restrictions on Transfer. An Option or SAR will not be transferable except by will or by the laws of descent and
distribution, and will be exercisable during the lifetime of the Participant only by the Participant. The Board may
permit transfer of the Option or SAR in a manner that is not prohibited by applicable laws or regulations. Except as
explicitly provided in the Plan, neither an Option nor a SAR may be transferred for consideration.

ii. Domestic Relations Orders. Subject to the approval of the Board or a duly authorized Officer, an Option or SAR
may be transferred pursuant to the terms of a domestic relations order, official marital settlement agreement or other
divorce or separation instrument as permitted by Treasury Regulations Section 1.421-1(b)(2) or comparable non-U.S.
law. If an Option is an Incentive Stock Option, such Option may be deemed to be a Nonstatutory Stock Option as a
result of such transfer.

Vesting. The Board may impose such restrictions on or conditions to the vesting and/or exercisability of an Option or SAR
as determined by the Board. Except as otherwise provided in the Award Agreement or other written agreement between a
Participant and the Company or an Affiliate, vesting of Options and SARs will cease upon termination of the Participant’s
Continuous Service.



g. Termination of Continuous Service for Cause. Except as explicitly otherwise provided in the Award Agreement or other
written agreement between a Participant and the Company or an Affiliate, if a Participant’s Continuous Service is terminated
for Cause, the Participant’s Options and SARs will terminate and be forfeited immediately upon such termination of
Continuous Service, and the Participant will be prohibited from exercising any portion (including any vested portion) of
such Awards on and after the date of such termination of Continuous Service and the Participant will have no further right,
title or interest in such forfeited Award, the shares of Common Stock subject to the forfeited Award, or any consideration in
respect of the forfeited Award.

h. Post-Termination Exercise Period Following Termination of Continuous Service for Reasons Other than Cause. If a
Participant’s Continuous Service terminates for any reason other than for Cause, the Participant may exercise his or her
Option or SAR, to the extent vested, prior to expiration of its maximum term (as set forth in Section 4(a)) or, if applicable,
such shorter period of time provided in the Award Agreement or other written agreement between a Participant and the
Company or an Affiliate. Following the date of such termination, to the extent the Participant does not exercise such Award
within the applicable Post-Termination Exercise Period (or, if earlier, prior to the expiration of the maximum term of such
Award), such unexercised portion of the Award will terminate, and the Participant will have no further right, title or interest
in terminated Award, the shares of Common Stock subject to the terminated Award, or any consideration in respect of the
terminated Award.

i. Non-Exempt Employees. No Option or SAR, whether or not vested, granted to an Employee who is a non-exempt
employee for purposes of the Fair Labor Standards Act of 1938, as amended, will be first exercisable for any shares of
Common Stock until at least six months following the date of grant of such Award. Notwithstanding the foregoing, in
accordance with the provisions of the Worker Economic Opportunity Act, any vested portion of such Award may be
exercised earlier than six months following the date of grant of such Award in the event of (i) such Participant’s death or
Disability, (ii) a Corporate Transaction in which such Award is not assumed, continued or substituted, (iii) a Change in
Control, or (iv) such Participant’s retirement (as such term may be defined in the Award Agreement or another applicable
agreement or, in the absence of any such definition, in accordance with the Company’s then current employment policies
and guidelines). This Section 4(h) is intended to operate so that any income derived by a non-exempt employee in
connection with the exercise or vesting of an Option or SAR will be exempt from his or her regular rate of pay.

j- Whole Shares. Options and SARs may be exercised only with respect to whole shares of Common Stock or their
equivalents.

5. Awards Other Than Options and Stock Appreciation Rights.

a. Restricted Stock Awards and RSU Awards. Each Restricted Stock Award and RSU Award will have such terms and
conditions as determined by the Board; provided, however, that each Restricted Stock Award Agreement and RSU Award
Agreement will conform (through incorporation of the provisions hereof by reference in the Award Agreement or otherwise)
to the substance of each of the following provisions:



1. Form of Award.

1.

RSAs: To the extent consistent with the Company’s Bylaws, at the Board’s election, shares of
Common Stock subject to a Restricted Stock Award may be (i) held in book entry form subject to the
Company’s instructions until such shares become vested or any other restrictions lapse, or (ii)
evidenced by a certificate, which certificate will be held in such form and manner as determined by
the Board. Unless otherwise determined by the Board, a Participant will have voting and other rights
as a stockholder of the Company with respect to any shares subject to a Restricted Stock Award.

RSUs: A RSU Award represents a Participant’s right to be issued on a future date the number of
shares of Common Stock that is equal to the number of restricted stock units subject to the RSU
Award. As a holder of a RSU Award, a Participant is an unsecured creditor of the Company with
respect to the Company's unfunded obligation, if any, to issue shares of Common Stock in settlement
of such Award and nothing contained in the Plan or any RSU Agreement, and no action taken
pursuant to its provisions, will create or be construed to create a trust of any kind or a fiduciary
relationship between a Participant and the Company or an Affiliate or any other person. A Participant
will not have voting or any other rights as a stockholder of the Company with respect to any RSU
Award (unless and until shares are actually issued in settlement of a vested RSU Award).

ii. Consideration.

1.

RSA: A Restricted Stock Award may be granted in consideration for (A) cash or check, bank draft or
money order payable to the Company, (B) past services to the Company or an Affiliate, or (C) any
other form of consideration (including future services) as the Board may determine and permissible
under Applicable Law.

RSU: Unless otherwise determined by the Board at the time of grant, a RSU Award will be granted in
consideration for the Participant’s services to the Company or an Affiliate, such that the Participant
will not be required to make any payment to the Company (other than such services) with respect to
the grant or vesting of the RSU Award, or the issuance of any shares of Common Stock pursuant to
the RSU Award. If, at the time of grant, the Board determines that any consideration must be paid by
the Participant (in a form other than the Participant’s services to the Company or an Affiliate) upon
the issuance of any shares of Common Stock in settlement of the RSU Award, such consideration may
be paid in any form of consideration as the Board may determine and permissible under Applicable
Law.



iii. Vesting. The Board may impose such restrictions on or conditions to the vesting of a Restricted Stock Award
or RSU Award as determined by the Board. Except as otherwise provided in the Award Agreement or other
written agreement between a Participant and the Company or an Affiliate, vesting of Restricted Stock Awards
and RSU Awards will cease upon termination of the Participant’s Continuous Service.

iv. Termination of Continuous Service. Except as otherwise provided in the Award Agreement or other written
agreement between a Participant and the Company or an Affiliate, if a Participant’s Continuous Service
terminates for any reason, (i) the Company may receive through a forfeiture condition or a repurchase right
any or all of the shares of Common Stock held by the Participant under his or her Restricted Stock Award that
have not vested as of the date of such termination as set forth in the Restricted Stock Award Agreement and
(i1) any portion of his or her RSU Award that has not vested will be forfeited upon such termination and the
Participant will have no further right, title or interest in the RSU Award, the shares of Common Stock
issuable pursuant to the RSU Award, or any consideration in respect of the RSU Award.

v. Dividends and Dividend Equivalents. Dividends or dividend equivalents may be paid or credited, as
applicable, with respect to any shares of Common Stock subject to a Restricted Stock Award or RSU Award,
as determined by the Board and specified in the Award Agreement).

vi. Settlement of RSU Awards. A RSU Award may be settled by the issuance of shares of Common Stock or
cash (or any combination thereof) or in any other form of payment, as determined by the Board and specified
in the RSU Award Agreement. At the time of grant, the Board may determine to impose such restrictions or
conditions that delay such delivery to a date following the vesting of the RSU Award.

b. Performance Awards. With respect to any Performance Award, the length of any Performance Period, the
Performance Goals to be achieved during the Performance Period, the other terms and conditions of such Award, and
the measure of whether and to what degree such Performance Goals have been attained will be determined by the
Board.

c. Other Awards. Other forms of Awards valued in whole or in part by reference to, or otherwise based on, Common
Stock, including the appreciation in value thereof (e.g., options or stock rights with an exercise price or strike price
less than 100% of the Fair Market Value at the time of grant) may be granted either alone or in addition to Awards
provided for under Section 4 and the preceding provisions of this Section 5. Subject to the provisions of the Plan, the
Board will have sole and complete discretion to determine the persons to whom and the time or times at which such
Other Awards will be granted, the number of shares of



Common Stock (or the cash equivalent thereof) to be granted pursuant to such Other Awards and all other terms and
conditions of such Other Awards.

6. Adjustments upon Changes in Common Stock; Other Corporate Events.

a. Capitalization Adjustments. In the event of a Capitalization Adjustment, the Board shall appropriately and proportionately
adjust: (i) the class(es) and maximum number of shares of Common Stock subject to the Plan and the maximum number of
shares by which the Share Reserve may annually increase pursuant to Section 2(a), (ii) the class(es) and maximum number
of shares that may be issued pursuant to the exercise of Incentive Stock Options pursuant to Section 2(a), and (iii) the
class(es) and number of securities and exercise price, strike price or purchase price of Common Stock subject to outstanding
Awards. The Board shall make such adjustments, and its determination shall be final, binding and conclusive.
Notwithstanding the foregoing, no fractional shares or rights for fractional shares of Common Stock shall be created in order
to implement any Capitalization Adjustment. The Board shall determine an appropriate equivalent benefit, if any, for any
fractional shares or rights to fractional shares that might be created by the adjustments referred to in the preceding
provisions of this Section.

b. Dissolution or Liquidation. Except as otherwise provided in the Award Agreement, in the event of a dissolution or
liquidation of the Company, all outstanding Awards (other than Awards consisting of vested and outstanding shares of
Common Stock not subject to a forfeiture condition or the Company’s right of repurchase) will terminate immediately prior
to the completion of such dissolution or liquidation, and the shares of Common Stock subject to the Company’s repurchase
rights or subject to a forfeiture condition may be repurchased or reacquired by the Company notwithstanding the fact that
the holder of such Award is providing Continuous Service, provided, however, that the Board may determine to cause some
or all Awards to become fully vested, exercisable and/or no longer subject to repurchase or forfeiture (to the extent such
Awards have not previously expired or terminated) before the dissolution or liquidation is completed but contingent on its
completion.

c. Corporate Transaction. The following provisions will apply to Awards in the event of a Corporate Transaction unless
otherwise provided in the instrument evidencing the Award or any other written agreement between the Company or any
Affiliate and the Participant or unless otherwise expressly provided by the Board at the time of grant of an Award.

i. Awards May Be Assumed. In the event of a Corporate Transaction, any surviving corporation or acquiring
corporation (or the surviving or acquiring corporation’s parent company) may assume or continue any or all Awards
outstanding under the Plan or may substitute similar awards for Awards outstanding under the Plan, and any
reacquisition or repurchase rights held by the Company in respect of Common Stock issued pursuant to Awards may
be assigned by the Company to the successor of the Company (or the successor’s parent company, if any), in
connection with such Corporate Transaction. A surviving corporation or acquiring corporation (or its parent) may
choose to assume or continue only a portion of an Award or substitute a similar award for



ii.

only a portion of an Award, or may choose to assume or continue the Awards held by some, but not all Participants.
For the purposes of the Plan, an Award shall be considered assumed, continued or substituted if, following the
Corporate Transaction, the Award confers the right to purchase or receive, for each share subject to the Award
immediately prior to the Corporate Transaction, the consideration (whether stock, cash or other property) received in
the Corporate Transaction by holders of shares for each share of Common Stock held on the effective time of such
transaction (and if holders were offered a choice of consideration, the type of consideration chosen by the holders of
a majority of the outstanding shares of Common Stock). The terms of any assumption, continuation or substitution
will otherwise be set by the Board.

Awards Held by Current Participants. In the event of a Corporate Transaction in which the surviving corporation
or acquiring corporation (or its parent company) does not assume or continue such outstanding Awards or substitute
similar awards for such outstanding Awards, then with respect to Awards that have not been assumed, continued or
substituted and that are held by Participants whose Continuous Service has not terminated prior to the effective time
of the Corporate Transaction (referred to as the “Current Participants™), the vesting of such Awards (and, with
respect to Options and Stock Appreciation Rights, the time when such Awards may be exercised) will be accelerated
in full to a date prior to the effective time of such Corporate Transaction (contingent upon the effectiveness of the
Corporate Transaction) as the Board determines (or, if the Board does not determine such a date, to the date that is
five (5) days prior to the effective time of the Corporate Transaction), any reacquisition or repurchase rights held by
the Company with respect to such Awards will lapse (contingent upon the effectiveness of the Corporate
Transaction), and such Awards will (A) terminate if not exercised (if applicable) prior to the effective time of the
Corporate Transaction and (B) the Current Participants will have the right to receive a payment, in such form as may
be determined by the Board, equal in value, at the effective time, to the excess, if any, of (1) the value of the property
the Current Participant would have received upon exercise of the Award, over (2) any exercise price payable by the
Current Participant in connection with such exercise. With respect to the vesting of Performance Awards that will
accelerate upon the occurrence of a Corporate Transaction pursuant to this subsection (ii) and that have multiple
vesting levels depending on the level of performance, unless otherwise provided in the Award Agreement, the
vesting of such Performance Awards will accelerate at 100% of the target level upon the occurrence of the Corporate
Transaction.

iii. Awards Held by Persons other than Current Participants. In the event of a Corporate Transaction in which the

surviving corporation or acquiring corporation (or its parent company) does not assume or continue such outstanding
Awards or substitute similar awards for such outstanding Awards, then with respect to Awards that have not been
assumed, continued or substituted and that are held by persons other than Current Participants, any reacquisition or
repurchase rights held by the Company with respect to such Awards will lapse (contingent upon the effectiveness of
the Corporate Transaction) and such Awards will (A) terminate if



not exercised (if applicable) prior to the effective time of the Corporate Transaction and (B) such persons will have
the right to receive a payment, in such form as may be determined by the Board, equal in value, equal in value, at the
effective time, to the excess, if any, of (1) the value of the property the person would have received upon the exercise
of the Award, over (2) any exercise price payable by the person in connection with such exercise.

d. Appointment of Stockholder Representative. As a condition to the receipt of an Award under this Plan, a Participant will
be deemed to have agreed that the Award will be subject to the terms of any agreement governing a Corporate Transaction
involving the Company, including, without limitation, a provision for the appointment of a stockholder representative that is
authorized to act on the Participant’s behalf with respect to any escrow, indemnities and any contingent consideration.

e. No Restriction on Right to Undertake Transactions. The grant of any Award under the Plan and the issuance of shares
pursuant to any Award does not affect or restrict in any way the right or power of the Company or the stockholders of the
Company to make or authorize any adjustment, recapitalization, reorganization or other change in the Company’s capital
structure or its business, any merger or consolidation of the Company, any issue of stock or of options, rights or options to
purchase stock or of bonds, debentures, preferred or prior preference stocks whose rights are superior to or affect the
Common Stock or the rights thereof or which are convertible into or exchangeable for Common Stock, or the dissolution or
liquidation of the Company, or any sale or transfer of all or any part of its assets or business, or any other corporate act or
proceeding, whether of a similar character or otherwise.

7. Administration.

a. Administration by Board. The Board will administer the Plan unless and until the Board delegates administration of the
Plan to a Committee or Committees, as provided in subsection (c) below.

b. Powers of Board. The Board will have the power, subject to, and within the limitations of, the express provisions of the
Plan:

i. To determine from time to time (1) which of the persons eligible under the Plan will be granted Awards; (2) when
and how each Award will be granted; (3) what type or combination of types of Award will be granted; (4) the
provisions of each Award granted (which need not be identical), including the time or times when a person will be
permitted to receive an issuance of Common Stock or other payment pursuant to an Award; (5) the number of shares
of Common Stock or cash equivalent with respect to which an Award will be granted to each such person; (6) the
Fair Market Value applicable to an Award; and (7) the terms of any Performance Award that is not valued in whole or
in part by reference to, or otherwise based on, the Common Stock, including the amount of cash payment or other
property that may be earned and the timing of payment.



ii. To construe and interpret the Plan and Awards granted under it, and to establish, amend and revoke rules and
regulations for its administration. The Board, in the exercise of this power, may correct any defect, omission or
inconsistency in the Plan or in any Award Agreement, in a manner and to the extent it deems necessary or expedient
to make the Plan or Award fully effective.

iii. To settle all controversies regarding the Plan and Awards granted under it.

iv. To accelerate the time at which an Award may first be exercised or the time during which an Award or any part
thereof will vest, notwithstanding the provisions in the Award Agreement stating the time at which it may first be
exercised or the time during which it will vest.

v. To prohibit the exercise of any Option, SAR or other exercisable Award during a period of up to 30 days prior to the
consummation of any pending stock dividend, stock split, combination or exchange of shares, merger, consolidation
or other distribution (other than normal cash dividends) of Company assets to stockholders, or any other change
affecting the shares of Common Stock or the share price of the Common Stock including any Corporate Transaction,
for reasons of administrative convenience.

vi. To suspend or terminate the Plan at any time. Suspension or termination of the Plan will not Materially Impair rights
and obligations under any Award granted while the Plan is in effect except with the written consent of the affected
Participant.

—_

vii. To amend the Plan in any respect the Board deems necessary or advisable; provided, however, that stockholder
approval will be required for any amendment to the extent required by Applicable Law. Except as provided above,
rights under any Award granted before amendment of the Plan will not be Materially Impaired by any amendment of
the Plan unless (1) the Company requests the consent of the affected Participant, and (2) such Participant consents in

writing.
Vviii. To submit any amendment to the Plan for stockholder approval.

ix. To approve forms of Award Agreements for use under the Plan and to amend the terms of any one or more Awards,
including, but not limited to, amendments to provide terms more favorable to the Participant than previously
provided in the Award Agreement, subject to any specified limits in the Plan that are not subject to Board discretion;
provided however, that, a Participant’s rights under any Award will not be Materially Impaired by any such
amendment unless (1) the Company requests the consent of the affected Participant, and (2) such Participant
consents in writing.

x. Generally, to exercise such powers and to perform such acts as the Board deems necessary or expedient to promote
the best interests of the Company and that are not in conflict with the provisions of the Plan or Awards.



X1.

Xil.

To adopt such procedures and sub-plans as are necessary or appropriate to permit and facilitate participation in the
Plan by, or take advantage of specific tax treatment for Awards granted to, Employees, Directors or Consultants who
are foreign nationals or employed outside the United States (provided that Board approval will not be necessary for
immaterial modifications to the Plan or any Award Agreement to ensure or facilitate compliance with the laws of the
relevant foreign jurisdiction).

To effect, at any time and from time to time, subject to the consent of any Participant whose Award is Materially
Impaired by such action, (1) the reduction of the exercise price (or strike price) of any outstanding Option or SAR;
(2) the cancellation of any outstanding Option or SAR and the grant in substitution therefor of (A) a new Option,
SAR, Restricted Stock Award, RSU Award or Other Award, under the Plan or another equity plan of the Company,
covering the same or a different number of shares of Common Stock, (B) cash and/or (C) other valuable
consideration (as determined by the Board); or (3) any other action that is treated as a repricing under generally
accepted accounting principles.

c. Delegation to Committee.

i

ii.

General. The Board may delegate some or all of the administration of the Plan to a Committee or Committees. If
administration of the Plan is delegated to a Committee, the Committee will have, in connection with the
administration of the Plan, the powers theretofore possessed by the Board that have been delegated to the
Committee, including the power to delegate to another Committee or a subcommittee of the Committee any of the
administrative powers the Committee is authorized to exercise (and references in this Plan to the Board will
thereafter be to the Committee or subcommittee), subject, however, to such resolutions, not inconsistent with the
provisions of the Plan, as may be adopted from time to time by the Board. Each Committee may retain the authority
to concurrently administer the Plan with the Committee or subcommittee to which it has delegated its authority
hereunder and may, at any time, revest in such Committee some or all of the powers previously delegated. The Board
may retain the authority to concurrently administer the Plan with any Committee and may, at any time, revest in the
Board some or all of the powers previously delegated.

Rule 16b-3 Compliance. To the extent an Award is intended to qualify for the exemption from Section 16(b) of the
Exchange Act that is available under Rule 16b-3 of the Exchange Act, the Award will be granted by the Board or a
Committee that consists solely of two or more Non-Employee Directors, as determined under Rule 16b-3(b)(3) of
the Exchange Act and thereafter any action establishing or modifying the terms of the Award will be approved by the
Board or a Committee meeting such requirements to the extent necessary for such exemption to remain available.

d. Effect of Board’s Decision. All determinations, interpretations and constructions made by the Board or any Committee in
good faith will not be subject to review by any person and will be final, binding and conclusive on all persons.
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Delegation to an Officer. The Board or any Committee may delegate to one or more Officers the authority to do one or both
of the following (i) designate Employees who are not Officers to be recipients of Options and SARs (and, to the extent
permitted by Applicable Law, other types of Awards) and, to the extent permitted by Applicable Law, the terms thereof, and
(i1) determine the number of shares of Common Stock to be subject to such Awards granted to such Employees; provided,
however, that the resolutions or charter adopted by the Board or any Committee evidencing such delegation will specify the
total number of shares of Common Stock that may be subject to the Awards granted by such Officer and that such Officer
may not grant an Award to himself or herself. Any such Awards will be granted on the applicable form of Award Agreement
most recently approved for use by the Board or the Committee, unless otherwise provided in the resolutions approving the
delegation authority. Notwithstanding anything to the contrary herein, neither the Board nor any Committee may delegate to
an Officer who is acting solely in the capacity of an Officer (and not also as a Director) the authority to determine the Fair
Market Value.

8. Tax Withholding

a.

C.

Withholding Authorization. As a condition to acceptance of any Award under the Plan, a Participant authorizes
withholding from payroll and any other amounts payable to such Participant, and otherwise agree to make adequate
provision for (including), any sums required to satisfy any U.S. federal, state, local and/or foreign tax or social insurance
contribution withholding obligations of the Company or an Affiliate, if any, which arise in connection with the exercise,
vesting or settlement of such Award, as applicable. Accordingly, a Participant may not be able to exercise an Award even
though the Award is vested, and the Company shall have no obligation to issue shares of Common Stock subject to an
Award, unless and until such obligations are satisfied.

Satisfaction of Withholding Obligation. To the extent permitted by the terms of an Award Agreement, the Company may,
in its sole discretion, satisfy any U.S. federal, state, local and/or foreign tax or social insurance withholding obligation
relating to an Award by any of the following means or by a combination of such means: (i) causing the Participant to tender
a cash payment; (ii) withholding shares of Common Stock from the shares of Common Stock issued or otherwise issuable to
the Participant in connection with the Award; (iii) withholding cash from an Award settled in cash; (iv) withholding payment
from any amounts otherwise payable to the Participant; (v) by allowing a Participant to effectuate a “cashless exercise”
pursuant to a program developed under Regulation T as promulgated by the Federal Reserve Board, or (vi) by such other
method as may be set forth in the Award Agreement.

No Obligation to Notify or Minimize Taxes; No Liability to Claims. Except as required by Applicable Law the Company
has no duty or obligation to any Participant to advise such holder as to the time or manner of exercising such Award.
Furthermore, the Company has no duty or obligation to warn or otherwise advise such holder of a pending termination or
expiration of an Award or a possible period in which the Award may not be exercised. The Company has no duty or
obligation to minimize the tax consequences of an Award to the holder of such Award and will not be liable to any holder of
an Award for any adverse tax consequences to such holder in connection with an Award. As a



condition to accepting an Award under the Plan, each Participant (i) agrees to not make any claim against the Company, or
any of its Officers, Directors, Employees or Affiliates related to tax liabilities arising from such Award or other Company
compensation and (ii) acknowledges that such Participant was advised to consult with his or her own personal tax, financial
and other legal advisors regarding the tax consequences of the Award and has either done so or knowingly and voluntarily
declined to do so. Additionally, each Participant acknowledges any Option or SAR granted under the Plan is exempt from
Section 409A only if the exercise or strike price is at least equal to the “fair market value” of the Common Stock on the date
of grant as determined by the Internal Revenue Service and there is no other impermissible deferral of compensation
associated with the Award. Additionally, as a condition to accepting an Option or SAR granted under the Plan, each
Participant agrees not make any claim against the Company, or any of its Officers, Directors, Employees or Affiliates in the
event that the Internal Revenue Service asserts that such exercise price or strike price is less than the “fair market value” of
the Common Stock on the date of grant as subsequently determined by the Internal Revenue Service.

d. Withholding Indemnification. As a condition to accepting an Award under the Plan, in the event that the amount of the
Company’s and/or its Affiliate’s withholding obligation in connection with such Award was greater than the amount actually
withheld by the Company and/or its Affiliates, each Participant agrees to indemnify and hold the Company and/or its
Affiliates harmless from any failure by the Company and/or its Affiliates to withhold the proper amount.

9. Miscellaneous.

a. Source of Shares. The stock issuable under the Plan will be shares of authorized but unissued or reacquired Common Stock,
including shares repurchased by the Company on the open market or otherwise.

b. Use of Proceeds from Sales of Common Stock. Proceeds from the sale of shares of Common Stock pursuant to Awards
will constitute general funds of the Company.

c. Corporate Action Constituting Grant of Awards. Corporate action constituting a grant by the Company of an Award to
any Participant will be deemed completed as of the date of such corporate action, unless otherwise determined by the Board,
regardless of when the instrument, certificate, or letter evidencing the Award is communicated to, or actually received or
accepted by, the Participant. In the event that the corporate records (e.g., Board consents, resolutions or minutes)
documenting the corporate action approving the grant contain terms (e.g., exercise price, vesting schedule or number of
shares) that are inconsistent with those in the Award Agreement or related grant documents as a result of a clerical error in
the Award Agreement or related grant documents, the corporate records will control and the Participant will have no legally
binding right to the incorrect term in the Award Agreement or related grant documents.

d. Stockholder Rights. No Participant will be deemed to be the holder of, or to have any of the rights of a holder with respect
to, any shares of Common Stock subject to such Award unless and until (i) such Participant has satisfied all requirements for
exercise of the



c.

Award pursuant to its terms, if applicable, and (ii) the issuance of the Common Stock subject to such Award is reflected in
the records of the Company.

No Employment or Other Service Rights. Nothing in the Plan, any Award Agreement or any other instrument executed
thereunder or in connection with any Award granted pursuant thereto will confer upon any Participant any right to continue
to serve the Company or an Affiliate in the capacity in effect at the time the Award was granted or affect the right of the
Company or an Affiliate to terminate at will and without regard to any future vesting opportunity that a Participant may have
with respect to any Award (i) the employment of an Employee with or without notice and with or without cause, (ii) the
service of a Consultant pursuant to the terms of such Consultant’s agreement with the Company or an Affiliate, or (iii) the
service of a Director pursuant to the Bylaws of the Company or an Affiliate, and any applicable provisions of the corporate
law of the state or foreign jurisdiction in which the Company or the Affiliate is incorporated, as the case may be. Further,
nothing in the Plan, any Award Agreement or any other instrument executed thereunder or in connection with any Award
will constitute any promise or commitment by the Company or an Affiliate regarding the fact or nature of future positions,
future work assignments, future compensation or any other term or condition of employment or service or confer any right
or benefit under the Award or the Plan unless such right or benefit has specifically accrued under the terms of the Award
Agreement and/or Plan.

Change in Time Commitment. In the event a Participant’s regular level of time commitment in the performance of his or
her services for the Company and any Affiliates is reduced (for example, and without limitation, if the Participant is an
Employee of the Company and the Employee has a change in status from a full-time Employee to a part-time Employee or
takes an extended leave of absence) after the date of grant of any Award to the Participant, the Board may determine, to the
extent permitted by Applicable Law, to (i) make a corresponding reduction in the number of shares or cash amount subject
to any portion of such Award that is scheduled to vest or become payable after the date of such change in time commitment,
and (ii) in lieu of or in combination with such a reduction, extend the vesting or payment schedule applicable to such Award.
In the event of any such reduction, the Participant will have no right with respect to any portion of the Award that is so
reduced or extended.

Execution of Additional Documents. As a condition to accepting an Award under the Plan, the Participant agrees to
execute any additional documents or instruments necessary or desirable, as determined in the Plan Administrator’s sole
discretion, to carry out the purposes or intent of the Award, or facilitate compliance with securities and/or other regulatory
requirements, in each case at the Plan Administrator’s request.

Electronic Delivery and Participation. Any reference herein or in an Award Agreement to a “written” agreement or
document will include any agreement or document delivered electronically, filed publicly at www.sec.gov (or any successor
website thereto) or posted on the Company’s intranet (or other shared electronic medium controlled by the Company to
which the Participant has access). By accepting any Award the Participant consents to receive documents by electronic
delivery and to participate in the Plan through any on-line electronic system established and maintained



by the Plan Administrator or another third party selected by the Plan Administrator. The form of delivery of any Common
Stock (e.g., a stock certificate or electronic entry evidencing such shares) shall be determined by the Company.

Clawback/Recovery. All Awards granted under the Plan will be subject to recoupment in accordance with any clawback
policy that the Company is required to adopt pursuant to the listing standards of any national securities exchange or
association on which the Company’s securities are listed or as is otherwise required by the Dodd-Frank Wall Street Reform
and Consumer Protection Act or other Applicable Law and any clawback policy that the Company otherwise adopts, to the
extent applicable and permissible under Applicable Law. In addition, the Board may impose such other clawback, recovery
or recoupment provisions in an Award Agreement as the Board determines necessary or appropriate, including but not
limited to a reacquisition right in respect of previously acquired shares of Common Stock or other cash or property upon the
occurrence of Cause. No recovery of compensation under such a clawback policy will be an event giving rise to a
Participant’s right to voluntarily terminate employment upon a “resignation for good reason,” or for a “constructive
termination” or any similar term under any plan of or agreement with the Company.

Securities Law Compliance. A Participant will not be issued any shares in respect of an Award unless either (i) the shares
are registered under the Securities Act; or (ii) the Company has determined that such issuance would be exempt from the
registration requirements of the Securities Act. Each Award also must comply with other Applicable Law governing the
Award, and a Participant will not receive such shares if the Company determines that such receipt would not be in material
compliance with Applicable Law.

Transfer or Assignment of Awards; Issued Shares. Except as expressly provided in the Plan or the form of Award
Agreement, Awards granted under the Plan may not be transferred or assigned by the Participant. After the vested shares
subject to an Award have been issued, or in the case of Restricted Stock and similar awards, after the issued shares have
vested, the holder of such shares is free to assign, hypothecate, donate, encumber or otherwise dispose of any interest in such
shares provided that any such actions are in compliance with the provisions herein, the terms of the Trading Policy and
Applicable Law.

Effect on Other Employee Benefit Plans. The value of any Award granted under the Plan, as determined upon grant,
vesting or settlement, shall not be included as compensation, earnings, salaries, or other similar terms used when calculating
any Participant’s benefits under any employee benefit plan sponsored by the Company or any Affiliate, except as such plan
otherwise expressly provides. The Company expressly reserves its rights to amend, modify, or terminate any of the
Company's or any Affiliate's employee benefit plans.

. Deferrals. To the extent permitted by Applicable Law, the Board, in its sole discretion, may determine that the delivery of
Common Stock or the payment of cash, upon the exercise, vesting or settlement of all or a portion of any Award may be
deferred and may also establish programs and procedures for deferral elections to be made by Participants. Deferrals by will
be made in accordance with the requirements of Section 409A.



n. Section 409A. Unless otherwise expressly provided for in an Award Agreement, the Plan and Award Agreements will be
interpreted to the greatest extent possible in a manner that makes the Plan and the Awards granted hereunder exempt from
Section 409A, and, to the extent not so exempt, in compliance with the requirements of Section 409A. If the Board
determines that any Award granted hereunder is not exempt from and is therefore subject to Section 409A, the Award
Agreement evidencing such Award will incorporate the terms and conditions necessary to avoid the consequences specified
in Section 409A(a)(1) of the Code, and to the extent an Award Agreement is silent on terms necessary for compliance, such
terms are hereby incorporated by reference into the Award Agreement. Notwithstanding anything to the contrary in this Plan
(and unless the Award Agreement specifically provides otherwise), if the shares of Common Stock are publicly traded, and
if a Participant holding an Award that constitutes “deferred compensation” under Section 409A is a “specified employee” for
purposes of Section 409A, no distribution or payment of any amount that is due because of a “separation from service” (as
defined in Section 409A without regard to alternative definitions thereunder) will be issued or paid before the date that is six
months and one day following the date of such Participant’s “separation from service” or, if earlier, the date of the
Participant’s death, unless such distribution or payment can be made in a manner that complies with Section 409A, and any
amounts so deferred will be paid in a lump sum on the day after such six month period elapses, with the balance paid
thereafter on the original schedule.

0. Choice of Law. This Plan and any controversy arising out of or relating to this Plan shall be governed by, and construed in
accordance with, the internal laws of the State of Delaware, without regard to conflict of law principles that would result in
any application of any law other than the law of the State of Delaware.

10. Covenants of the Company.

a. Compliance with Law. The Company will seek to obtain from each regulatory commission or agency, as may be deemed to
be necessary, having jurisdiction over the Plan such authority as may be required to grant Awards and to issue and sell shares
of Common Stock upon exercise or vesting of the Awards; provided, however, that this undertaking will not require the
Company to register under the Securities Act the Plan, any Award or any Common Stock issued or issuable pursuant to any
such Award. If, after reasonable efforts and at a reasonable cost, the Company is unable to obtain from any such regulatory
commission or agency the authority that counsel for the Company deems necessary or advisable for the lawful issuance and
sale of Common Stock under the Plan, the Company will be relieved from any liability for failure to issue and sell Common
Stock upon exercise or vesting of such Awards unless and until such authority is obtained. A Participant is not eligible for
the grant of an Award or the subsequent issuance of Common Stock pursuant to the Award if such grant or issuance would
be in violation of any Applicable Law.

11. Severability.
If all or any part of the Plan or any Award Agreement is declared by any court or governmental authority to be unlawful or

invalid, such unlawfulness or invalidity shall not invalidate any portion of the Plan or such Award Agreement not declared to be
unlawful or



invalid. Any Section of the Plan or any Award Agreement (or part of such a Section) so declared to be unlawful or invalid shall, if
possible, be construed in a manner which will give effect to the terms of such Section or part of a Section to the fullest extent
possible while remaining lawful and valid.

12. Termination of the Plan.

The Board may suspend or terminate the Plan at any time. No Incentive Stock Options may be granted after the tenth
anniversary of the earlier of: (i) the Adoption Date, or (ii) the date the Plan is approved by the Company’s stockholders. No Awards
may be granted under the Plan while the Plan is suspended or after it is terminated.

13. Definitions.

As used in the Plan, the following definitions apply to the capitalized terms indicated below:
a. “Acquiring Entity” means the surviving or acquiring corporation (or its parent company) in connection with a Corporate
Transaction.

b. “Adoption Date” means the date the Plan is first approved by the Board.

c. “Affiliate” means, at the time of determination, any “parent” or “subsidiary” of the Company as such terms are defined in
Rule 405 promulgated under the Securities Act. The Board may determine the time or times at which “parent” or
“subsidiary” status is determined within the foregoing definition.

d. “Applicable Law” means shall mean any applicable securities, federal, state, foreign, material local or municipal or other
law, statute, constitution, principle of common law, resolution, ordinance, code, edict, decree, rule, listing rule, regulation,
judicial decision, ruling or requirement issued, enacted, adopted, promulgated, implemented or otherwise put into effect by
or under the authority of any Governmental Body (including under the authority of any applicable self-regulating
organization such as the Nasdaq Stock Market, New York Stock Exchange, or the Financial Industry Regulatory Authority).

e. “Award’ means any right to receive Common Stock, cash or other property granted under the Plan (including an Incentive
Stock Option, a Nonstatutory Stock Option, a Restricted Stock Award, a RSU Award, a SAR, a Performance Award or any
Other Award).

f. “Award Agreement’” means a written agreement between the Company and a Participant evidencing the terms and
conditions of an Award. The Award Agreement generally consists of the Grant Notice and the agreement containing the
written summary of the general terms and conditions applicable to the Award and which is provided to a Participant along
with the Grant Notice.

g. “Board” means the Board of Directors of the Company (or its designee). Any decision or determination made by the Board
shall be a decision or determination that is made in the sole discretion of the Board (or its designee), and such decision or
determination shall be final and binding on all Participants.



h.

“Capitalization Adjustment” means any change that is made in, or other events that occur with respect to, the Common
Stock subject to the Plan or subject to any Award after the Effective Date without the receipt of consideration by the
Company through merger, consolidation, reorganization, recapitalization, reincorporation, stock dividend, dividend in
property other than cash, large nonrecurring cash dividend, stock split, reverse stock split, liquidating dividend, combination
of shares, exchange of shares, change in corporate structure or any similar equity restructuring transaction, as that term is
used in Statement of Financial Accounting Standards Board Accounting Standards Codification Topic 718 (or any successor
thereto). Notwithstanding the foregoing, the conversion of any convertible securities of the Company will not be treated as a
Capitalization Adjustment.

“Cause” has the meaning ascribed to such term in any written agreement between the Participant and the Company defining
such term and, in the absence of such agreement, such term means, with respect to a Participant, the occurrence of any of the
following events: (i) such Participant’s attempted commission of, or participation in, a fraud or act of dishonesty against the
Company; (ii) such Participant’s intentional, material violation of any contract or agreement between the Participant and the
Company or of any statutory duty owed to the Company; (iii) such Participant’s unauthorized use or disclosure of the
Company’s confidential information or trade secrets; or (iv) such Participant’s gross misconduct. The determination that a
termination of the Participant’s Continuous Service is either for Cause or without Cause will be made by the Board with
respect to Participants who are executive officers of the Company and by the Company’s Chief Executive Officer with
respect to Participants who are not executive officers of the Company. Any determination by the Company that the
Continuous Service of a Participant was terminated with or without Cause for the purposes of outstanding Awards held by
such Participant will have no effect upon any determination of the rights or obligations of the Company or such Participant
for any other purpose.

“Change in Control” or “Change of Control” means the occurrence, in a single transaction or in a series of related
transactions, of any one or more of the following events; provided, however, to the extent necessary to avoid adverse
personal income tax consequences to the Participant in connection with an Award, also constitutes a Section 409A Change
in Control:

i. any Exchange Act Person becomes the Owner, directly or indirectly, of securities of the Company representing more
than 50% of the combined voting power of the Company’s then outstanding securities other than by virtue of a
merger, consolidation or similar transaction. Notwithstanding the foregoing, a Change in Control shall not be deemed
to occur (A) on account of the acquisition of securities of the Company directly from the Company, (B) on account
of the acquisition of securities of the Company by an investor, any affiliate thereof or any other Exchange Act Person
that acquires the Company’s securities in a transaction or series of related transactions the primary purpose of which
is to obtain financing for the Company through the issuance of equity securities, or (C) solely because the level of
Ownership held by any Exchange Act Person (the “Subject Person”) exceeds the designated percentage threshold of
the outstanding voting securities as a result of a repurchase or other acquisition of voting



securities by the Company reducing the number of shares outstanding, provided that if a Change in Control would
occur (but for the operation of this sentence) as a result of the acquisition of voting securities by the Company, and
after such share acquisition, the Subject Person becomes the Owner of any additional voting securities that, assuming
the repurchase or other acquisition had not occurred, increases the percentage of the then outstanding voting
securities Owned by the Subject Person over the designated percentage threshold, then a Change in Control shall be
deemed to occur;

ii. there is consummated a merger, consolidation or similar transaction involving (directly or indirectly) the Company
and, immediately after the consummation of such merger, consolidation or similar transaction, the stockholders of
the Company immediately prior thereto do not Own, directly or indirectly, either (A) outstanding voting securities
representing more than 50% of the combined outstanding voting power of the surviving Entity in such merger,
consolidation or similar transaction or (B) more than 50% of the combined outstanding voting power of the parent of
the surviving Entity in such merger, consolidation or similar transaction, in each case in substantially the same
proportions as their Ownership of the outstanding voting securities of the Company immediately prior to such
transaction;

iii. the stockholders of the Company approve or the Board approves a plan of complete dissolution or liquidation of the
Company, or a complete dissolution or liquidation of the Company shall otherwise occur, except for a liquidation
into a parent corporation;

iv. there is consummated a sale, lease, exclusive license or other disposition of all or substantially all of the consolidated
assets of the Company and its Subsidiaries, other than a sale, lease, license or other disposition of all or substantially
all of the consolidated assets of the Company and its Subsidiaries to an Entity, more than 50% of the combined
voting power of the voting securities of which are Owned by stockholders of the Company in substantially the same
proportions as their Ownership of the outstanding voting securities of the Company immediately prior to such sale,
lease, license or other disposition; or

v. individuals who, on the date the Plan is adopted by the Board, are members of the Board (the “Incumbent Board”)
cease for any reason to constitute at least a majority of the members of the Board; provided, however, that if the
appointment or election (or nomination for election) of any new Board member was approved or recommended by a
majority vote of the members of the Incumbent Board then still in office, such new member shall, for purposes of
this Plan, be considered as a member of the Incumbent Board.

Notwithstanding the foregoing or any other provision of this Plan, (A) the term Change in Control shall not include a sale of
assets, merger or other transaction effected exclusively for the purpose of changing the domicile of the Company, and (B) the
definition of Change in Control (or any analogous term) in an individual written agreement between the Company or any Affiliate
and the Participant shall supersede the foregoing definition with respect to Awards



subject to such agreement; provided, however, that if no definition of Change in Control or any analogous term is set forth in such
an individual written agreement, the foregoing definition shall apply.

k.

“Code” means the Internal Revenue Code of 1986, as amended, including any applicable regulations and guidance
thereunder.

“Committee” means the Compensation Committee and any other committee of Directors to whom authority has been
delegated by the Board or Compensation Committee in accordance with the Plan.

“Common Stock” means the Class A common stock of the Company.
“Company” means Asana, Inc., a Delaware corporation.
“Compensation Committee” means the Compensation Committee of the Board.

“Consultant” means any person, including an advisor, who is (i) engaged by the Company or an Affiliate to render
consulting or advisory services and is compensated for such services, or (ii) serving as a member of the board of directors of
an Affiliate and is compensated for such services. However, service solely as a Director, or payment of a fee for such
service, will not cause a Director to be considered a “Consultant” for purposes of the Plan. Notwithstanding the foregoing, a
person is treated as a Consultant under this Plan only if a Form S-8 Registration Statement under the Securities Act is
available to register either the offer or the sale of the Company’s securities to such person.

“Continuous Service” means that the Participant’s service with the Company or an Affiliate, whether as an Employee,
Director or Consultant, is not interrupted or terminated. A change in the capacity in which the Participant renders service to
the Company or an Affiliate as an Employee, Director or Consultant or a change in the Entity for which the Participant
renders such service, provided that there is no interruption or termination of the Participant’s service with the Company or
an Affiliate, will not terminate a Participant’s Continuous Service; provided, however, that if the Entity for which a
Participant is rendering services ceases to qualify as an Affiliate, as determined by the Board, such Participant’s Continuous
Service will be considered to have terminated on the date such Entity ceases to qualify as an Affiliate. For example, a
change in status from an Employee of the Company to a Consultant of an Affiliate or to a Director will not constitute an
interruption of Continuous Service. To the extent permitted by law, the Board or the chief executive officer of the Company,
in that party’s sole discretion, may determine whether Continuous Service will be considered interrupted in the case of (i)
any leave of absence approved by the Board or chief executive officer, including sick leave, military leave or any other
personal leave, or (ii) transfers between the Company, an Affiliate, or their successors. Notwithstanding the foregoing, a
leave of absence will be treated as Continuous Service for purposes of vesting in an Award only to such extent as may be
provided in the Company’s leave of absence policy, in the written terms of any leave of absence agreement or policy
applicable to the Participant, or as otherwise required by law. In addition, to the extent
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aa.

required for exemption from or compliance with Section 409A, the determination of whether there has been a termination of
Continuous Service will be made, and such term will be construed, in a manner that is consistent with the definition of
“separation from service” as defined under Treasury Regulation Section 1.409A-1(h) (without regard to any alternative
definition thereunder).

“Corporate Transaction” means the consummation, in a single transaction or in a series of related transactions, of any one
or more of the following events:

i. a sale or other disposition of all or substantially all, as determined by the Board, of the consolidated assets of the
Company and its Subsidiaries;

ii. a sale or other disposition of at least 50% of the outstanding securities of the Company;
iii. a merger, consolidation or similar transaction following which the Company is not the surviving corporation; or

iv. a merger, consolidation or similar transaction following which the Company is the surviving corporation but the
shares of Common Stock outstanding immediately preceding the merger, consolidation or similar transaction are
converted or exchanged by virtue of the merger, consolidation or similar transaction into other property, whether in
the form of securities, cash or otherwise.

“Director” means a member of the Board.

“determine” or “determined’ means as determined by the Board or the Committee (or its designee) in its sole discretion.
“Disability” means, with respect to a Participant, such Participant is unable to engage in any substantial gainful activity by
reason of any medically determinable physical or mental impairment which can be expected to result in death or which has
lasted or can be expected to last for a continuous period of not less than 12 months, as provided in Section 22(e)(3) of the
Code, and will be determined by the Board on the basis of such medical evidence as the Board deems warranted under the
circumstances.

“Effective Date” means the effective date of a registration statement for an initial public offering of the Company’s common
stock through a traditional initial public offering or a direct listing; provided, that this Plan is approved by the Company’s
stockholders prior to such date.

“Employee” means any person employed by the Company or an Affiliate. However, service solely as a Director, or payment
of a fee for such services, will not cause a Director to be considered an “Employee” for purposes of the Plan.

“Employer” means the Company or the Affiliate of the Company that employs the Participant.

“Entity” means a corporation, partnership, limited liability company or other entity.

“Exchange Act” means the Securities Exchange Act of 1934, as amended, and the rules and regulations promulgated
thereunder.

“Exchange Act Person” means any natural person, Entity or “group” (within the meaning of Section 13(d) or 14(d) of the
Exchange Act), except that “Exchange Act Person” will not include (i) the Company or any Subsidiary of the Company, (ii)
any



employee benefit plan of the Company or any Subsidiary of the Company or any trustee or other fiduciary holding securities
under an employee benefit plan of the Company or any Subsidiary of the Company, (iii) an underwriter temporarily holding
securities pursuant to a registered public offering of such securities, (iv) an Entity Owned, directly or indirectly, by the
stockholders of the Company in substantially the same proportions as their Ownership of stock of the Company; or (v) any
natural person, Entity or “group” (within the meaning of Section 13(d) or 14(d) of the Exchange Act) that, as of the
Effective Date, is the Owner, directly or indirectly, of securities of the Company representing more than 50% of the
combined voting power of the Company’s then outstanding securities.

bb. “Fair Market Value” means, as of any date, unless otherwise determined by the Board, the value of the Common Stock
(as determined on a per share or aggregate basis, as applicable) determined as follows:

i. If the Common Stock is listed on any established stock exchange or traded on any established market, the Fair
Market Value will be the closing sales price for such stock as quoted on such exchange or market (or the exchange or
market with the greatest volume of trading in the Common Stock) on the date of determination, as reported in a
source the Board deems reliable.

ii. If there is no closing sales price for the Common Stock on the date of determination, then the Fair Market Value will
be the closing selling price on the last preceding date for which such quotation exists.

iii. In the absence of such markets for the Common Stock, or if otherwise determined by the Board, the Fair Market
Value will be determined by the Board in good faith and in a manner that complies with Sections 409A and 422 of
the Code.

cc. “Governmental Body” means any: (a) nation, state, commonwealth, province, territory, county, municipality, district or
other jurisdiction of any nature; (b) federal, state, local, municipal, foreign or other government; (c) governmental or regulatory
body, or quasi-governmental body of any nature (including any governmental division, department, administrative agency or
bureau, commission, authority, instrumentality, official, ministry, fund, foundation, center, organization, unit, body or Entity and any
court or other tribunal, and for the avoidance of doubt, any Tax authority) or other body exercising similar powers or authority; or
(d) self-regulatory organization (including the Nasdaq Stock Market, New York Stock Exchange, and the Financial Industry
Regulatory Authority).

dd. “Grant Notice” means the notice provided to a Participant that he or she has been granted an Award under the Plan and
which includes the name of the Participant, the type of Award, the date of grant of the Award, number of shares of Common Stock
subject to the Award or potential cash payment right, (if any), the vesting schedule for the Award (if any) and other key terms
applicable to the Award.

ee. “Incentive Stock Option” means an option granted pursuant to Section 4 of the Plan that is intended to be, and qualifies
as, an “incentive stock option” within the meaning of Section 422 of the Code.



ff. “Materially Impair’ means any amendment to the terms of the Award that materially adversely affects the Participant’s
rights under the Award. A Participant's rights under an Award will not be deemed to have been Materially Impaired by any such
amendment if the Board, in its sole discretion, determines that the amendment, taken as a whole, does not materially impair the
Participant's rights. For example, the following types of amendments to the terms of an Award do not Materially Impair the
Participant’s rights under the Award: (i) imposition of reasonable restrictions on the minimum number of shares subject to an
Option that may be exercised, (ii) to maintain the qualified status of the Award as an Incentive Stock Option under Section 422 of
the Code; (iii) to change the terms of an Incentive Stock Option in a manner that disqualifies, impairs or otherwise affects the
qualified status of the Award as an Incentive Stock Option under Section 422 of the Code; (iv) to clarify the manner of exemption
from, or to bring the Award into compliance with or qualify it for an exemption from, Section 409A; or (v) to comply with other
Applicable Laws.

gg. “Non-Employee Director” means a Director who either (i) is not a current employee or officer of the Company or an
Affiliate, does not receive compensation, either directly or indirectly, from the Company or an Affiliate for services rendered as a
consultant or in any capacity other than as a Director (except for an amount as to which disclosure would not be required under Item
404(a) of Regulation S-K promulgated pursuant to the Securities Act (“Regulation S-K)), does not possess an interest in any other
transaction for which disclosure would be required under Item 404(a) of Regulation S-K, and is not engaged in a business
relationship for which disclosure would be required pursuant to Item 404(b) of Regulation S-K; or (ii) is otherwise considered a
“non-employee director” for purposes of Rule 16b-3.

hh. “Nonstatutory Stock Option” means any option granted pursuant to Section 4 of the Plan that does not qualify as an
Incentive Stock Option.

ii. “Officer” means a person who is an officer of the Company within the meaning of Section 16 of the Exchange Act.

Jjj- “Option” means an Incentive Stock Option or a Nonstatutory Stock Option to purchase shares of Common Stock granted
pursuant to the Plan.

kk. “Option Agreement” means a written agreement between the Company and the Optionholder evidencing the terms and
conditions of the Option grant. The Option Agreement includes the Grant Notice for the Option and the agreement containing the
written summary of the general terms and conditions applicable to the Option and which is provided to a Participant along with the
Grant Notice. Each Option Agreement will be subject to the terms and conditions of the Plan.

1. “Optionholder” means a person to whom an Option is granted pursuant to the Plan or, if applicable, such other person
who holds an outstanding Option.

mm. “Other Award” means an award based in whole or in part by reference to the Common Stock which is granted pursuant
to the terms and conditions of Section 5(c).



nn. “Other Award Agreement” means a written agreement between the Company and a holder of an Other Award
evidencing the terms and conditions of an Other Award grant. Each Other Award Agreement will be subject to the terms and
conditions of the Plan.

00. “Own,” “Owned,” “Owner,” “Ownership” means that a person or Entity will be deemed to “Own,” to have “Owned,” to
be the “Owner” of, or to have acquired “Ownership” of securities if such person or Entity, directly or indirectly, through any
contract, arrangement, understanding, relationship or otherwise, has or shares voting power, which includes the power to vote or to
direct the voting, with respect to such securities.

pp. “Participant’” means an Employee, Director or Consultant to whom an Award is granted pursuant to the Plan or, if
applicable, such other person who holds an outstanding Award.

qq. “Performance Award’ means an Award that may vest or may be exercised or a cash award that may vest or become
earned and paid contingent upon the attainment during a Performance Period of certain Performance Goals and which is granted
under the terms and conditions of Section 5(b) pursuant to such terms as are approved by the Board. In addition, to the extent
permitted by Applicable Law and set forth in the applicable Award Agreement, the Board may determine that cash or other property
may be used in payment of Performance Awards. Performance Awards that are settled in cash or other property are not required to
be valued in whole or in part by reference to, or otherwise based on, the Common Stock.

tr. “Performance Criteria” means the one or more criteria that the Board will select for purposes of establishing the
Performance Goals for a Performance Period. The Performance Criteria that will be used to establish such Performance Goals may
be based on any measure of performance selected by the Board.

ss. “Performance Goals” means, for a Performance Period, the one or more goals established by the Board for the
Performance Period based upon the Performance Criteria. Performance Goals may be based on a Company-wide basis, with respect
to one or more business units, divisions, Affiliates, or business segments, and in either absolute terms or relative to the performance
of one or more comparable companies or the performance of one or more relevant indices. Unless specified otherwise by the Board
(i) in the Award Agreement at the time the Award is granted or (ii) in such other document setting forth the Performance Goals at
the time the Performance Goals are established, the Board will appropriately make adjustments in the method of calculating the
attainment of Performance Goals for a Performance Period as follows: (1) to exclude restructuring and/or other nonrecurring
charges; (2) to exclude exchange rate effects; (3) to exclude the effects of changes to generally accepted accounting principles; (4)
to exclude the effects of any statutory adjustments to corporate tax rates; (5) to exclude the effects of items that are “unusual” in
nature or occur “infrequently” as determined under generally accepted accounting principles; (6) to exclude the dilutive effects of
acquisitions or joint ventures; (7) to assume that any business divested by the Company achieved performance objectives at targeted
levels during the balance of a Performance Period following such divestiture; (8) to exclude the effect of any change in the
outstanding shares of common stock of the Company by reason of any stock dividend or split, stock repurchase, reorganization,
recapitalization, merger, consolidation, spin-off, combination or exchange of shares or other similar corporate change, or any
distributions to common stockholders other than regular cash



dividends; (9) to exclude the effects of stock based compensation and the award of bonuses under the Company’s bonus plans; (10)
to exclude costs incurred in connection with potential acquisitions or divestitures that are required to expensed under generally
accepted accounting principles; and (11) to exclude the goodwill and intangible asset impairment charges that are required to be
recorded under generally accepted accounting principles. In addition, the Board retains the discretion to reduce or eliminate the
compensation or economic benefit due upon attainment of Performance Goals and to define the manner of calculating the
Performance Criteria it selects to use for such Performance Period. Partial achievement of the specified criteria may result in the
payment or vesting corresponding to the degree of achievement as specified in the Award Agreement or the written terms of a
Performance Cash Award.

tt. “Performance Period’ means the period of time selected by the Board over which the attainment of one or more
Performance Goals will be measured for the purpose of determining a Participant’s right to vesting or exercise of an Award.
Performance Periods may be of varying and overlapping duration, at the sole discretion of the Board.

uu. “Plan” means this Asana, Inc. 2020 Equity Incentive Plan.

vv. “Plan Administrator” means the person, persons, and/or third-party administrator designated by the Company to
administer the day to day operations of the Plan and the Company’s other equity incentive programs.

ww. “Post-Termination Exercise Period” means the period following termination of a Participant’s Continuous Service
within which an Option or SAR is exercisable, as specified in Section 4(g).

xX.“Prior Plans’ Available Reserve” means the number of shares available for the grant of new awards under the Prior Plans
as of immediately prior to the Effective Date.

yy. “Prior Plans” means the Asana, Inc. 2009 Stock Plan, as amended, and the Asana, Inc. Amended and Restated 2012
Stock Plan.

zz. “Prospectus” means the document containing the Plan information specified in Section 10(a) of the Securities Act.

aaa. “Restricted Stock Award” or “RSA” means an Award of shares of Common Stock which is granted pursuant to the
terms and conditions of Section 5(a).

bbb. “Restricted Stock Award Agreement” means a written agreement between the Company and a holder of a Restricted
Stock Award evidencing the terms and conditions of a Restricted Stock Award grant. The Restricted Stock Award Agreement
includes the Grant Notice for the Restricted Stock Award and the agreement containing the written summary of the general terms
and conditions applicable to the Restricted Stock Award and which is provided to a Participant along with the Grant Notice. Each
Restricted Stock Award Agreement will be subject to the terms and conditions of the Plan.

ccc. “Returning Shares” means shares subject to outstanding stock awards granted under the Prior Plans and that following
the Effective Date: (A) are not issued because such stock



award or any portion thereof expires or otherwise terminates without all of the shares covered by such stock award having been
issued; (B) are not issued because such stock award or any portion thereof is settled in cash; (C) are forfeited back to or repurchased
by the Company because of the failure to meet a contingency or condition required for the vesting of such shares; (D) are withheld
or reacquired to satisfy the exercise, strike or purchase price; or (E) are withheld or reacquired to satisfy a tax withholding
obligation.

ddd. “RSU Award” or “RSU” means an Award of restricted stock units representing the right to receive an issuance of
shares of Common Stock which is granted pursuant to the terms and conditions of Section 5(a).

eee. “RSU Award Agreement” means a written agreement between the Company and a holder of a RSU Award evidencing
the terms and conditions of a RSU Award grant. The RSU Award Agreement includes the Grant Notice for the RSU Award and the
agreement containing the written summary of the general terms and conditions applicable to the RSU Award and which is provided
to a Participant along with the Grant Notice. Each RSU Award Agreement will be subject to the terms and conditions of the Plan.

fff. “Rule 16b-3” means Rule 16b-3 promulgated under the Exchange Act or any successor to Rule 16b-3, as in effect from
time to time.

ggg. “Rule 405” means Rule 405 promulgated under the Securities Act.

hhh.“Section 4094 means Section 409A of the Code and the regulations and other guidance thereunder.

iii. “Section 4094 Change in Control” means a change in the ownership or effective control of the Company, or in the
ownership of a substantial portion of the Company’s assets, as provided in Section 409A(a)(2)(A)(v) of the Code and Treasury
Regulations Section 1.409A-3(i)(5) (without regard to any alternative definition thereunder).

Jjij- “Securities Act” means the Securities Act of 1933, as amended.

kkk. “Share Reserve” means the number of shares available for issuance under the Plan as set forth in Section 2(a).

1. “Stock Appreciation Right’ or “SAR” means a right to receive the appreciation on Common Stock that is granted
pursuant to the terms and conditions of Section 4.

mmm. “SAR Agreement” means a written agreement between the Company and a holder of a SAR evidencing the terms and
conditions of a SAR grant. The SAR Agreement includes the Grant Notice for the SAR and the agreement containing the written
summary of the general terms and conditions applicable to the SAR and which is provided to a Participant along with the Grant
Notice. Each SAR Agreement will be subject to the terms and conditions of the Plan.

nnn. “Subsidiary” means, with respect to the Company, (i) any corporation of which more than 50% of the outstanding
capital stock having ordinary voting power to elect a majority of the board of directors of such corporation (irrespective of whether,
at the time, stock of any



other class or classes of such corporation will have or might have voting power by reason of the happening of any contingency) is at
the time, directly or indirectly, Owned by the Company, and (ii) any partnership, limited liability company or other entity in which
the Company has a direct or indirect interest (whether in the form of voting or participation in profits or capital contribution) of
more than 50%.

000. “Ten Percent Stockholder” means a person who Owns (or is deemed to Own pursuant to Section 424(d) of the Code)
stock possessing more than 10% of the total combined voting power of all classes of stock of the Company or any Affiliate.

ppp. “Trading Policy” means the Company’s policy permitting certain individuals to sell Company shares only during
certain "window" periods and/or otherwise restricts the ability of certain individuals to transfer or encumber Company shares, as in
effect from time to time.



Exhibit 31.1

CERTIFICATION PURSUANT TO
RULES 13a-14(a) AND 15d-14(a) UNDER THE SECURITIES EXCHANGE ACT OF 1934,
AS ADOPTED PURSUANT TO SECTION 302 OF THE SARBANES-OXLEY ACT OF 2002

I, Dustin Moskovitz, certify that:
1. I have reviewed this Quarterly Report on Form 10-Q of Asana, Inc.;

2. Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact necessary to make the
statements made, in light of the circumstances under which such statements were made, not misleading with respect to the period covered by this
report;

3. Based on my knowledge, the financial statements, and other financial information included in this report, fairly present in all material respects the financial
condition, results of operations and cash flows of the registrant as of, and for, the periods presented in this report;

4. The registrant's other certifying officer(s) and I are responsible for establishing and maintaining disclosure controls and procedures (as defined in Exchange
Act Rules 13a-15(e) and 15d-15(e)) and internal control over financial reporting (as defined in Exchange Act Rules 13a-15(f) and15d-15(f)) for the
registrant and have:

(a) Designed such disclosure controls and procedures, or caused such disclosure controls and procedures to be designed under our supervision, to ensure
that material information relating to the registrant, including its consolidated subsidiaries, is made known to us by others within those entities,
particularly during the period in which this report is being prepared;

(b) Designed such internal control over financial reporting, or caused such internal control over financial reporting to be designed under our supervision,
to provide reasonable assurance regarding the reliability of financial reporting and the preparation of financial statements for external purposes in
accordance with generally accepted accounting principles;

(c) Evaluated the effectiveness of the registrant's disclosure controls and procedures and presented in this report our conclusions about the effectiveness
of the disclosure controls and procedures, as of the end of the period covered by this report based on such evaluation; and

(d) Disclosed in this report any change in the registrant's internal control over financial reporting that occurred during the registrant's most recent fiscal
quarter (the registrant's fourth fiscal quarter in the case of an annual report) that has materially affected, or is reasonably likely to materially affect,
the registrant's internal control over financial reporting; and

5. The registrant's other certifying officer(s) and I have disclosed, based on our most recent evaluation of internal control over financial reporting, to the
registrant's auditors and the audit committee of the registrant's board of directors (or persons performing the equivalent functions):

(a) All significant deficiencies and material weaknesses in the design or operation of internal control over financial reporting which are reasonably likely
to adversely affect the registrant's ability to record, process, summarize and report financial information; and

(b) Any fraud, whether or not material, that involves management or other employees who have a significant role in the registrant's internal control over
financial reporting.

Date: December 1, 2022 By: /s/ Dustin Moskovitz
Dustin Moskovitz

President and Chief Executive Officer




Exhibit 31.2

CERTIFICATION PURSUANT TO
RULES 13a-14(a) AND 15d-14(a) UNDER THE SECURITIES EXCHANGE ACT OF 1934,
AS ADOPTED PURSUANT TO SECTION 302 OF THE SARBANES-OXLEY ACT OF 2002

I, Tim Wan, certify that:

1.

I have reviewed this Quarterly Report on Form 10-Q of Asana, Inc.;

2. Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact necessary to make the
statements made, in light of the circumstances under which such statements were made, not misleading with respect to the period covered by this report;

3. Based on my knowledge, the financial statements, and other financial information included in this report, fairly present in all material respects the
financial condition, results of operations and cash flows of the registrant as of, and for, the periods presented in this report;

4.  The registrant's other certifying officer(s) and I are responsible for establishing and maintaining disclosure controls and procedures (as defined in
Exchange Act Rules 13a-15(e) and 15d-15(e)) and internal control over financial reporting (as defined in Exchange Act Rules 13a-15(f) and15d-15(f))
for the registrant and have:

(a) Designed such disclosure controls and procedures, or caused such disclosure controls and procedures to be designed under our supervision, to
ensure that material information relating to the registrant, including its consolidated subsidiaries, is made known to us by others within those
entities, particularly during the period in which this report is being prepared;

(b) Designed such internal control over financial reporting, or caused such internal control over financial reporting to be designed under our
supervision, to provide reasonable assurance regarding the reliability of financial reporting and the preparation of financial statements for external
purposes in accordance with generally accepted accounting principles;

(c) Evaluated the effectiveness of the registrant's disclosure controls and procedures and presented in this report our conclusions about the
effectiveness of the disclosure controls and procedures, as of the end of the period covered by this report based on such evaluation; and

(d) Disclosed in this report any change in the registrant's internal control over financial reporting that occurred during the registrant's most recent fiscal
quarter (the registrant's fourth fiscal quarter in the case of an annual report) that has materially affected, or is reasonably likely to materially affect,
the registrant's internal control over financial reporting; and

5. The registrant's other certifying officer(s) and I have disclosed, based on our most recent evaluation of internal control over financial reporting, to the
registrant's auditors and the audit committee of the registrant's board of directors (or persons performing the equivalent functions):

(a) All significant deficiencies and material weaknesses in the design or operation of internal control over financial reporting which are reasonably
likely to adversely affect the registrant's ability to record, process, summarize and report financial information; and

(b) Any fraud, whether or not material, that involves management or other employees who have a significant role in the registrant's internal control
over financial reporting.

Date: December 1, 2022 By: /s/ Tim Wan

Tim Wan
Chief Financial Officer



Exhibit 32.1

CERTIFICATION PURSUANT TO
18 U.S.C. SECTION 1350, AS ADOPTED PURSUANT TO
SECTION 906 OF THE SARBANES-OXLEY ACT OF 2002

In connection with the Quarterly Report of Asana, Inc. (the “Company”) on Form 10-Q for the period ended October 31, 2022 as filed with the
Securities and Exchange Commission on the date hereof (the “Report™), I certify, pursuant to 18 U.S.C. § 1350, as adopted pursuant to § 906 of the Sarbanes-
Oxley Act of 2002, that, to the best of my knowledge:

(1) The Report fully complies with the requirements of Section 13(a) or 15(d) of the Securities Exchange Act of 1934; and

(2) The information contained in the Report fairly presents, in all material respects, the financial condition and results of operations of the Company.

Date: December 1, 2022 By: /s/ Dustin Moskovitz
Dustin Moskovitz

President and Chief Executive Officer




Exhibit 32.2

CERTIFICATION PURSUANT TO
18 U.S.C. SECTION 1350, AS ADOPTED PURSUANT TO
SECTION 906 OF THE SARBANES-OXLEY ACT OF 2002

In connection with the Quarterly Report of Asana, Inc. (the “Company”) on Form 10-Q for the period ended October 31, 2022 as filed with the
Securities and Exchange Commission on the date hereof (the “Report™), I certify, pursuant to 18 U.S.C. § 1350, as adopted pursuant to § 906 of the Sarbanes-
Oxley Act of 2002, that, to the best of my knowledge:

(1) The Report fully complies with the requirements of Section 13(a) or 15(d) of the Securities Exchange Act of 1934; and

(2) The information contained in the Report fairly presents, in all material respects, the financial condition and results of operations of the Company.

Date: December 1, 2022 By: /s/ Tim Wan
Tim Wan
Chief Financial Officer




